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B. CONVENE THE BOARD IN OPEN SESSION TO RECESS  
TO EXECUTIVE SESSION PURSUANT TO TEXAS 
GOVERNMENT CODE, CHAPTER 551 (following group photo) 
(working lunch)  
 

 11:30 a.m. 

 
 

 1. Negotiated Contracts for Prospective Gifts or Donations – 
Section 551.073 
 
a. U. T. Arlington:  Discussion and appropriate action 

regarding a proposed negotiated gift with a potential 
naming feature 

 
b. U. T. M. D. Anderson Cancer Center:  Discussion and 
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President Spaniolo 
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campus, Richardson, Collin County, Texas, in 
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campus   

 

  
 
 
President Daniel  
Ms. Mayne 
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real property lease for the U. T. Brownsville/Texas 
Southmost College Educational Partnership 
Agreement  
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College Educational Partnership Agreement  
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 a. U. T. System:  Discussion and appropriate action 
regarding individual personnel matters relating to 
appointment, employment, evaluation, compensation, 
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health institutions), U. T. System Administration 
officers (Executive Vice Chancellors and Vice 
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 d. U. T. System Board of Regents:  Discussion and 
appropriate action regarding individual personnel 
issues related to the U. T. Brownsville/Texas Southmost 
College Educational Partnership Agreement  

 

 Mr. Burgdorf 
Dr. Prior 

 

C. RECONVENE IN OPEN SESSION TO CONSIDER  
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F. COMMITTEE MEETINGS 
Health Affairs Committee -- Special Meeting  
 
Student, Faculty, and Staff Campus Life Committee 
 

  
8:30 a.m. 
 
10:00 a.m. 
 

 

G. 
 
H. 
 
I. 

RECONVENE THE BOARD IN OPEN SESSION 
 
APPROVAL OF MINUTES 
 
CONSIDER AGENDA ITEMS 

 

 10:30 a.m.  
 
 

 1. U. T. System Board of Regents:  Remarks from 
Dr. Raymund Paredes, Commissioner of Higher 
Education, concerning initiatives and legislative 
priorities of the Texas Higher Education 
Coordinating Board, including strategic planning, 
formula funding, and cost efficiencies 

 

 10:35 a.m. 
Report 
Dr. Paredes 
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 2. U. T. Southwestern Medical Center – Dallas: 
Overview of the institution 

 

 11:00 a.m. 
Report 
President Podolsky 
 

 
1 

 3. U. T. System:  Report on development performance 
for the U. T. System institutions 

 

 11:15 a.m. 
Report 
Dr. Safady 
 

 
28 

 4. U. T. System Board of Regents:  Amendment of 
Regents' Rules and Regulations, Rule 10501 
(Delegation to Act on Behalf of the Board) to add  
a new Section 3.3, regarding contracts involving 
certain uses of institution names, trademarks, or 
logos 

 

 11:25 a.m. 
Action 

 
51 

 5.  U. T. System Board of Regents:  Amendment of 
Regents' Rules and Regulations, Rule 80307 
(Naming Policy) to revise Section 1.2, regarding the 
time limitation for execution of a negotiated gift 
agreement involving a naming 

 

 11:30 a.m. 
Action 

 
52 

 6. U. T. Brownsville:  Discussion and appropriate 
action concerning status of proposed restructuring 
of the U. T. Brownsville/Texas Southmost College 
educational partnership and the U. T. System 
mission in South Texas 

 11:35 a.m. 
Action 
Dr. Prior   
Mr. Burgdorf 
President García 
 

 
52a 

J. COMMITTEE REPORTS TO THE BOARD 
 

11:45 a.m.  

K. ADJOURN 12:00 p.m.  

 



 

 1 

1. U. T. System Board of Regents:  Remarks from Dr. Raymund Paredes, 
Commissioner of Higher Education, concerning initiatives and legislative 
priorities of the Texas Higher Education Coordinating Board, including 
strategic planning, formula funding, and cost efficiencies 

 
 

REPORT 
 
Dr. Raymund Paredes, Commissioner of Higher Education, will provide remarks 
concerning initiatives and legislative priorities of the Texas Higher Education 
Coordinating Board, including strategic planning, formula funding, and cost efficiencies. 
 
 
2. U. T. Southwestern Medical Center – Dallas:  Overview of the institution 

 
 

REPORT 
 
President Podolsky will present an overview of U. T. Southwestern Medical Center – 
Dallas following a PowerPoint presentation set forth on Pages 2 - 27.   
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3. U. T. System:  Report on development performance for the U. T. System 

institutions 
 
 

REPORT 
 
Vice Chancellor Safady will report on development performance of the U. T. System 
institutions following a PowerPoint presentation on Pages 29 - 50.   
  
In 2004, Dr. Safady initiated an annual review of campus development office operations 
and the preparation of a feedback report to offer each institution a framework for 
performance measurement and continuous improvement. With demand on U. T. 
System institutions to increase philanthropic support, this service aims to help each 
institution achieve its strategic objectives. This annual review is aligned with the goals  
of the U. T. System's comprehensive Accountability and Performance program. 
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4. U. T. System Board of Regents:  Amendment of Regents' Rules and 
Regulations, Rule 10501 (Delegation to Act on Behalf of the Board) to add  
a new Section 3.3, regarding contracts involving certain uses of institution 
names, trademarks, or logos 

 
 

RECOMMENDATION 
 
It is recommended that Regents' Rules and Regulations, Rule 10501, regarding 
delegation to act on behalf of the Board, be amended as set forth below in con-
gressional style to add a new Section 3.3, regarding contracts involving certain uses of 
institution names, trademarks, or logos. The Vice Chancellor and General Counsel and 
the General Counsel to the Board have reviewed and recommend the proposed 
amendment. Current Subsections 3.3 through 3.5 will be renumbered accordingly. 
  
Sec. 3  Contracts or Agreements Requiring Board Approval.  The following contracts 

or agreements, including purchase orders or vouchers and binding letters of 
intent or memorandums of understanding, must be submitted to the Board for 
approval or authorization. 

  
. . . 

  
3.3 Contracts Involving Certain Uses of Institution Names, Trademarks,  

or Logos.  Except as specifically allowed under existing contracts 
entered into between the Board of Regents and nonprofit entities 
supporting a U. T. System institution, agreements regardless of dollar 
amount that grant the right to a non-U. T. entity to use the institutional 
name or related trademarks or logos in association with the provision 
of a material service or in association with physical improvements 
located on property not owned or leased by the contracting U. T. 
System institution. 

  
. . . . 

 
 

BACKGROUND INFORMATION 
 
Section 3 of Regents' Rule 10501 requires certain contracts or agreements to be 
approved by the Board except for specific exceptions listed in the Rule.  
  
Proposed addition of a new Section 3.3 would require certain agreements that grant  
the right to an outside entity to use the institutional name, trademark, or logo of a  
U. T. System institution, regardless of dollar amount, to be approved by the Board. 
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5. U. T. System Board of Regents:  Amendment of Regents' Rules and 
Regulations, Rule 80307 (Naming Policy) to revise Section 1.2, regarding  
the time limitation for execution of a negotiated gift agreement involving  
a naming 

 
 

RECOMMENDATION 
 
The Chancellor concurs in the recommendation of the Vice Chancellor for External 
Relations, the Executive Vice Chancellor for Academic Affairs, the Executive Vice 
Chancellor for Health Affairs, and the Vice Chancellor and General Counsel that 
Regents' Rules and Regulations, Rule 80307, regarding namings of facilities and 
programs, be amended as set forth below in congressional style to revise Section 1.2, 
regarding the time limitation for execution of a negotiated gift agreement involving a 
naming, to allow the Chancellor to approve a one-time extension of 90 days for a Board-
approved naming that has gone beyond the 180-day approval period. 
  
Sec. 1 General.  Before proceeding with any naming, institutions must carefully 

consider all circumstances surrounding the naming, including the overall 
benefit to the institution and whether displaying the name is and will continue 
to be a positive reflection on the institution. 

 
 . . . 
 
 1.2 Time Limitation for Approval.  Naming approvals granted under this 

rule are valid for a period not to exceed 180 days from the date of 
approval. After approval of a naming, the negotiated gift naming 
agreement must be executed within 180 days of that approval. If that 
does not occur, the naming must be resubmitted for approval to the 
Vice Chancellor for External Relations unless the Chancellor approves 
a one-time, 90-day extension of the naming approval, consistent with 
the requirements of Section 2 below. 

 
. . . . 

 
 

BACKGROUND INFORMATION 
 
Section 1.2 of Regents' Rule 80307 requires resubmission to the Board of Regents  
of a naming if the naming agreement is not executed within 180 days of approval. The 
proposed amendment will allow the Chancellor the option to approve a one-time, 90-day 
extension of the naming approval, if deemed appropriate following a request from the 
president and in consultation with the Vice Chancellor for External Relations and the 
appropriate Executive Vice Chancellor. 
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6. U. T. Brownsville:  Discussion and appropriate action concerning status of 
proposed restructuring of the U. T. Brownsville/Texas Southmost College 
educational partnership and the U. T. System mission in South Texas 

 
 

RECOMMENDATION 
 
Executive Vice Chancellor Prior and Vice Chancellor Burgdorf will lead a discussion  
on the status of discussions concerning the proposed restructuring of the U. T. 
Brownsville/Texas Southmost College educational partnership and the U. T. System 
mission in South Texas. 
 




