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This volume contains the Material Supporting the Agenda furnished to
each member of the Board of Regents prjor to the meetings held on
Tirwvary 61219
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Marol Ly 141
The material is divided according to the standihg committees and the
meetings that were held and is submitted on three different colors,
namely:

White paper - for the documentation of all items that
were presented before the deadline date.

Blue paper - all items submitted to the Executive Session
of the Committee of the Whole and distributed only to the

Regents? A hancellor ansBeecaidosnginpirenSeaten.

Yellow paper - Emergency items distributed at the meeting.

Material distributed at the meeting as additional documentation is not
included in the bound volume, because sometimes there is an unusual
amount and other times some people get copies and some do not get
copies. If the Secretary wasfurnished a copy, then that material goes
into the appropriate subject file.
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INTRODUCTION OF FACULTY AND STUDENT REPRESENTATIVES. --

Faculty Representatives Student Representatives

‘\‘U. T. Austin - President Rogers introduced:

Dr. William Livingston Ms. Kathi Chatas, Preside
Chairman, Faculty Senate SepiQr Cabmet

~ U, T. Arlington - President Nedderman 1ntroduced

\"JProfessor Harry Hanks Mr. Keith Head, President
Chairman, Faculty Senate Student Congress
Ms. Tammy Bice, Vice
President, Student Congress
Mr. John Ostdick, News Editor

Student P;blications
\/ U. T. Dallas -~ President Jordan introduced: '

Dr. John J. Wiorkowski Ms. Sandy Shafto, President
~. Speaker of the Faculty dent Government

\\‘ U. T. Permian Basin - President Cardozief infroduced:

\/Dr. Scott Irwin, President of

the Faculty te
N &~ cgﬁ‘,)/@ &2? e
- U. T. San Antonio - Pr¢sident Wagener j

Mr. Mike Jackson, President

of the Stydent Sepate l/?
. / '

~
\Dr. William G. Mitchell, Secretary S~Mr. Maltin Hinojosa, President
- to the University Assembly and Student Representative Assembly

General Faculty { Ms. Veronica Ibarra, Vice
. President, Student Representa-
tive Assembly

— Dallas Health Science Center - President Sprague introduced:

4D, Joan Reisch, Assistant rs. Jo Ellen Morgan, Senior
Professor, Medical Computing Gerontology Services Adminis -
Resources Center, Southwestern tration Program, School of
Medical School llied Health Sciences

’.’\lGalveston Medical Branch - President Levin introduced:

e Dr. Alexander Kurosky, Associate Mr. Russell Saneto, Graduate
Professor, Department of Human Student in Human Genetics
Biological Chemistry and Genetics

N Houston Health Science Center - President Bulger introduced:

\) Dr. Dianna Redburn, Assistant \\{Mr. James Allen, President
Professor, Neurobiology and Medical School Student Council
Anatomy and member of the Health Science

Center Intercouncil



~
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N San Antonio Health Science Center - President Harrison introduced:

- "\,Ms Barbara R. Floyd, Instructor VMrs. Shirley Menard, Vice
Dental Hygiene Education, Schagl President, Graduate Student

of Allied lth Sciencas 5' Nurses Association
T ), ~ =Y\
Unil@rs

ity Cancer Center - Presi ént LeMaistre introduced:

e,

—J Richard G. Martin, M. D. “Dr. Robert Fernandez
Professor of Surgery Fellow in Surgery

“\b!‘yler Health Center - Dr. Hurst introduced:
T J W, T. Matlage, M.D. /%’7&/‘ c@{

Clinical Director

2
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CALENDAR

BOARD OF REGENTS
of
THE UNIVERSITY OF TEXAS SYSTEM
for
February 7, 8 and 9, 1979

Headquarters: Ashbel Smith Hall, Ninth Floor
201 West Tth Street, Austin

The Board meetings and the Committee meetings will be in the order listed
and as nearly as possible at the approximate times specified.

Wednesday, February 7, 1979

6:00 p. m. Meeting of the Board
Ninth Floor, Ashbel Smith Hall

6:30 p. m. Meeting of the Committee of the Whole
in Executive Session at Bauer House
Will Recess Until Thursday,
February 8, at 11:00 a. m.

Purpose: To Interview Finalists for
U. T. Austin Presidency

Thursday, February 8, 1979

10:45 a. m. Meeting of Subcommittee on Hospitals
of Health Affairs Committee
Fourth Floor Conference Room
O. Henry Hall

Agenda: To Discuss Procedures for
Review of Patient Care
Evaluation Activities

11:00 a. m. Meeting of Committee of the Whole
in Executive Session at Bauer House
Will Recess Until 6:30 p. m.

Purpose: To Interview Finalists for
U. T. Austin Presidency

2:00 p. m. Meeting of the Board
Ninth Floor, Ashbel Smith Hall

Committee Meeting
Buildings and Grounds Committee



6:30 p. m. Meeting of the Committee of the Whole
in Executive Session at Bauer House
Will Recess Until Friday, February 9,
Following the Meeting of the Committee
of the Whole in Open Session

Purpose: To Interview Finalists for
U. T. Austin Presidency

Friday, February 9, 1979 Place: Ninth Floor, Ashbel Smith Hall

9:00 a. m. Meeting of the Board

Committee Meetings
System Administration Committee
Academic and Developmental Affairs
Committee
Buildings and Grounds Committee (if
not previously completed)
Health Affairs Committee
Land and Investment Committee
Committee of the Whole
Open Session
Executive Session

Meeting of the Board

Telephone Numbers

Offices:
Board of Regents 471-1265
Chancellor Walker 471-1743
Hotels:
Sheraton-Crest 478-9611
Driskill 474-5911
Austin Hilton Inn 451-5757
Marriott 456-6161
Airlines:
Braniff International 476-4631
Continental 477-6716
Texas International 477-6441
Southwest 476-6353



Meeting of the Board



AGENDA FOR MEETING
of

BOARD OF REGENTS
of
THE UNIVERSITY OF TEXAS SYSTEM

Date: February 8, 1979
Time: 2:00 p. m.
Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Austin, Texas

A. CALL TO ORDER

B. RECESS FOR COMMITTEE MEETINGS
Buildings and Grounds Committee. --To discuss and act on
items listed on the agenda and any emergency or late items
referred to the committee. Unless there are unfinished

items, the Buildings and Grounds Committee will complete
its meeting on Thursday, February 8.

C. RECESS TO RECONVENE

1. At 6:30 p. m. at Bauer House as a Committee of the
Whole in Executive Session

2. At 9:00 a. m. on Friday, February 9, on the Ninth
Floor of Ashbel Smith Hall, as a Board
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AGENDA FOR MEETING
of
BOARD OF REGENTS
of
THE UNIVERSITY OF TEXAS SYSTEM

Date: February 9, 1979
Time: 9:00 a. m.
Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Austin, Texas

RECONVENE

#H B QW »

APPROVAL OF MINUTES OF REGENTS' REGULAR MEETING
HELD NOVEMBER 30-DECEMBER 1, 1978, AND SPECIAL
MEETING HELD JANUARY 6, 1979

INTRODUCTIONS

G. RECESS FOR COMMITTEE MEETINGS

1. System Administration Committee
2. Academic and Developmental Affairs Committee

3. Buildings and Grounds Committee (if business not completed on
Thursday)

4. Health Affairs Committee
5. Land and Investment Committee

6. Committee of the Whole
a. Open Session

b. Executive Session. --The Board of Regents will retire to
the Regents' Committee Room and reassemble in Executive
Session of the Committee of the Whole pursuant to V. T.C.S.,
Article 6252-17, Sections 2(e), (f) and (g) to discuss:

(1) Pending and Contemplated Litigation - Section 2(e)
(2) Land Acquisition and Negotiated Contracts - Section 2(f)
(a) U. T. El Paso: Land Adjacent to Campus
(b) San Antonio Health Science Center: Office Building
(c) University Cancer Center: Smithville Acreage
(3) Personnel Matters - Section 2(g)
U. T. Austin: Selection of President
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System Administration Committee



Date:

Time:

Place:

SYSTEM ADMINISTRATION COMMITTEE

February 9, 1979
Following the 9:00 a. m. Session of the Board of Regents

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall
Austin, Texas

Page
SAC
1. Board of Regents: Proposed Amendment to
Regents' Rules and Regulations, Part Two,
Chapter IX, Subsection 1. 1 (Authorization
Regarding PUF Securities)(1-CW-79) 2

2. U. T. System: Proposed Modifications to the
Minimum Faculty Teaching Requirement
(Faculty Workload) for General Academic
Institutions as Required by Section 51. 402(b)
of the Texas Education Code (2-CW-79) 2

3. U. T. El Paso - Suném_
Expansion of Seating = =179 o 8

4. University Cancer Center: Request for Chairman
to Execute Agreement and Deed for the Sale of
Certain Lands from the Estate of Bertha and
Earl Carpenter (2-1&I-79) 8

5. U. T. Arlington, U. T. Austin, U. T. San
Antonio, Institute of Texan Cultures, Dallas
Health Science Center (Dallas School of Allied
Health Sciences), Galveston Medical Branch
and its Galveston Medical School, Houston
Health Science Center (Houston Medical School),
San Antonio Health Science Center and its San
Antonio Medical School, and Tyler Health
Center: Amendments to the 1977-78 and
1978 -79 Budgets (4-B-79 and 5-B-79) 9

SAC -1



1.

Board of Regents: Proposed Amendment to Regents' Rules and
Regulations, Part Two, Chapter IX, Subsection 1.1 (Authoriza-
fion Regarding PUF Securities)( I—CW -79). --It is recommended
that Subsection 1. 1 of Section 1, Chapter IX, Part Two of the
Regents' Rules and Regulations be amended to read as follows:

Authority to Purchase, Exchange, and Sell
Securities for and on Behalf of the Perma-
nent University Fund of The University of
Texas (hereinafter sometimes referred to
as "PUF") and the Board. --The Chancellor
or his delegate, or the Vice Chancellor for
Business Affa1rs, the Executive Director
for Investments and Trusts, are each autho-
rized to purchase, exchange and sell any and
all securities for and on behalf of the PUF
or the Board, and to execute any and all
documents necessary to the consummation
of any purchases or exchanges.

U. T. System: Proposed Modifications to the Minimum Faculty
Teaching Requirement (Faculty Workload) for General Acddemic
Institutions as Required by Section 51, 402(b) of the Texas Eduta-
tion Code (2-CW-79). --It is recommended that The University %
of Texas System Minimum Faculty Teaching Requirement (Faculty b
Workload) for general academic institutions as required by
Section 51.402(b) of the Texas Education Code be adopted as
set out on Pages SAC 4 -7 . This draft includes the following
modifications that are presented in congressional style:

Change in Adjustment No. 2

2'

Instruction of regularly scheduled laboratory and clini-
cal courses, physical activity courses, studio art,
studio music instruction, and primary music performance
organizations such as ensembles and marching bands shall
provide teaching load credit at the rate of one semester
hour of teaching load credit for each one and one-half
[ctassreem] contact hours of instruction per week per
long term semester,

Change in Adjustment No. 4

4.

Supervision of student practicum and individual instruction
courses such as honors programs and individual research
projects shall provide teaching load credit at the rate of
one-tenth semester hour of teaching load credit for each
student semester hour of undergraduate instruction and
one-fifth semester hour of teaching load credit for each
student semester hour of graduate instruction per long term
semester. In no case will individual instruction in a
single course generate more teaching load credits than if
the course were taught as a regularly-scheduled, organized
course.
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Change in Adjustment No. 7

7. Credit may be proportionally incrcased for teaching a large
class, which recquires extensive grading or evaluation of
students' work by the faculty member [;-shali-be-given-at
the-rate-of-one-semester-hour-teaching-in-a-elass-with
enreliment-of-106-249-equat-to-one-and-ene-half-semester
hours-ef-teaching-1ead-eredit;and-fer-etasses-with-ever-
249-enreliment-caech-semester-hour-of-teaching-equals-twe
semester-hours-ef-teaching-lead-eredit:] according to the
following weighting factors:

Class 59 or 60- 70- 80- 90- 100- 125- 150- 175- 200- 250 or
Size less 69 79 89 99 124 149 174 199 249 more
Weighting 1.0 1.1 1.2 1.3 1.4 1.5 1.6 1.7 1.8 1.9 2.0
Factor

Change in Adjustment No. 8

8. Credit for teaching may be granted for a faculty member who
is head of a department or head of a comparable administra-
tive unit up to a maximum of six semester hours of teaching
load credit. When justified by department/unit head and
approved by the institutional head, an additional three
hours of teaching load credit may be given to [a] faculty
members who provide[3] academic services to the unit head[.],
but in no cas€ will the total for departmental administra-
tion, 1ncluding the head, exceed nine teaching load credits.

Addition of Adjustment No. 9 to directly follow Adjustment No. 8

9. At the discretion of the head of the department or compar-
" able unit, and upon approval of the institutional head,

up to three semester hours of teaching load creditymnay be N
given to a newly-appointed faculty member during fhg

first year of employment for the purpose of developing
instructional materials for the course he or she will /j;

teach. | GQ? C:’

Additional Section to The University of Texas System Minim
Teaching Requirement to be added at the end.

OUTSIDE EMPLOYMENT AND CONSULTING

The University of Texas System's guidelines for institutional
policies pertaining to consulting and outside employment were
established in January, 1978. The policy states, in part, that
each institution's Handbook of Operating Procedures should
include statements emphasizing that (1) outside employment is
in addition to normal U. T. institution employment; (2) out-
side employment is considered an overload and must not inter-
fere with the individual's full-time obligation to the insti-
tution; (3) outside employment must not involve conflict with
the individual's obligation to the U. T. institution or the
University's objective; and (4) prior approval for outside
employment must be obtained from either the President or the
President's designee. Copies of the policy have been provided
to the Coordinating Board.
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THE UNIVERSITY OF TEXAS SYSTLM
MINIMUM FACULTY TEACHING REQUIREMENT

PREAMBLE

In general the duties of faculty members in The University of Texas System
arc summarized in Section 8 of Chapter III of Part One of the Regents' Rules
and Reculations:

"§.1 Common practice has fixed the greater duties of a
member of the teaching staff so clearly that many
institutions do not even list them among their
regulations. They are:

8.11 Teaching in the classroom, laboratory,
seminar, or ward. -

8.12 Studying, investigating, discovering,
and creating. .

8.13 Performing curricular tasks auxiliary to
teaching and research, e.g., serving on
faculty committees, attending to adminis-
trative and disciplinary tasks, promoting
diligence and honest work in the student
body.

8.14 Influencing beneficially students and
’ citizens in various extracurricular ways.

8.2 Performance as a teacher, as a scholar, as an
administrator, and as an individual is valued
greatly by any university, for in these four ways
its work is chiefly done.

8.3 A state university being a public enterprise of
maximum social importance, it is the duty of all
persons connected with it to be as civic-minded
as possible...."

All the above duties are inherent in the nature and life of the University
and all are taken into account in the promotion, tenure, and salary levels
of faculty members. However, the duties specified under Item 8.11 of Sub-
section 8.1 have become in recent years a matter of special attention by the
Board of Regents and the State Legislature, in large part because these
duties provide the principal basis for the funding of the academic activities
of the University.

These and related factors led the Board of Regents on July 21, 1972, to adopt
a minimum faculty workload standard. This standard provided a four organized
course standard load, and through a system of exceptions and waivers attempted
to gauge, within that standard load, the total workload of a faculty member
(i.e., it attempted to quantify all of the activities noted in Items 8.11,
8.12, 8.13, and 8.14 quotcd above). Regrettably, the system of exceptions

and walvers introduced by the workload standard of 1972 has caused confusion
and misunderstanding concerning faculty teaching load requirements both
internally and externally. Therefore, in order to clarify the minimum teaching
obligation required of University of Texas faculty, The University of Texas
Systcm cnunciates a minimum faculty teaching requirement which quantifies the
minimum faculty obligation for part1c1pat10n in the instructional effort.
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No two institutions in The University of Texas System (and, indeced, no two
teaching units within a particular institution) are alike in the teaching
load required of individual faculty to meet student nceds within the funds
appropriated by the Legislature pursuant to approved faculty salary formulae.
It is the responsibility of cach institutional head to require teaching in
excess of the minimun where such teaching is necessary to meet the insti-
tution's obligations to its students. Each university will establish
whatever additional standards that are necessarvy in accordance with its
role and scope, so long as they satisfy the minimum given herein, to meet
the instiuctional oblications of the institution to the students and to
operate effcctively within the faculty salary resources available.

It is further the responsibility of each institutional head, his or her
institutional officers, and the faculty of each component institution to
ensurc that all of the responsibilities noted in Items 8.12, 8.13 and 8.14
as quoted above are carried out and that those responsibilities are as
evenly distributed among the several members of the institutional faculty
as possible.

Teaching assistants shall be used only when given proper guidance and

supervision to ensure quality instruction. The minimum faculty teaching
load established below docs not apply to graduate teaching assistants or
assistant instructors who are pursuing degrees. The institutional head

is responsible for assuring that all teaching assistants are carefully
supervised. '

MINIMUOM FACULTY TEACHING LOAD

Each person paid full time from the appropriations item ''Faculty Salaries"
shall teach a minimum of nine semester credit hours of instruction in
organized undergraduate classes each long term semester with adjustments
permitted for the teaching load equivalencies listed below.

Adjustments

1. One semester credit hour of graduate instruction is equal to one and
one-half semester credit hours of undergraduate instruction.

2. Instruction of regularly scheduled laboratory and clinical courses,
physical activity courses, studio art, studio music instruction, anq
primary music performance organizations such as ensembles and marching
bands shall provide teaching load credit at the rate of one semester
hour of teaching load credit for each one and one-half contact hours
of instruction per week per long term semester.

3. Supervision of student teachers, clinical supervision, and intern
supervision, shall be credited such that 12 total studgnt semester
credit hours taught is equivalent to one semester credit hour of
teaching load credit.

4. Supervision of student practicum and individual ins@ruction courses
such as honors programs and individual research projects shall prov1qe
teaching load credit at the rate of one-tenth semester hour of teaching
load credit for each student semester hour of undergraduate instruction
and one-fifth semester hour of teaching load credit for each student
semester hour of graduate instruction per long term semester. In no
case will individual instruction in a single course generate more
teaching load credits than if the course were taught as a regularly-
scheduled, organized course.
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S. Supervision of graduate thesis is provided teaching load credit only
to the chairperson of the thesis or dissertation committee and at the
rate of one semester hour of teaching load credit for each six total
student semester hours of thesis research credit and at the rate of
one semester hour of teaching load credit for each three total student
semester hours of dissertation credit.

6. A faculty member who coordinates several sections of a single course
shall be given one semester hour of teaching load credit for each 6
sections coordinated up to a maximum of 3 semester hours of teaching
load credit.

7. Credit may be proportionally increased for teaching a large class,
which requires extensive grading or evaluation of students' work by
the faculty member according to the following weighting factors:

Class 59 or 60- 70- 80- 90- 100- 125- 150- 175- 200- 250 or
Size less 69 79 89 99 124 149 174 199 249 more

Weighting
Foae 1.0 1.1 1.2 1.3 1.4 L5 1.6 1.7 1.8 1.9 2.0

8. Credit for teaching may be granted for a faculty member who is head
of a department or head of a comparable administrative unit up to a
maximum of six semester hours of teaching load credit. When justified
by department/unit head and approved by the institutional head, an
additional three hours of teaching load credit may be given to faculty
members who provide academic services to the unit head, but in no
case will the total for departmental administration, including the
head, exceed nine teaching load credits.

9. At the discretion of the head of the department or comparable umnit,
and upon approval of the institutional head, up to three semester
hours of teaching load credit may be given to a newly-appointed
faculty member during the first year of employment for the purpose
of developing instructional materials for the course he or she will
teach.

When more than one teacher participates in the instruction in a single
course, the teaching load credit is proportioned according to the effort
expended. Also, when a faculty member is paid partially from a source of
funds other than the '"Faculty Salaries' line item, the minimum teaching
workload shall be proportioned to the percentage of salary paid from the
appropriations item ''Faculty Salaries."

Exceptions

1. A reduced teaching load may be granted temporarily if classes do not
materialize because of insufficient enrollment and when additional
classes cannot be assigned to the faculty member. This exception may
only be granted for two consecutive long term semesters for any
particular faculty member. '

2. Limited faculty teaching load credit may be granted with approval of
the institutional head for major academic advising responsibilities,
for preparing major documents in the fulfillment of programmatic needs
or accreditation requirements, or for duties performed in the best
interest of the institution's instructional programs as detemmined by
the head of the institution. Teaching load credit granted by the head
of the institution for such purposes is limited to 1/10 of 1% of the
total semester credit hours taught at the institution during the
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comparable (fall or spring) semester in the previous year. (NOTE:
This is one 3-hour undergraduate course teaching load credit per
semester for each 3,000 total semester credit hours taught.)

Salary payments for intercollegiate coaching activities may not come from
the appropriation item "Faculty Salaries.”

The institutional head shall designate the officer of the institution who
will monitor workloads, review workload reports, and submit the reports
to the institutional head for approval and comment as appropriate prior
to submitting the reports to the Board of Regents through System
Administration following the standard reporting format and deadlines

as provided by the Coordinating Board in accordance with Section 51.402
of Subchapter H, Chapter 51 of the Texas Education Code and any riders

in the current legislative Appropriations Bill.

OUTSIDE EMPLOYMENT AND CONSULTING

The University of Texas System's guidelines for institutional policies
pertaining to consulting and outside employment were established in
January 1978. The policy states, in part, that each institution's
Handbook of Operating Procedures should include statements emphasizing
that (1) outside employment is in addition to normal U.T. institution
employment; (2) outside employment is considered an overload and must
not interfere with the individual's full-time obligation to the insti-
tution; (3) outside employment must not involve conflict with the
individual's obligation to the U.T. institution or the University's
objective; and (4) prior approval for outside employment must be
obtained from either the President or the President's designee. Copies
of the policy have been provided to the Coordinating Board.

SAC -1



3.

U. T. El Paso - Sun Bowl Stadium: éroposed Expansion of

Seating Capacity (3-B&G-179). --It 1s recommended by
President Templeton and concurred in by Chancellor
Walker that approval be given to the County of El Paso to
increase the seating capacity of the Sun Bowl Stadium to
approximately 50,430 seats and to make certain other
improvements. It is further recommended that the Chair -
man of the Board of Regents be authorized to execute an
amendment to the lease with the County of E1 Paso after
approval as to content by Chancellor Walker and as to form
by an attorney in the Office of General Counsel.

University Cancer Center: Request for Chairman to Execute
Agreement and Deed for the Sale of Certain Lands from the
Estate of Bertha and Earl Carpenter (2-L&I-79). --The System
Cancer Center is a beneficiary of the estate of Bertha and Earl
Carpenter to receive 3/16 of the unappointed trust property
after certain distributions. At the time of death of Earl
Carpenter, there was an agreement for contract for sale of
certain lands from that estate to Mr. Charles L. Ottinger, who
was named as independent executor in Mr. Carpenter's will.
Mr. Ottinger could decline the appointment as independent
executor and enforce this sale but the estate would save approx-
imately $100, 000 if Mr. Ottinger serves. It is recommended
that the Chairman of the Board be authorized to execute the
necessary agreement and deed for the sale of this land to

Mr. Ottinger. This will consummate the agreement for con-
tract of sale that was outstanding at Mr. Carpenter's death.
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5.

U. T. Arlington, U. T. Austin, U. T. San Antonio, Institute
of Texan Cultures, Dallas Health Science Center (Dallas
School of Allied Health Sciences), Galveston Medical Branch
and its Galveston Medical School, Houston Health Science
Center (Houston Medical School), San Antonio Health Science
Center and its San Antonio Medical School, and Tyler Health
Center: Amendments to the 1977-78 and 1978 -~79 Budgets
(4-B-79 and 5-B-79). --

RECOMMENDATION

It is recommended by the appropriate chief administrative
officers, concurred in by System Administration, that
their respective 1977-78 and 1978-79 Operating Budgets
be amended as indicated on the pages set out below:

The University of Texas at Arlington, Page SAC - 10
The University of Texas at Austin, Pages SAC 10-16
The University of Texas at San Antonio, Page SAC - 17
The University of Texas Institute of Texan Cultures
at San Antonio, Page SAC - 17
The University of Texas Health Science Center at
Dallas (Dallas School of Allied Health Sciences),
Page SAC - 18
The University of Texas Medical Branch at Galveston
and its Galveston Medical School, Pages SAC 19-28
The University of Texas Health Science Center at
Houston (Houston Medical School), Pages SAC 29-34
The University of Texas Health Science Center at
San Antonio and its San Antonio Medical School,
Pages SAC 35-36
The University of Texas Health Center at Tyler,
Pages SAC 37-39

The source of funds will be from departmental appropriations
unless otherwise specified,
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THE UNIVERSITY OF TEXAS AT ARLINGTON

1978-79 BUDGET

Item Effective
No. Explanation Present Status Proposed Status Dates
10. Mo-Shing Chen (Tenure)

Electrical Engineering Professor Professor

Academic Rate $ 33,000 $ 35,000 12-1-78
Source of Funds: Unallocated
Salaries and Grant Funds
The proposed increase in salary for Dr. Mo-Shing Chen is a merit increase based on his international standing in power systems
engineering. It is granted in an attempt to bring his salary more nearly in line with those paid to other faculty of his stature
in other universities.

THE UNIVERSITY OF TEXAS AT AUSTIN

Item Effective
No. Explanation Present Status Proposed Status Dates
47. Darwin Klingman (Tenure)

General Business Professor Professor

Salary Rate - 9 Mos. $ 28,000 $ 30,000 11-1-78

Academic Rate: $28,000
Source of Funds: College of Business
Administration Foundation - Graduate
School Faculty Excellence Fund
This increase is based on the strong contribution that Dr. Klingman is making to the operations research group at the University
and his increasing vulnerability to outside offers.

48, Paul C, Trickett

Student Health Center Director and Physician Director and Physician
General Medicine General Medicine
Salary Rate $ 44,500 $ 46,500 11-1-78

Source of Funds: Auxiliary Enterprises =~
Student Health Center Salaries
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THE UNIVERSITY:OF TEXAS AT AUSTIN 1

Item : Effective
No. Explanation Present Status Proposed Status Dates
49, Ben A. Shoulders

Chemistry and Research Instruments
Laboratory Research Scientist Research Scientist

Salary Rate $ 25,400 $ 27,500 12-1-78
Source of Funds: Unallocated '
Salaries
Dr. Shoulders directs the Research Instruments Laboratory located in the Chemistry Department but serving a number of scientists
outside that department as well., This laboratory includes major instruments for the study of nuclear magnetic resonance, an area
in which Dr. Shoulders is an expert. He received his Ph.D. in 1964 and has been on the staff of the University of Texas since
that time. Through his collaboration with a number of faculty, he has published nineteen research papers.
In recent years Dr., Shoulders has largely been limited to cost of living increases. This has caused him to drop seriously behind
the salary scale paid by private industry, and both he and they are beginning to take notice of this fact. It is important that
we keep such highly competent and dedicated staff to assure the continued productivity of our faculty and students who depend on
this complicated instrumentation,

50. Henry R. Bose, Jr. (Tenure)

Microbiology Associate Professor Associate Professor

Academic Rate $ 23,500 $ 26,000 12-1-78
Source of Funds: Unallocated
Faculty Salaries

Professor Henry R. Bose of the Department of Microbiology at the University of Texas at Austin is one of our outstanding faculty
members. As a result, Dr. Bose is sought after by other universities. This Fall in response to a generous offer from the
University of South Carolina School of Medicine, I recommend a salary rate of $26,000 for Dr. Bose. It is essential for the
Department of Microbiology to keep this talented faculty member.
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1 t THE UNIVERSITY @F TEXAS AT AUSTIN !

Item Effective
No. Explanation Present Status Proposed Status Dates
51. David F. Rohde

Applied Research Laboratories Research Engineer Associlate V Research Engineer Associate V ,

Salary Rate $ 24,564 $ 27,156 12-1-78

Source of Funds: Government Contract

Funds - Payroll Clearing Account

Mr. Rohde plays a key role in the research on nonlinear acoustics of ARL. At the present time, ARL is negotiating a new $300,000
contract to continue this work. Mr. Rohde is a key person in this continuation. He has worked at ARL for thirteen years and is
one of the outstanding senior research and development engineers.
At the present time Mr. Rohde's salary is only 85% of the national median for engineers with his experience. This raise will still
keep him less than the median; however, it is essential that we provide this recognition of his contributions at this time in order
to encourage him to stay with the University rather than accept employment elsewhere. Salaries for professional engineers are very
high at present. We must pay these salaries if we are to attract and keep high quality staff.

52. Speech and Hearing Clinic

(Designated Funds)
Transfer of Funds From: Speech and Hearing Clinic To: Speech and Hearing Clinic =~
Unappropriated Balance via Classified Salaries $26,526
Estimated Income Other Operating Expenses 6,356
Amount of Transfer $ 32,882 $32,882 ——
The increase in budget is funded from income paid by clients using the service., This activity is pertinent to the training of
students concerned with speech and hearing treatment careers.
53, Division of Continuing Education -

Continuing Education Activities
(Designated Funds)

Transfer of Funds From: Continuing Education Activities To: Continuing Education Activities
Unappropriated Balance via Clasgified Salaries $12,000
Estimated Income Wages 500
Other Operating Expenses 27,055
Unallocated 445

Amount of Transfer $ 40,000 $40,000 ——-



€1 - OVS

THE UNIVERSITY 'OF TEXAS AT AUSTIN

Item Effective
No. Explanation Present Status Proposed Status Dates
Item 53, (Continued)
When budgets were being prepared for the 1978-79 fiscal year, the program development section of the Division of Continuing
Education lacked sufficient empirical data on which to base income projections for non-credit programs. As the year progressed
and this unit gained experience in conducting such programs, the need developed for a budget amendment to reflect a more
accurate picture of the projected activities of the Division's non-credit program development section.
54, Auxiliary Enterprises -
Gregory Gymnasium Store
Transfer of Funds From: Recreational Sports - Non- To: Gregory Gymnasium Store -
Student Services - Unappropriated Special Equipment
Balance
Amount of Transfer $ 10,000 $ 10,000 ===
This transfer from Income will establish an outdoor equipment rental service as a function of the Gregory Gymnasium Store.
The basic purposes of the service will be: 1.) to provide high quality outdoor equipment on a rental basis to members of the
University community and 2.) to serve as a potential source of additional income for the Gregory Gym Store.
55, Auxiliary Enterprises - Special

Events Center

Transfer of Funds From: Special Events Center Unappro- To: Special Events Center - Adminis-
priated Balance via Estimated trative and Professional
Income Salaries $ 1,280
Classified Salaries 95,076
Other Operating Expenses 109,265
Amount of Transfer $ 205,621 $ 205,621 ~--

When the 1978-79 budget for the Special Events Center was prepared, the staff did not have a reliable basis for projecting
event-related income. With 1its successful operations for the past six months, the Special Events Center is in a better
position to estimate income and expenditures for 1978-79. As a result, a revised budget has been prepared to reflect the
updated financial status of the Special Events Center.



¥1 - OVS

THE UNIVERSITY OF TEXAS AT AUSTIN

\ ' t i - ' '

Item Effective

No. Explanation Present Status Proposed Status Dates

56. Auxiliary Enterprises - Winedale
Historical Center

Transfer of Funds From: Winedale Historical Center To: Winedale Historical Center -
Unappropriated Balance via Other Operating Expenses
Estimated Income

Amount of Transfer $ 37,000 $ 37,000 -

Winedale has operated an overnight conference facility used by various University and external groups. The effect on the
1978-79 budget change is to increase income and expenditure projections by $22,000. Several expense categories are added to
the revised budget to reflect more accurately anticipated activities. Of note are Food and Utilities/Maintenance.

A sizable portion of the Winedale budget is earmarked for physical facilities' repair and renovation. The 1978-79 budget
revision reflects an estimated beginning balance of $15,000 carried forward from the past year. These funds are being budgeted
again for use in completing the repair projects. Although the Winedale Advisory Committee continues to be committed to the
concept of allocating approximately $10,000 annually for visiting scholars at Winedale, implementation of this program will be
delayed in order to make much needed improvements to the Winedale physical plant.

57. U. T. Austin Plant Funds

Transfer of Funds From: Available University Fund To: U, T, Austin Plant Funds =~
(Original Budget Allocations): Allocation for Building and Labora-
Updating Teaching and Labora- tory Modifications and Updating
tory Equipment $1,500,000 Teaching and Laboratory Equipment

Academic and Research
Development Projects 1,035,000
Operation and Capital

Improvements 1,200,000
Amount of Transfer $§ 735,000 $ 3,735,000 ———

The original allocations included in the Available Fund budget (pink sheet summary page 4) are by this item being transferred
to U, T, Austin Plant Funds. Details of individual projects, as appropriate, will be reported to the Board through the Docket
or submitted as Agenda items through the Board Committee concerned.
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Item 57. (Continued)

President Rogers states at this time that: '"Although limited reserve funds will have to be maintained until we are further into
the fiscal year, the majority of funds can be now allocated to enhance the development and improvement of our programs.

"I have requests now before me amounting to $4.3 million for teaching and laboratory equipment. Funds available locally to meet
part of these requests amount to only $850,000 from regularly budgeted special equipment funds of $350,000 and the $500,000
budgeted for improvements to undergraduate teaching facilities. At a minimum, I feel we should allocate nearly $3 million for
this purpose immediately, and make additional allocations at a later date if possible from reserve funds. Included within these
allocations are equipment matching funds to support proposals written by our faculty in attempts to secure external partial
funding to meet our needs.

"For at least the past six years, regularly budgeted special equipment funds have remained at a level of about $350,000 for
undergraduate and graduate teaching equipment. The situation was improved in 1974-75 when the special program to upgrade
undergraduate teaching facilities was implemented and continued at a level of $500,000 per year. With your assistance, we have
also in recent years been able to commit certain re-appropriated funds and Available Fund monies to meet these program needs.

"We have capital improvement needs that really camnot be deferred any longer. For example, our joint efforts to get the new
Engineering Teaching Center underway have not been successful, and the previous pressures to provide some relief are only
intensified by enrollment growth., 1 believe we are going to have to make at least some minimal improvements to the older

portion of Taylor Hall in order to provide for instructional programs in Mechanical Engineering and instructional and research
support activities by the Computation Center. Such improvements could easily amount to a half-million dollars even if restricted
to minimum improvements for the interim period until ETC-~II can be constructed. You will recall that in August we provided
$638,000 to Mechanical Engineering to upgrade teaching and laboratory equipment in some of its programs. The current request 1s
more related to facilities and to other departmental programs. There is some concern that failure to remedy some of the existing
problems may jeopardize the full-accreditation status now given to the Department.

"Another needed project involves the child development program in the Department of Home Economics and the developmental
psychology program in the Department of Psychology. With completion of the new Music Building and subsequent shifts by Archi-
tecture to Wooldridge Hall on a temporary basis pending improvements to Architecture's facilities, we will have an opportunity
to relocate the child development activities to the old Lutheran Student Center. This will require improvements and some
remodeling of that building,
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Item 57. (Continued)

"We also have Main Building spaces which were released by the General Libraries and not reassigned to library uses when the Perry-
Castaneda Library was completed. Although all such spaces have now been assigned to other programs, a number of these activities
await the remodeling work required before the spaces can be used. We have attempted to hold down renovation costs by careful
selection of the new occupants.

"The millimeter wave radio telescope at McDonald Observatory is very much in need of repairs. An engineéring study of the situation
indicates costs for the work will approach $100,000.

"Completion of the Welch Hall Addition and the consolidation of several branch libraries into the Science Library in the Main
Building have released spaces in Patterson Hall which need to be converted to use by the Department of Zoology. Some minor remodel-
ing may be needed in Experimental Science Building following the release of some spaces by Chemistry at this time. A more major
renovation project would follow relocation of Chemistry's organic teaching laboratories in a few years if we are soon able to
renovate the old portion of Welch Hall as now planned.

"While the list of projects described above is not exhaustive of our total needs, it does clearly indicate that the funds now re-
quested are needed, and indeed, that even the $1.2 million will not be adequate to meet all of our needs. The exact scope of each
project which can be accommodated within these funds will be determined, and we will work with the System administration, as
appropriate, in matters such as securing required approvals by the Coordinating Board. Some of these projects may be best handled
by our Division of Physical Plant, while others may require the assistance and involvement of Office of Facilities Planning and
Construction. I am certain that through our cooperative efforts we can accomplish some of the needed improvement projects for the
benefit of our programs.”
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3. Unallocated Account and Staff
Benefits
Transfer of Funds From: Unappropriated Balance To: Unallocated Departmental
Operating Expense $ 70,000
Accrued Vacation 30,000
Amount of Transfer $ 100,000 $100,000 --
To budget unappropFiated balance to provide funds for anticipated increases in departmental operating expenses and to
fund anticipated liability for payment of terminal vacation leave benefits.
INSTITUTE OF TEXAN CULTURES
Item ‘ Effective
No. Explanation Present Status Proposed Status Dates
2, Unallocated Account
Transfer of Funds From: Unappropriated Balance To: Unallocated Maintenance and
Operation
Amount of Transfer $ 15,218.75 $ 15,218.75 -
Under the proviéions of the current Appropriations Bill, "any unexpended balances of funds heretofore appropriated to the
Institute of Texan Cultures are hereby reappropriated for the biennium ending August 31, 1979". It is requested that the
unexpended balance of $15,218.75 as of August 31, 1978, be budgeted into the 1978-79 year into an unallocated account to
provide for anticipated increases in departmental operating costs.
3. Leonard R. Scotty

Administration and General Services Business Manager Business Manager
Salary Rate $ 22,500 $ 25,000 12-1-78
Source of Funds: Transfer from
Physical Plant Salaries and from
the Unallocated Account

Mr. Scotty was hired on a temporary basis for three months to handle the fiscal operations of the Institute. The prior Business
Manager has now retired due to health problems. Mr. Scotty is to take over the operation of the business office on a permanent
bhasia.
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Dallas School of Allied Health Sciences
20. Donna J. El-Din (Tenure)
Physical Therapy Asgociate Professor and Acting Associate Professor and Acting
Chairman Chairman
Salary Rate $ 21,500 $ 24,000 11-1-78
Source of Funds: Unallocated
Faculty Salaries
Mrs. El-Din is presently directing a major reorganization and restructuring of the Physical Therapy Program and has experienced
a significant increase in duties as a result.
It has become apparent that the present level of remuneration for Mrs. El-Din is well below National and State averages. Because
of her importance to the Program, it is necessary to bring her salary closer to accepted norms and this increase will help us
move in that direction.
21. Marjorie S. Barre (Tenure)

Physical Therapy Assistant Professor Assistant Professor

Salary Rate $ 18,900 $ 21,500 11-1-78
Source of Funds: Unallocated
Faculty Salaries

The increase is recommended both for merit and because of reassignment of duties. The Department of Physical Therapy is presently
undergoing a major reorganization and restructuring of curriculum, Ms. Barre has assumed significant responsibility for the
curriculum development and is, in effect, serving as untitled assistant program director to the acting chairman.

In the course of an outside review of our Physical Therapy Program, it has become apparent that the present level of remuneration
for Ms. Barre is neither competitive within the State nor Nationally. Because of her importance to the Program, it is necessary
to bring her salary closer to accepted norms and this increase will help in that direction.
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Proposed Status

To: Cépital Improvements,
including Equipment -

Customs Building

Remodeling Fund $ 75,000
U.T., Cancer Center-

For Central Food

Service Facility 250,000

Project Allocation

Account 1,175,000

$1,500,000

Details of the projects, as

Item
No. Explanation Present Status
31. Plant Funds
Transfer of Funds From: Unappropriated Balance via
Estimated Income
Amount of Transfer $ 1,500,000
Customs Building Remodeling Fund ($75,000) - For completion of the remodeling of the Customs House in accordance with
UTMB's agreement with the federal General Services Administration.
Due to UT Cancer Center ($250,000) - For Central Food Service Facility equipment and supplies; pro rata share of the
start-up costs for this facility.
Project Allocation ($1,175,000) - To be appropriated for special projects as required.
appropriate, will be presented to the Board at a later date.
4978-79 BUDGET
6. Auxiliary Enterprises -~ Capital

Equipment Fund
Transfer of Funds

Amount of Transfer

From: Auxiliary Enterprises -

Unappropriated Balances

$ 70,000

To: Captial Equipment Fund

$ 70,000

These transfers will provide funds for the purchase, installation and maintenance of 148 television sets for the Waverly
Smith Pavillion and Jennie Sealy Hospital,

Effective

Dates
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Present Status Proposed Status
Item Salary Total Salary Total Effective
No, Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
Galveston Medical School
7. Sau-Wah Kwan (Non=-tenure)
Human Biological Chemistry and
Genetics
Assistant Professor $ 20,000 ~——- $ 20,000 $ 23,000 ——- $ 23,000 11-1-78
Source of Funds: Unallocated
Salaries
Dr. Kwan joined the faculty at the University of Texas Medical Branch in September, 1975 as a Research Scientist. She has had
extensive experience in molecular biology and biochemistry and is an effective and enthusiastic teacher, She has made signif-
icant contributions to the teaching program for both medical and graduate students. Dr. Kwan has recently been assigned
responsibility for developing the Cell-Gene graduate course. Dr. Kwan has proven to be a productive member of the department,
and her expertise has added strength and quality to the departmental teaching and research efforts.
This increase will bring her compensation to an appropriate level in comparison to other members of the department with similar
background and experience,
8. Joseph M. Shabot (Non-tenure)

Internal Medicine
Instructor $ 30,000 $ 4,000 $ 34,000 $ 33,000 $ 4,000 $ 37,000 11-1-78

Source of Funds: Unallocated
Salaries

After completing three years of residency and two years of fellowship training, Dr. Shabot was initially appointed as
Assistant Instructor in July, 1976, and was promoted to Instructor in the Gastroenterology Division in July, 1978.
Dr. Shabot has proven to be an effective clinician and contributor to the teaching programs of the department,
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No. Explanation Rate Augmentation Compensation Rate Augmentat ion Compensation Dates i
Galveston Medical School (Continued)
8. Joseph M. Shabot (Non-tenure) (Continued)
Dr. Shabot has been given an inordinately large responsibility in the departmental teaching program for medical students and
house officers, due to substantial turnover within the division. He has responded effectively and enthusiastically, allowing
the department to maintain an effective teaching program in this area.
The proposed compensation is appropriate in comparison to other faculty members within the department with similar background
and experience.
9. Caroline W, Rowe (Tenure)

Radiology
Associate Professor $ 31,200 $ 15,100 $ 46,300 $ 34,667 $ 17,333 $ 52,000 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Rowe is a talented and dependable radiologist. She has served creditably throughout her career as a general diagnostic
radiologist with particular interest in diseases of the chest. Dr. Rowe is a capable teacher of both house officers and
students, and provides excellent services to patients and referring physicians.

This proposed compensation level is justified based on Dr. Rowe's background, training and experience and places her compensation
at an appropriate level in comparison to other faculty members within the department.
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Galveston Medical School (Continued)
10, Eugenio G, Amparo (Non-tenure)
Radiology
Assistant Professor $ 28,667 $ 13,333 $ 42,000 $ 30,900 $ 15,450 $ 46,350 11-1-78
Source of Funds: MSRDP
Dr. Amparo has proven to be an effective teacher and clinician in the Division of Diagnostic Ultrasound and Xerography since
he joined the faculty in March of 1977. He has actively participated in the departmental teaching programs for senior medical
students on the diagnostic track segment, and has continued to pursue additional learning experience which will make him a more
effective teacher.
Dr. Amparo has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis.
The proposed compensation level is justified based on Dr. Amparo's background, training, and experience in comparision to
other members of the departmental faculty.
11. william M, Floyd, Jr. (Non~tenure)

Radiology
Assistant Professor $ 27,334 $ 13,666 $ 41,000 $ 30,234 $ 15,116 $ 45,350 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Floyd has contributed to the teaching and clinical programs in General Diagnostic Radiology. He has assumed an active
role in the development of both house officers and medical students.

Dr, Floyd has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis.

The proposed compensation level is appropriate based on Dr. Floyd's background and experience in comparison to other members
of the departmental faculty.
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Galveston Medical School (Continued)
12, Rajendra Kumar (Non-tenure)
Radiology
Assistant Professor $ 31,000 $ 15,500 $ 46,500 $ 33,900 $ 16,950 $ 50,850 11-1-78
Source of Funds: Unallocated
Salaries and MSRDP
Dr. Kumar joined the faculty of the Department of Radiology as Assistant Professor in March of 1978, and has proven to be an
effective clinician and contributor to the teaching programs of the department. He also has an active research program with
special interests in uroradiology and diseases of the genitourinary system.
Dr. Kumar has been assigned additional clinical responsibilities as part of a group of radiologists who will be assinged to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis.
Dr. Kumar's past experience has made him a valuable faculty member, and he fully warrants this increased level of compensation,
It is appropriate based on his education and training in comparison to other members of the departmental faculty.
13. Charles B, Wysong (Non=-tenure)

Radiology
Assistant Professor $ 28,000 $ 14,000 $ 42,000 $ 30,900 $ 15,450 $46,350 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Wysong is a capable and efficient surgical radiologist. He joined the Department of Radiology as Faculty Associate in
July of 1977, and was promoted to Assistant Professor in July of 1978, He had six months training in vascular Radiology
and Special Procedures, and six months in Gastroenterology Radiology.
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Galveston Medical School (Continued)
13, Charles B. Wysong (Non~tenure) (Continued)
Dr. Wysong has been chosen to head a section of Skeletal Radiology, where he will develop the first serious communicative inter-
face with the orthopedic surgeons and rheumatologists. He is particularly well qualified for this assignment.
Dr. Wysong has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis,
This proposed compensation letel is justified based on Dr. Wysong's background, training and experience in comparison to other
members of the departmental faculty.
14, Ivan Siddons (Non-tenure)

Radiology
Instructor $ 16,666 $ 8,334 $ 25,000 $ 19,567 $ 9,783 $ 29,350 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Siddons has contributed to the teaching and clinical programs within the Department of Radiology. He has brought the expertise

and experience of thirteen years of private practice in general diagnostic radiology to the departmental program, and is currently
updating his knowledge of diagnostic ultrasound, computerized topographic scanning of the body, vascular radiology and special
procedures.

Dr. Siddons has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to cover
the Jennie Sealy Hospital Radiology Department on a rotational basis.

This proposed compensation level is appropriate based on Dr, Siddon's background, training and experience in comparison to other
faculty members within the Department.
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Galveston Medical School (Continued)
Ted T. Huang (Tenure)
Surgery
Associate Professor $ 42,600 $ 21,300 $ 63,900 $ 45,600 $ 22,800 $ 68,400 11-1-78

Source of Funds: Shrine Affilia-
tion Agreement and MSRDP

Dr. Huang is a well-respected plastic surgeon. He bears a very important responsibility in the teaching and clinical programs
within the Division of Plastic Surgery. He also actively participates in the teaching and clinical programs of Shriners Burns
Institute. Dr. Huang is a productive investigator and has established an active research program which has resulted in
quality publications.

This level of compensation is appropriate based on Dr. Huang's background, training and experience in comparison to other members
of the departmental faculty.

Donald H., Parks (Non-tenure)
Surgery

Assistant Professor $ 30,100 $ 14,200 $ 44,300 $ 33,700 $ 16,850 $ 50,550 11-1-78

Source of Funds: Shrine Affilia-
tion Agreement and MSRDP

Dr., Parks is a valuable asset to the Division of Plastic Surgery and has made significant contributions to the teachning and
clinical programs at Shriners Burns Institute., Dr. Parks is a gifted surgeon, a highly respected teacher and clinician, and
has assumed an active role of leadership in the development of both house officers and medical students.

This proposed compensation level is justified based on Dr. Parks' background, training and experience in comparison to other
faculty members within the department.
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Galveston Medical School
17. Edward V. Hannigan (Non-tenure)
Obstetrics and Gynecology
Assistant Professor $ 26,000 $ 10,000 $ 36,000 $ 26,240 $ 12,560 $ 38,800 12-1-78
Source of Funds: Dysplasia
Clinic and MSRDP
Dr. Hannigan is an effective teacher and clinician who has assumed major responsibility in the coordination of the departmental
clinical science and residency training program. He is well organized and highly respected by both students and house officers.
During the past six months, Dr. Hannigan has served as junior consultant on the Gynecological Oncology Service and has worked
closely with the ambulatory care prenatal and family planning clinics in the Rio Grande Valley.
In addition to his clinical and teaching responsgibilities, Dr. Hannigan continues an active research program, having submitted
three papers for publication during the past year. The proposed compensation level requested is appropriate in comparison to
other faculty members in the department with similar background, training, and experience.
18. Mary L. Kapner
Otolaryngology
Communications Specialist
Clinician $ 12,576 -——- $ 12,576 $ 14,868 -——- $ 14,868 12-1-78
The merit increase for Ms. Kapner is necessary to bring the salary for this position in line with comparable technical salaries
of this type.
19. Janos Lonovics (Non-tenure)

Surgery

Visiting Instructor $ 12,000 —— $ 12,000 $ 15,000 ——— $ 15,000 12-1-78
Source of Funds: MSRDP Gift
Funds
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Galveston Medical School (Continued)
19. Janos Lonovics (Non-tenure) (Continued)
Dr. Lonovics is a widely known surgeon and researcher who was educated in Hungary. He joined the Department of Surgery at the
University of Texas Medical Branch on September 1, 1978, and in the short time that he has been here, he has demonstrated
significantly improved techniques in the approaches to the study of gastrin.
It is anticipated that Dr. Lonovics will be a member of the staff for at least one year, and it is evident that his knowledge
and expertise will greatly improve the gastrointestinal digestive system research program in the Department of Surgery.
This proposed compensation level is appropriate based on Dr. Lonovics' background and experience, and is comparable to the other
visiting faculty in the Department of Surgery.
20. Seymour Fisher (Tenure)

Psychiatry and Behavioral Science
Professor $ 49,500 .- $ 49,500 $ 49,500 $ 12,000 $ 62,000 12-1-78
Source of Funds: MSRDP (1/5T) (F.T.)

Beginning on February 1, 1978, Dr. Fisher was employed as a part-time faculty member. He spent twenty per cent of his time at
UTMB and received a communsurate portion of his base salary on an annual basis. He is now being changed to a full-time basis

and will participate actively in the departmental program with particular emphasis in two areas: assisting Dr. Robert M. Rose,
Chairman of the Department of Psychiatry and Behavioral Sciences, with faculty recruitment efforts, and mounting a project to
examine the effectiveness of patient education techniques. Dr. Fisher's participation in recruitment activities is crucial

since the department currently has barely enough faculty members to accomplish its educational and patient care responsibilities.
Dr. Fisher's participation in such efforts will significartly enhance the department's ability to attract high quality candidates
interested in a well balanced academic program.

Dr. Fisher is an internationally known researcher in psychopharmacology and is one of the founding fellows of the American College
of Neuropsychopharmacology. He has been a faculty member at Boston University School of Medicine for the last fifteen years and
has been responsible for the establishment and success of a research training program for post-graduate fellows in psychiatry.

His training program has resulted in many residents entering academic medicine.
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Galveston Medical School (Continued)

Seymour Fisher (Tenure) (Continued)

It is anticipated that Dr. Fisher will be a crucial individual in building a scientific base in the Department of Psychiatry and
Behavioral Sciences, assisting young faculty members in the development of methodology, which is his area of specialization. It

is anticipated that Dr. Fisher will greatly strengthen the teaching and research program in the department, and will make
significant contributions as a faculty member at UTMB,
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Houston Medical School
14, Benjamin P, N, Mo (Non-tenure)
Anesthesiology
Associate Professor $ 39,000 $ 17,500 $ 56,500 $ 40,700 $ 20,300 $ 61,000 11-1-78
Source of Funds: MSRDP
Dr. Mo was appointed to the faculty as Assistant Professor of Anesthesiology in August, 1975. He was promoted to the rank of
Associate Professor in September, 1976. Due to financial constraints, the initial salary of Dr. Mo was lower than that of other
Associate Professors in the Department. This disparity has continued although he discharges similar responsibilities in a very
effective manner. 1In view of the difficulty in recruiting and retaining faculty in the Department of Anesthesiology, it is
considered important that the total compensation of Dr. Mo be adjusted to a level more comparable to that of other faculty of
the same rank in the department.
15. Young S. Kim (Non-tenure)
Anesthesiology
Assistant Professor $ 29,100 $ 15,800 $ 44,900 $ 32,700 $ 16,300 $ 49,000 11-1-78
Source of Funds: MSRDP
Dr. Kim was appointed as Instructor in Anesthesiology in July, 1975, after completing her residency training in the Department
of Anesthesiology. She was promoted to the rank of Assistant Professor in October, 1976. Due to financial constraints, her
initial salary was lower than that of several other faculty members in the department of similar rank. This disparity has
continued although Dr. Kim discharges her responsibilities in a very effective manner. Inasmuch as two Assistant Professors
of Anesthesiology have resigned this month to enter private practice, it is essential and appropriate to increase the total
compensation of Dr. Kim to a more competitive and equitable level.
16. Samia Nazir Khalil (Non-tenure)

Anesthesiology
Assistant Professor $ 33,600 $ 11,800 $ 45,400 $ 33,600 $ 15,900 $ 49,500 11-1-78
Source of Funds: MSRDP

Dr. Khalil was appointed as Assistant Professor of Anesthesiology in November, 1976. Due to financial constraints, her initial
salary was lower than that of several other Assistant Professors in the department., This disparity has continued although she
discharges similar responsibilities in a very effective manner. This month two of the Assistant Professors of Anesthesiology
have resigned to enter private practice. It is essential that the total compensation of Dr, Khalil be increased to a more
competitive and equitable level.
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Houston Medical School (Continued)
17. Eddie K. S. Yip (Non-tenure)
Anesthesiology
Assistant Professor $ 29,500 $ 16,000 $ 45,500 $ 33,000 $ 16,500 $ 49,500 11-1-78
Source of Funds: MSRDP
Dr. Yip was appointed as Instructor in Anesthesiology in October, 1975, after completing his residency and fellowship training
in the Department of Anesthesiology. He was promoted to the rank of Assistant Professor in October, 1976. Due to financial
constraints his initial salary was lower than that of several other faculty members of similar rank in the department., This
disparity has continued although Dr. Yip discharges similar responsibilities in a very effective manner, Two Assistant Professors
of Anesthesiology have resigned this month to enter private practice. It is both essential and appropriate to increase the total
compensation of Dr. Yip to a more competitive and equitable level.
18. Berel Held (Tenure)

Obstetrics and Gynecology
Professor and Chairman $ 49,500 $ 23,000 $ 72,500 $ 50,400 $ 25,100 $ 75,500 11-1-78
Source of Funds: MSRDP

It has been difficult for the Department of Obstetrics and Gynecology to establish a strong clinical base due to several factors.
These have included an excellent gynecologic oncology service at the M. D. Anderson Hospital, the affiliation of Jefferson Davis
Hospital with the Baylor College of Medicine, the presence of the Texas Woman's Hospital in close proximity to the Texas Medical
Center, the tendency for normal deliveries to occur in suburban hospitals, and the substandard obstetrical floor and labor and
delivery suite which existed until recently at the Hermann Hospital. For these reasons, it has been necessary for Dr. Held to
be quite conservative in recommending salary augmentation levels for himself and faculty of the department.

The recent renovation of the obstetrical floor at Hermann Hospital has resulted in an expanded clinical service and the number
of deliveries has shown a sustained increase over the last several months.

In view of the improved financial situation in the department and to encourage further efforts to further expand the clinical
service, it is recommended that the total compensation of Dr. Held be increased to a level more appropriate for the chairman of
a major clinical department.
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Present Status Proposed Status
Item Salary Total Salary Total Effective
No. Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
Houston Medical School (Continued)
19. Vaseem Ali (Non-tenure)
Obstetrics and Gynecology
Assistant Professor $ 29,000 $ 4,000 $ 33,000 $ 29,000 $ 7,500 $ 36,500 11-1-78
Source of Funds: MSRDP
Dr. Ali was appointed as Instructor in Obstetrics and Gynecology in August, 1976. She was promoted to the rank of Assistant
Professor in September, 1977.
In the time she has been a member of the department, Dr. Ali has proved to be an able clinician and an effective teacher. She
is responsible, primarily, for operating the family planning clinic and serving as a consultant to the University of Houston
Student Health Service.
It is evident that Dr. Ali is being compensated at a level which is considerably below average for an Assistant Professor in
this clinical discipline. For this reason, and because she has proved herself to be a valuable and talented member of the
faculty of the Department of Obstetrics and Gynecology, it is recommended that her total compensation be increased to a more
competitive and equitable level.
20. Patti J. Ross (Non-tenure)

Obstetrics and Gynecology

Assistant Professor $ 32,500 $ 4,900 $ 37,400 $ 32,500 $ 8,500 $ 41,000 11-1-78
Source of Funds: MSRDP

Dr. Ross was appointed as Assistant Professor of Obstetrics and Gynecology in June, 1976. Her special interests are related

to adolescent obstetrics and gynecology, particularly the social, medical, and psychological problems concerned with teenage

pregnancy. Toward this end, Dr. Ross established an Adolescent Gynecology Unit which has been in operation for slightly less
than a year. This clinic has been eminently successful and clearly has met a great need in the community. In addition, Dr.

Ross 1is a popular and respected teacher who was selected by the 1978 graduating class to be the Class Marshall.

It is evident that Dr. Ross is being compensated at a level which is below average for an Assistant Professor in this clinical
discipline, particularly one with her significant clinical responsibilities. For this reason, it is considered appropriate
that her total compensation be increased to a more competitive and equitable level.
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Houston Medical School (Continued)
21, Louis A. Faillace (Tenure)
Psychiatry and Behavioral Sciences
Professor and Chairman $ 51,000 $ 24,000 $ 75,000 $ 52,000 $ 26,000 $ 78,000 11-1-78
Source of Funds: MSRDP
Dr. Faillace has been a particularly effective chairman since his appointment to this position in August, 1971. In addition to
recruiting a young and able faculty, developing a teaching program in psychiatry for third and fourth year students as well as a
behavioral science course for second year students, and mounting research and service programs in the area of drug and alcohol
abuse, Dr. Faillace has successfully created a vigorous clinical service program at Hermann Hospital where none existed before.
This service now comprises approximately 80 beds and has a high occupancy rate. The establishment of this service was accompanied
by the initiation of a residency training program. Dr. Faillace has been particularly successful in eliciting the support of
volunteer faculty members who contribute significantly to the quality of the teaching and service programs of the department.
It is considered that this increase in compensation is appropriate in recognition of the important contributions that Dr. Faillace
has made, and is making, to this institution and also for the chairman of a major clinical department.
22, Stanley J. Dudrick (Tenure)

Surgery - General
Professor and Chairman $ 53,000 $ 27,000 $ 80,000 $ 54,000 $ 29,000 $ 83,000 11-1-78
Source of Funds: MSRDP

Dr. Dudrick was appointed to his present position in July, 1972. 1In this relatively short period of time, he has assembled an
outstanding faculty, developed strong undergraduate and graduate teaching programs, achieved the highest quality and standards
of patient care, and maintained a remarkable degree of research productivity. His standards of excellence in all areas have
been emulated by all members of his department.

He has received numerous honors and awards for his accomplishments and has been actively recruited by several institutions.
There is no doubt that our successful recruiting of Dr. Thomas Andreoli as the new Chairman of the Department of Medicine was
in large part due to the fact that Dr. Dudrick was here and had developed such an outstanding Department of Surgery.

In addition, he has served as Chairman of the Board of Directors of the Medical Service Research and Development Plan during a
critical period. His efforts in this role have been of significant help in placing this program on a more solid footing.

In summary, Dr. Dudrick has contributed greatly to the development of the medical school and Hermann Hospital. The increase in
total remuneration is considered to be appropriate recognition for the valuable services which he has rendered to this institution.
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Houston Medical School (Continued)
23. James H. Duke, Jr. (Tenure)

Surgery - General and Office of

the President

Professor and Special Assistant

to the President for Clinical

Affairs $ 51,000 $ 25,000 $ 76,000 $ 51,500 $ 27,000 $ 78,500 11-1-78
Source of Funds: MSRDP
Dr. Duke was appointed to the faculty in July, 1972 as Associate Professor of Surgery. He was promoted to the rank of Professor
in September, 1973,
He is a mainstay of the Department of Surgery. His exemplary personal and professional qualifications have won the respect and
affection of the entire medical school community as well as the medical community at large. His community service activities
have included committee assignments in the Harris County Medical Society and the Texas Medical Association.
Dr. Duke's efforts as Director of the Hermann Hospital Emergency Room, in conjunction with the development of the Life Flight
helicopter ambulance service have materially assisted the recognition of Hermann Hospital as a trauma center. An outgrowth of
this activity was the implementation of the Regional Emergency Medical Service Training Program in conjunction with the School
of Allied Health Sciences. Dr. Duke serves as Project Director of this program.
We are fortunate to have Dr. Duke as a member of the faculty. His contributions to the life and programs of the medical school
are great. In addition, he represents us well at the institutional/community interfaces. The increase in total compensation is
considered to be an appropriate recognition of his dedicated and unselfish efforts.

24, Edward M. Copeland, III (Tenure)

Surgery - General (Houston Medical
School) and Surgery (M.D. Anderson)

Professor $ 47,250 $ 25,750 $ 73,000 $ 51,000 $ 25,500 $ 76,500 11-1-78
Source of Funds: MSRDP
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Houston Medical School (Continued)
24, Edward M. Copeland, III (Tenure) (Continued)

Dr. Copeland was appointed to this faculty as Assistant Professor of Surgery in July, 1972. He was promoted to the rank of
Associate Professor in September, 1973, and to the rank of Professor in September, 1976. This rapid advancement clearly demon-
strates the esteem in which he is held by his faculty peers. He is a member of numerous professional and academic societies

and at the present time serves as President of the Association of Academic Surgery. 1In 1977 he received the College of Nutrition

Award for Clinical Research. He has been actively recruited by several institutions. Fortunately, these efforts have been
unsuccessful.

In addition to being an excellent surgeon and productive researcher, Dr. Copeland is one of our most highly respected teachers.
He is also a contributing member of the medical school community, having served effectively on most of the major standing
committees of the faculty. These have included the Educational Policy Committee; Faculty Appointments, Promotions and Tenure
Committee; Student Evaluation Committee; and the Committee on Committees., He has served for three years as Counselor of our
Alpha Omega Alpha Honor Medical Society Chapter.

In summary, Dr. Copeland has contributed greatly to the life and programs of the medical school. His dedication and contributions
are worthy of recognition.
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Item Effective
No, Explanation Present Status Proposed Status Dates
20. Auxiliary Enterprises =
Bookstore
Transfer of Funds From: Bookstore Unappropriated To: Bookstore Operating Budget
Balance via Estimated Unallocated Account
Income
Amount of Transfer $ 128,967.84 $ 128,967.84 ~--
To budget Balances to cover hiring of additional personnel, for increased inventory, and for increased expenditures due to
increases in sales volume related to student enrollment,
San Antonio Medical School
21, Shelley P, Roaten (Non-tenure)

Family Practice Residency _
Training Program Assistant Professor ' Assistant Professor
Salary Rate $ 33,600 ~ $§ 35,600 11-1-78

Source of Funds: Unallocated
Salaries

During the brief time of his employment by our Health Science Center, Dr. Roaten has become an invaluable member of the
Department of Family Practice and one who provides an excellent role model for medical students, residents and other faculty
members. His persistent scholarly approach to medicine and teaching is one which we like to instill in all of our faculty.

He has accepted the additional responsibility of assisting me in coordinating off-campus activities in McAllen and the planning
activities in San Angelo. He has done this at significant personal sacrifice with a large amount of time spent away from home
in McAllen during our period there without a director, and has continued to travel quite frequently in order to support the current
director and deputy director. This has resulted in a very stable situation in McAllen with a marked improvement in morale. He
has also been a very positive influeace in his contacts in San Angelo and is viewed in San Angelo positively as a product of a
three-year Family Practice residency training program.
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No.

Explanation

THE UNIVERSITY OF TEXAS HEALTH

Present Status

'SCIENCE CENTER AT SAN ANTONIO ’

Effective

21,

22,

San Antonio Medical Schogl (Continued)

Shelley P. Roaten (Non~tenure) (Continued)

Proposed Status Dates

Dr. Roaten has worked with the people in the Office of Educational Resources to increase his own teaching skills and has

developed several excellent presentation in his area of special interest of teaching dermatology.

identified around a core content of knowledge defined from patient utilization data in our own Family Health Center,
effort has resulted in two (2) papers, one which will be published very shortly.

These lectures have been
His
He is recognized by all the students and

residents and other faculty for his additiona? skill in the area of rheumatology and is used quite frequently as a consultant

teacher in this respect.
the Course Director,

He has now assumed the chairmanship o

expected for his salary level,

f the Task Force with the Physical Diagnosis Course and is

This additional responsibility will require a lot of time above and beyond that which might be

The department is extremely impressed with Dr. Roaten's accomplishments this early in his career and would like to afford

him appropriate monetary

recognition.

San Antonio Medical School

Richard E. Ellis (Tenure)
Family Practice
Associate Professor

$ 40,800  $ 1,200

Source of Funds: Unallocated

Salaries

Dr. Ellis chaired the committee formulated to study the feasib

part of our curriculum,

Council., Since that time, he ha

He carried this task to completion wit

$ 42,000 $ 42,800 $ 1,200 $ 44,000 12-1-78

ility of a primary ambulatory care clerkship as a required

h a unanimously accepted plan and report to our Faculty

s been named Chairman of the Task Force for Primary Ambulatory Care Clerkship and has very

successfully molded these somewhat diverse representation and goals of the three (3) departments into what is the beginning
of a very successful clerkship.
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THE UNIVERSITY OF TEXAS HEALTH CENTER AT TYLER

Effective
No. Explanation Present Status Proposed Status Dates
1, Plant Funds
Transfer of Funds From: Unappropriated Balance =~ To: Unexpended Plant Funds Projects:
General Funds
Water System $ 250,000
Radiology Equipment-New
Facility 486,680
Telephone System 200,000
Rebuilding Primary Health
Center Access Road 90,000
Graphics for New, Renovated
Facility and Campus 70,000
Special Equipment 513,396

Amount of Transfer

$ 1,760,076

Motor Pool Facility

The plant projects are considered essential to the continued growth of The University of Texas Health Center

at Tyler and are intended to compliment the current expansion program.

priate, will be presented to the Board at a later date.

Details of the projects, as appro-

150,000

$1,760,076
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Present Status Proposed Status
Item Salary Total Salary Total Effective
No, Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
1, William T, Matlage
Inpatient Treatment and Care
Clinical Director $ 45,550 $ 13,450 $ 59,000 $ 45,550 $ 18,450 $ 64,000 12-1-78
Source of Funds: MSRDP
Dr, William T. Matlage, Clinical Director, has assumed responsibility for all the regional chest clinics, accreditation
matters regarding medical and medical support departments, coordination of utilization review, direction of nursing
and medical audits, as well as provided leadership which has contributed to an increased quality of patient care.
2, James R. Lowell
Inpatient Treatment and Care
Chief of Medicine $ 42,350 $ 10,350 $ 52,700 $ 42,350 $ 14,350 $ 56,700 12-1-78
Source of Funds: MSRDP
Dr. James R, Lowell, Chief of Medicine, has assumed expanded responsibilities for the Cardiopulmonary Lab, supervision
of our Intensive Care Unit, and directing medical consultations,
3. Fred H,Y. Liu

Cardiopulmonary

Chest Physician $ 36,960 $ 8,790 $ 45,750 $ 36,960 $ 12,790 $ 49,750 12-1-78
Source of Funds: MSRDP

Dr. Fred H,Y, Liu has recently assumed responsibility for our oncology service, directing protocols for chemotherapy and
coordinating same with the nursing and medical staff.
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4, Kenwyn G. Nelson
Surgery
Chief Surgeon and Director of
Education $ 43,700 $ 12,400 $ 56,100 $ 43,700 $ 15,400 $ 59,100 12-1-78
Source of Funds: MSRDP
Dr, Kenwyn G. Nelson, Chief of Surgery and Director of Education, has been responsible for expanding surgical diagnostic
services and assumed greater responsibilities related to clinical teaching duties.
5. Gordon D, Onstad

Office of Chief of Clinical
Research

Chief of Clinical Research $ 41,910 $ 12,400 $ 54,310 $ 41,910 $ 16,400 $ 58,310 12-1-78
Source of Funds: MSRDP

Dr. Gordon D. Onstad has recently assumed new respsibilities as Medical Director of the Respiratory Therapy School and has
become increasingly involved with clinical teaching of students and fellows in medicine.
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ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE

Date: February 9, 1979

Time:

Place:

Austin, Texas

U. T. System: Docket of the Chancellor
of the System

U. T. Austin: Proposed Appointment of
Six Distinguished Faculty Members as
Ashbel Smith Professors

U. T. Austin: Proposed Appointment of
Visiting Professor in Latin American
Studies to Edward Larocque Tinker
Chair for Spring Semester 1979

U. T. Austin: Proposed Amendments to
Declaration of Trust Executed by the

~Board of Operating Trustees of Student

Publications and Proposed Changes in the
Student Publications Handbook

U. T. El Paso: Request to Seek Permission
from Coordinating Board to Establish a
Bachelor of Science Degree in Allied Health
Sciences (Catalog Change)

U. T. El Paso: Request to Seek Permission
from Coordinating Board to Establish a
Doctor of Philosophy Degree in Environ-
mental Science and Engineering (Catalog
Change)

- U. T. San Antonio: Recommendation for

Authorized Agent for Tax-Free Alcohol

Following the Meeting of the System Administration Committee

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Page
Ag&D

Below

21

22

23

U. T. System: Docket No. 2 of the Chancellor of the System. --

RECOMMENDATION

It is recommended that Docket No. 2 of the Chancellor of the

System be approved.

It is requested that the Committee confirm that authority to

execute contracts, documents, or instruments approved
therein has been delegated to the officer or official

executing the same.
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9. U. T. Austin: Proposed Appointment of Six Distinguished
' Faculty Members as Ashbel Smith Professors. ==

RECOMMENDATION

i following six
President Rogers and Chancellor Walker recqrmend tha{; the _
distinguished faculty members at U.T. Austin be appointed Ashbel Smlth
Professors effective on the date of approval by the Board of Regents:

R. H. Bing, Professor of Mathematics

Oscar G. Brockett, Professor of Drama and Dean
of the College of Fine Arts

Juan Lopez—Morillas, Professor of Spanish and Portuguese
Joanne M. Ravel, Professor of Chemistry

Janet T. Spence, Professor of Psychology

John A. Wheeler, Professor of Physics

BACKGROUND INFORMATION

The Board of Regents on July 12, 1963, authorized the designation of
ten professorships at The University of Texas at Austin as Ashbel Smith
Professors effective September 1, 1963. These professorships are in
recognition of Ashbel Smith, the first, and historically one of the
most energetic, proponents of excellence in the University of Texas,
and honor faculty for distinguished service to higher education. No
additional stipend is provided. Currently, there are two full-time
Ashbel Smith Professors, Winfred Lehmann and W. Gordon Whaley, and two
Ashbel Smith Professors on part-time modified service, Karl Folkers
and Archie W. Straiton. :

The six individuals recommended to become Ashbel Smith Professors are
all well qualified scholars who have made great contributions to their
fields and to higher education. A capsule summary of each nominee follows:

1. R. N. Bing, Professor of Mathematics, with 36 years
of outstanding teaching and research in higher education.

2. Oscar G. Brockett, Professor of Drama and Dean of the
College of Fine Arts, with 29 years of creative teaching
and service to higher education.

3. Juan Lopez-Morillas, Professor of Spanish and Portuguese,
with 42 years of distinguished teaching and service to
higher education.

4. Joanne M. Ravel, Professor of Chemistry, with 29 years
of distinguished research and teaching in higher education.

5. Janet T. Spence, Professor of Psychology, with 27 years
of outstanding research and teaching in higher education.

6. John A. Wheeler, Professor of Physics, with 43 years of
distinguished research and teaching in higher education.

A&D-2



PRESIDENT ROGERS

Recommendation, Background Information and Justification

“"Dear Chancellor Walker:

"] wish to recommend the appointment of six distinguished
members of the faculty as Ashbel Smith Professors at the Univer-
sity of Texas at Austin. These nominations are the culmination
of an extensive consultation with the deans of the several schools
and colleges who in turn solicited advice and nominations from
their faculty. The professional and scholarly accomp}lsbments
of each of the individuals are truly outstanding and it is my
distinct pleasure to recommend to you and the Board of Regents
that they be honored by being named Ashbel Smith Professors:

R.H. Bing, Professor of Mathematics

Oscar G. Brockett, Professor of Drama and Dean of
the College of Fine Arts

Juan Lopez-Morillas, Professor of Spanish and Portuguese
Joanne M. Ravel, Professor of Chemistry

Janet T. Spence, Professor of Psychology

John A. Wheeler, Professor of Physics

"Although the custom and general procedure has normally excluded
from consideration those individuals who hold administrative positions,
I ask that an exception be made in the case of Dean Oscar Brockett.
Dean Brockett had an outstanding career at Indiana University prior
to coming to Austin and has attained international preeminence in
the field of drama. His service at The University of Texas at Austin
has been outstanding and, taken together with his distinguished
career accomplishments, fully support this request for exceptional
action.

"If approved, these six new Ashbel Smith Professors will join
the two present full-time holders of this title, Winfred Lehmann
and W. Gordon Whaley, thus leaving two vacancies among the ten
Ashbel Smith Professorships that have been authorized. In accordance
with the general provisions set-out by Chancellor Ransom in his
presentation to the Board in 1963, the two Ashbel Smith Professors
who are on modified service, Karl Folkers and Archie W. Straiton,
rztaln their titles but are not included in the authorized total
of ten.

"Brief professional summaries of each of these nominees are
attached for your information. 1In keeping with tradition, no
announcement of these recommendations will be made until after the
Board's approvall

Sincerely yours,

A 2 Kegra

Lorene L. Rogers
President
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3. U. T. Austin: Proposed Appointment of Visiting Profesg;or in
Tatin American Studies to Edward Larocque Tinker Chair for

Spring Semester 1979, --

RECOMMENDATION

It is recommended by President Rogers and concurred in by
Chancellor Walker that approval be given to appoint

Dr. Juan Luna-Cardenas to the Edward Larocque Tinker
Chair as Visiting Professor in Latin American Studies for
the Spring Semester 1979. This request supersedes the
previous approval by the Regents for Dr. Guillermo A.
O'Donnell (on June 9, 1978) and Dr. Florestan Fernandes
(on December 1, 1978) to both serve as Tinker Visiting
Professors in Latin American Studies for the Spring
Semester 1979, since neither Dr. O'Donnell nor

Dr. Fernandes were able to accept the appointment.

BACKGROUND INFORMATION

The appointment of Dr. Luna-Cardenas as the Tinker Visiting
Professor for the Spring Semester 1979 has been recommended
by the Tinker Selection Committee and approved by Miss Martha
Muse of the Tinker Foundation. Dr. Luna-Cardenas is a world
renowned scholar in the field of cultural anthropology and has
authored numerous books on the prehistory and folklore of the
Mexican people. His appointment will be in both the Department
of Anthropology and the Ethnic Studies -Mexican American
Program.

4. U. T. Austin: Proposed Amendments to Declaration of Trust
Exgcuted by the Board of Operating Trustees of Student Publi-
cations and Proposed Changes in the Student Publications

Handbook. -~ §w M w

BACKGROUND INFORMATION

On September 8, 1971, the Board of Regents adopted a Declara-

tion of Trust with the Board of Operating Trustees for Student

Publications. On March 15, 1974, and again on December 12, 1975

%?Ss?oargtﬁf Regents adopted revisions to the Declaration éf ’
St. er revisions were adopted on Augus

additional changes to the Declaration of T%usz 4;n392ﬁén dese

in the Texas Student Publications Handbook aré now readg f

consideration by the Board of Regents. ’ yoer

RECOMMENDATION

President Rogers recommends three changes in the 1

of Trust of the anrd of Operating Trugtees of Stggg;%rgzé§?-
cations and submits a list of 56 changes in the Texas Student
Publications llandbook, two of which <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>