
TABLE OF CONTENTS
FOR

ACADEMIC AFFAIRS COMMITTEE

Committee Meeting: 5/14/2014 

Board Meeting: 5/15/2014 
Austin, Texas 

R. Steven Hicks, Chairman
Ernest Aliseda
Alex M. Cranberg
Brenda Pejovich
Robert L. Stillwell

Committee 
Meeting

Board
Meeting

Page

Convene 1:00 p.m.
Chairman Hicks

1. U. T. System Board of Regents: Discussion and 
appropriate action regarding Consent Agenda items, 
if any, referred for Committee consideration

1:00 p.m.
Action Action 142

2. U. T. Austin: Request to approve the honorific 
naming of a new joint center for the School of Law 
and the McCombs School of Business for former U.S. 
Senator Kay Bailey Hutchison as the Kay Bailey 
Hutchison Center for Energy, Law, and Business

1:01 p.m.
Action
Dr. Safady

Action 143

3. U. T. Brownsville: Request to approve the honorific 
naming of the Biomedical Research Facility II for the 
late Dr. Luis V. Colom as the Luis V. Colom 
Biomedical Research Facility 

1:04 p.m.
Action
Dr. Safady

Action 144

4. U. T. Dallas: Request to approve the honorific naming 
of a new outdoor plaza as the Texas Instruments 
Plaza and acceptance of a gift of outdoor art of 
bronze busts

1:08 p.m.
Action
Dr. Safady

Action 145

5. U. T. Permian Basin: Request to approve the 
honorific naming of the Visual Arts Studios for the 
late President Emeritus Charles A. Sorber as the 
Charles A. Sorber Visual Arts Studios 

1:12 p.m.
Action
Dr. Safady

Action 147

6. U. T. Tyler: Request to approve the honorific naming 
of a new Alumni House for Ms. Dawn Franks

1:16 p.m.
Action
Dr. Safady

Action 148

7. U. T. El Paso: Approval of preliminary authority for a 
Ph.D. in Mechanical Engineering

1:20 p.m.
Action 
President Natalicio
Dr. Reyes

Action 149
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8. U. T. El Paso: Approval of acceptance of gift 
of outdoor work of art of a steel sculpture

1:25 p.m.
Action
President Natalicio
Dr. Reyes

Action 150

9. U. T. Rio Grande Valley: Approval of 
inventory of undergraduate and graduate 
degree programs

1:30 p.m.
Action
Dr. Reyes

Action 152

10. U. T. System: Request for up to $5 million in 
Available University Fund funding to 
support critical communication and 
marketing needs to launch new University 
of Texas Rio Grande Valley

1:35 p.m.
Action
Dr. Safady

Action 156

11. U. T. Rio Grande Valley: Adoption of a 
process for hiring tenured and tenure-track 
faculty members from U. T. Brownsville and 
U. T. Pan American to U. T. Rio Grande 
Valley

1:40 p.m.
Action
Dr. Reyes

Action 158

12. U. T. System: Discussion of student 
evaluations of faculty at the academic 
institutions

1:45 p.m.
Discussion
Dr. Wanda Mercer
Dr. Reyes

Not on Agenda 164

13. U. T. System: Discussion of data from the 
annual performance evaluation of faculty at 
the academic institutions

1:55 p.m.
Discussion
Dr. Reyes

Not on Agenda 169

14. U. T. San Antonio: Presentation on the 
Prefreshman Engineering Program

2:05 p.m.
Report/Discussion
Dr. Raul A. Reyna
U. T. San Antonio

Not on Agenda 183

15. U. T. Austin: Approval of Charter Renewal 
Application for the University of Texas-
University Charter School

2:25 p.m.
Action
President Powers
Dr. Reyes

Action 197

Adjourn 2:30 p.m.
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1. U. T. System Board of Regents: Discussion and appropriate action regarding 
Consent Agenda items, if any, referred for Committee consideration

RECOMMENDATION

The proposed Consent Agenda is located at the back of the book.
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2. U. T. Austin: Request to approve the honorific naming of a new joint center for the 
School of Law and the McCombs School of Business for former U.S. Senator Kay 
Bailey Hutchison as the Kay Bailey Hutchison Center for Energy, Law, and 
Business

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Academic Affairs, the Vice Chancellor for External Relations, and President Powers that the
U. T. System Board of Regents approve the honorific naming of a new joint center for the
School of Law and the McCombs School of Business at U. T. Austin as the Kay Bailey
Hutchison Center for Energy, Law, and Business. This recommendation is to recognize
former U.S. Senator Kay Bailey Hutchison, a distinguished alumna of U. T. Austin and
acclaimed public servant and businesswoman.

BACKGROUND INFORMATION

Senator Kay Bailey Hutchison, a U. T. Austin alumna, spent more than two decades as a
public servant. She was the fifth most senior U.S. Senator by the end of her tenure and the first
female U.S. Senator from Texas. First elected in 1993, Senator Hutchison was reelected three
times, eventually choosing not to run for re-election in 2012. She has been a staunch advocate
for higher education and a strong supporter of U. T. Austin. She joined Bracewell & Giuliani
in 2013, and represents clients in banking, energy, transportation, telecommunications, and
public policy. Senator Hutchison received her Bachelor of Arts degree from U. T. Austin in 1962
and her Doctor of Jurisprudence from the U. T. Austin School of Law in 1967.

The School of Law and the McCombs School of Business will launch an interdisciplinary
academic center focused on energy. The mission of the center will be to provide the finest
educational opportunities in the U.S. to students who wish to pursue careers in energy. The
center will also provide critical analyses of legal, business, management, and policy questions
relevant to energy and the energy industry, both domestic and international, including an
emphasis on Latin America.

The center will combine three existing centers in the two schools: the School of Law's Center
for Global Energy, International Arbitrations, and Environmental Law; the Business School's
Energy Management and Innovation Center; and the Kay Bailey Hutchison Center for Latin
American Law, which was honorifically named for Senator Hutchison by the Board of Regents
on July 10, 2013. The Center for Latin American Law was formally established in the School of
Law in 2013, but is not yet active. The new Kay Bailey Hutchison Center for Energy, Law, and
Business will harness the expertise and resources associated with these three centers to
provide a world-class, innovative, and multi faceted educational experience to students, as
well as incisive, unbiased, and relevant analyses to policy makers.

This naming proposal is consistent with the Regents' Rules and Regulations, Rule 80307,
relating to the honorific naming of facilities to recognize a distinguished alumna of U. T. Austin
who has been a staunch advocate for higher education and a strong supporter of U. T. Austin.
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3. U. T. Brownsville: Request to approve the honorific naming of the Biomedical 
Research Facility II for the late Dr. Luis V. Colom as the Luis V. Colom Biomedical 
Research Facility 

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs, the Vice Chancellor for External Relations, and President García that the U. T. System
Board of Regents approve the honorific naming of the Biomedical Research Facility II at U. T.
Brownsville as the Luis V. Colom Biomedical Research Facility in honor of Dr. Luis V. Colom,
who died in March 2014. Dr. Colom played an instrumental role in growing and expanding the
biological sciences at U. T. Brownsville.

BACKGROUND INFORMATION

Dr. Luis Colom joined U. T. Brownsville in 2001 and was appointed the first Vice President for
Research in December 2009. During his tenure, he personally attracted more than $13.4 million
in research grants and helped make the compelling case for U. T. Brownsville's first biomedical
research building funded at $23.5 million by the Texas Legislature. Dr. Colom's skill in attracting
research funding and growing more science majors led to his being selected as Chair of the
Biology Department in 2004. During his chairmanship, the biology and biomedical faculty almost
quadrupled from eight to 30 members. In addition, the number of principal investigators
overseeing grants on campus grew from just a few to 59 today.

In 2009, Dr. Colom wrote a grant to seek additional funding from the National Institutes of
Health to build even more labs to attract research faculty and entice students to study
science. His proposal was successful, funding the Biomedical Research Facility II, dedicated in
September 2013. The building is 4,299 square feet and includes six biomedical research labs,
private investigator offices, and support space. The facility adjoins the 58,558 square-foot
Biomedical Research and Health Professions Building, which was completed in 2012.

Dr. Colom received an M.D. and a Ph.D. in biology from Facultad de Ciencias, Universidad de la
República Oriental del Uruguay. He continued his work for the new U. T. Rio Grande Valley
campus until his passing in March 2014.

This naming proposal is consistent with the Regents' Rules and Regulations, Rule 80307,
relating to the honorific naming of facilities to recognize an extraordinarily well-respected scholar
and researcher at U. T. Brownsville.
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4. U. T. Dallas: Request to approve the honorific naming of a new outdoor plaza as 
the Texas Instruments Plaza and acceptance of a gift of outdoor art of bronze 
busts

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs, the Vice Chancellor for External Relations, and President Daniel that the U. T. System
Board of Regents approve the honorific naming of a new outdoor plaza for Texas Instruments
as the Texas Instruments Plaza.

U. T. Dallas further requests approval to accept a gift of outdoor art of bronze busts of the
founders of Texas Instruments: Eugene McDermott, John Erik Jonsson, and Cecil Howard
Green. The bronze busts will be displayed in the new plaza. This recommendation is to
recognize decades of continued support from Texas Instruments.

BACKGROUND INFORMATION

Texas Instruments has been instrumental in the history of U. T. Dallas. Originally established
as the Graduate Research Center of the Southwest, U. T. Dallas began as a research extension
of Texas Instruments. The first structure built at U. T. Dallas, known as the Founders Building,
was dedicated on October 29, 1964. Over the years, Texas Instruments has given more than
$20 million in cumulative philanthropic support to U. T. Dallas. This figure does not include
overhead-bearing research grants or the value of any donated equipment. In addition, the Texas
Instruments Foundation has awarded more than $7 million in charitable grants to U. T. Dallas.

The new outdoor plaza, which is currently being renovated and landscaped as part of the
second phase of the Campus Enhancement Project, measures approximately 15,000 square
feet and occupies the outdoor area immediately north of the Founders Building. The renovation
and landscaping is expected to be completed in early 2015.

Texas Instruments recently discovered they were in possession of extra busts of the founders,
Eugene McDermott, John Erik Jonsson, and Cecil Howard Green. They generously offered to
donate these bronze busts to U. T. Dallas. These busts will be displayed in the outdoor plaza,
along with a historical marker explaining the story of these three men, the creation of the
Graduate Research Center of the Southwest, and how their visionary work resulted in the
creation of U. T. Dallas. Arranging these busts and a historic marker in a space named the
Texas Instruments Plaza would accomplish several needs for U. T. Dallas, the greatest being
the ability to bring together, in a highly visible and public space, the three founders and the story
of the invaluable role that both the founders and Texas Instruments has played in the success
of U. T. Dallas.

Installation costs are yet unknown as U. T. Dallas will wait until the plaza is completed in
Summer 2014. U. T. Dallas expects minimal maintenance costs for the artwork.

This naming proposal is consistent with the Regents' Rules and Regulations, Rule 80307,
relating to the honorific naming of facilities to recognize the continuous support given by Texas
Instruments.
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The request is also in accordance with Regents' Rules and Regulations, Rule 60101,
Section 4.1, regarding outdoor works of art.
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5. U. T. Permian Basin: Request to approve the honorific naming of the Visual Arts 
Studios for the late President Emeritus Charles A. Sorber as the Charles A. Sorber 
Visual Arts Studios 

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs, the Vice Chancellor for External Relations, and President Watts that the U. T. System
Board of Regents approve the honorific naming of the Visual Arts Studios for President Emeritus
Charles A. Sorber to recognize an individual who was instrumental in laying the foundation for
U. T. Permian Basin.

BACKGROUND INFORMATION

Dr. Charles A. Sorber first joined the U. T. System in 1975. He served in a number of academic,
research, and administrative positions at U. T. San Antonio and he was Associate Dean,
College of Engineering at U. T. Austin from 1980 to 1986, when he was appointed Dean of
Engineering at the University of Pittsburgh. He returned to the U. T. System in 1993 when
he was appointed as President of U. T. Permian Basin, serving as the fourth president of the
institution from 1993-2001. Dr. Sorber returned to the engineering faculty at U. T. Austin
in 2001. He served as Interim President of U. T. Arlington from 2003 to 2004. In 2009,
Dr. Sorber was asked to come out of retirement to serve as Interim President of U. T. Pan
American.

When Dr. Sorber was elected as President of U. T. Permian Basin in 1993, he established a
solid foundation, securing the first construction funds since 1975. These funds brought about
the Library/Lecture Center and the Visual Arts Studios. In addition, he was instrumental in
constructing the first modern housing (apartment-style campus living units) for students and in
creating some of U. T. Permian Basin's first endowments. On February 6, 2014, the Board of
Regents appointed him President Emeritus of U. T. Permian Basin.

He attended The Pennsylvania State University, where he received a B.S. in 1961 and a M.S.
in 1966, both in Sanitary Engineering, and a Ph.D. in Civil Engineering from U. T. Austin
in 1971. Dr. Sorber passed away in October 2013.

The Visual Arts Studios is a 21,290 square-foot building, which was completed in
December 1999 with a replacement cost of $4.15 million. The main portion of the building
houses a printmaking studio, drawing and painting studios, an art history lecture room, full
kitchen, faculty and staff offices, and the Nancy Fyfe Cardozier Gallery.

This naming proposal is consistent with the Regents' Rules and Regulations, Rule 80307,
relating to the honorific naming of facilities to recognize an individual who served in many
capacities within the U. T. System for over three decades.
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6. U. T. Tyler: Request to approve the honorific naming of a new Alumni House for 
Ms. Dawn Franks

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs, the Vice Chancellor for External Relations, and President Mabry that the U. T. System
Board of Regents approve the honorific naming of the new Alumni House at U. T. Tyler for
Ms. Dawn Franks who has been deeply involved in the East Texas community for many years.

BACKGROUND INFORMATION

Ms. Dawn Franks is a native of Tyler, Texas, and has been deeply involved in the city's
philanthropic community her entire career. Since 2009, she has served as the President of
Fourth Partner, one of the most significantly charitable companies in East Texas. In addition,
she also serves as Executive Director of the Ben and Maytee Fisch Foundation and provides
grant-making services to the Louis and Peaches Owen Family Foundation. Ms. Franks earned a
B.S. in Political Science in 1979 and an M.S. in Public Administration in 1989, both from U. T.
Tyler.

U. T. Tyler proposes to construct a building to house the alumni association and provide a
“home” on the campus for returning alumni. The 11,000 square-foot building is projected to cost
just over $3 million and will be totally dependent on philanthropic support. To date, U. T. Tyler
has received an anonymous lead gift of $1.5 million. The construction of the Alumni House will
not be placed on the Capital Improvement Program, as the cost is under the $4 million threshold
and it is being funded solely through philanthropic support. Groundbreaking will take place in
Summer 2014, with completion scheduled by Fall 2015.

The proposed Alumni House will be a combination of Alumni Association and development
offices, featuring multipurpose meeting rooms for alumni events and a central meeting place for
faculty, students, and volunteers. The building will be prominently located in the circle at the
main campus entrance on Old Omen Road.

This naming proposal is consistent with the Regents' Rules and Regulations, Rule 80307,
relating to the honorific naming of facilities to recognize a distinguished alumna of U. T. Tyler
who has been a strong advocate for philanthropic support throughout East Texas.
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7. U. T. El Paso: Approval of preliminary authority for a Ph.D. in Mechanical 
Engineering

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs and President Natalicio that the U. T. System Board of Regents approve

a. preliminary authority for U. T. El Paso to include a Doctor of Philosophy in
Mechanical Engineering; and

b. notification of the proposal to the Texas Higher Education Coordinating Board.

BACKGROUND INFORMATION

U. T. El Paso requests approval to plan for a Doctor of Philosophy (Ph.D.) in Mechanical
Engineering. The proposed Ph.D. program will provide a broad-based, integrative education
for doctoral students to train future technology leaders who are able to function effectively in
applied research and development environments, as well as in classic academic settings. A
mechanical engineering degree is the broadest of all engineering degrees and qualifies
graduates for employment in a diverse range of industries such as energy, aerospace, defense,
chemical, automotive, machinery and manufacturing, and utilities. The proposed program would
contribute to meeting an increased national demand for a mechanical engineering research and
development workforce and create a necessary innovation ecosystem for the prosperity of the
economically disadvantaged southwest border region.

U. T. El Paso currently generates a significant number of graduates from its Master of
Science in Mechanical Engineering. The University's Mechanical Engineering Department has
strong and rapidly growing externally-funded programs in energy, aerospace, and advanced
manufacturing research and continues to aggressively develop its research capabilities in these
areas. Support for doctoral students will come primarily from research funding. The Mechanical
Engineering Department has 16 research-active tenured and tenure-track faculty and state-of-
the-art facilities to support the proposed program.

Once preliminary authority has been approved, U. T. El Paso will submit the degree program for
approval by the U. T. System Board of Regents and the Texas Higher Education Coordinating
Board.
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8. U. T. El Paso: Approval of acceptance of gift of outdoor work of art of a steel 
sculpture

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs, the Vice Chancellor for External Relations, and President Natalicio that the U. T. System
Board of Regents approve the acceptance of a gift of outdoor work of art of a steel sculpture at
U. T. El Paso.

BACKGROUND INFORMATION

U. T. El Paso will receive a gift of outdoor work of art donated by the people of Mexico via the
Consulate General of Mexico in El Paso. The steel sculpture titled Esfera Cuántica Tlahtolli, by
artist Sebastián, will commemorate the U. T. El Paso Centennial and the century of close ties to
the people and institutions in Mexico. See the proposed art work on the following page.

Tlahtolli is a word that pictorially represents the act of speaking in early written documents from
Aztec, Toltec, and Mayan cultures. Drawing on his interest in geometric figures, Sebastián
envisions a piece made from deconstructed, then reconstructed, conical figures. The interplay
between the mathematical expressions of cones and the edges of these shapes gives rise to
elements and symbols emphasizing the fraternity between U. T. El Paso and Mexico. The
sculpture's surface will resemble a volute, a swirl shape that calls forth a rolled-up scroll, which
will symbolize the activities of communicating and transmitting knowledge, thoughts, and ideas
that define quintessential university work. The sculpture will reflect U. T. El Paso's connections
to the people of Mexico and the support of higher education in the Paso del Norte region.

The sculpture will be approximately 13 feet tall and approximately 13 feet wide. It will be located
in the plaza of the Fox Fine Arts Center near the center of the campus. The installation cost
of $28,000 will be funded from Unexpended Plant Funds. Future expenses to maintain the
sculpture will be minimal.

The installation of the sculpture is in keeping with the U. T. El Paso Campus Master Plan.

The request is in accordance with Regents' Rules and Regulations, Rule 60101, Section 4.1,
regarding outdoor works of art.
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9. U. T. Rio Grande Valley: Approval of inventory of undergraduate and graduate 
degree programs

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs that the U. T. System Board of Regents approve

a. an inventory of undergraduate and graduate degree programs to be offered at
U. T. Rio Grande Valley as set forth on the following pages; and

b. submission of the inventory to the Texas Higher Education Coordinating Board for
review and appropriate action.

BACKGROUND INFORMATION

When U. T. Rio Grande Valley opens in Fall 2015, students continuing from U. T. Brownsville
and U. T. Pan American will also be enrolled and their chosen programs of study will need to
be available to them. Approval of this inventory of degree programs represents the first official
act of consolidation for U. T. Rio Grande Valley. Comparable programs at the same level at
U. T. Brownsville and U. T. Pan American have already been consolidated into a single
program. After consolidating a total of 168 programs at U. T. Brownsville and U. T. Pan
American, U. T. Rio Grande Valley will offer 137 baccalaureate, master's, and doctoral degree
programs.
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U. T. Rio Grande Valley Degree Programs
Degree Title CIP Code Baccalaureate Master's Doctoral

NATURAL RESOURCES & CONSERVATION 
Environmental Sciences 03.0104.00 BS (120 SCH)
AREA, ETHNIC, CULTURAL, & GENDER STUDIES
Mexican American Studies 05.0203.00 BA (120 SCH)
COMMUNICATION, JOURNALISM & RELATED PROGRAMS
Communication 09.0100.00 BACOMM (120 SCH)1 MA (36 SCH)
Communication Studies 09.0101.00 BA (120 SCH)
Mass Communication 09.0102.00 BA (120 SCH)
COMPUTER & INFORMATION SCIENCES & SUPPORT SERVICES
Computer Science 11.0101.00 BS (120 SCH)1

Information Technology 11.0401.00 MS (36 SCH)
Computer Information Systems 
Technology 11.0401.00 BAT (120 SCH)
Computer Science 11.0701.00 BSCS (127 SCH) MS (36 SCH)
EDUCATION
Bilingual Education 13.0201.00 MED (39 SCH)
Curriculum & Instruction 13.0301.00 MED (36 SCH) EDD (66 SCH)
Educational Leadership 13.0401.00 MED (36 SCH) EDD (69 SCH)
Educational Administration 13.0401.00 MED (36 SCH)1

Educational Technology 13.0501.00 MED (36 SCH)
Special Education 13.1001.00 MED (36 SCH)
Educational Diagnostician 13.1001.01 MED (45 SCH)
Counseling & Guidance 13.1101.00 MED (48 SCH)
Elementary Education 13.1202.00 MED (36 SCH)
Secondary Education 13.1205.00 MED (39 SCH)
Early Childhood 13.1210.00 MED (36 SCH)
Reading & Literacy 13.1315.00 MED (36 SCH)
English as a Second Language 13.1401.00 MA (36 SCH)
ENGINEERING
Civil Engineering 14.0801.00 BS (127 SCH)
Computer Engineering 14.0901.00 BSCE (127 SCH)
Electrical Engineering 14.1001.00 BSEE (125 SCH) MSE (30 SCH)
Engineering Physics 14.1201.00 BS (132 SCH)
Mechanical Engineering 14.1901.00 BSME (127 SCH) MSE (30 SCH)
Manufacturing Engineering 14.3601.00 BSMFGE (127 SCH) MSE (30 SCH)
ENGINEERING TECHNOLOGIES/TECHNICIANS
Engineering Management 15.1501.00 MS (30 SCH)
FOREIGN LANGUAGES, LITERATURES, & LINGUISTICS
Spanish Translation & Interpreting 16.0103.00 BA (120 SCH) MA (36 SCH)
French Studies 16.0901.00 BA (120 SCH)1

Spanish 16.0905.00 BA (120 SCH) MA (36 SCH)
FAMILY & CONSUMER SCIENCES/HUMAN SCIENCES

Early Care and Early Childhood Studies 19.0708.00 BS (120 SCH)
LEGAL PROFESSIONS & STUDIES
Law & Justice Studies 22.0000.00 BA (120 SCH)1

ENGLISH LANGUAGE & LITERATURE/LETTERS
English 23.0101.00 BA (120 SCH) MA (36 SCH)
Creative Writing 23.1302.00 MFA (42 SCH)
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LIBERAL ARTS & SCIENCES, GENERAL STUDIES & HUMANITIES

General Studies 24.0102.00 BGS (120 SCH)1

BIOLOGICAL & BIOMEDICAL SCIENCES
Biology 26.0101.00 BS (120 SCH) MS (36 SCH)
Biomedical Sciences 26.0102.00 BS (120 SCH)
MATHEMATICS & STATISTICS
Mathematics 27.0101.00 BS (120 SCH) MS (36 SCH)
MULTI/INTERDISCIPLINARY STUDIES
Computational Science 30.3001.00 BS (120 SCH)

Interdisciplinary Studies 30.9999.01
BIS (120 SCH)           

BAIS (120 SCH)3
MAIS (36 SCH)     
MSIS (36 SCH)

Multidisciplinary Studies 30.9999.01 BMS (120 SCH)
Applied Arts & Sciences 30.9999.40 BAAS (120 SCH)
PARKS, RECREATION, LEISURE & FITNESS STUDIES
Health & Human Performance 31.0505.00 BS (120 SCH)1

Exercise Science 31.0505.00 BS (120 SCH)      MS (36 SCH) 
Kinesiology 31.0505.00 BS (121 SCH) MS (36 SCH)
PHILOSOPHY & RELIGIOUS STUDIES
Philosophy 38.0101.00 BA (120 SCH)
PHYSICAL SCIENCES
Physical Science 40.0101.00 BS (120 SCH)
Chemistry 40.0501.00 BS (120 SCH) MS (30 SCH)
Physics 40.0801.00 BS (121 SCH) MS (30 SCH)
PSYCHOLOGY

Psychology 42.0101.00
BA (120 SCH)                  
BS (120 SCH) MA (36 SCH)1

Experimental Psychology 42.2704.00 MA (36 SCH)
Clinical Psychology 42.2801.00 MA (48 SCH)
School Psychology 42.2805.00 MA (69 SCH)
SECURITY & PROTECTIVE SERVICES
Criminal Justice 43.0103.00 BS (120 SCH)1

Criminal Justice 43.0103.00 BSCJ (120 SCH) MS (36 SCH)
Criminology & Criminal Justice 43.0104.00 BSCJ (120 SCH)
PUBLIC ADMINISTRATION & SOCIAL SERVICE PROFESSIONS
Public Service 44.0401.00 BA (120 SCH)1

Public Policy & Management 44.0501.00 MPPM (36 SCH)  
Public Administration 44.0401.00 MPA (36 SCH)
Social Work 44.0701.00 BSW (120 SCH) MSSW (63 SCH)
SOCIAL SCIENCES
Social Studies 45.0101.00 BA (120 SCH)
Anthropology 45.0201.00 BA (120 SCH)

Economics 45.0601.00
BA (120 SCH)                

BBA (120 SCH) 
Government 45.1001.00 BA (120 SCH)1

Political Science 45.1001.00 BA (120 SCH)
Sociology 45.1101.00 BA (120 SCH) MS (36 SCH)
VISUAL & PERFORMING ARTS
Dance 50.0301.00 BA (120 SCH)
Theatre 50.0501.00 BA (120 SCH) MA (36 SCH)2

Art 50.0701.00 BA (120 SCH)
Art 50.0702.00 BA (120 SCH)1

Art 50.0702.00 BFA (120 SCH) MFA (60 SCH)
Music 50.0901.00 BA (120 SCH) MM (36 SCH)     
Music 50.0901.00 BM (120 SCH)1

Meeting of the U. T. System Board of Regents - Academic Affairs Committee

154



Performance 50.0903.00 BA (120 SCH)1

BM (129 SCH)
HEALTH PROFESSIONS & RELATED CLINICAL SCIENCES
Health Services Technology 51.0000.00 BAT (126 SCH)
Health Science 51.0000.00 MS (36 SCH)
Health 51.0001.00 BS (121 SCH)
Communication Sciences & 
Disorders 51.0201.00 BS (121 SCH) MS (58 SCH)
Physician Assistant Studies 51.0912.00 MPAS (100 SCH)
Clinical Laboratory Sciences 51.1005.00 BS (123 SCH)
Occupational Therapy 51.2306.00 MS (71 SCH)
Rehabilitation Counseling 51.2310.00 MS (48 SCH) PhD (66 SCH)
Rehabilitation Services 51.2314.00 BS (120 SCH)
Rehabilitation Services -Deaf Studies 51.2314.00 BS (120 SCH)
Dietetics 51.3101.00 BS (124 SCH)
Nursing 51.3801.00 BSN (121 SCH)
Nursing Administration 51.3802.00 MSN (36 SCH)
Nursing Practitioner 51.3805.00 MSN (48 SCH)
Nursing Education 51.3817.00 MSN (37 SCH)
BUSINESS, MANAGEMENT, MARKETING, & RELATED SUPPORT SERVICES
Business Administration 52.0101.00 PhD (66 SCH)
Management 52.0201.00 BBA (120 SCH)
Business Administration 52.0201.00 MBA (36 SCH)
Materials Management & Logistics 52.0203.00 BS (120 SCH)

Accounting 52.0301.00 BBA (120 SCH)
MACC (36 SCH)      
MSA (30 SCH)

Entrepreneurship 52.0701.00 BBA (120 SCH)1

Finance 52.0801.00 BBA (120 SCH)
International Business 52.1101.00 BBA (120 SCH)
Management Information Systems 52.1201.00 BBA (120 SCH)1

Computer Information Systems 52.1201.00 BBA (120 SCH)1

Information Systems 52.1201.00 BBA (120 SCH)
Marketing 52.1401.00 BBA (120 SCH)
HISTORY
History 54.0101.00 BA (120 SCH) MA (36 SCH)

1 Phase out program by 8/31/2019
2 Phase out program by 8/31/2017
3 Either the BIS or the BAIS will be phased out 
once the education faculty group finalizes its 
curricular consolidation for baccalaureate-level 
teacher preparation.
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10. U. T. System: Request for up to $5 million in Available University Fund funding to 
support critical communication and marketing needs to launch new University of 
Texas Rio Grande Valley

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs, the Executive Vice Chancellor for Health Affairs, and the Vice Chancellor for External
Relations that the U. T. System Board of Regents allocate up to $5 million in Available
University Fund (AUF) funding to support critical communication and marketing needs to launch
the new University of Texas Rio Grande Valley (UTRGV). Specifically, funding will provide
resources for recruiting and enrolling students for the inaugural 2015 class of UTRGV; building
a comprehensive university and medical school Web presence; creating time-sensitive and
content-rich materials for print, television, radio and digital dissemination; and engaging in brand
development for UTRGV to fulfill its role as a bicultural, binational, and bilingual institution of
the 21st century.

BACKGROUND INFORMATION

With a new UTRGV university and medical school launching in 2015 and 2016 respectively,
neither U. T. Brownsville nor U. T. Pan American has the resources necessary to fund the
myriad of communications needs essential to provide students, teachers, parents, faculty, staff,
benefactors, and others with essential information, nor does either institution presently have the
personnel to lead an institutional identity and branding initiative in the short time leading to the
opening of UTRGV.

This funding request will allow the U. T. System to lead and work collaboratively with U. T.
Brownsville and U. T. Pan American professionals to perform a variety of critical functions,
including but not limited to:

∑ The design and development of customized admissions materials for high schools,
community colleges, social agencies, students, parents, and more;

∑ The creation of student marketing materials, tailored to various stages of enrollment
(including transfer students) for different audience segments;

∑ The development of mailings and information dissemination regarding admissions,
financial aid, college programs, student engagement, and more;

∑ The creation of a robust, comprehensive UTRGV website with homepage, and all
administrative and departmental pages;

∑ The implementation of an integrated Constituent Relationship Management (CRM)
system to manage and track prospective student data, generate reports, and gauge
progress toward enrollment and matriculation goals;
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∑ The undertaking of an inclusive branding initiative, including a Request for Proposal
process to hire an experienced agency to work with the U. T. System and the South
Texas constituency of students, faculty, staff, and volunteers to create institutional
identity, color, logo, mascot, and other institutional and athletics descriptors; and

∑ Promotional materials and activities to engage the civic, philanthropic, and business
communities around the new university.
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11. U. T. Rio Grande Valley: Adoption of a process for hiring tenured and tenure-track 
faculty members from U. T. Brownsville and U. T. Pan American to U. T. Rio Grande 
Valley

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs and the Interim Vice Chancellor and General Counsel that the U. T. System Board of
Regents approve a process for hiring tenured and tenure-track faculty members from U. T.
Brownsville and U. T. Pan American to U. T. Rio Grande Valley as set forth on the following
pages.

BACKGROUND INFORMATION

The proposed process for hiring tenured and tenure-track faculty members from U. T.
Brownsville and U. T. Pan American to U. T. Rio Grande Valley has been developed in
accordance with the Board's obligation to govern, operate, support, and maintain U. T. Rio
Grande Valley as a university of the first class. Senate Bill 24, codified in part in Chapter 79 of
the Texas Education Code from the 2013 Texas Legislature, Regular Session, authorized the
creation of U. T. Rio Grande Valley and also requires that the Board facilitate the employment
of as many U. T. Brownsville and U. T. Pan American faculty "as is prudent and practical."

The U. T. System Offices of Academic Affairs and General Counsel worked to develop a
mechanism by which current U. T. Brownsville and U. T. Pan American faculty members may
become employed at U. T. Rio Grande Valley. Upon adoption, the procedure set forth on the
following pages will become an official policy of the Board, which will expire at the end of the
2015-16 academic year.
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Page 1 of 5

Hiring of Tenured and Tenure-Track Faculty Members
to The University of Texas Rio Grande Valley

1. Purpose. The University of Texas Rio Grande Valley (UTRGV) shall 
implement this procedure consistent with The University of Texas System 
Board of Regents’ legal obligation to govern, operate, support, and 
maintain UTRGV as a university of the first class and to facilitate the 
employment of as many faculty of The University of Texas at Brownsville 
(UTB) and The University of Texas-Pan American (UTPA) as is prudent 
and practical in accordance with Texas Senate Bill 24, codified in part in 
Chapter 79 of the Texas Education Code.

2. Other Contrary Rules and Policies Suspended. Unique considerations are 
inherent in the creation of UTRGV and abolition of UTB and UTPA.  
Accordingly, notwithstanding any contrary provision in the Regents’ Rules 
and Regulations, UTPA’s Handbook of Operating Procedures or UTB’s 
Handbook of Operating Policies, or a U. T. System or other institutional 
policy, UTRGV shall use this procedure to facilitate the initial employment 
of UTB and UTPA faculty at UTRGV.

3. UTB and UTPA Appointments Terminated.  On the earlier of the following 
dates, faculty appointments and tenure at UTB and UTPA will terminate if 
they have not already terminated by their own terms:

3.1 the dates on which UTB and UTPA, respectively, are abolished by 
the Board of Regents; or

3.2 another date designated by the Board of Regents by vote in open 
meeting.

4. Recommendation of Tenure at UTRGV for Full-Time Faculty Members 
Tenured at UTB or UTPA.

4.1 The President of UTRGV shall recommend that the Board of 
Regents grant tenure to an individual if: 

a. The individual holds a terminal degree and:

1. holds a full-time, tenured faculty appointment as a 
Professor, Associate Professor, or Assistant 
Professor at UTB or UTPA on the date of the 
President’s recommendation; or 
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2. receives UTB’s or UTPA’s recommendation for a
tenured faculty appointment during the 2014-2015 
academic year.

b. The individual timely completes and submits all forms 
required by UTRGV to express the individual’s interest in 
and qualifications for a tenured faculty appointment at 
UTRGV;

c. In the past seven years, UTB or UTPA has not issued the 
individual a disciplinary action that could have been grieved 
under that institution’s faculty grievance policy or reviewed 
under other approved procedures of the Board of Regents, 
the appropriate institution or the U. T. System, and the 
disciplinary action is now final;  

d. The individual is not currently the target of allegations under 
investigation by UTB, UTPA, or the U. T. System for which 
there is substantial evidence that would constitute good 
cause for termination from his or her tenured faculty 
appointment;

e. The individual has not received an overall “unsatisfactory” or 
“does not meet expectations” rating on:

1. Either of the individual’s two most recent annual 
reviews; or 

2. The individual’s most recent comprehensive periodic 
evaluation conducted under Rule 31102 of the 
Regents’ Rules and Regulations.

f. The individual is assigned to an academic unit at UTB or 
UTPA that corresponds with a UTRGV academic unit that 
will exist at the inception of UTRGV’s first academic year;

g. UTRGV has budgeted a sufficient number of faculty 
positions in that academic unit to grant tenured 
appointments to all individuals in the corresponding UTB and 
UTPA academic unit(s) who qualify under this Section 4.1;
and

h. The individual has either completed the criminal background 
check required of new UTRGV employees by The University 
of Texas System Administration Policy UTS124, Section 
2.2,8 or had a criminal background check conducted by UTB 
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or UTPA since March 26, 2012, that is appropriate for the 
position sought.

4.2 Decision and Reconsideration.  If a full-time, tenured faculty 
member at UTB or UTPA timely completes and submits all forms 
under Section 4.1.b above, UTRGV shall notify that faculty member 
whether he or she will be recommended for tenure at UTRGV. Any 
such faculty member who is not recommended for tenure may
submit additional material for use by UTRGV. This material will be 
carefully reviewed by UTRGV in reconsidering this initial decision.
No later than 45 days after UTRGV receives this additional 
material, UTRGV should notify the faculty member of its final 
decision. 

4.3 Title Upon Award of Tenure.  A UTB or UTPA Professor awarded 
tenure after a recommendation made under Section 4.1 above shall 
hold tenure at UTRGV in the initial rank of Professor. A UTB or 
UTPA Associate Professor or Assistant Professor awarded tenure 
after a recommendation made under Section 4.1 above shall hold 
tenure at UTRGV in the initial rank of Associate Professor.

5. Comprehensive Periodic Evaluation. The number of years since a 
tenured faculty member last received a comprehensive periodic evaluation 
at UTB or UTPA shall determine the timing of that faculty member’s next 
evaluation under Rule 31102 of the Regents’ Rules and Regulations.

6. Tenure-Track Appointment.  The award of a full-time, tenure-track faculty 
appointment at UTRGV is governed by this Section.

6.1 The President of UTRGV shall grant a full-time, tenure-track faculty 
appointment to an individual if:

a. The individual holds a terminal degree and a full-time, 
tenure-track faculty appointment as an Associate Professor 
or Assistant Professor at UTB or UTPA on the date of the 
President’s grant;

b. The individual timely completes and submits all forms
required by UTRGV to express the individual’s interest in 
and qualifications for a tenure-track faculty appointment at 
UTRGV;

c. In the past seven years, UTB or UTPA has not issued the 
individual a disciplinary action that could have been grieved 
under that institution’s faculty grievance policy or reviewed 
under other approved procedures of the Board of Regents, 
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the appropriate institution or the U. T. System, and the 
disciplinary action is now final;  

d. The individual is not currently the target of allegations under 
investigation by UTB, UTPA, or the U. T. System for which 
there is substantial evidence that would constitute good 
cause for termination from his or her tenure-track faculty 
appointment;

e. UTB or UTPA has not issued the individual, in accordance 
with Rule 31002, Section 1 of the Regents’ Rules and 
Regulations, a notice of nonrenewal, or does not issue a 
notice of nonrenewal to the individual during the 2014-2015 
academic year;

f. The individual has not received an overall “unsatisfactory” or 
“does not meet expectations” rating on either of the 
individual’s two most recent annual reviews;

g. The individual is assigned to an academic unit at UTB or 
UTPA that corresponds with an UTRGV academic unit that 
will exist at the inception of UTRGV’s first academic year;  

h. UTRGV has budgeted a sufficient number of faculty 
positions in that academic unit to grant tenure-track 
appointments to all individuals in the corresponding UTB and 
UTPA academic unit(s) who qualify under this Section 6.1;
and

i. The individual has either completed the criminal background 
check required of new UTRGV employees by The University 
of Texas System Administration Policy UTS124, Section 2.2, 
or had a criminal background check conducted by UTB or 
UTPA since March 26, 2012, that is appropriate for the 
position sought.

6.2 Decision and Reconsideration.  If a full-time, tenure-track faculty 
member at UTB or UTPA timely completes and submits all forms 
under Section 6.1.b above, UTRGV shall notify that faculty member 
whether he or she will receive a tenure-track appointment at 
UTRGV. Any such faculty member who does not receive a tenure-
track appointment may submit additional material for UTRGV. This 
material will be carefully reviewed by UTRGV in reconsidering this 
initial decision. No later than 45 days after UTRGV receives this 
additional material, UTRGV should notify the faculty member of its 
final decision. 
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6.3 Title Upon Award of Tenure-Track Faculty Appointment.  An 
individual appointed to a tenure-track faculty appointment at 
UTRGV shall hold the title of Assistant Professor.

6.4 Credit Toward Probationary Period.  Prior full-time service at UTB 
or UTPA in an academic rank listed in Regents’ Rule 31007, 
Section 3 shall count toward fulfillment of the maximum period of 
probationary service described in Rule 31007, Section 5. 

7. Board Approval.  The award of tenure is subject to the approval of the 
Board of Regents.

8. Joint Appointments Permitted.  A person appointed to a tenured or tenure-
track faculty position at UTRGV under these procedures may concurrently 
hold his or her faculty appointment at UTB or UTPA until that respective 
institution is abolished.

9. Expiration.  These procedures shall expire at the end of the 2014-2015
academic year.
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12. U. T. System: Discussion of student evaluations of faculty at the academic 
institutions

DISCUSSION

Dr. Wanda Mercer, Associate Vice Chancellor for Student Affairs, will discuss the participation
rates from the Fall 2013 implementation of new student evaluation requirements and the
ongoing efforts toward improving student responsiveness. See the Student Teaching
Evaluations on the following pages.

The Task Force on Student Evaluation of Faculty Teaching developed a report in 2013, and the
initial implementation of the new student evaluation requirements began at the academic
institutions in the Fall Semester 2013. This evaluation program requires the implementation of
five questions common across all institutions, specific placement of these questions and rating
scales, recommended processes and incentives for student participation, and reporting
requirements.
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Academic Institutions:

Student Response Rates

Fall 2013 : Lecture courses

Institution College Overall Student 

Response Rate

Architecture 47%

Business 47%

Education and Health Professions 37%

Engineering 40%

Liberal Arts 40%

Nursing 38%

Science 36%

Social Work 47%

University Studies 24%

Urban and Public Affairs 41%

Overall 41%

Architecture 41%

Business 49%

Communication  36%

Education 41%

Engineering 32%

Fine Arts 42%

Geosciences 36%

Information 45%

Law 75%

LBJ/Public Affairs 66%

Liberal Arts 31%

Natural Sciences 30%

Nursing 60%

Pharmacy 17%

Social Work 56%

Undergraduate Studies 43%

Overall 33%

College of Biomed Sci & Hlth Policy 41%

College of Liberal Arts 49%

College of Education 61%

College of Nursing 65%

Continuing Education Division 50%

College of Science Math & Tech 52%

School of Business 54%

Overall 52%

Arts & Humanities 51%

Behavioral & Brain Sciences 57%

Economic, Political & Policy Sciences 54%

Interdisciplinary Studies 58%

Jindal School of Management 59%

Jonsson School of Engineering & 

Computer Sciences 58%

Natural Sciences & Mathematics 48%

Overall 55%

UT Arlington

UT Austin

UT Brownsville

UT Dallas

1 UT System Office of Strategic Initiatives 
03/03/2014
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Academic Institutions:

Student Response Rates

Fall 2013 : Lecture courses

Institution College Overall Student 

Response Rate

College of Business Admin. 42%

College of Education 53%

College of Engineering 48%

College of Health Sciences 52%

College of Liberal Arts 48%

College of Science 43%

School of Nursing 26%

Other Programs  50%

Overall 46%

College of Arts & Humanities 75%

College of Business Administration 76%

College of Education 83%

College of Engineering & Computer 

Science 75%

College of Health Sciences & Human 

Services 85%

College of Social & Behavioral Sciences

75%

College of Science & Mathematics 78%

University College  82%

Overall 77%

College of Arts and Sciences 66%

College of Business and Engineering 58%

College of Education 77%

Nursing 65%

University Success 67%

Overall 64%

Architecture 54%

Business 51%

Education & Human Development 62%

Engineering 63%

Liberal & Fine Arts 53%

Public Policy 63%

Sciences 55%

University College 49%

Overall 55%

UT Pan American

UT Permian Basin

UT San Antonio

UT El Paso

2 UT System Office of Strategic Initiatives 
03/03/2014

Meeting of the U. T. System Board of Regents - Academic Affairs Committee

167



Academic Institutions:

Student Response Rates

Fall 2013 : Lecture courses

Institution College Overall Student 

Response Rate

Arts & Sciences 63%

Business & Technology 65%

Engr & Comp Sci 58%

Education & Psychology 73%

Nursing & Health Sci 76%

Overall 67%

UT Austin Notes:

Did not include College 999 or UG

Includes LEC, LLC, LLN ssr_components

1) Results are from electronic course instructor surveys for Fall 2013.

2) Results are for instruction type lecture, as determined by the Registrar's Office.

3) Intercollegial Programs, Non‐residential Programs, ROTC are excluded from the 

above counts.

4) Percentage participation is calculated for each college by dividing Responses by 

Enrollment, and multiplying by 100 (% =R/E*100).

5) Percentage participation for the University as a whole is calculated by the same 

method.

UT Dallas Notes:

UT Tyler

3 UT System Office of Strategic Initiatives 
03/03/2014
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13. U. T. System: Discussion of data from the annual performance evaluation of faculty 
at the academic institutions

DISCUSSION

Executive Vice Chancellor Reyes will initiate a discussion on data from the annual performance
evaluation of faculty at the academic institutions (Pages 170-182), including a discussion of the
use of four versus five categories of performance.
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UT Arlington

Faculty Annual Evaluations

AY 2012‐2013 (relative frequency [%] by 

academic unit)

Exceeds 

expectations

Meets 

expectations

Does not meet 

expectations
Unsatisfactory N

3 2 1 0

School of Architecture 9

Professor 22.2% 22.2% 0.0% 0.0%

Associate professor 22.2% 33.3% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Business 47

Professor 6.4% 42.6% 0.0% 0.0%

Associate professor 4.3% 46.8% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Education and Health Professions 13

Professor 23.1% 30.8% 0.0% 0.0%

Associate professor 0.0% 46.2% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Engineering 89

Professor 40.4% 14.6% 0.0% 0.0%

Associate professor 23.6% 20.2% 1.1% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Liberal Arts 71

Professor 18.3% 15.5% 0.0% 0.0%

Associate professor 38.0% 28.2% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Nursing 11

Professor 27.3% 9.1% 0.0% 0.0%

Associate professor 63.6% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Science 68

Professor 32.4% 30.9% 0.0% 0.0%

Associate professor 17.6% 19.1% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

School of Social Work 13

Professor 30.8% 30.8% 0.0% 0.0%

Associate professor 7.7% 30.8% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

School of Urban and Public Affairs 10

Professor 0.0% 30.0% 0.0% 0.0%

Associate professor 10.0% 50.0% 10.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

University College 0

Professor n/a n/a n/a n/a

Associate professor n/a n/a n/a n/a

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

Institution 331

Professor 26.0% 23.9% 0.0% 0.0%

Associate professor 22.1% 27.5% 0.6% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a
Institutional Grand Totals: Annual Review of Tenured 

Faculty (all ranks)
48.0% 51.4% 0.6% 0.0%

Annual Review of Tenured Faculty

UT System Office of Strategic Initiatives 
03/03/2014
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UT Arlington

Faculty Annual Evaluations

AY 2012‐2013
Exceeds 

expectations

Meets 

expectations

Does not meet 

expectations
Unsatisfactory N

3 2 1 0

School of Architecture 1

Professor 0.0% 0.0% 100.0% 0.0%

Associate professor 0.0% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Business 2

Professor 0.0% 50.0% 0.0% 0.0%

Associate professor 0.0% 50.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Education and Health Professions 4

Professor 0.0% 25.0% 0.0% 0.0%

Associate professor 25.0% 50.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Engineering 13

Professor 53.8% 23.1% 0.0% 0.0%

Associate professor 0.0% 15.4% 7.7% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Liberal Arts 15

Professor 33.3% 6.7% 0.0% 0.0%

Associate professor 60.0% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Nursing 0

Professor 0.0% 0.0% 0.0% 0.0%

Associate professor 0.0% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Science 13

Professor 61.5% 38.5% 0.0% 0.0%

Associate professor 0.0% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

School of Social Work 2

Professor 50.0% 0.0% 0.0% 0.0%

Associate professor 50.0% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

School of Urban and Public Affairs 0

Professor 0.0% 0.0% 0.0% 0.0%

Associate professor 0.0% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

University College 0

Professor n/a n/a n/a n/a

Associate professor n/a n/a n/a n/a

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

Institution 50

Professor 42.0% 22.0% 2.0% 0.0%

Associate professor 22.0% 10.0% 2.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

Institutional Grand Totals: Comprehensive Periodic 

Review of Tenured Faculty (all ranks)
64.0% 32.0% 4.0% 0.0%

Comprehensive Periodic Review of Tenured Faculty

UT System Office of Strategic Initiatives 
03/03/2014
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UT Arlington

Faculty Annual Evaluations

AY 2012‐2013
Exceeds 

expectations

Meets 

expectations

Does not meet 

expectations
Unsatisfactory N

3 2 1 0

School of Architecture 10

Professor 20.0% 20.0% 10.0% 0.0%

Associate professor 20.0% 30.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Business 49

Professor 6.1% 42.9% 0.0% 0.0%

Associate professor 4.1% 46.9% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Education and Health Professions 17

Professor 17.6% 29.4% 0.0% 0.0%

Associate professor 5.9% 47.1% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Engineering 102

Professor 42.2% 15.7% 0.0% 0.0%

Associate professor 20.6% 19.6% 2.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Liberal Arts 86

Professor 20.9% 14.0% 0.0% 0.0%

Associate professor 41.9% 23.3% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Nursing 11

Professor 27.3% 9.1% 0.0% 0.0%

Associate professor 63.6% 0.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

College of Science 81

Professor 37.0% 32.1% 0.0% 0.0%

Associate professor 14.8% 16.0% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

School of Social Work 15

Professor 33.3% 26.7% 0.0% 0.0%

Associate professor 13.3% 26.7% 0.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

School of Urban and Public Affairs 10

Professor 0.0% 30.0% 0.0% 0.0%

Associate professor 10.0% 50.0% 10.0% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

University College 0

Professor n/a n/a n/a n/a

Associate professor n/a n/a n/a n/a

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a

Institution 381

Professor 28.1% 23.6% 0.3% 0.0%

Associate professor 22.0% 25.2% 0.8% 0.0%

Assistant Professor n/a n/a n/a n/a

Other rank n/a n/a n/a n/a
Institutional Grand Totals: AR plus CPE (combined) of 

Tenured Faculty (all ranks)
50.1% 48.8% 1.0% 0.0%

Annual Review + Comprehensive Periodic Evaluation (i.e., All Tenured Faculty)

UT System Office of Strategic Initiatives 
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UT Austin 

Faculty Annual Evaluations

The University of Texas at Austin 

AY 2012‐2013

Exceeds 

expectations

Meets 

expectations

Does not meet 

expectations
Unsatisfactory

4 3 2 1

Architecture, School of

Professor 18.75% 81.25% 0.00% 0.00%

Associate professor 6.25% 93.75% 0.00% 0.00%

Assistant Professor 100.00% 0.00% 0.00% 0.00%

Other rank 30.77% 69.23% 0.00% 0.00%

Business, McCombs School of

Professor 56.45% 41.94% 1.61% 0.00%

Associate professor 57.14% 42.86% 0.00% 0.00%

Assistant Professor 33.33% 63.34% 3.33% 0.00%

Other rank 52.39% 44.44% 3.17% 0.00%

Communication, Moody College of

Professor 48.57% 48.57% 2.86% 0.00%

Associate professor 40.00% 50.00% 6.67% 3.33%

Assistant Professor 45.83% 54.17% 0.00% 0.00%

Other rank 52.63% 47.37% 0.00% 0.00%

Education, College of 

Professor 42.11% 55.26% 2.63% 0.00%

Associate professor 21.88% 68.75% 9.37% 0.00%

Assistant Professor 45.71% 54.29% 0.00% 0.00%

Other rank 14.81% 85.19% 0.00% 0.00%

Engineering, Cockrell School of

Professor 53.06% 39.46% 7.48% 0.00%

Associate professor 57.69% 34.62% 7.69% 0.00%

Assistant Professor 55.94% 42.37% 1.69% 0.00%

Other rank 55.56% 44.44% 0.00% 0.00%

Fine Arts, College of 

Professor 62.69% 35.82% 1.49% 0.00%

Associate professor 41.67% 56.25% 2.08% 0.00%

Assistant Professor 50.00% 50.00% 0.00% 0.00%

Other rank 27.50% 72.50% 0.00% 0.00%

Geosciences, Jackson School of

Professor 82.14% 14.29% 3.57% 0.00%

Associate professor 71.43% 28.57% 0.00% 0.00%

Assistant Professor 80.00% 10.00% 10.00% 0.00%

Other rank 100.00% 0.00% 0.00% 0.00%

Information, School of

Professor 0.00% 66.67% 33.33% 0.00%

Associate professor 0.00% 75.00% 25.00% 0.00%

Assistant Professor 57.14% 28.57% 14.29% 0.00%

Other rank 100.00% 0.00% 0.00% 0.00%

Law, School of

Professor 0.00% 95.00% 5.00% 0.00%

Associate professor n/a n/a n/a n/a

Assistant Professor 0.00% 100.00% 0.00% 0.00%

Other rank 0.00% 100.00% 0.00% 0.00%

UT System Office of Strategic Initiatives 
03/03/2014
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UT Austin 

Faculty Annual Evaluations

The University of Texas at Austin 

AY 2012‐2013

Exceeds 

expectations

Meets 

expectations

Does not meet 

expectations
Unsatisfactory

4 3 2 1

Liberal Arts, College of 

Professor 45.91% 51.37% 2.72% 0.00%

Associate professor 30.05% 67.88% 2.07% 0.00%

Assistant Professor 21.74% 76.09% 2.17% 0.00%

Other rank 20.57% 78.01% 1.42% 0.00%

Natural Sciences, College of

Professor 42.73% 55.00% 1.82% 0.45%

Associate professor 33.90% 64.41% 1.69% 0.00%

Assistant Professor 35.71% 64.29% 0.00% 0.00%

Other rank 30.12% 68.07% 1.81% 0.00%

Nursing, School of

Professor 100.00% 0.00% 0.00% 0.00%

Associate professor 54.55% 45.45% 0.00% 0.00%

Assistant Professor 40.00% 60.00% 0.00% 0.00%

Other rank 51.35% 48.65% 0.00% 0.00%

Pharmacy, College of

Professor 42.86% 52.38% 4.76% 0.00%

Associate professor 22.22% 44.45% 33.33% 0.00%

Assistant Professor 0.00% 66.67% 33.33% 0.00%

Other rank 37.04% 62.96% 0.00% 0.00%

Public Affairs, Lyndon B. Johnson 

School of

Professor 12.50% 87.50% 0.00% 0.00%

Associate professor 20.00% 80.00% 0.00% 0.00%

Assistant Professor 0.00% 100.00% 0.00% 0.00%

Other rank 20.00% 80.00% 0.00% 0.00%

Social Work, School of

Professor 41.67% 58.33% 0.00% 0.00%

Associate professor 42.86% 57.14% 0.00% 0.00%

Assistant Professor 0.00% 100.00% 0.00% 0.00%

Other rank 27.27% 63.64% 9.09% 0.00%

Institution

Professor 45.26% 51.37% 3.26% 0.11%

Associate professor 35.97% 60.08% 3.75% 0.20%

Assistant Professor 40.17% 57.81% 2.02% 0.00%

Other rank 31.31% 67.38% 1.31% 0.00%

UT Austin Notes:

1) Results are for the 2012‐2013 academic year.

2) Performance categories are different than the categories and 

ratings (1‐5) noted in the original request.
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UT Brownsville

Faculty Annual Evaluations

AY 2012‐2013
Outstanding 

Performance

Very Good 

Performance

Good 

Performance

Needs 

Improvement
Unsatisfactory

5 4 3 2 1

College of Biomedical Sciences

Professor 0 0 0 0 0

Associate professor 0 57 29 14 0

Assistant Professor 0 50 50 0 0

Other rank 0 100 0 0 0

College of Education

Professor 40% 60%   % %  % 

Associate professor 21.43% 64.29%  % 14.28%  % 

Assistant Professor 14.28% 78.58%  7.14% %  % 

Other rank  27.27% 72.73%   % %  % 

College of Nursing

Professor   % 67%  33 % %  % 

Associate professor   % 67%  33 % %  % 

Assistant Professor  % 100%  % %  % 

Other rank   % 47%  53% %  % 

College of Science, Mathematics & 

Technology

Professor 50% 50%  % %  % 

Associate professor 47% 37% 16% %  % 

Assistant Professor 39% 39% 17% 5% % 

Other rank 25% 45% 20% 10% % 

School of Business

Professor  50% 50%   % %  % 

Associate professor 14 % 86%   % %  % 

Assistant Professor  33% 67%   % %  % 

Other rank  40% 40%   20% %  % 

Institution

Professor  % %   % %  % 

Associate professor  % %   % %  % 

Assistant Professor  % %   % %  % 

Other rank  % %   % %  % 

Satisfactory
Satisfactory with 

Recommendations
Unsatisfactory

3 2 1

College of Liberal Arts

Professor 96 % 4 % % 

Associate professor 100 %  % % 

Assistant Professor 96 %  % 4% 

Other rank 82% 16 % 2% 

UT System Office of Strategic Initiatives 
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UT Dallas

Faculty Annual Evaluations

Calendar Year 2012
Exceeds 

Expectations

Meets 

Expectations

Does Not Meet 

Expectations
Unsatisfactory

4 3 2 1

Arts & Humanities

Professor 23% 77% 0% 0%

Associate Professor 43% 57% 0% 0%

Assistant Professor 13% 14% 0% 0%

Other rank 4% 94% 1% 0%

Behavioral & Brain Sciences

Professor 48% 52% 0% 0%

Associate Professor 44% 56% 0% 0%

Assistant Professor 18% 82% 0% 0%

Other rank 56% 40% 4% 0%

Economic, Political & Policy Sciences

Professor 50% 41% 5% 5%

Associate Professor 32% 64% 5% 0%

Assistant Professor 50% 40% 10% 0%

Other rank 20% 73% 5% 3%

Interdisciplinary Studies

Professor 0% 100% 0% 0%

Associate Professor 100% 0% 0% 0%

Assistant Professor 0% 0% 0% 0%

Other rank 27% 73% 0% 0%

Jindal School of Management

Professor 66% 34% 0% 0%

Associate Professor 23% 77% 0% 0%

Assistant Professor 5% 95% 0% 0%

Other rank 37% 63% 1% 0%

Jonsson School of Engineering & Computer Sciences

Professor 43% 57% 0% 0%

Associate Professor 53% 44% 3% 0%

Assistant Professor 10% 90% 0% 0%

Other rank 50% 50% 0% 0%

Natural Sciences & Mathematics

Professor 55% 45% 0% 0%

Associate Professor 46% 50% 4% 0%

Assistant Professor 23% 69% 8% 0%

Other rank 21% 77% 2% 0%

Institution

Professor 48% 51% 0% 0%

Associate Professor 40% 58% 1% 1%

Assistant Professor 16% 82% 2% 0%

Other rank 28% 70% 2% 0%

Notes:

Professor, Associate, and Assistant Professor include only faculty in the Tenure System

Other rank category includes Non‐Tenure System faculty

Clinical Assistant Professor

Clinical Associate Professor

Clinical Professor

Lecturer (I or II)

Post Docs who taught 1 or more sections

Research Assistant Professor

Senior Lecturer (I, II, III)

Visiting Assistant Professor

Visiting Professor

UT System Office of Strategic Initiatives 
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UT El Paso

Faculty Annual Evaluations

AY 2012‐2013
Outstanding 

Performance

Very Good 

Performance

Good 

Performance

Needs 

Improvement
Unsatisfactory

5 4 3 2 1

College of Business

Professor 36% 50% 14% 0% 0%

Associate Professor 6% 47% 41% 6% 0%

Assistant Professor 0% 29% 64% 7% 0%

Other rank 0% 0% 0% 0% 0%

College of Education

Professor 0% 17% 83% 0% 0%

Associate Professor 0% 61% 35% 4% 0%

Assistant Professor 0% 50% 50% 0% 0%

Other rank 0% 0% 0% 0% 0%

College of  Engineering

Professor 28% 44% 28% 0% 0%

Associate Professor 16% 52% 28% 4% 0%

Assistant Professor 10% 45% 45% 0% 0%

Other rank 0% 100% 0% 0% 0%

College of Health Sciences

Professor 20% 80% 0% 0% 0%

Associate Professor 20% 80% 0% 0% 0%

Assistant Professor 11% 56% 33% 0% 0%

Other rank 11% 67% 11% 11% 0%

College Liberal Arts

Professor 32% 53% 16% 0% 0%

Associate Professor 25% 52% 21% 2% 0%

Assistant Professor 37% 45% 18% 0% 0%

Other rank 30% 55% 16% 0% 0%

College of Science

Professor 44% 47% 6% 3% 0%

Associate Professor 38% 59% 3% 0% 0%

Assistant Professor 27% 46% 27% 0% 0%

Other rank 0% 0% 0% 0% 0%

School of Nursing

Professor 0% 100% 0% 0% 0%

Associate Professor 34% 33% 33% 0% 0%

Assistant Professor 0% 100% 0% 0% 0%

Other rank 5% 75% 16% 4% 0%

Institution

Professor 23% 52% 24% 1% 0%

Associate Professor 20% 51% 27% 3% 0%

Assistant Professor 12% 53% 34% 1% 0%

Other rank 6% 38% 5% 1% 0%
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UT Pan American

Faculty Annual Evaluations

AY 2012‐2013 
Exceeds 

Expectations

Meets 

Expectations

Does Not Meet 

Expectations
Unsatisfactory

The University of Texas‐Pan American 4 3 2 1

College of Arts and Humanities 95.4% 4.6%

Professor 96.3% 3.7%

Associate professor 96.6% 3.4%

Assistant Professor 97.6% 2.4%

Other rank 91.1% 8.9%

College of Business Administration 88.1% 11.9%

Professor 100.0%

Associate professor 100.0%

Assistant Professor 87.0% 13.0%

Other rank 50.0% 50.0%

College of Education 96.7% 1.6% 1.6% 0.0%

Professor 100.0%

Associate professor 95.2% 4.8%

Assistant Professor 100.0%

Other rank 90.9% 9.1%

College of Engineering and Computer Science 88.5% 11.5%

Professor 85.7% 14.3%

Associate professor 100.0%

Assistant Professor 81.3% 18.7%

Other rank 83.3% 16.7%

College of Health Sciences and Human Services 82.8% 14.9% 1.1% 1.1%

Professor 90.9% 9.1%

Associate professor 89.5% 5.3% 5.3%

Assistant Professor 87.5% 6.3% 6.3%

Other rank 75.6% 24.4%

College of Science and Mathematics 74.0% 25.0% 1.0% 0.0%

Professor 90.0% 10.0%

Associate professor 86.8% 10.5% 2.6%

Assistant Professor 77.3% 22.7%

Other rank 37.5% 62.5%

College of Social and Behavioral Sciences 98.4% 1.6%

Professor 100.0%

Associate professor 95.7% 4.3%

Assistant Professor 100.0%

Other rank 100.0%

University College (Previously Undergraduate Studies) 100.0%

Professor

Associate professor

Assistant Professor

Other rank 100.0%

Institution (UTPA) 89.1% 10.2% 0.5% 0.2%

Professor 94.5% 5.5%

Associate professor 94.2% 4.7% 0.5% 0.5%

Assistant Professor 90.5% 8.8% 0.7%

Other rank 78.0% 21.4% 0.6%
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UT Permian Basin

Faculty Annual Evaluations

AY 2012‐2013
Outstanding 

Performance

Very Good 

Performance

Good 

Performance

Needs 

Improvement
Unsatisfactory

5 4 3 2 1

College of Arts and Sciences

Professor 8% 75% 8% 8%

Associate professor 68% 32%

Assistant Professor 7% 79% 7% 7%

Other rank 13% 67% 20%

College of Business and Engineering

Professor 33% 67%

Associate professor 50% 50%

Assistant Professor 43% 14% 14% 29%

Other rank 100%

College of Education

Professor 100%

Associate professor 50% 50%

Assistant Professor 33% 67%

Other rank 50% 50%

Institution

Professor 13% 75% 6% 6%

Associate professor 11% 63% 23% 3%

Assistant Professor 15% 52% 22% 11%

Other rank 29% 57% 14%
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UT San Antonio

Faculty Annual Evaluations

Exceeds 
expectations

Meets 
expectations

Fails to meet 
expectations Unsatisfactory Total

College Rank % % % % %

Professor 60% 40% 0% 0% 100%

Associate Professor 88% 13% 0% 0% 100%

Assistant Professor 63% 38% 0% 0% 100%

Total 71% 29% 0% 0% 100%

Professor 88% 12% 0% 0% 100%

Associate Professor 70% 30% 0% 0% 100%

Assistant Professor 68% 26% 5% 0% 100%

Total 78% 21% 1% 0% 100%

Professor 78% 17% 6% 0% 100%

Associate Professor 64% 36% 0% 0% 100%

Assistant Professor 45% 55% 0% 0% 100%

Total 62% 37% 1% 0% 100%

Professor 55% 45% 0% 0% 100%

Associate Professor 42% 58% 0% 0% 100%

Assistant Professor 22% 78% 0% 0% 100%

Total 38% 62% 0% 0% 100%

Professor 79% 21% 0% 0% 100%

Associate Professor 79% 21% 0% 0% 100%

Assistant Professor 86% 14% 0% 0% 100%

Total 81% 19% 0% 0% 100%

Professor 89% 11% 0% 0% 100%

Associate Professor 90% 0% 10% 0% 100%

Assistant Professor 77% 23% 0% 0% 100%

Total 84% 13% 3% 0% 100%

Professor 88% 10% 2% 0% 100%

Associate Professor 93% 7% 0% 0% 100%

Assistant Professor 74% 26% 0% 0% 100%

Total 88% 12% 1% 0% 100%

Professor 100% 0% 0% 0% 100%

Total 100% 0% 0% 0% 100%

Professor 81% 18% 1% 0% 100%

Associate Professor 77% 22% 1% 0% 100%

Assistant Professor 63% 36% 1% 0% 100%

Total 75% 25% 1% 0% 100%

Notes

1) Calendar Year 2012

2) Tenured and Tenure Track Faculy Only based on Fall 2012 CBM008

3) Includes all faculty with evaluations in the faculty evaluations database

Rating

Sciences

University College

Total

Engineering

Liberal & Fine Arts

Public Policy

Architecture

Business

Education & Human Development
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UT Tyler

Faculty Annual Evaluations

AY 2012‐2013
Exceeds 

Expectations

Meets 

Expectations

Does Not 

Meet 

Expectations

Unsatisfactory AY 2012‐2013
Outstanding 

Performance

Very Good 

Performance

Good 

Performance

Needs 

Improvement
Unsatisfactory

4 3 2 1 5 4 3 2 1

College of Education and Psychology College of Arts and Sciences

Professor 93% 7% 0% 0% Professor 57% 0% 29% 14% 0%

Associate professor 90% 0% 0% 10% Associate professor 24% 52% 21% 0% 3%

Assistant Professor 87% 13% 0% 0% Assistant Professor 25% 47% 19% 8% 0%

Lecturer 86% 14% 0% 0%  Lecturer 55% 35% 10% 0% 0%

CECS

Professor 0% 0% 100% 0% 0%

Associate professor 0% 18% 82% 0% 0%

Assistant Professor 0% 7% 93% 0% 0%

Other rank 0% 17% 83% 0% 0%

College of Nursing & Health Sciences

Professor 75 % 25%   % %  % 

Associate professor 72% 14%   14% %  % 

Assistant Professor  22% 66%  12 % %  % 

Clinical Instructor 8% 51%  718% %  % 

Lecturer 100%

Visiting Professor 100%

Clinical Associate 100%

AY 2012‐2013 Exceptional Meritorious Good 

Performance

Needs 

Improvement

Unsatisfactory

8 7 6 5 4 3 2 1 0

College of Business

Professor 16.66% 33.33% 16.66% 16.66% 16.66%

Associate professor 12.50% 50.00% 37.50%

Assistant Professor 6.66% 46.66% 33.30% 6.66% 6.66%

Lecturer 50.00% 50.00%

UT System Office of Strategic Initiatives 
03/03/2014
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14. U. T. San Antonio: Presentation on the Prefreshman Engineering Program

REPORT

Dr. Raul A. Reyna, Executive Director of the U. T. San Antonio Prefreshman Engineering
Program (PREP), TexPREP, and PREP-USA will give a presentation on the U. T. San Antonio
PREP program, founded in 1979 by U. T. San Antonio mathematics professor, Dr. Manuel
Berriozábal. Dr. Reyna's presentation is set forth on the following pages.

PREP is an intense, mathematics-based summer program that stresses the development
of abstract reasoning and problem-solving skills.

In 1986, PREP was replicated statewide as the Texas Prefreshman Engineering
Program (TexPREP) and is currently operational in 13 Texas cities.

In 1997, PREP-USA was established in a collaborative effort with U. T. San Antonio and three
other Hispanic-serving colleges and universities across the United States to encourage junior
high school and high school students to begin preparing for scientific and engineering career
paths in school.
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Prefreshman Engineering Program (PREP)
Dr. Raul (Rudy) A. Reyna, Executive Director 

U. T. System Board of Regents’ Meeting 
Academic Affairs Committee
May 2014 

M
eeting of the U

. T
. S

ystem
 B

oard of R
egents - A

cadem
ic A

ffairs C
om

m
ittee

184



About PREP

• National program to prepare middle and high 
school students for Science, Technology, 
Engineering, and Mathematics (STEM) fields

• Emphasis on women and underrepresented 
minorities

2
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• 1979: Dr. Berriozábal founded PREP at UTSA
• 1986: TexPREP established
• 1997: PREP-USA established

First 44 PREP graduates

History

3
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Since 1979…

• 36,118 middle and high school students 
participated

• 81% minority groups

• 53% women

4
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Middle 
School

TexPREP 
I, II & III

PREP Pipeline

Elementary 
School

Systems Academy 
for Young 
Engineers and
Scientists

High School 

TexPREP IV: Advanced
Science & Engineering

University PREP (summer)
College Credit

PREP
Ph.D.

(proposed)

5

M
eeting of the U

. T
. S

ystem
 B

oard of R
egents - A

cadem
ic A

ffairs C
om

m
ittee

188



TexPREP MODEL
• 7 to 8 week summer program
• Four year curriculum
• Career speakers
• Field trips
• Scholarships
• Program assistants/mentors
• Texas Education Agency credit

6
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TexPREP Results

• 83% of the 17,716 students who are of college 
age go to college* 

• 90% of college attendees go to Texas schools

• 54% of college attendees graduate from college 

Data from Texas Higher Education Coordinating Board (THECB) and National Student Clearinghouse 
*83% is a minimum number, as data is unavailable on remaining college students

7
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TexPREP Results (cont.)

• 73% of graduates are from minority groups

• 44% of college graduates major in STEM

• 48% of STEM graduates are female

• 67% of STEM graduates are minorities

Data from THECB and National Student Clearinghouse
8
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Workforce

Academia

Students

Community

TexPREP
Benefits

9
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TexPREP Locations

5 current

3 previous

1 future?

UTEP UTPB

UTA

UT Austin
UTSA

UTPA
UTB

UTT

10

UTD
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Moving TexPREP forward
• Add to network
• Expand current U. T. partner institutions
• U. T. medical schools
• TexPREP research with U. T. Austin Education 

Research Center
• Raise priority of TexPREP
• Increase scholarships

11
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Testimonial
“I joined TexPREP with a different career plan in 
mind, but now long to become an engineer. I’m 
in a college-level pre-calculus and trigonometry 
class as a high school junior and I owe it all to 
TexPREP.”

- PREP III student, U. T. Pan American
12
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Testimonial
“At PREP, it doesn’t matter what you look like, or 
what your background is. I learned that 
determination, education, and courage can take 
me anywhere. These past three years have 
been the most challenging, but also the best 
summers ever.”

- Student, U. T. San Antonio
13
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15. U. T. Austin: Approval of Charter Renewal Application for the University of Texas-
University Charter School

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for Academic
Affairs and President Powers that the U. T. System Board of Regents approve the charter
renewal application for the University of Texas-University Charter School.

BACKGROUND INFORMATION

The Texas Education Agency application for renewal of the charter for the University of Texas-
University Charter School (UT-UCS) requires at least a majority of the Board of Regents, as
the governing body of the charter holder, to certify to the Commissioner of Education during an
open meeting that it has reviewed the completed application and has signed and authorized
submission of the application. The application is attached on the following pages.

The U. T. System Board of Regents authorized the original charter application with general
oversight delegated to the institutional president and day-to-day oversight by the Executive
Director of Continuing and Innovative Education. The School opened in 1998 with 75 students in
grades 6-12 and has grown to 14 special purpose campuses across the State of Texas serving
an average enrollment of 600 students. Because of the special nature of the University Charter
School, there is a high student mobility rate resulting in over 2,000 students being served
throughout the school year. Each campus is provided classrooms and office space by its facility
partner. UT-UCS operates in a variety of settings, including:

∑ residential treatment centers;

∑ psychiatric hospitals;

∑ residential home for children who, for a variety of reasons, cannot live at home;

∑ shelter for families escaping domestic violence;

∑ home for girls in crisis pregnancies;

∑ medical facility for children who require specialized services due to brain injury or neuro-
behavioral issues and/or who are considered medically fragile; and

∑ one elite gymnastics program.

The process for a 10-year charter renewal involves reviews by five divisions of the Texas
Education Agency. Three special areas of accountability (student performance, business
operations and fiscal management, and compliance) are examined.
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