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This volume contains the Material Supporting the Agenda furnished to 
each member of th e Board of R egents prior to the meetings held on 

September 16, 1977 
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The material is divided according to the standing committees and the 
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namely: 

White paper - for the documentation of all items that 
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Blue paper - all items submitted to the Executive Session 
of th e Committee of th e Whole and distributed only to the 
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amount and other times some people get copies and some do not get 
copies. If the Secretary was furnished a copy, then that material goes 
into the appropriate subject file. 
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BOARD OF REGENTS 

of 

THE UNIVERSITY OF TEXAS SYSTEM 

CALENDAR 

Place: Ashbel Smith Hall, Ninth Floor 
Austin, Texas 

Friday, September 16, 1977. --The order of the meeting is set out below: 

9:00 a. m. Meeting of the Board 

Committee Meetings 
System Administraticm Committee 
Academic and Developmental Affairs Committee 
Buildings and Grounds Committee 
Medical Affairs Committee 
Land and Investment Committee 
Committee of th e Whole 

Open Sessi(xi 
Executive Session 

Meeting of th e Board 

Telephone Numbers 

Offices: 
Board of Regents 
Chancellor LeMaistre 
System President Walker 

Hotels: 
Sheraton-Crest 
Driskill Hotel 
Austin Hiltcm Inn 

Airlines: 
Braniff Intematicml 
Continental 
Texas International 

U. T. Pilots 
Office 
Browning Airport 

471-1265 
471-1434 
471-1743 

478-9611 
474-5911 
451-5757 

476-4631 
477-6716 
477-6441 

471-1685 
454-2614 



Meeting of the Board 



AGENDA FOR MEETING 

of 

BOARD OF REGENTS 

of 

THE UNIVERSITY OF TEXAS SYSTEM 

Date: September 16, 1977 

Time: 9:00 a.m. 

Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall 
Austin, Texas 

A. CALL TO ORDER 

B. APPROVAL OF MINUTES OF REGENTS' MEE TING HELD 
JULY 29, 1977 

C. RECESS FOR COMMITTEE MEETINGS 

1. System Administration Committee 
Committee Chairman Williams 

2. Academic and Developmental Affairs Committee 
Committee Chairman Sterling 

3. Buildings and Grounds Committee 
Committee Chairman Bauerle 

4. Medical Affairs Committee 
Committee Chairman Law 

5. Land and Investment Committee 
Committee Chairman Clark 

6. Committee of the Whole 
Chairman Shivers 

a. Open Sesslcm 

b. Executive Session 

The Board of R egents wiU retire to the Regents' 
Committee Room and resolve into Executive Ses­
sion of t he Committee of th e Whole pursuant to 
V.T.C.S., Article 6252-17, Sections 2(e), (f) and 
(g) to discuss matters relating to: 

(1) Pending or Contemplated Litigation - Section 2(e) 

(2) Purchase, exchange, lease or value of real 
property; negotiated contracts for prospective 
gifts or donations - Secticm 2 (f) 

(3) Personnel Matters involving appointment, employment, 
evaluaticHi, reassignment, duties - Section 2 (g) 
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System Administration Committee 



Date: 

Time: 

Place: 

SYSTEM ADMINISTRATION COMMITTEE 
Committee Chairman Williams 

September 16, 1977 

Following the 9 a.m. Session of th e Board of Regents 

Regents' Meeting Room, 9th Floor, Ashbel Smith Hall 
Austin, Texas 

Page 
SAC 

3. 

U. T. System: Request to Establish Guidelines for 
Administration of S pecial Item Appropriation Scholarships 
(Tuition Scholarships)(Appropriations Bill, Section 15, 
65th Leg., R. S., 1977)(l-CW-77) 

U.T. Austin: Request for Ratification of Employment of 
Individual in Longhom Age Group Competitive Swimming 
and Diving Program (Nepotism)--Regents' Rulers and 
Regulations, Part One, Chapter IH, Section 5.32 (2-CW-78) 

U. T. Arlington, U. T. Austin, Galveston Medical Branch 
(Galveston Hospitals) and San A ntonio Health Scienc e Center: 
Proposed Amendments to 1976-1977 Budgets (15-B-77 and 
16-B-77) 

System Administration submits for formal approval the recommendations 
set out on Pages SAC - 1-6: 

1. U.T. System: Request to Establish Guidelines for Administration of 
Special Item Appropriation Scholarships (Tuition Scholarships)(Appro-

f riations Bill, Section 15, 65th Leg., R.S., 1977)(1-CW-77).—Section 
5 of the Appropriations Bill, 65th Leg., R.S., 1977, provides that 

copies of t he rules and regulations adopted by the governing board 
concerning the award of tu ition scholarships shall be filed with the 
Comptroller prior to disbursement of fu nds. In compliance with that 
section. System Administration recommends that the following be 
adopted for implementation at all component institutions of The Uni­
versity of Texas System: 

CRITERIA FOR AWARDING TUITION SCHOLARSHIPS 

a. Grants are to be made only to students who have been accepted 
for enrollment and who actually enroll in the term or terms for 
which the grant is awarded. 

b. Grants are to be awarded by the Office of S tudent Financial Aid 
on the basis either of t he financial need of the applicant or on 
the academic merit of t he applicant. 

c. Financial need is to be determined by use of accepted "need 
analysis" procedures generally in use in other "needs based" 
financial assistance programs. Merit is to be determined on 
the basis of demonstrated or potential academic excellence. 
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2. 

d. No more than 10% of total scholarship funds awarded through 
the program in a fiscal year shall be awarded to nonresident 
students. 

e. No award shall be made to aliens. For purposes of t his pro­
gram, an alien is a person who is neither a citizen, a national, 
nor a permanent resident of th e United States. 

f. No awards from this fund will exceed the actual tuition charges 
paid by the student recipient. 

U. T. Austin: Request for Ratification of Employment of I ndividual 
in Longhom Age Group Competitive Swimming and Diving Program 
"" )--Regents' Rules and Regulations, Part One, ChapterlTl, 

3. 

Section 5.32 (2-CW-78).--President Rogers recommended to System 
Administration under date of August 9, 1977, that Mrs. Janet Brown 
be employed as coach in the Longhorn Age Group Competitive Swim­
ming and Diving Program at The University of T exas at Austin on a 
75 percent part-time basis for the period June 1 through August 31, 
1977. System Administration concurred in this appointment with the 
expression that it was amply justified. Mrs. Brown's husband is the 
project administrator; therefore her employment requires a waiver 
of t he Regents' Rules and Regulations, Part One, Chapter m. Sec­
tion 5.32 concerning nepotism. Mrs. Brown has outstanding 
qualifications and is the only person whom System Administration 
knows in the Austin area with the qualifications to provide the neces­
sary instruction for this program. 

It is recommended that the System Administration Committee ratify 
the employment of Mrs. Janet Brown as outlined in the foregoing 
paragraph. 

U.T. Arlmgton, U. T. Austin, Galveston Medical Branch (Galveston 
Hospitals) and San Antonio Health Science Center: Proposed Amend­
ments to 1976-1977 Budgets (15-B-77 and 16-B-77).—The appropriate 
chief administrative officers, concurred in by System Administration, 
submit for approval the amendments to the following 1976-1977 Operat­
ing Budgets set out on the pages indicated below: 

The University of Texas at Arlington, Page SAC - 3 
The University of Texas at Austin, Pages SAC - 3-5 
The University of Texas Medical Branch at Galveston 

(Galveston Hospitals), Page SAC - 6 
The University of Texas Health Science Center at 

San Antonio, Page SAC - 6 

The source of funds will be from departmental appropriations in all 
cases unless otherwise specified. 
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THE UNIVERSITY OF TEXAS AT ARLINGTON 

Item 
No. 

11. 

O 

CO 

Explanation Present Status 

Plant Funds 

Transfer of Funds From: Unappropriated Plant Funds 
Interest on Bond Proceeds 

Proposed Status 

To: Furniture and Equipment 
Purchases 

Bookstore 
Geoscience Building 

Purchase of Land 

Amount of Transfer $ 550,000 

Effective 
Dates 

$ 150,000 
100,000 
300.000 

S 550.OOP 

The request is to provide funds for furnishing and equipping nevr and remodeled buildings on campus. Due to extremely tight budgets 
in the remodeling of the Geoscience Building and the Bookstore, proper furnishings and equipment for teaching and research could 
not feasibly be purchased under the budgets established for these projects, after the general contract was awarded. 

At the present time, properties are becoming available which will be of immediate benefit to the University. There are also some 
parcels which will be of long-term benefit that can be acquired at the present time from owners who wish to dispose of their 
property. 

THE UNIVERSITY OF TEXAS AT AUSTIN 

Item 
No. 

47. 

Explanation 

Axaxiliary Enterprises -
Intercollegiate Athletics for 
Men 

Present Status 

Transfer of Funds From: Intercollegiate Athletics for Men 
Unappropriated Balances 

Amount of Transfer 

(continued on next page) 

$ 199,800 

Proposed Status 

To: Intercollegiate Athletics 
for Men -
Other Expenses $ 59,800 
Remodeling in Belmont 
Hall 40,000 

Resurfacing of 
Rimning Track 100.000 

S 199.800 

Effective 
Dates 



Business Manager Lundstedt advised that the following line items needed additional funds totaling $59,800 as indicated under 
"Other Expenses" in Item No. 47 on Page SAC - 3: 

n 
4^ 

Item 
No. 

48. 

49. 

50. 

Basketball - Hotel, Meals & Tr avel $6,200 
Utilities - $35,000 
Repairs and Maintenance - $10,000 
Sundry - $1,100 
Departmental Dining Hall - $5,000 
Athletics Council Cars - $2,500 

Explanation 

Auxiliary Enterprises - The 
University of Texas Press -
Texas Press Journals 

Transfer of Funds 

Amount of Transfer 

Auxiliary Enterprises - Division 
of Recreational Sports 

Transfer of Funds 

Amount of Transfer 

Atociliary Enterprises - Jester 
Center Store 

Transfer of Funds 

Amount of Transfer 

Present Status 

From: Texas Press Journals Unappro­
priated Balance via Estimated 
Income 

$ 23,978 

From: Recreational Sports Unappro­
priated Balance via Estimated 
Income 

$ 9,912 

From: Jester Center Store Unappro­
priated Balance via Estimated 
Income 

$ 36,000 

Proposed Status 

To: Texas Press Journals - Other 
Expenses 

$ 23,978 

To: Recreational Sports - Other 
Expenses 

$ 9,912 

To: Jester Center Store - Other 
Expenses 

$ 36,000 

Effective 
Dates 

Total income for Jester Center Store will be approximately $375,000 for fiscal year 1976-77. This exceeds the budget estimate 
by $50,000. The expense item is for inventory to replace items sold that produced the over-realization of income. 



Item 
No. 

51. 

Explanation 

Auxiliary Enterprises - Cultural 
Entertainment Committee 

Transfer of Funds 

Amount of Transfer 

Present Status 

From: Cultural Entertainment Committee 
Unappropriated Balance via Esti­
mated Income 

Proposed Status 
Effective 
Dates 

To: Cultural Entertainment Committee -
Other Expenses 

$ 32,695 $ 32,695 

This transfer, including over-realized income of $17,600, is necessary to meet increased operating expenses over budget with the 
major items of expenditures being artists' fees, sound and light, Austin Symphony, and printing; corresponding reduction in costs 
were auditorium and equipment rental, bus contract, and advertising. 

> 
O • 
tn 

52. Auxiliary Enterprises - Intercol­
legiate Athletics for Men 

Transfer of Funds 

Amount of Transfer 

From: Intercollegiate Athletics for 
Men Unappropriated Balance 

$ 70,000 

To: Intercollegiate Athletics for 
Men - Other Expenses 

$ 70,000 



THE UNIVERSITY OF TEXAS MEDICAL BRANCH AT GALVESTON 

Item 
No. 

9. 

0 
1 
O) 

Item 
No. 

12. 

Explanation 

Medical Branch Hospitals 

Transfer of Funds 

Present Status 

From; Unappropriated Balance via 
Estimated Hospital Income 

Amount of Transfer $3,000,000 

Proposed Status 

To: Medical Branch Hospitals: 
Hospital Equipment $1,000,000 
Hospital Area 
Renovations 500,000 

Project Allocation 784,000 
Water Storage 
Facility 156,000 
Chronic Home Dialysis 200,000 
Surgical Operating 
Suite 300,000 
Renal Transplant 
Center 25,000 

Artificial Kidney 
Center 10,000 

Office of Patient 
Finance 25.000 

Effective 
Dates 

Increases in income above original estimates are allocated for additional appropriations to hospital operations and for various 
plant fund projects. 

THE UNIVERSITY OF TEXAS HEALTH SCTENCE CENTER AT SAN ANTONIO 
Effective 

Explanation Present Status Proposed Status Dates 

Plant Funds 

Transfer of Funds 

Amount of Transfer 

From: Unappropriated Balance - General 
Funds 

$ 1,100,000 

To: Unexpended Plant Funds 

$ 1,100,000 

Transfer Unappropriated General Funds to Unexpended Plant Funds in order to provide funds for additional equipment purchases, 
necessary renovation of spaces to be reassigned to other departments, and to perform work necessary to complete the expansion program, 
now under construction in the Medical School. All work to be performed with these funds will be reviewed and approved by the 
Office of Facilities Planning and Construction and other appropriate officials of System Administration. Details of the projects 
will be presented in routine through the Buildings and Grounds Committee for consideration by the Board of Regents. 



Academic and Developmental Affairs 
Committee 



ACADEMIC AND DEVELOPMENTAL AFFAI RS COMMITTEE 
Committee Chairman Sterling 

Date; September 16, 1977 

Time: Following the meeting of the System Administration Committee 

Place: Regents' Meeting Room, 9th Floor, Ashbel Smith Hall 
Austin, Texas 

1. U. T. System: Docket of t he President of th e System 

2. U.T. Arlington: Request for Authorization to Seek Permission 
from Coordinating Board to Establish Program Leading to 
Bachelor of Arts Degree in History of A rt 

3. U. T. Austin: Report of Designation by Governor Briscoe 
for Establishment of T exas Mining and Mineral Resource 
and Research Institute 

4. U.T. Austin: Proposed Appointments of Visiting Professors to 
Edward Larocque Tinker Chair in Latin American Studies 

5. U.T. San Antonio: Proposed Amendment No. 1 to Constitution 
of Student Representative Assembly 

Page 
A&D 

1 

1 

1. U.T. System: Docket No. 1 of t he President of th e System.— 

RECOMMENDATION 

It is recommended that Docket No. 1 of th e President of t he System 
be approved. 

2. U. T. Arlington: Request for Authorization to Seek Permission from 
Coordinating Board to Establish Program Leading to Bachelor of A rls 
Degree in History of Art. --

RE COMMENDATIONS 

President Nedderman's Recommendation 

"I wish to request approval for a Bachelor of A rts degree with a major 
in History of A rt. 

"At the present time, the Department of A rt of The University of 
Texas at Arlington is placing a strong emphasis upon art history. 
You may recaU we have the Amon G. Carter Endowed Chair in Art 
History which is currently being filled by Dr. David MerriU. We 
feel that a Bachelor's degree in Art History is a natural and appropri­
ate development. I might add that it was the expectation of t hose who 
endowed the chair that a degree program would eventually follow. 
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"This proposal has been approved by the faculty of th e Department of 
Art, Chairman of t he Department of A rt, Dean of Liberal Arts, Under­
graduate Assembly, Vice President for Academic Affairs, and 
myself." 

System Administration's Recommendation 

System Administration concurs and further recommends that if t his 
item is approved the proposal along with the certification of fund ing 
letter be forwarded to the Coordinating Board, Texas College and 
University System for its consideration. 

BACKGROUND INFORMATION 

3. 

This recommendation is a logical follow-up of the current concentra­
tion in Art History presently available under the Bachelor of Fine Arts 
Degree. The courses necessary for this new B. A. program already 
exist and no new courses are proposed. The current faculty is ade­
quate to initiate the program and no new faculty are proposed during 
the initial year, with an additional faculty member being necessary 
in two to five years depending on the enrollment in the program. The 
library holdings are adequate to initiate the program although signifi­
cant additions to the slide collection will be required. The program 
is projected to be self-supporting under formula generated funds. 
U.T. Arlington has a growing emphasis in art and art history and has 
the Amon G. Carter Endowed Chair in Art History. Also, the Amon 
Carter Museum and the Kimbell Museum in Fort Worth both offer 
valuable resources providing strength to the proposed program. 

U. T. Austin: Report of D esignation by Governor Briscoe for Estab-
lishment of T exas Mining and Mineral Resource and Research Institute. 

BACKGROUND INFORMATION 

The Surface Mining Control and Reclamation Act of 1977 w as recently 
passed by Congress and signed into law by President Carter. Title 
HI, Section 301 (a)(2) provides for the establishment of a Mining and 
Mineral Resource and Research Institute at a public university in 
each state to receive Federal funds authorized under Title HI of this 
Act. In the absence of a designation to the contrary by the legislature, 
the Governor of each state is to designate the public university in the 
state to establish the State Mining and Mineral Resource and Research 
Institute. On August 8, 1977, Governor Dolph Briscoe designated 
The University of Texas at Austin as the public imiversity in Texas 
to establish the State Mining and Mineral Resource and Research 
histitute under Title III of the Surface Mining Control and Reclamation 
Act of 19 77. 

SYSTEM ADMINISTRATION'S RECOMMENDATION 

System Administration recommends that the Board of Regents 
acknowledge with appreciation the designation by Governor Briscoe 
of T he University of T exas at Austin as the Texas Mining and Min­
eral Resource and Research Institute, and pledges its fuU support and 
encouragement for the practical research, demonstration and train­
ing programs in the critical mineral resource area as envisioned in 
Title HI of the Surface Mining Control and Reclamation Act of 19 77, 
subject to appropriate Federal funding of t he provisions of t he Act. 
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4. U. T. Austin: Proposed Appointments of Visiting Professors to 
Edward Larocque Tinker Chair in Latin American Studies. — 

RECOMMENDATIONS 

President Rogers' Recommendation 

President Rogers recommends that the following two distinguished 
scholars be appointed to the Edward Larocque Tinker Chair in Latin 
American Studies in accordance with the provisions of th e endow­
ment for this chair and for the semesters indicated: 

a. Fernando de Szyszlo as Visiting Professor of A rt in 
Latin American Studies for the 1977 Fall Semester. 
Mr. de Szyszlo is a Professor of Painting at the ' 
School of A rt in the Catholic University in Lima, 
Peru, and has held appointments at several univer­
sities in South America and in the United States. 
He has an outstanding reputation as an international 
artist of ex ceptional quality. 

b. Josefina Loraida Vazquez as Visiting Professor of 
History in Latin American Studies for the 1978 Spring 
Semester. Professor Vazquez is Director of th e Center 
for Historical Studies at El Colegio de Mexico, where 
she has been a member of th e faculty since 1964. 
She has a long and distinguished record of ou tstand­
ing achievement in her field of Latin American 
history. 

The recommendations have been endorsed by the appropriate officials 
at The University of T exas at Austin and have the support of th e -
Tinker Foundation and the Tinker Selection Committee as provided 
in the conditions of th e endowment. 

System Administration's Recommendation 

System Administration concurs with both of these recommendations 
by President Rogers. 

5. U. T. San Antonio: Proposed Amendment No. 1 to Constitution of S tu­
dent Representative Assembly. — 

RECOMMENDATIONS 

President Flawn's Recommendation 

The Student Representative Assembly of The University of T exas at 
San Antonio has adopted six amendments to its constitution and has 
submitted through President Flawn these six amendments for approval 
by the Board. However, President Flawn, after careful review of 
these recommendations, has approved only one of t he six proposed 
amendments, that being the change in Section 16 (the last section) 
imder General Provisions as follows: 

General Provisions 

16. The Student Representative Assembly shall meet 
the first Wednesday at 2:00 p. m. after taking 
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the oath of o ffice to decide upon a regular meeting 
time. [RegulapH3aeetHv^-of-the-Sfeudent-8epreeentafeive-
Aeeembfy-Hshait-be-he Id--every-Wednesday--at-S-fh-m. 
during -the -FaUr and -^ring- se meaterei ] 

System Administration concurs 

BACKGROUND INFORMATION AND JUSTIFICATION 

The Student Representative Assembly at The University of Texas at 
San Antonio has been advised of Dr. Flawn's decision, and the rea­
sons for his decision are as follows: 

"The proposed amendments were passed by the Student Representative Assembly just 
a few months after the Constitution was ratified by the student body. T he Constitu­
tion has not yet been in effect for an entire year. I believe that the Constitution 
as it stands is basically a sound document and that we should operate with it until 
we have some experience with its provisions. I shall now proceed to speak to the 
separate proposals. 

"Proposal number 1 under Standing and Ad Hoc Conmiittees is designed to include 
individuals from outside of the Student Representative Assembly within the Assembly's 
committee structure. I find nothing wrong with the proposal, but I believe the amend­
ment is unnecessary. T he present language of the Constitution permits the Student 
Representative Assembly latitude in constituting its committees under the language 
"unless otherwise constituted". I judge the amendment to be unnecessary to accomplish 
the purpose. 

"Proposed amendments numbers 2 and 3 under Standing and Ad Hoc Committees would 
enlarge the budget committee. T he amendments were passed during a time of political 
controversy. I believe they are ill-conceived. T here is nothing to prevent the ex­
ecutive committee, which is also the budget committee, from seeking advice from class 
representatives; however, I believe the final responsibility for the budget should 
rest with the executive committee. 

"Proposed amendments numbers 3 and 4 under Elections seek to reduce the eligi­
bility requirements for candidates for student executive office. I believe adoption 
of these proposed amendments would be inconsistent with The University's purpose. 
At present we require that candidates for student executive office must have and 
maintain a grade point average of 2.50 or above. T he business of the university is 
education and I believe that it is right and proper for officers of the student 
body to have demonstrated some competence in academic endeavors. I believe they 
should be better than average students. 

"The proposed amendments would also eliminate the existing requiranent that 
prospective candidates for executive office shall have completed 60 hours of jcdl-
lege-level credit, 30 hours of which must have been completed as a student at" The 
University of Texas at San Antonio. I n my opinion, substituting a requirement of 
only nine semester credit hours of credit as a UTSA student is not in the best in­
terests of The University. I believe that it is essential for students to have 
completed at least 30 hours at UTSA so that they will have an identification with 
UTSA rather than some other institution. W e are a commuter university without on-
campus residential facilities and I think it is necessary to ask that candidates 
for student executive office s hall have been with us for at least two semesters or 
30 hours. A t least then our student officers will be UTSA students. 

"The proposed amendments would also eliminate the 60 hours of college-level 
credit requirement. W hile I think that some reduction in this requirement may be 
in order, I am against eliminating it completely. T here is substance in the argu­
ment put forth by the President of the Student Representative Assembly that this re­
quirement coupled with the 30 hours at UTSA requirement is unfair to junior college 
transfer students because it, in effect, prohibits them from running for office un­
til their senior year. A student who transfers with 60 hours and then must earn 30 
more at UTSA cannot stand as a candidate until he or she has 90 hours. I f, as I 
have recommended, the proposed amendments are rejected, I shall work with our Stu­
dent Representative Assembly to correct this problem by reducing the present 60-
hour requirement." 
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BUILDINGS AND GROUNDS COMMITTEE 
Committee Chairman Bauerle 

Date: September 16, 1977 

Time: Following the Meeting of th e Academic and Developmental 
Affairs Committee 

Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall 
Austin, Texas 

Page 
B &G 

U. T. ARLINGTON 

1. Athletic Stadium: Report of P reliminary Study; 
Proposed Site; Request for Appointment of 
Project Architect and for Additional Appropriation 

2. Conference Center: Report of P reliminary Study; 
Proposed Site; Request for Appointment of 
Project Architect and for Additional Appropriation 

3. Special Events Center: Report of P reliminary Study; 
Proposed Site; Request for Appointment of 
Project Architect and for Additional Appropriation 

4. Remodeling of Trinity Hall: Presentation of 
Final Plans and Request for Authorization to 
Advertise for Bids 

5. University Bookstore: Proposed Inscription for 
Plaque 

U. T. AUSTIN 

6. School of Architecture: Request for (a) Feasibility 
Study for Facilities Improvements; (b) Appointment 
of C onsultant; and (c) Appropriation Therefor 

7. Addition to Pharmacy Building: Report of I nitial 
Cost Analysis and Request to Increase Project 
Cost and for Additional Appropriatiim 

8. Addition to Pharmacy Building: Request for 
Appropriation for Procurement of In stitutional 
Equipment 

9. Extension of Utilities to Serve Site of CoUege 
of P harmacy: Request for (a) Project; 
(b) P roject Architect to Prepare Preliminary 
Plans; and (c) Appropriation Therefor 

6 

6 

9 

9 
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Page 
B &G 

10. Robert Lee Moore Hall - Fusion Research Center -
The Texas Experimental Tokamak (TEXT) Project: 
Proposed Site and Request for (a) Project; (b) Appoint­
ment of Project Engineer to Prepare Preliminary 
Plans and Equipment Consultation; and (c) Appropria­
tion 

11. Special Events Center: Proposed Inscription for 
Plaque 

U. T. DALLAS 

12. Phase n Buildings: Hearing Officer's Report on 
Contractor's Claim 

U. T. EL PASO 

13. Improvements to Liberal Arts Building: Request 
(a) for Project; (b) for Authorization to Prepare 
Contract Documents and Advertise for Bids; and 
(c) for Appropriation 

14. Library Annex: Report of C ommittee and Request 
for Ratification of C ontract Awards to Abel Con­
tract Furniture & Equipment Co., Inc., Austin, 
Texas; Estey Corporation, Red Bank, New Jersey; 
Educational Media Co., AJbuquerque, New Mexico; 
and San Antonio Floor Finishers, Inc., San Antonio, 
Texas 

15. Modification of T hermal Energy Plant: Report of 
Revised Rate Structure and Revised Lease Agree­
ment 

10 

11 

11 

12 

13 

16 

DALLAS HEALTH SCIENCE CENTER 

16. Skillern Student Union Building - Alterations and 
Expansion (Service Building) - Phase I Expansion 
for Service and Support Facilities: Proposed 
Inscription for Plaque 

17. Landscaping, Irrigation and Site Development, 
Phase m: Presentation of Final Plans and Request 
for Authorization to Advertise for Bids 

18. Parking Structure H: Presentation of Final Plans 
and Request for Authorization to Advertise for Bids 

DALLAS HEALTH SCIENCE CENTER, GALVESTON MEDICAL 
BRANCH, HOUSTON HEALTH SCIENCE CENTER, SAN ANTONIO 
HEALTH SCIENCE CENTER, TYLER HEALTH CENTER AND 
UNIVERSITY CANCER CENTER 

16 

16 

17 

19, Report on Long Range Development Plans for Six 
U. T. System Health Components 17 
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GALVESTON MEDICAL BRANCH 

Page 
B &G 

20. Galveston Medical School - Alterations and Additions 
to Basic Science Teaching and Research Facilities -
Libbie Moody Thompson Basic Science Building, 
Enclosure of First Level; Presentation of Final 
Plans and Request for Authorization to Advertise for 
Bids 

21. Galveston Hospitals - Addition to John Sealy Hospital: 
Proposed Inscription for Plaque 

22. Galveston Hospitals - Texas Department of C orrections 
Hospital: Request for Approval of Si te 

GALVESTON MEDICAL BRANCH (GALV ESTON HOSPITALS), 
HOUSTON HEALTH SCIENCE CENTER AND UNIVERSITY 
CANCER CENTER (M. D. ANDERSON) 

23. Central Food Service Facility: Proposed Inscription 
for Plaque 

HOUSTON HEALTH SCIENCE CENTER 

24. Central Data Acquisition System for Equipment 
Monitoring and Security Control (Project Previously 
Included as a Part of B uildings): Request to 
Increase Scope, Make Evaluations and Reaffirm 
Appropriations 

25. Houston Medical School - John H. Freeman Building 
(Phase I) and Phases H and HI Buildings: Proposed 
Easements to City of Hou ston for Water Lines 

26. Houst(Hi Dental Branch Building and Dental Science 
Institute: Request for (a) Feasibility Study for 
Facilities Improvements; (b) Appointment of C on­
sultant; and (c) Appropriation 

HOUSTON HEALTH SCIENCE CENTER AND UNIVERSITY CANCER 
CENTER 

17 

18 

18 

19 

19 

20 

21 

27. Request for Approval of Texas Medical Center 
Amended Restrictions for Flood Prevention and 
for Minor Flood Protection Projects 

SAN ANTONIO HEALTH SCIENCE CENTER 

22 

28. Expansion of B asic Science Teaching Space: 
Report on Interface with Phase IV Construction; 
Request for Authorization (a) to Prepare Final 
Plans; (b) to Negotiate Change Order with Con­
tractor for Adding Shells for Levels 3, 4 and 5 
and Certain Mechanical Equipment; and (c) to 
Appoint Committee to Award Construction by 
Change Order 

29. Expansion of Physical Plant Buildings Nos. 1 
and 2: Request for Appointment of C ommittee 
to Award Furniture Contracts 

23 

24 
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BUILDINGS AND GROUNDS CO MMITTEE 

SUPPLEMENTAL INFORMATION 

September 16, 1977 

U. T. ARLINGTON 

2. Conference Center: Recommended 
Architectural Firms (B & G - 4) 

U. T. AUSTIN 

6. School of Architecture: Recommended 
Architectural Firms (B & G - 7) 

HOUSTON HEALTH SCIENCE CENTER 

26. Houston Dental Branch Building and Dental 
Science Institute: Recommended Consulting 
Firms (B & G - 21) 

Below 

Below 

Documentation 

2. U. T. ARLINGTON - CONFERENCE CENTER: RECOMMENDED 
ARCHITECTURAL FIRMS. — 

BERAN & SHELMIRE 

FISHER & SPILLMAN, INC. 

ALBERT S. KOMATSU & ASSOCIATES 

WILS ON/CRAIN/ANDERS ON/REYNOLDS 

JARVIS-PUTTY-JARVIS 

DALIAS, TEXAS 

DALLAS, TEXAS 

FORT WORTH, TEXAS 

HOUSTON, TEXAS 

DALLAS, TEXAS 

6. U. T. AUSTIN - SCHOOL OF ARCHITECTURE: RECOMMENDED 
ARCHITECTURAL FIRMS. ~ 

THOMAS-BOOZIOTIS & ASSOCIATES 
AND CHARTIER NEWTON 

DALLAS, TEXAS 
AUSTIN, TEXAS 



26. HOUSTON HEALTH SCIENCE CENTER: HOUSTON DENTAL BRANCH 
BUILDING AND D ENTAL SCIENCE INSTITUTE: RECOMMENDED 
CONSULTING FIRMS. — 

PAGE - SOUTHERIAND - PAGE 

RAPP-FASH-SUNDIN, INC. 

WILSON/GRAIN/ANDERSON/REYNOLDS 

CALHOUN, TUNGATE, JACKSON & DILL 

THE KLEIN PARTNERSHIP, INC. 

KOETTER, THARP, COWELL & BARTLETT 

MACKIE AND KAMRATH 

HOUSTON, TEXAS 

HOUSTON & GALVESTON, 

HOUSTON, TEXAS 

HOUSTON, TEXAS 

HOUSTON, TEXAS 

HOUSTON, TEXAS 

HOUSTON, TEXAS 

TEXAS 
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1. U. T. ARLINGTON: ATHLETIC STADIUM (PROJECT NO. 301-364) 
REPORT OF PRELIMINARY STUDY; PROPOSED SITE; REQUEST 
FOR APPOINTMENT OF PROJECT ARCHITECT TO PREPARE 
PRELIMINARY PLANS AND FOR ADDITIONAL APPROPRIATION 
THEREFOR.—In accordance with the authorization by the Board 
of Regents at its December 10, 1976 meeting, initial investi­
gative studies and evaluation of requirements for the construction 
of a multipurpose Athletic Stadium at The University of Texas at 
Arlington have been made by the U. T. Arlington Administration, 
the Office of Facilities Planning and Construction and the planning 
consultant, Schrickel, Rollins and Associates, Inc., Arlington, 
Texas. The conclusions of the preliminary study are that the 
facility requirements can be provided at an estimated total project 
cost of $5,500,000.00. The facility will be multipurpose in 
function, including football, track, soccer, intramurals, physical 
education related functions and other outdoor functions that might 
be included in such a facility. The initial phase will include 
approximately 12,664 seats, with an alternate for an additional 
3,432 seats. The ultimate seating capacity projected by the study 
is for 26,800 at an estimated total cost of $7,800,000.00. The 
need for this Athletic Stadium has been identified in the Role and 
Scope document of U, T. Arlington and has been endorsed by the Long 
Range Planning Committee of that institution. 

The site of the proposed facility will be on the approximately 
50-acre tract of land located along Davis Street and West Mitchell 
Street. 

President Nedderman and System Administration recosmend that the 
Board: 

a. Approve the proposed site location on the U. T. 
Arlington campus for a new multipurpose athletic 
facility 

b. Appoint Schrickel, Rollins and Associates, Inc., 
Arlington, Texas, the planning consultant, as 
Project Architect, with authorization for the 
preparation of the initial phase preliminary plans 
which will be presented to the Board of Regents 
at a future meeting 

c. Appropriate $55,000.00 from Unappropriated Plant 
Funds - Interest on Bond proceeds for fees and 
miscellaneous expenses through completion of 
preliminary plans. 

U. T. ARLINGTON: CONFERENCE CENTER (PROJECT NO. 301-
354) - REPORT OF PREUMINARY STUDY; PROPOSED SITE; 
REQUEST FOR APPOINTMENT OF PROJECT ARCHITECT TO 
PREPARE PRELIMINARY PLANS AND FOR ADDITIONAL APPRO­
PRIATION THEREFOR.--In accordance with authorization of the 
Board of Regents at its meeting of July 9, 1976, initial investi­
gative studies and evaluation of program requirements for the 
Conference Center at The University of Texas at Arlington have 
been made by U. T. Arlington Administration, the Office of 
Facilities Planning and Construction and the planning consultant, 
Wilson/Crain/Anderson/Reynolds, Houston, Texas. The conclusions 
of the preliminary study are that the program requirements of the 
Conference Center can be provided at an estimated total project 
cost of $5,850,000.00. The program requirements are: facilities 
for campus meetings, seminars and conferences, which are related 
in subject matter to the departments and activities of U. T. 
Arlington, and to further development of a program of Continuing 
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Education courses. The University of Texas at Arlington campus is 
a prime site for such a center, since Arlington is the center of 
gravity of the Dallas/Fort Worth Metroplex and is the nearest 
State-supported institution of higher education to the Dallas/Fort 
Worth Regional Airport. Currently, Continuing Education programs 
at Arlington are limited in scope due to space limitations. Present 
facilities are committed to regular instructional needs; it is not 
possible to schedule other daylong programs on a regular schedule. 
The need for this Conference Center has been identified as a 
priority item in the Role and Scope document of U. T. Arlington and 
has been endorsed by the Long Range Planning Committee of that 
institution. 

The proposed site is the tract of land that is bordered by Doug 
Russell Street on the south. West Street on the west, Hosack Street 
on the north and Oak Street on the east. 

President Nedderman and System Administration recommend that the 
Board: 

a. Approve the proposed site location on the U. T. 
Arlington caucus for a new Conference Center 

b. Appoint a Project Architect from a list to be 
submitted, with the authorization for the prepa­
ration of preliminary plans to be presented to the 
Board at a future meeting 

c. Appropriate $55,000.00 from Unappropriated Plant 
Funds - Interest on Bond proceeds for fees and 
miscellaneous expenses through completion of 
preliminary plans. 

3. U. T. ARLINGTON: SPECIAL EVENTS CENTER (PROJECT NO. 301-
354) - REPORT OF PRELIMINARY STUDY; PROPOSED SITE; 
REQUEST FOR APPOINTMENT OF PROJECT ARCHITECT TO 
PREPARE PRELIMINARY PLANS AND FOR ADDITIONAL APPRO­
PRIATION THEREFOR.--In accordance with the authorization of 
the Board of Regents at its meeting on July 9, 1976, initial investi­
gative studies and evaluation of program requirements for the Special 
Events Center at The University of Texas at Arlington have been made 
by U. T. Arlington Administration, the Office of Facilities Planning 
and Construction and the planning consultant, Wilson/Crain/Anderson/ 
Reynolds, Houston, Texas. 

The conclusions of the preliminary study are that the program re­
quirements for a Special Events Center can be provided at an estimated 
total project cost of $13,600,000.00. Existing facilities for a 
university expected to have an enrollment of 20,000 or more students 
are inadequate, since there are no indoor facilities available 
between Fort Worth and Dallas that will accommodate 10,000 persons 
at one time. A Special Events Center is an Integral facility for 
a university offering undergraduate and graduate programs. The 
proposed Center can accoranodate many events that will be of direct 
benefit to the University, the local community, and the State, 
including theatrical and entertainment productions, graduation 
ceremonies, rallies and convocations, certain athletic events, and 
large seated banquets. The need for this Special Events Center has 
been identified as a priority item in the Role and Scope document 
of U. T. Arlington and has been endorsed by the Long Range Planning 
Committee of that institution. 

The proposed site is the tract of land that is bounded by Doug 
Russell Street on the north. West Street on the east. Grand Avenue 
on the south, and The University of Texas at Arlington authorized 
west boundary line. 
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President Nedderman and System Administration recommend that the 
Board: 

a. Approve the proposed site location on the U. T. 
Arlington campus for a new Special Events Center 
at an estimated total project cost of $13,600,000.00 

b. Appoint Wilson/Crain/Anderson/Reynolds, Houston, 
Texas, the planning consultant, as the Project 
Architect with authorization for the preparation 
of preliminary plans which will be presented to 
the Board at a future meeting 

c. Appropriate $125,000.00 from Unappropriated Plant 
Funds - Interest on Bond proceeds for fees and 
miscellaneous expenses through completion of 
preliminary plans. 

U. T. ARLINGTON: REMODELING OF TRINITY HALL (PROJECT NO. 301-355) -
PRESENTATION OF FINAL PLANS AND REQUEST FCR AUTHCSIIZATION TO ADVERTISE 
F(K BIDS.—In accordance with authorization given at the Regents' 
meeting held July 29, 1977, final plans and specifications have been 
prepared for the Remodeling of Trinity Hall at The University of Texas 
at Arlington by the Project Architect Sowden-Kelley-BarfieId. These 
plans and specifications provide for a building of approximately 
50,000 gross square feet at an estimated total project cost of 
$1,300,000.00. 

An application for funding has been filed with the Department of Hotising 
and Urban Development. In the event this source of funds is not available, 
a Revenue Bond issue will be considered. The operating cost, including 
maintenance, operation, utilities, and debt service requiranent, if any, 
will be financed by room and board charges to those using the facility. 

President Nedderman and System Administration recommend that the Board: 

a. Approve the final plans and specifications for the Remodeling 
of Trinity Hall at The University of Texas at Arlington, at 
an estimated total project cost of $1,300,000.00 

b. Authorize the Director of the Office of Facilities Planning 
and Construction to advertise for bids, subject to final 
review and all granting agency clearances should the appli­
cation for federal fimding be approved. 

U. T. ARLINGTON: UNIVERSITY BOOKSTCRE (PROJECT NO. 301-332) - RECOMMENDED 
INSCRIPTION ON PLAQUE.—It is recommended that the inscription as set out 
below be approved for the plaque to be placed on the University Bookstore 
of The University of Texas at Arlington. This inscription follows the 
standard pattern approved by the Board at the meeting held October 1, 1966. 

UNIVERSITY BOOKSTORE 

1976 

BOARD OF REGENTS 

Allan Shivers, Chairman 
Dan C. Williams, Vice-Chairman 
James E. Bauerle, D.D.S. 
Edward Clark 
Mrs. Lyndon B. Johnson 
Thos. H. Law 
A. G. McNeese, Jr. 
Joe T. Nelson, M.D. 
Walter G. Sterling 

Charles A. LeMaistre, M.D. 
Chancellor, The University 
of Texas System 

Wendell H. Nedderman, President, 
The University of Texas 
at Arlington 

Lawrence D. White Associates, Inc. 
Project Architect 

Walker Construction Company 
Contractor 
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6. u. T. AUSTIN; SCHOOL OF ARCHITECTURE - REQUEST FOR FEASIBILITY STUDY 
FOR FACILITIES IMPROVEMENTS, APPOINTMENT OF CONSULTANT AND APPROPRIATION 
THEREFOR.--The present building for the School of Architecture on the 
U. T. Austin camptis vas completed in 1933 for a capacity of 250 students 
who studied a profession less complex than the profession of today. The 
building has had one major renovation to add air conditioning and numerous 
small modifications to endeavor to meet growing enrollment and additional 
faculty/staff needs. In 1976-77, with an enrollment of 709 students in 
four degree programs, the School of Architectxire occupied 55,842 sqxxare 
feet of space in over three locations; the Architectxire Building, a 
small portion of Sutton Hall and the Architecture Annex. 

In the fall of 1976, U. T. Austin Administration requested that an 
investigative study be made to evaluate existing and projected facility 
requirements for the School of Architecture at The University of Texas 
at Austin. In consultation with the Office of Facilities Planning and 
Construction, a School of Architecture ad hoc Building Committee developed 
a report which outlines a quantitative and qualitative assessment of needs 
for additional facilities. It proposes limited new construction together 
with renovation and utilization of existing building space adjacent to 
the Architecture Building. 

Rather fban recommending a specific project authorization, a detailed 
investigation and feasibility study is proposed by U. T. Austin 
Administration to fxirther define scope of new and renovated construc­
tion, phases of construction, equipment and furnishing needs and cost 
estimates. 

President Rogers and System Administration recommend that the Board: 

a. Authorize a feasibility study for facilities improvements 
for the School of Architecture at The University of Texas 
^t Austin 

b. Appoint a consultant from a list to be submitted at the meeting 
to work with the ad hoc Building Committee and the Office of 
Facilities Planning and Construction in preparing a feasibility 
study and cost estimate, with recommendations to be brought to 
a future Board meeting for consideration 

c. Appropriate $20,000.00 from Interest on Bond proceeds for the 
feasibility study including fees and related expenses. 

7. U. T. AUSTIN: ADDITION TO PHARMACY BUILDING (PRpJECT NO. 102-351) -
REPORT OF INITIAL COST ANALYSIS, REQUEST FOR INCREASE IN PROJECT COST 
AND ADDITIONAL APPROIRIATION THEREFOR.—At the Regents' meeting in 
May 1976 Expansion of the College of ̂ armacy at The University of 
Texas at Austin was initiated by authorization of an addition to 
the existing building. The scope of the expansion was envisioned 
to be a new addition of approximately 40,000 net assignable sqxiare 
feet (65,000 gross square feet) and only minor remodeling within the 
existing building of 33,400 net assignable area. Ihe Office of 
Facilities Planning and Construction prepared an early feasibility 
study which indicated that the site could accommodate this sized 
structure. In December 1976 a unit construction cost of $70.00 
per gross square foot was estimated and a total project cost of 
$7,000,000.00 was appropriated, exclusive of any known institutional 
teaching equipment needs and accxirate costs of utility extensions 
to the building site. 

The detailed programmatic requirements completed by the ad hoc 
Project Building Committee and submitted to the Project Architect, 
The White Budd VanNess Partnership, in Febrxjary 1977 indicated a 
11% increase (4,280 net assignable area) over the initial 40,000 
net assignable area initially considered as adeqxiate for the new 
addition. As planning investigations progressed the net assignable 
area increased further to 46,884 net sqxiare feet. 
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In May 1977, the Project Architect submitted an Initial cost 
analysis of their estimated construction costs and reported that 
the available construction funds within the authorized $7,000,000.00 
total project cost would not accommodate the requested space needs 
for the new addition. The anticipated cost overrun was evaluated 
by the Office of Facilities Planning and Construction and resulting 
recommendations were made to U. T. Austin Administration. 

President Rogers Instructed the Building Committee to re-study all 
space needs to accomplish every reduction possible. The Committee 
was able to reduce the 46,884 net assignable area to 40,456 net square 
feet ̂ Ich approximates the original estimated requirement. 

Cost factors for the project have Increased beyond the estimates 
made In December 1976 and are attributable to the following: 

1. Increased escalation of materials and labor costs 
projected through bidding In Spring 1978 

2. More extensive remodeling to Integrate the existing 
building into a viable total facility for the College 
of Pharmacy 

3. Sophisticated mechanical system requirements for new and 
existing scientific laboratory spaces to Insure safety 
and maximum efflclences. 

After reconsidering the increased cost factors and the reduced space 
needs, the Project Architect and the Office of Facilities Planning 
and Construction now estimate that a cost of $77.00 per gross square 
foot Is more reasonably accurate than the earlier unit cost estimate 
of $70.00,. Additionally, existing building conditions, xmchanged 
since 1952, warrant renovation in certain areas for a functionally 
integrated facility. A revised total project cost of existing building 
renovation and a new construction addition of 40,456 net assignable 
area within a gross area of 65,000 sqixare feet Is estimated to be 
$7,820,000.00, an increase of $820,000.00 over the previously authorized 
and appropriated $7,000,000.00 project cost. The new space will cost 
approximately $2.85 per square foot per year for operation and mainte­
nance, including utilities based on fiscal year 1976 experience. 

President Rogers and System Administration recommend that the Board: 

a. Authorize a revised total project cost of $7,820,000.00 
for the U. T. Austin Addition to the Pharmacy Building, 
including necessary existing building remodeling and 
utility extenslcms to a point five feet frcm the 
exterior wall line of the building 

b. Appropriate the additional amount of $820,000.00 from 
Interest on Bond proceeds to cover the increased project 
cost. 
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8. U. T. AUSTIN: ADDITION TO PHARMACY BUILDING (PROJECT NO. 102-351) -
REQUEST FOR APPROPRIATION FOR INSTITUTIONAL EQUIPMENT PROCUREMENT.—In 
the ongoing planning of the Addition to the Hiarmacy Building, Instruc­
tional and Teaching Equipment requirements have been identified and 
tabulated in an amount currently estimated at approximately $535,000.00 
for the new addition and upgrading of existing facilities. This 
institutional procurement of technical equipment is an additional 
teaching requirement outside of the estimated furniture and furnishings 
item of $125,000.00 included in the budget of the authorized construc­
tion project. The Administration of U. T. Austin recognizes that the 
early placement of teaching equipment orders could save escalation costs 
on manufactured items. 

President Rogers and System Administration recommend that the Board 
appropriate $535,000.00 from Available University Fund Allocation 
for operations and capital improvements for the institutional procure­
ment of teaching equipment needed in the Expansion of the College of 
Pharmacy at The University of Texas at Austin. 

9. U. T. AUSTIN: EXTENSION OF UTILITIES TO SERVE THE SITE OF THE 
COLLEGE OF PHARMACY (PROJECT NO. 102-351) - REQUEST FOR PROJECT 
ARCHITECT TO PREPARE PRELIMINARY PLANS FOR COORDINATED DESIGN 
OF UTILITY EXTENSIONS TO THE PHARMACY ADDITION BUILDING SITE AND 
APPROPRIATION FOR PROJECT FUNDING THEREFOR.—The project authoriza­
tion for the Addition to the Pharmacy Building at The University 
of Texas at Austin was approved in May 1976; the project authoriza­
tion for utility extensions to the building site was not requested 
at that time awaiting complete engineering investigations and cost 
estimates. 

Engineering investigations and cost estimates to provide appropriate 
site utility extensions, including steam, chilled water, electrical 
service, sanitary sewer and storm drainage connections have been 
completed and a total project cost of $523,000.00 is estimated. 
The design for this congested campus area will serve to upgrade 
campus utilities in the area through completing certain loop 
connections advantageous to existing buildings by providing 
multiple sources of service. These defined conditions warrant 
consideration of a coordinated utilities project to provide utility 
extensions in the area including the site of the College of Pharmacy. 

Accordingly, President Rogers and System Administration recommend 
that the Board: 

a. Authorize a campus utilities project at an estimated 
total project cost of $523,000.00 to provide coordinated 
utility extensions to the site of the College of Pharmacy 
as well as some existing buildings in the area 

b. Authorize the Project Architect, The White Budd VanNess 
Partnership, to prepare preliminary plans for utility 
extensions as a coordinated design with the Addition 
to the Pharmacy Building 

c. Appropriate $523,000.00 from Interest on Bond proceeds 
to cover the estimated total project cost of the utilities 
expansion. 

B&G-9 



10. U. T. AUSTIN: ROBERT LEE MOORE HALL - FUSION RESEARCH CENTER - THE 
TEXAS EXPERIMENTAL TOKAMAK (TEXT) PROJECT - REQUEST FOR PROJECT, PRO­
POSED SITE, APPOINTMENT OF PROJECT ENGINEER TO PREPARE 
IRELIMINARY PLANS AND EQUIPMENT CONSULTATIW AND APPROPRIATION 
THEREFOR.—The University of Texas at Austin is the recipient of a 
Federal Grant from the Energy Research and Development Administra­
tion (ERDA) for the design, construction, equipment and operation 
of the Texas Experimental Tokamak project of the U. T. Austin Fusion 
Research Center in R. L. Moore Hall. This grant and the new facility 
will make possible expanded and significant experimental studies in 
the vital energy field of fusion research. 

The scope of the project involves three major parts as follows: 

a. Modifications of the existing underground laboratory space 
of R. L. Moore Hall at an estimated cost of $810,000.00 to 
accommodate the new and larger Tokamak machine 

b. Design, manufacture, assembly, installation and operational 
testing of the new Tokamak machine 

c. Fabrication, installation and testing of the large pulsed-power 
supply and associated ancillary equipment. 

The design and production of the Tokamak machine and the pulsed-power 
supply is anticipated to be done concurrently with the laboratory 
modifications, design and construction work. 

The Administration of U. T. Austin anticipates that a grant award 
agreement between the Energy Research and Development Administration 
and U. T. Austin will be executed prior to the September meeting of 
the Board. To expedite the planning activity on the project it is 
now timely to secure the professional services of an engineering firm 
which has competency in industrial facility design and continuing 
engineering services related to the design, fabrication and testing 
of highly technical equipment. 

President Rogers and System Administration recommend that the Board; 

a. Approve the project site location for the Texas Experimental^ 
Tokamak of the Fusion Research Center of Hie University of 
Texas at Austin in the existing underground laboratory 
facility of R. L. Moore Hall on the U. T. Austin campus 

Approve the project authorization and initiation of all 
planning activities for building modifications and the design 
and fabrication of technical equipment through all necessary 
actions of U. T. Austin Administration, the Staff of U. T. 
Austin Fusion Research Center and the appointed Project 
Engineer in consultation with the Office of Facilities Plann 
and Construction 

Appoint Bovay Engineers, Inc., Austin, Texas, as Project 
Engineer with authorization for the preparation of preliminary 
plans, equipment consultation and a cost estimate which will 
be presented to the Board at a future meeting 

d. Appropriate $60,000.00 for fees and miscellaneous expenses 
through final plan preparation as an advance from Interest 
Construction Funds to be repaid from the future appropriation 
of Federal Grant Funds to be made to this project. 
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11. U. T. AUSTIN: SPECIAL EVENTS CENTER (PROJECT NO. 102-198) - RECOMMENDED 
INSCRIPTION ON PLAQUE.—It is recommended that the inscription as set 
out below be approved for the plaque to be placed on the Special Events 
Center at The University of Texas at Austin. This inscription follows 
the standard pattern approved by the Board at the meeting held October 1, 
1966. 

SPECIAL EVENTS CENTER 

1974 

BOARD OF REGENTS 

A. G. McNeese, Jr., Chairman 
Dan C. Williams, Vice-Chairman 
James E. Bauerle, D.D.S. 
Edward Clark 
Frank C. Erwin, Jr. 
Jenkins Garrett 
Mrs. Lyndon B. Johnson 
Joe T. Nelson, M.D. 
Allan Shivers 

Charles A. LeMaistre, M.D. 
Chancellor, The University 
of Texas System 
Stephen H. Spurr, President 
The University of Texas 
at Austin 

B. W. Crain, Jr. 
Project Architect 
H. A. Lott, Inc. 
Contractor 

12. U. T. DALLAS: PHASE II BUILDINGS (PROJECT NO. 302-151) - HEARING 
OFFICER'S REPORT ON CONTRACTOR'S CLAIM.—In accordance with the 
authorization given at the Board meeting of June 10, 1977, the 
Deputy Chancellor appointed a Hearing Officer who conducted on 
July 6, 1977, an impartial hearing of facts and evidence associated 
with the claim of Fischback and Moore, Inc., a subcontractor to 
Hensel Phelps Construction Company, the prime contractor for construc­
tion of the Phase II Buildings and Utilities Distribution System at 
U. T. Dallas. Fischback & Moore's claim is in the amount of 
$89,821.00 in added costs, excluding general contractor's markup, 
and extension of the contract time for 416 days, which allegedly 
arose from delay, disruption and impact associated with providing 
and installing certain li^t fixtures alleged to be beyond the 
scope of the contract. 

The Findings of Fact, as found in the Hearing Officer's report dated 
August 1, 1977, are as follows: 

" FINDINGS OF FACTS 

The Contractor, Hensel Hielps, and its Subcontractor, Fischbach 
and Moore, whether submitting evidence separately or jointly, or 
for one or for the other, or for both, have each and both failed 
to prove by a preponderance of the evidence that a directed or 
sole procurement of the light fixtures in question was intended 
or required by the provisions of the Contract here involved or 
by the requirements or instructions of the Owner or The University 
of Texas System. 

The University of Texas System has proved by a preponderance 
of the evidence that the procurement of the light fixtures in 
question was intended to be based upon quality and in open 
competition but in accordance with Contract specifications and 
Contract drawings. 

The University of Texas System has proved by a preponderance 
of the evidence that the Contractor, Hensel Phelps, and its 
Subcontractor, Fischbach and Moore, are not justified in receiving 
any amoxmt of money as extra compensation for costs in procurement 
of the light fixtures in question or in receiving any extension In 
Contract time. 
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The evidence adduced before the undersigned Hearing Officer 
is not adequate and is not sufficient to support the claim of the 
Contractor, Hensel Hielps and its Subcontractor, Fischbach and 
Moore. The weight of the evidence is contrary to the approval 
of such claim." 

The original copy of th e Hearing Officer's report is on file with the 
Secretary to the Board. A copy of t he report is being mailed under 
separate cover to each Regent. 

It would be inappropriate for System Administration to make a 
recommendation to the Board since this dispute is being heard by 
the Board on appeal from a decision rendered by the Chancellor. 
Accordingly, System Administration requests that the Board 
render a decision based upon the Hearing Officer's report. 

13. U. T. EL PASO: IMPROVEMENTS TO LIBERAL ARTS BUILDING -
REQUEST (a) FOR PROJECT; (b) FOR AUTHORIZATION TO PRE­
PARE CONTRACT DOCUMENTS AND ADVERTISE FOR BIDS; AND 
(c) FOR APPROPRIATION. - -The Liberal Arts Building on the campus 
of The University of T exas at El Paso, which was completed in 1961, 
is in need of i mprovements to equal current State and Federal stand­
ards regarding accessibilit^<^r-tbft„handicapped. This building is 
one of the major classroom facilities on the U. 1. lil Fa&'ff"i:aiupu'»' 
and at the present time has only two levels accessible to the 
physically handicapped without assistance. In order to provide 
access for the handicapped to the other levels of the building, 
it is necessary to install a passenger elevator. 

The Administration of U. T. El Paso and the Office of Facilities 
Planning and Construction have studied the building and determined 
that a passenger elevator can be installed in the building that 
will provide access to all four levels at an estimated total proj­
ect cost of $100,000.00. 

President Templeton and System Administration recommend that the 
Board: i 

J is 

a. Authorize the construction of the improvements to 
the Liberal Arts Building to provide a passenger 
elevator at an estimated total project cost of 
$100,000.00 

b. Authorize the Office of Facilities Planning and 
Construction to prepare contract documents and 
advertise for bids to be presented to the Board at 
a future meeting 

c. Appropriate the stim of $100,000.00 made available 
by the 65th Legislature for improvements to the 
Liberal Arts Building. 
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14, u. T. EL PASO: LIBRARY ANNEX (PROJECT NO. 201-337) - REPORT OF 
COMMITTEE AND REQUEST FOR RATIFICATION OF AWARD OF CONTRACTS TO 
ABEL CONTRACT FURNITURE & EQUIPMENT CO., INC., AUSTIN, TEXAS', 
ESTEY C(RP(»ATION, RED BANK, NEW JERSEY; EDUCATIONAL MEDIA CO., 
ALBUQUERQUE, NEW MEXICO, AND SAN ANTONIO FLO(»l FINISHERS, SAN 
ANTONIO, TEXAS.—In accordance with authorization given at the 
Regents* meeting held July 29, 1977, bids were called for and 
were received, opened, and tabulated on August 9, 1977, as shown 
on the attached sheets for Furniture and Furnishings for the 
Library Annex at The University of Texas at El Paso. 

The Special Committee, appointed at the July 29, 1977 Board meeting, 
consisting of President Templeton, Director Kristoferson, Vice 
President Landrum, President Walker, Committee Chairman Bauerle and 
Chairman Shivers, has awarded furniture and furnishings contracts 
within previously appropriated funds to the following low responsible 
bidders for the Library Annex at The University of Texas at El Paso 
as follows: 

Abel Contract Furniture & 
Equipment Co., Inc., 
Austin, Texas 

Base Bid "A" (General Furniture) $47,998.00 
Base Bid "B" (Library Tech. Fum.) 40,979.00 
Base Bid "G" (Lounge Chairs) 2.639.00 

Total Recommended Contract Award $ 91,616.00 

Estey Corporation, Red Bank 
New Jersey 

Alternate to Base Bid "D" (Library Stacks) 

Educational Media Co., 
Albuquerque, New Ife xico 

Base Bid "E" (Book Security System) 

San Antonio Floor Finishers, Inc., 
San Antonio, Texas 

48,361.00 

6,940.00 

Base Bid "F" (Carpet) 

Grand Total Contract Awards 

29.000.00 

$175.917.00 

President Templeton and System Administration recommend that the Board 
ratify the action taken by the Committee in awarding the furniture and 
furnishings contracts as outlined above. 
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Bidder 

Abel Contract Furniture & 
Equipment Co., Inc., 
Austin, Texas 

Brodart, Inc., 
Williamsport, Pennsylvania 

Business Products and 
Services, Inc., EI 
Paso, Texas 

Educational Media Co., 
Albuquerque, New 
Mexico 

Estey Corporation, 
Red Bank, New Jersey 

Gaylord Bros., Inc., 
Syracuse, New York 

The Imperial Furniture 
Co., Inc., EI Paso, 
Texas 

Lane, Inc., EI Paso, 
Texas 

Library Bureau, Div. of 
Mohawk Valley Community 
Corp., Herkimer, New York 

FURNITURE AND FURNISHINGS, LIBRARY ANNEX, THE UNIVERSITY OF TEXAS AT EL PASO, EL PASO, TEXAS 
Bids Received at 2:00 P.M., August 9, 1977, at the Office of Facilities Planning and Construction 

The University of Texas System, Austin, Texas 

Alt. To 
Base Bid Base Bid Base Bid Base Bid Base Bid Base Bid Base Bid Base Bid Bidder's 

•B' "D" •E' ipi Bond 

$47,998.00 $40,979.00 No Bid 

(Partial Bid) 
1,617.00 46,901.00 

54,042.00 

No Bid $6,955.00 No Bid $2,639.00 5% 

$2,200.00 

6,940.00 

No Bid No Bid No Bid $48,361.00 No Bid No Bid No Bid 

6,755.00 

No Bid No Bid No Bid No Bid No Bid No Bid $31,492.00 No Bid 

34,040.00 

No Bid 41,410.60 No Bid $84,006.60 No Bid 9,163.00 No Bid No Bid 

No Bid 

(Partial Bid) 
$ 910.00 

$6,940.00 

5% 

(Certified Check) 
$ 384.00 

5% 

(Cashier's Check) 
$1,702.00 

5% 



w 
0 
1 

Bidder 

Rockford Furniture & Carpets, 
Inc., Austin, Texas 

San Antonio Floor Finishers, Inc., 
San Antonio, Texas No Bid 

Base Bid Base Bid 
"A" "B" 

$52,743.47 $49,847.28 

No Bid 

Andrew Wilson Company, 
Lawrence, Mass. No Bid 

Alt. To 
Base Bid Base Bid Base Bid 

"C" "D" "D" 
Base Bid Base Bid Base Bid Bidder's 

"E" "F" "G" Bond 

No Bid No Bid No Bid No Bid No Bid No Bid 

No Bid No Bid No Bid No Bid $29,000.00 No Bid 

5% 

5% 

No Bid No Bid $56,434.00 No Bid No Bid No Bid No Bid $2,850.00 

oi 



15. U. T. EL PASO: MODIFICATIGN OF THERMAL ENERGY PLANT - REPORT OF 
REVISED RATE STRUCTURE AND REVISED LEASE AGREEMENT.—At its meeting 
on April 24, 1973, the Board of Regents authorized Deputy Chancellor 
Walker to cause Lone Star Energy Company to make modifications to 
its thermal energy plant equipment at U. T. El Paso to use fuel 
oil as an alternate source of fuel. Deputy Chancellor Walker was 
further authorized to negotiate a lease agreement for land required 
for the installation of underground fuel oil storage tanks and also 
negotiate a revised utility rate structure which would pay for the 
capital costs involved in the modifications. 

The revised utility rates have been negotiated and are in effect. 
It is recommended that the lease agreement for land for installa­
tion of u nderground fuel oil storage tanks be executed by the 
Chairman. A copy of the lease agreement will be available for 
inspection at the Board meeting. 

16. DALLAS HEALTH SCIENCE CENTER: SKILLERN STUDENT UN ION 
BUILDING - ALTERATIONS AND EXPA NSION (SERVICE BUILDINGS-
PHASE I EXPANSION FOR SERVICE AND SUPPORT FACILITIES 
(PROJECT NO. 303-349) - RECOMMENDED INSCRIPTION FOR 
PLAQUE.—President Sprague recommends that the building name 
and the inscription as set out below be approved for the plaque to be 
placed on the Expansion of th e Skillern Student Union Building of th e 
Dallas Health Science Center. This inscription follows the standard 
pattern approved by the Board at the meeting held October 1, 1966: 

SERVICE BUIIDING 

1977 

BOARD OF REGENTS 

Allan Shivers, Chairman 
Dan C. Williai^, Vice-chairman 
James E. Bauerle, D.D.S. 
Mrs. Roland K. Blumberg 
Edward Clark 
Sterling H. Fly, Jr., M.D. 
Jess Hay 
Thos. H. Law 
Walter G. Sterling 

Charles A. LeMaistre, M.D. 
Chancellor, The University 
of Texas System 
Charles C. Sprague, M.D. 
President, The University 
of Texas Health Science 
Center at Dallas 

Fisher and Spillman, Inc. 
Project Architect 
Wm. S. Baker, Inc. General 
Contractors 
Contractor 

17. DALLAS HEALTH SCIENCE CENTER: LANDSCAPING, IRRIGATION AND SITE 
DEVELOPMENT, PHASE III (PROJECT NO. 303-333) - PRESENTATION OF FINAL 
PLANS AND REQUEST FOR AUTH(»lIZATION TO ADVERTISE FOR. BIDS.—In 
accordance with authorization given at the Regents' meeting held 
July 25, 1975, for a landscaping project, final plans and specifica­
tions have been prepared for Landscaping, Irrigation and Site 
Development, Phase III at Dallas Health Science Center by the Office 
of Facilities Planning and Construction. These plans and specifications 
provide for additional tree planting, irrigation and other landscaping 
improvements within the Clinical Science Building courtyard and parking 
lot area and the comer property at Inwood Road and Medical Center Drive 
which were not included in prior phases of the landscaping project. 

President Sprague and System Administration recommend that the Board: 

a. Approve the final plans and specifications for the Landscaping, 
Irrigation and Site Development, Phase III at Dallas Health 
Science Center at an estimated total project cost of 
$85,000.00 

b. Authorize the Director of the Office of Facilities Planning 
and Construction to advertise for bids which will be reported 
to the Board at a future meeting. 
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18. DALLAS HEALTH SCIENCE CENTER: PARKING STRUCTURE II (PROJECT NO. 
303-378) - PRESENTATION OF FINAL PLANS AND REQUEST F(m AUTHORIZATION 
TO ADVERTISE FOR BIDS.--In accordance with authorization given at the 
Regents' meeting held July 29, 1977, final plans and specifications 
for a Second Parking Structure at The University of Texas Health Science 
Center at Dallas have been prepared by the Project Architect Reran and 
Shelmire. The plans and specifications accoiranodate a minimum of 600 
additional cars within an estimated total project cost of $2,100,000.00. 

President Sprague and System Administration recommend that the Board: 

a. Approve the final plans and specifications for a Second Parking 
Structure at an estimated total project cost of $2,100,000.00 

b. Authorize the Director of the Office of Facilities Planning and 
Construction to advertise for bids \diich will be reported to 
the Board at a future meeting. 

19. DALLAS HEALTH SCIENCE CENTER, GALVESTON MEDICAL 
BRANCH, HOUSTON HEALTH SCIENCE CENTER, SAN ANTONIO 
HEALTH SCIENCE CE NTER, TYLER HEALTH CENTER AND 
UNIVERSITY CANC ER CENTER: REPORT ON LONG RANGE 
DEVELOPMENT PLANS FOR SIX U. T. SYSTEM HEALTH COM­
PONENTS. --In compliance with the requirements and regulations of 
the Coordinating Board, Texas CoUege and University System, a 
Long Range Campus Development Plan has been prepared for each 
of th e Six Health Components of The University of T exas System by 
the Office of Facilities Planning and Construction in consultation 
with the Administrative Officers of e ach institution. Each submittal 
includes anticipated campus improvements which have been projected 
for approximately five years. The Long Range Campus Development 
Plan will be amended periodically when changes and additions are 
justified. The submittal of the updated Campus Development Plan is 
an essential requirement in all future considerations of degree pro­
grams, curriculum changes and major construction projects proposed 
by each Health Institution for review and approval of t he Coordinating 
Board. Copies of t he material to be submitted will be available at the 
Board meeting. 

Accordingly, System Administration recommends that the Board 
approve the submission of Long Range Campus Development Plans 
for the Six Health Components of The Univers% of Texas System to 
the Coordinating Board, Texas CoUege and University System. 

20. GALVESTON MEDICAL BRANCH (GALVESTON MEDICAL SCHOOL): ALTERATIONS AND 
ADDITIONS TO BASIC SCIENCE TEACHING AND RESEARCH FACILITIES, LIBBIE 
MOODY THOMPSON BASIC SCIENCE BUILDING, ENCLOSURE OF FIRST LEVEL 
(PROJECT NO. 601-365) - PRESENTATION OF FINAL PLANS AND REQUEST FOR 
AUTHORIZATION TO ADVERTISE F(m BIDS.—In accordance with authorization 
given at the Regents' meeting held December 10, 1976, final plans and 
specifications have been prepared for the enclosure of Level One of 
the Libbie Moody Thompson Basic Science Building at the Galveston 
Medical Branch by the Project Architect Louis Lloyd Oliver and Tibor 
Beerman, Galveston, Texas. These plans and specifications convert 
approxi^tely 7,500 sq. ft. of open space on Level One for the reloca­
tion of offices now occupying valuable laboratory space on the upper 
levels of the building< 

« 

President Levin and System Administration recommend that the Board: 

a. Approve the final plans and specifications for the enclosure 
of Level One of the Libbie Moody Thompson Basic Science 
Building at an estimated total project cost of $500,000.00 

b. Authorize the Director of the Office of Facilities Planning 
and Construction to advertise for bids which will be reported 
to the Board at a future meeting. 
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21. GALVESTON MEDICAL BRANCH (GALVESTON H0SPITAI5): ADDITION TO JOHN SEALY 
HOSPITAL (PROJECT NO. 601-066) - RECOMMENDED INSCRIPTION ON PLAQUE.--It 
is recommended that the inscription as set out below be approved for the 
plaque to be placed on the Addition to John Sealy Hospital at the 
Galveston Medical Branch. This inscription follows the standard pattern 
approved by the Board at the meeting held October 1, 1966. 

JOHN SEALY HOSPITAL 

1973 

BOARD OF REGENTS 

A. G. McNeese, Jr., Chairman 
Dan C. Williams, Vice-Chairman 
James E. Bauerle, D.D.S. 
Edward Clark 
Frank C. Erwin, Jr. 
Jenkins Garrett 
Mrs. Ljmdon B. Johnson 
Joe T. Nelson, M.D. 
Allan Shivers 

Charles A. LeMaistre, M.D. 
Chancellor, The University 
of Texas System 
Truman G. Blocker, M.D. 
President, The University 
of Texas Medical Branch 
at Galveston 
V. E. Thompson, Vice President 
for Business and Hospital 
Affairs and Chairman of 
Building Committee, The 
University of Texas Medical 
Branch at Galveston 

Pierce, Goodwin, Flanagan 
Architects-Engineers-Planners 
Project Architect 

Thomas Construction Company, Inc. 
of Missouri 
Contractor 

22. GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS): TEXAS DEPARTMENT OF 
CCRRECTIONS HOSPITAL (PROJECT NO. 601-385) - REQUEST FCR APPROVAL OF 
SITE LOCATION OF IROJECT.—In accordance with authorization given at 
the Regents' meeting held July 29, 1977, planning activity has been 
initiated on the Texas Department of Corrections Hospital at The 
University of Texas Medical Branch at Galveston. Ihe site location 
for the project has been considered by a joint committee of representa­
tives from the Administrations of the Texas Prison System and the 
Galveston Medical Branch. The Project Architect, Bernard Johnson, Inc., 
and Jessen Associates, Inc., A Joint Venture, has assisted in the site 
selection process with appropriate investigations and recommendations. 

The recommended site location for the Texas Department of Corrections 
Hospital will be available at the September Board meeting as an 
exhibit to be presented to the Regents for their review and approval. 
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23. GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS), HOUSTON HEALTH SCIENCE 
CENTER, AND UNIVERSITY CANCER CENTER (M. D. ANDERSON HOSPITAL): CENTRAL 
FOOD SERVICE FACILITY (IROJECT NO. 703-235) - RECOMMENDED INSCRIPTION ON 
PLAQUE.—It is recommended that the inscription as set out below be 
approved for the plaque to be placed on the Central Food Service Facility 
at Houston, Texas. This inscription follows the standard pattern approved 
by the Board at the meeting held October 1, 1966. 

CENTRAL FOOD SERVICE FACILITY 

1976 

BOARD OF REGENTS 

Allan Shivers, Chairman 
Dan C. Williams, Vice-Chairman 
James E. Bauerle, D.D.S. 
Edward Clark 
Mrs. Lyndon B. Johnson 
Thos. H. Law 
A. C. McNeese, Jr. 
Joe T. Nelson, M.D. 
Walter C. Sterling 

Charles A. LeMaistre, M.D. 
Chancellor, The University 
of Texas System 

R. Lee Clark, M.D. 
President, The University 
of Texas System Cancer Center 

Bernard Johnson, Inc. 
Project Architect 

George A. Fuller Company, 
Division of Northrop Corporation 
Contractor 

24. HOUSTON HEALTH SCIENCE CEN TER: CENTRAL DATA ACQUISITION 
SYSTEM FOR EQUIPMENT MONITORING AND SECURITY CONTROL -
(PROJECT PREVIOUSLY INCLUDED AS A PART OF BUILDINGS): 
REQUEST TO INCREASE SCOPE, MAKE EVALU ATIONS AND REAFFIRM 
APPROPRIATIONS. --The more recently constructed buildings at the 
Houston Health Science Center include a Central Data Acquisition 
System (CDAS) installed to provide for monitoring and controlling 
certain equipment relating to interior environment and security 
control. These CDAS installations by Johnson Controls, Inc. include 
equipment, controls and proprietary computer programs. 

The Health Center 1977-78 operating budget, approved by the Board 
of Regents on July 29, 1977, includes appropriations for the follow­
ing: 

Dental Branch Building 
Speech and Hearing Institute 
Building 

Phase I Building, School of 
Public Health 

Total 

$319,000.00 

88,000.00 

115.500.00 

$522.500.00 

Increasing the scope of the Center's CDAS can be accomplished either 
by negotiating with Johnson Controls, Inc., the contractor now in­
stalling the system in the Medical School facilities, or by obtaining 
proposals from firms who design, build and install these systems. 
CDAS provided for Phases I, II and III of the Houston Medical School 
involves sensors, related communications and control console equip­
ment and proprietary operating instructions (software) i^ich cannot 
be added to or operated directly by other firms in the CDAS business; 
inclusion of the above additional buildings on this system would 
require a sole source negotiation with Johnson Controls, Inc. Con­
versely, a growing number of national firms have developed and 
marketed instructions/programs (software), which in combination 
with a designed configuration of electronics control and communica­
tions equipment, provide a growing proven potential of quality 
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performance and substantial economy. Additionally, the newer systems 
provide for training of and management by the component institution's 
staff, a marked advantage in changing daily operational requirements, 
implementing energy conservation measures and expanding the system. 
It appears there are two options for increasing the scope of this 
CDAS either by adding to the existing system or providing a newer, 
more flexible system. Competitive pricing must be maintained; and 
evaluations of the systems to determine reliability, flexibility 
and econony will be provided by the Office of Facilities Planning 
and Construction and consultants if necessary. 

Acting President Blocker and System Administration recommend that 
the Board: 

a. Authorize the increase in scope of the CDAS to 
buildings not now being served at Houston Health 
Science Center 

b. Authorize the Houston Health Science Center 
Administration and the Office of Facilities Planning 
and Construction to: 

1. Evaluate the most advantageous alternative to 
installing CDAS in the additional buildings 

2, Secure proposals and recommend contract awards 
to the Board at a later meeting 

c. Approve the project budget for $522,500.00 from funds 
previously authorized. 

25. HOUSTON HEALTH SCIENCE CENTER (HOUSTON MEDICAL SCHOOL) -
JOHN H. FREEMAN BUILDING (PHASE I) AND PHASES II AND m 
BinLDINGS: REQUEST FOR AUTHORIZATION TO GRANT UNDE R­
GROUND WATER LINE EASEMENT TO CITY OF HOUSTON. —The City 
of Houston supplies and distributes water throughout the Texas Medical 
Center and has requested a new 10-foot wide underground water line 
easement along the south and east side of th e Houston Medical School 
site. In consideration for the granting of t his easement, the City will 
abandon easements in Ross Sterling Avenue under Phases n and HI Build­
ings and an easement along the east side of th e John H. Freeman Buildup 
(Phase I), both of which were granted before acquisition of t he Houstoi 
Medical School site by the Board of R egents. The proposed easement is 
more fully described in the easement document which wiU be available 
for examination at the Board meeting. 

President Blocker and System Administration recommend that authori­
zation be given by the Board for such easement to be executed by the 
Chairman after approval as to content by System President Walker and 
as to legal form by an attorney in the Office of G eneral Coimsel. 
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26. HOUSTON HEALTH SCIENCE CENTER: DENTAL BRANCH BUILDING AND DENTAL 
SCIENCE INSTITUTE - REQUEST FOR FEASIBILITy STUDY FOR FACILITIES 
IMPROVEMENTS, APPOINTMENT OF A CONSULTANT AND APPROPRIATION 
THEREFOR.--In the Spring of 1977 the Houston Dental Branch staff 
and Dean John Victor Olson concluded a study which identified 
additional physical facility requirements for the Houston Dental 
Branch and the Dental Science Institute at the Houston Health 
Science Center. President Blocker concurs in the need for the 
additional space requirements which will accomplish the following 
objectives: 

(1) Relocation of the Dental Science Institute from 
the present off-campus location in an antiquated 
^^ilding to a new facility adjacent to the Dental 
Branch Building in the Texas Medical Center 

(2) 

(3) 

Increased clinical and laboratory space for the 
Postgraduate School of Dentistry and Continuing 
Education 

Provision of space for the recently created 
Department of Oncology 

(4) Additional support and faculty space for both the 
undergraduate and postgraduate programs. 

The proposed expansion of facilities will relieve crowded conditions 
and promote effective faculty integration for all of the Dental 
Branch programs. Prior to the recommendation of a specific project 
authorization, a detailed investigative feasibility study is pro­
posed to further identify the project scope, site location, equip­
ment and furnishing needs and estimated total project cost. 
Additionally, all possible outside funding sources will be . 
investigated for assistance in the anticipated cost of the proposed 
project. 

President Blocker and System Administration recommend that the 
Board: 

a. Authorize a feasibility study for facilities 
improvements for the Dental Branch Building and 
the Dental Science Institute at The University of 
Texas Health Science Center at Houston 

b. Appoint a consultant from a list to be submitted 
at the meeting to work with the Dental Branch 
Administration and the Office of Facilities Planning 
and Construction in preparing a feasibility study 
and cost estimate, with recommendations to be brought 
to a future Board meeting for consideration 

c. Appropriate $25,000.00 from Interest on Permanent 
University Fund Bond proceeds for the feasibility 
study including fees and related expenses. 
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27. HOUSTON HEALTH SCIENCE CENTER AND UNIVERSITY CANCER CEN­
TER: REQUEST FOR APPROVAL OF TEXAS MEDICAL CENTER AMENDED 
RESTRICTIONS FOR FLOOD PREVENTION AND FOR MIN OR FLOOD PR O­
TECTION PROJECTS.—A little more than a year ago, the Texas Medical 
Center was badly flooded. University of Texas installations suffered 
damage amounting to several millions of dollars. Most badly damaged 
was the U. T. Medical School at Houston. Repairs and replacement of 
damaged material and equipment has for the most part been completed, 
althou^ a considerable amount of scientific equipment is still being 
repaired or replaced. Federal and State assistance have eased 
considerably the financial burden of overcoming the flood losses. 

The University has begun construction of flood protection work which 
will protect the Medical School when completed. Hydrology studies 
indicate that it would be prudent to protect the School from adjacent 
waters rising as high as 48.0 feet above mean sea level. The work is 
being carried out within the Ihase III Expansion of the Medical School 
and within fimds authorized by the Board of Regents for that expeinsion. 

There is the possibility of obtaining federal assistance in defraying 
some of the cost of the flood protection work. However, federal rules 
and regulations require that: "Where permanent repair, replacement, 
or relocation is involved, flood proofing not required by locally 
applicable codes, specifications, and standards shall be accomplished 
at the owner's expense." In order to make it possible to obtain federal 
assistance in paying for flood protection work done by institutions 
located in the Texas Medical Center, certain flood proofing restrictions 
have been adopted by the Texas Medical Center. These restrictions are 
now in the process of being concurred in by each institution affected. 

The effect of the restrictions is to require each institution to 
protect itself against flood waters to a level of 47.5 feet above sea 
level and to take steps to prevent flooding within tunnels. The 
restrictions are applicable to all new construction and remodeling 
projects after June 1, 1976. The full text of the restrictions has 
been filed with the Secretary of the Board. 

The restrictions are wise and reasonable. It is in the University's 
interest to comply with them. In fact, it is likely that protection 
to a level of 48.0 feet above mean sea level will be set as the 
University's standard for all its buildings and that minor projects 
will be undertaken over the next several months to provide the necessary 
protection. 

President Clark, President Blocker and System Administration recommend 
that the Board of Regents: 

a. Approve the flood proofing restrictions proposed by Texas 
Medical Center, Inc. 

Authorize the necessary minor flood protection projects for 
U. T. institutions located at the Texas Medical Center, within 
ftmds authorized to meet the requirements. The work is to be 
performed by Physical Plant fo?:ces or by contract. 
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28. SAN ANTONIO HEALTH SCIENCE C ENTER: EXPANSION OF BASIC 
SCIENCE TEACHING SPACE - REPORT ON INTERFACE WITH PHASE IV 
CONSTRUCTION; REQUEST FOR AUTHORIZATION (a) TO PREPARE 
FINAL PLANS; (b) TO NEGOTIATE CHANGE ORDER WITH CONT RACTOR 
FOR ADDING SHELLS FOR LEVELS 3, 4 AND 5 AND CERTAIN MECHAN­
ICAL EQUIPMENT; AND (c) TO APPOINT COMMITTEE TO AWARD 
CONSTRUCTION BY C HANGE O RDER.--To accommodate increases in 
enrollment at The University of T exas Health Science Center at San Antonio, 
phased expansion was initiated in May 1974. Progress of t he project to 
date has been governed by availability of f unds. 

In 1975, the design of Phase I at an estimated $3,000,000.00 total 
project cost was consolidated with two additional phases made possible 
by a 1975 Legislative Appropriation. A construction contract in the 
amount of $10,694,000.00 was awarded to Thomas Construction Company, 
Inc. in July 1976. This project is now approximately fifty percent 
complete, with completion expected in December 1978. 

In April 1977, additional expansion (Phase IV) started on the west side 
of Health Science Complex with the award of a construction contract in 
the amount of $3,103,716.00 to Kunz Construction Company. This project 
is approximately twelve percent complete with completion anticipated in 
July 1979. 

In 1977, the 65th Legislature authorized continued expansion of the 
San Antonio Health Science Center and made an additional appropriation 
of $9,262,500.00 which would become available on September 1, 1977. 
Accordingly, the Basic Science Teaching Expansion Project was authorized 
by the Board at the July 29, 1977 meeting. This project, with the 
authorization and funding provided by the Legislature and the authority 
granted by the Board at its July 1977 meeting to proceed with preliminary 
plans, will add three floors to the Phase IV Building now in the initial 
stages of construction. Since the structural frame of the added upper 
floors and the exterior architecture must duplicate the design of the 
Phase IV building below, it would be possible to proceed with final 
design rather than preliminary design to provide an integrated frame, 
skin and interior layout at an early date. There would be considerable 
savings if the three additional floors could be added before a roof is 
put on the frame of the Phase IV Building. Savings of up to $250,000.00 
could result from the fact that there would be no need later to tear off 
the roofing material; remove parapets, stair exits, and elevator pent­
houses; or carry out the special provisions necessary for connecting the 
added structural frame to the existing frame. If the Contractor were to 
negotiate reasonably, almost all of this saving could accrue to the 
University. 

It is proposed to add by change order to Kunz's contract the basic 
structural frame, as much of the exterior skin of the building as is 
necessary to weatherproof it, and such mechanical equipment required to 
make usable the lower floors. The remainder of the work, finishing the 
shelled upper three floors, would be accomplished by conq>etitively bid 
contract, as would the work proposed to be done by change order if 
the negotiations fail. It should be noted that the proposed method of 
proceeding with the expansion could result in beneficial use of the 
entire building several months earlier than proceeding with a separate 
phase upon completion of Phase IV. 

President Harrison and System Administration recommend that the Board: 

a. Authorize the Project Architect to proceed with final plans 
at this time. 
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b. 

c. 

Authorize the Office of Facilities Plannlng'and Construction 
to negotiate a change order with the General Contractor, Kunz 
Construction Company, Inc., for adding the shell for Levels 
3, 4 and 5 and such mechanical equipment required to make usable 
the lower floors of the Phase IV Expansion; also, to prepare 
final plans for completion of the shelled space, which will be 
brought to the Board for approval at a future meeting 

Appoint a committee consisting of Director Krlstoferson, 
President Harrison, Vice President Landrum, System 
President Walker, Committee Chairman Bauerle and Board 
Chairman Shivers with authorization to award construction 
of the shell for Levels 3, 4 and 5 and necessary mechanical 
equipment to Kunz Construction Company, Inc. by change 
order, contingent upon completion of successful negotiations 
within previously appropriated Legislative funds for the 
Expansion of Basic Science Teaching Space at the San Antonio 
Health Science Center. 

The results of a successful negotiation will be reported to the Board 
for ratification at a future meeting. 

29. SAN ANTONIO HEALTH SCIENCE CENTER: EXPANSION OF PHYSICAL PLANT 
BUILDINGS NOS. 1 AND 2 (PROJECT NO. 402-338) - REQUEST FOR APPOINT­
MENT OF CCMMITTEE TO AWARD FURNITURE CONTRACTS.—Specifications for 
the Furniture and Furnishings for the Expansion of Physical Plant 
Buildings are being prepared by the Office of Facilities Planning 
and Construction and bids will be called for and opened during the 
month of September 1977. In order that contracts can be awarded 
prior to the November 11, 1977 meeting of the Board of Regents, 
thereby allowing successful bidders adequate lead time to complete 
installation in accordance with current completion schedules, it 
is recommended by President Harrison and System Administration that 
a committee composed of President Harrison, Director Kristoferson, 
Vice President Landrvim, System President Walker, Committee Chairman 
Bauerle and Chairman Shivers be appointed and authorized to award 
contracts for Fumittire and Furnishings for the Expansion of Physical 
Plant Buildings within the fxmds available. 
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BUILDINGS AND GROUNDS COMMITTEE 
AMENDMENT TO AGENDA AND EMERGENCY ITEMS 

September 16, 1977 

Page 
B & G 

GALVESTON MEDICAL BRANC H (AMENDMENT) 

22. Texas Department of Corrections Hospital: 
Request for Feasibility Study as to Site Loca­
tion and as to Relocation of Physical Plant 
Paint House, Psycho Building and Randall 
Pavilion (B & G - 18) 

U T AUSTIN 

30. Special Events Center - South Parking Lot: 
Recommended Contract Award 

Below 

26 

U. T. SAN ANTONIO 

31. Third Segment of Phase I Site Development: 
Recommended Contract Award and Appro­
priation Therefor 27 

Documentation 

22. GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS): 
TEXAS DEPARTMENT OF CORRECTIONS HOSPITAL: REQUEST 
FOR FEASIBILITY STUDY AS TO SITE LOCATION AND AS TO 
RELOCATION OF PHYSICAL PLANT PAINT HOUSE, PSYCHO 
BUILDING AND RANDALL PAVILION (AMENDMENT TO 
ITEM 22, PAGE B & G - 18).— 

President Levin recomrr.ends, with the concurrence oi System Administration, that 
the proposed agenda Item number 22 on page B&G-18 be modified to authorize a 
feasibility study by the architect firm of Koetter, Tharp, Cawell and Bartlett of 
Houston, Texas, architect for the renovation of Graves Hospital, to determine 
appropriate site for the relocation of the functions now housed in three buildings -
Physical Plant Paint Shop, Hendrix Psycho Building, and Randall Pavilion -
located in the site area recommended for the new prison hospital. 

A report of this feasibility study and the amount of funds needed for the relocation 
of the functions housed in these three buildings will be submitted to a future 
meeting of the Board of Regents. 
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30. U- T. AUSTIN: SPECLAL EVENTS CENTER (PROJECT NO. 102-198) - SOUTH 
PARKING LOT - RECOMMENDED AWARD OF CONTRACT TO AUSTIN ROAD COMPANY, 
AUSTIN, TEXAS.—In accordance with authorization given at the 
Regents' meeting held July 29, 1977, the Special Committee approved 
the final plans and authorized advertisement for bids for the South 
Parking Lot of the Special Events Center at The University of Texas 
at Austin. Bids were called for and were received, opened and 
tabulated on August 30, 1977 as shown below: 

Bidder 

Austin Road Company, 
Austin, Texas 

J. C. Evans Construction 
Company, Inc., Austin, 
Texas 

Jack A. Miller, Inc., 
Austin, Texas 

Randall & Blake, Inc., 
Littleton, Colorado 

Base Bid 

$322,000.00 

369,250.00 

488,000.00 

407,270.00 

Bid Bond 

57o 

57o 

57o 

57. 

This site development for the U. T. Austin Special Events Center 
provides surfacing parking for 467 cars, security lighting, water 
supply and irrigation system, control kiosks, graphics, sidewalks 
and ̂ landscaping. 

A total project cost of $408,000.00 has been previously estimated and 
appropriated for the award of the contract for the South Parking Lot 
of the U. T. Austin Special Events Center. 

President Rogers and System Administration recommend that the Board: 

a. Award the construction contract for the South Parking Lot 
of the U. T. Austin Special Events Center to the lowest 
responsible bidder, Austin Road Company, Austin, Texas, 
in the amovint of the base bid of $322,000.00 

b. Approve a total project cost of $408,000.00 to cover the 
recommended construction contract award, landscaping, fees 
and miscellaneous expenses for the U. T. Austin Special 
Events Center South Parking Lot. 
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31. U. T. SAN ANTONIO: THIRD SEGMENT OF PHASE I SITE DEVELOPMENT (PROJECT 
NO. 401-153) - RECOMMENDED AWARD OF CONTRACT TO KUNZ CONSTRUCTION COMPANY, 
INC., SAN ANTONIO, TEXAS, AND APPROPRIATION THEREFOR.—In accordance with 
authorization given at the Regents' meeting held February 1, 1974, bids 
were called for and were received, opened and tabulated on September 8, 
1977, as shown on the attached sheet, for the Third Segment of Phase I 
Site Development at The University of Texas at San Antonio. 

The proposed award for the Third Segment of Phase I Site Development 
provides ten outdoor lighted championship standard tennis courts, a 
playing field with 400 meter running track, central plaza fountain and 
an additional segment of the underground communication duct system. The 
construction prices submitted by the lowest responsible bidder are within 
a previously estimated total project cost of $1,100,000.00. Alternate 
proposals were competitively bid for three acceptable resilient polyure-
thane surfaces for the running track and tennis courts in accordance 
with a priority preference of the Institution. 

President Flawn and System Administration recommend that the Board: 

a. Award the construction contract for the Third Segment of 
Phase I Site Development at The University of Texas at 
San Antonio to the lowest responsible bidder, Kunz 
Construction Company, Inc., San Antonio, Texas, as follows: 

Base Bid 

Additive Alternates: 

$730,613.00 

lA - Chevron No. 440 Track Surface 
2A - Chevron Laykold Tennis Surface 
4 - Communication Duct 

Total Recommended Contract Award 

153,500.00 
50,039.00 
34.946.00 

$969.098.00 

b. Authorize a total project cost of $1,100,000.00 to cover 
the recommended construction contract award, equipment, 
landscaping, fees and miscellaneous expenses 

c. Appropriate funds in the amount of $1,100,000.00 from Student 
Use Fee Income to cover the total project cost. 
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Third Segment of Phase I Site Development, The University of Texas at San Antonio 
Bids Received at 2:00 p.m., C.D.S.T., September 8, 1977 

at The University of Texas at San Antonio 

Bidder 

Bid Bond 

Base Bid 

ALT. #1 (+) 

Browning Construction Co. 
San Antonio, Texas 

5% 

$919,000.00 

KAS Construction Co. 
Richardson, Texas 

5% 

$903,000.00 

Kunz Construction Company, Inc. 
San Antonio, Texas 

5% 

$730,613.00 

a. Chevron #440 144,000.00 158,500.00 153,500.00 

b. Tartan 138,400.00 152,000.00 147,630.00 
w 

c. Proturf 126,000.00 138,000.00 134,008.00 

0 
1 d. Reslite 63,400.00 58,500.00 63,335.00 

00 ALT. #2 (+) 

a. Chevron Laykold 64,200.00 47,000.00 50,039.00 

b. Plexipave 47,000.00 41,000.00 45,412.00 

c. Decoralt 48,000.00 42,000.00 42,683.00 

d. Recteck No Bid 42,400.00 42,683.00 

ALT. #3 (+) 

Conn. Road & Related Structure 131,000.00 99,300.00 91,098.00 

ALT. #4 (+) 

Duct System 33,600.00 32,000.00 34,946.00 
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MEDICAL AFFAIRS COMMITTEE 
Committee Chairman Law 

Date: September 16, 1977 

Time: Following the Meeting of th e Buildings and Grounds Committee 

Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall 
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1 u. T. ArlinRton (School of Nursing): Proposed AftUlatton Agreement 
with Fort Worth ChUdren's Hospital. Fort Worth; Texas. — 

RECOMMENDATION 

System Administration concurs in the recommendation of P resi­
dent Nedderman that the proposed affiliation agreement between 
the Board of Regents of T he University of Texas System for and 
on behalf of The University of T exas at Arlington School of Nursing 
and Fort Worth Children's Hospital, Fort Worth, Texas, be 
approved. This agreement is based on the model affiliation agree­
ment approved July 9, 1976, and contains the standard hold harmless 
clause. The agreement has been approved by the Office of th e Gen­
eral Counsel. 

2. U. T. Austin: Proposed Affiliation Agreement with Timberlawn Psy­
chiatric Hospital, Dallas, Texas (School of Social Work). — 

RECOMMENDATIONS 

President Rogers' Recommendation 

President Rogers of T he University of T exas at Austin recommends 
approval of an affiliation agreement between the Board of Regents of 
The University of Texas System for and on behalf of th e School of 
Social Work of U.T. Austin and the Timberlawn Psychiatric Hospital, 
Dallas, Texas, which will provide for students and faculty in the 
School of S oci^ Work to utilize the facility as a field instruction site 
and for educational purposes. The proposed agreement (Pages MED 3-6) 
contains the standard hold harmless clause. 

System Administration's Recommendation 

System Administration recommends approval of th e substance and 
content of the proposed affiliation agreement subject to final approval 
by the Office of General Counsel as to form. 
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AFFILIATION AGREEMENT 

THE STATE OF TEXAS ) 

COUNTY OF TRAVIS 

This AGREEMENT is executed on 1977, 

between the BOARD OF RE GENTS OF THE UNIVERSITY OF TEXAS SYSTEM, 

for and on b ehalf of the School of S ocial Work of The University 

of Texas at Aust in, hereinafter sometimes referred to as "Uni­

versity" and Timberlawn Psychiatric Hospital here inafter some­

times referred to as "Facility", 

WITNESSETH: 

WHEREAS, it is agreed b y th e parties to be of mutual in­

terest and ad vantage that the students and fa culty of the Un i­

versity be g iven the opportunity to utilize and Facility as a 

field instruction placement and fo r educational purposes: 

NOW THEREFORE, for and in consideration of the foregoing, 

and in further consideration of the mutual benefits, the 

parties agree as follows: 

(1) The Facility will per mit students of the University 

to engage in social work f ield instr uction placements under 

the direct supervision and resp onsibility of a mutually 

agreed upo n professional social worker employed by th e 

Facility. The University will be resp onsible to pr ovide a 

faculty person to serve as a lia ison person between the School 

and the Facility to a ssist in matters related to field in­

struct i on. 

(2) The number and distribution of students between the 

divisions of the Facility will be mu tually agreed upon between 
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the University and the Facility at the beginning of each 

seme s te r. 

(3) The period of as signment shall be du ring regular 

University academic sessions, except in t he ins tance of 

special arrangements such as for workshop participants. 

(k) The University will provide the Facility with the 

names of the students as well as infor mation needed to ap­

propriately prov ide field instruction of the students. The 

University will be responsible for the selection of students 

to be assigned to t he Facility. The Facility has the rig ht 

to review information in re gard to a ny student assigned to 

field plac ement at th e Facility, request a p ersonal inter­

view with the students, and approve or reject any student 

assigned to th e Facility. 

(5) Representatives of the University and the F acility 

shall meet a s often as n ecessary to s tudy the program and 

terms of this agreement and make such suggestions and 

changes as are needed. 

(6) University personnel, faculty, and stud ents will 

be subject to the rules and reg ulations established by the 

Facility for the division of the Facility to which they are 

assigned: 

(A) the Facility will charge the University 

no fees for general supe rvision provided 

for students; 

(B) students will be responsible for their 

own meals, laundry, and trans portation 

to and fro m the Facility; 

(C) the University will be re sponsible for 

the students' health needs while in the 

performance of this agreement; 
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(D) the Foct.l'ty w'i' charged for 

services performed by Uni versity per­

sonnel or students. 

(7) Insofar as t he University is authorized by the 

Constitution and la ws of th e State of Texas, the University 

agrees to hold th e Facility harmless from and again st any 

and al l liability resulting from the u se of the Facility by 

the University. The University does not agree to h old the 

Facility harmless for th e gross or willful negligence of th e 

Facility, its officers, employees, or agents, or the actions 

of a t hird pa rty over which the U niversity has no su pervision, 

control, or jurisdiction. 

(8) The salaries and expe nses of any Instructors, 

supervisors, or other employees of the University will be 

paid b y th e University. 

(9) The Facility further agrees that: 

(A) it will pro vide to t he University the 

necessary space of facilities needed by 

the students; 

(B) no student will be terminated from his/ 

her field instruction placement by the 

Facility before the staff of the Facility 

has sought consultation from University 

facu1ty; 

(C) the field inst ructor working with each 

student will be resp onsible for writing 

a final evaluation of th e student's per­

formance. Every effort shall be ma de for 

the field instructor and faculty liaison 

person to mutually determine the student's 

grade. If ag reement is n ot possible, the 
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faculty member will hav e the r esponsi­

bility for determining the final grade. 

(10) This agreement is for a te rm of one year from date 

of execution, and sh all continue thereafter from year to year 

unless terminated by e ither party upon giving six m onths' 

advance written notice to t he other party by certified mail, 

EXECUTED by t he parties on the day and year first above 

wr i t ten. 

ATTEST: BOARD OF REG ENTS OF THE 
UNIVERSITY OF T EXAS SYSTEM 

Secretary 
By. 

Cha i rman 

ATTEST: TIMBERLAWN PSYCHIATRIC HOSPITAL 

Secre tary 
By. -M-— 

Approved as t o Form: Approved as t o Content: 

University Attorney Associate Deputy Chancellor 
for Academic Affairs 

Deputy Chance 11 or 
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3. Dallas Health Science Center (Dallas Allied Health Sciences School): 
Request to Establish Certificate Programs for Training of Emergency 
Medical Technicians. --

RECOMMENDATION 

System Administration concurs with the recommendation of President 
Sprague that certificate programs for the preparation of e mergency 
medical technicians, basic and advanced, and for defined refresher 
courses for each category be approved for the Dallas Allied Health 
Sciences School. These programs will be conducted by the faculties 
of th e Dallas Southwestern Medical and Allied Health Sciences Schools. 
No new faculty are required and funding from grant and outside sources 
is available. 

BACKGROUND INFORMATION 

These programs are being offered at the present time under the direc­
tion of th e Dallas Southwestern Medical School faculty and are virtually 
the sole source of w eU-prepared emergency medical technicians in the 
Greater Dallas area. To qualify for instruction and certification in the 
Dallas Allied Health Sciences School, both the U. S. Department of Trans­
portation and the Department of Health, Education and Welfare desire 
certification from an academic institution as evidence of c ommitment 
to quality educational programs. 

The basic program consists of 176 class hours taught during a four-
week period, and the advanced program consists of 640 hours taught 
during a fourteen-week period. The refresher courses will be of one 
week duration for the basic program and two weeks for the advanced 
program. These courses of instruction meet the requirements of th e 
Texas Department of Health and the U. S. Department of T ransportation. 
The refresher courses are required every two years for an individual 
to maintain certification by the Texas Department of Health. 

SECRETARY'S NOTE: This office has been advised that it is unnec­
essary for action of t his tjrpe to be forwarded to the Coordinating 
Board, Texas College and University System for consideration. 

4. Galveston Medical Branch (Galveston Medical School) - Raymond 
L. Gregory Professorship in Medicine: Proposed Appointment 
Thereto.--

President Levin's Recommendation: 

President Levin recommends appointment of Dr. Phillip L. Poffenbarger 
to the Raymond L. Gregory Professorship in Medicine effective imme­
diately with the foUowing statement: 

"The nominee joined the faculty of UTMB in 1970 after com­
pletion of fel lowships in endocrinology at The University of 
Washington and Harvard University. He is one of o ur more 
effective teachers and investigators in both clinical and basic 
areas, indeed, he received the Jimmy Dickens Memorial 
Award for Outstanding Teaching in the Basic Sciences in 1973 
and 1975, and the James W. Powers Memorial Award for 
Outstanding Teaching in Clinical Medicine in 1972. He was 
selected by the student body for each of these awards. His 
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research endeavors are in a very difficult area, nonsuppres-
sible insulin-like activity. The nominee has isolated and is 
characterizing the large molecular weight compound which is 
quantitatively the major number of the family of such com­
pounds. Furthermore, he serves as Director of t he Endocrine 
Division of t he Department and as Director of t he Clinical 
Research Center, a major research resource." 

System Administration's Recommendation: 

System Administration concurs in the proposed appointment to this 
Professorship that was established on July 19, 1974. 

5. Houston Health Science Center (Dental Branch): Request for Ratifica­
tion of A ffiliation Agreement with Goodwill Industries, Houston, Texas. 

BACKGROUND INFORMATION 

Approval was given at the April 15, 1977 meeting of t he Board of 
Regents to develop an affiliation agreement on behalf of th e Houston 
Dental Branch at The University of Texas Health Science Center at 
Houston with Goodwill Industries of Houston, Texas, for the estab­
lishment of a teaching dental clinic at Goodwill Industries to develop 
a family practice dental program. Negotiations on this affiliation 
agreement have been completed, and the document has been approved 
by the Special Committee appointed for that purpose. 

SYSTEM ADMINISTRATION'S RECOMMENDATION 

System Administration recommends that the action of the committee 
in approving this affiliation agreement be ratified. A copy of t he 
agreement is set out below: (Pages MED 8-14) 

STATE OF TEXAS 

COUNTY OF HARRIS 

X 
X 
X 

AFFILIATION AGREEMENT 

This AFFILIATION AGREEMENT executed on the \5(6 

day of , 1977, by and between the BOARD 

OF REGENTS OF THE UNIVERSITY OF TE^S SYSTEM, for and on be­

half of The University of Texas Health Science Center at 

Houston and its Dental Branch at Houston, hereinafter re­

ferred to as "Dental Branch", and GOODWILL INDUSTRIES, INC., 

of Houston, a non-profit corporation authorized to do busi­

ness in the State of Texas, with its principal office in 

Houston, Texas, located at 5200 Jensen, hereinafter referred 

to as "Goodwill"; 
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WITNESSETH : 

WHEREAS, Goodwill proposes to establish a dental clinic 

to be located at 5200 Jensen Drive in Houston, where dental 

care is to be provided for persons working for Goodwill and 

for residents with a per capita income at or below the pov­

erty level (as defined by the United States Department of 

Labor's Bureau of Labor Statistics), which residents are to 

reside in areas immediately adjacent to the proposed Goodwill 

Clinic and in no event more than five miles therefrom; and 

WHEREAS, it is mutually recognized that Goodwill and 

Dental Branch have certain mutual objectives, including but 

not limited to, the advancement of dental care for patients 

by high quality professional personnel, by and through the 

education and training of students, for the promotion of pro­

grams of excellence in dental education through affiliated 

operations; 

NOW, THEREFORE, for and in consideration of the fore­

going, as stated more specifically hereinafter. Dental Branch 

and Goodwill agree as follows: 

1. Dental Branch shall provide clinical training for 

students duly enrolled at Dental Branch, and such training 

shall be at an offsite location from the premises of Dental 

Branch, said location to be the dental clinic facilities to 

be provided by Goodwill. As part of the overall progrcun 

hereunder Dental Branch and Goodwill shall endeavor to em­

phasize to the dental students who receive clinical training 

hereunder of the special needs of handicapped persons and of 

persons otherwise unable to obtain proper medical and dental 

care, and to promote education for such persons with regard 

to proper medical and dental care. The type of clinical 

training to be provided hereunder is intended to be included 

in the development by Dental Branch of a family practice pro­

gram to be included in its curriculxim, and such program is to 
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be the dental care to be provided at the clinic to be estab­

lished by Goodwill at the premises stated above. 

2. In accordance therewith Goodwill hereby agrees, at 

its sole cost and expense: 

a. To furnish the necessary building space for 

the dental clinic, as such need is deter­

mined by Dental Branch. 

b. To provide necessary personnel and equipment 

in order properly to maintain the clinic area 

on conditions acceptable to Dental Branch. 

c. Upon initiation of the family practice program 

by Dental Branch, including commencement of the 

clinic facilities stated in subparagraphs 3.d 

and 3.g, hereinafter, to provide all instru­

ments and supplies as may be necessary for 

proper operations, as determined by Dental 

Branch, within the approved budget. 

d. To determine the eligibility of patients for 

the program, with fees to be collected by 

Goodwill for the dental service which is to 

be rendered, provided said fees are estab­

lished by Dental Branch and included in the 

approved budget. 

e. To provide all funds for the expenses of the 

dental laboratory which may be incurred by 

Dental Branch in rendering prosthetic serv­

ices to patients. 

f. To employ nine dental assistants, duly certi­

fied in accordance with definitions promul­

gated by the Texas State Board of Dental 

Examiners. 

g. To employ all necessary clerical staff. 
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h. To maintain records on all applicants and 

patients, in accordance with standards estab­

lished by Dental Branch. 

3. In accordance with paragraph numbered one. Dental 

Branch agrees: 

a. To develop and administer the proposed den­

tal program, which shall be coordinated 

through the Department of Community Dentistry 

at Dental Branch. 

b. To provide the faculty to implement and super­

vise in all respects the proposed program and 

the acts of students of Dental Branch under 

such program. 

c. To maintain in all respects the applicable 

standards of quality for professional dental 

care, to be established and maintained solely 

by the faculty and staff of Dental Branch. 

d. To provide all the dental instruments and sup­

plies as may be necessary to initiate the pro­

posed program at the Goodwill Clinic, but not 

to provide any other such supplies. 

e. To develop and administer an inventory control 

system which shall otherwise be subject to the 

maintenance and security to be provided by 

Goodwill, provided the faculty advisor of 

Dental Branch with primary responsibility for 

the Goodwill Clinic shall order such supplies 

as may be necessary within the approved budget. 

f. To assign students duly enrolled in the Dental 

Branch, in order to participate in the proposed 

program, with the method of assignment and num­

ber of students assigned to be determined solely 

by Dental Branch. 
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g. To provide the necessary equipment and related 

items of personal property for nine dental op-

eratories, such x-ray equipment as may be ap­

propriate hereunder and a supporting dental 

laboratory for the proposed facility in the 

clinic space to be provided by Goodwill, pro­

vided all such property made available by 

Dental Branch shall be and remain at all times 

the property of Dental Branch whether affixed 

or not affixed to real property owned by Good­

will, and provided the selection of such equip­

ment shall be made solely by the faculty of 

Dental Branch. 

4. The parties hereby agree to develop an annual budget 

sufficient in all respects to provide revenue sufficient to 

meet expenses for supplies, instruments, facilities and other 

items as may be the responsibility for Dental Branch of 

Goodwill hereunder, including depreciation, but exclusive of 

any buildings space. Goodwill shall, by annual payment, re­

imburse Dental Branch for all expenses incurred by Dental 

Branch under the agreed terms of the budget, as approved 

during the term of this Agreement, but only to the extent 

income in excess of expenses to Goodwill shall be available 

from clinic operations, and provided that any losses not 

recovered shall be assigned to Goodwill. Any excess of 

income above agreed expense items shall be utilized to 

reimburse Goodwill for prior losses incurred. Upon termina­

tion any excess of income over expenses shall be retained 

by Goodwill. 

5. Any appointments to the dental staff, or faculty, 

students or dentists, for service under this Agreement at 

the proposed Goodwill Clinic, shall be made solely by Dental 

Branch. 
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6. To the extent, but only to such extent and not in 

excess thereof, the Dental Branch shall, within the authorxty 

granted to it by the Constitution and laws of the State of 

Texas, hold Goodwill harmless from such liability as may re­

sult from use by Dental Branch of the Goodwill Clinic, pro­

vided Dental Branch shall not hold Goodwill harmless for the 

gross or willful negligence of Goodwill, its officers, agents 

or employees, nor shall Dental Branch hold Goodwill harmless 

for the action of such representatives of Goodwill or of any 

third party not subject to the supervision, control or juris­

diction of Dental Branch. 

7. This Agreement shall become effective as of the date 

set forth above. From and after such date, to the extent 

implemented by binding commitment hereto, this Affiliation 

Agreement shall continue in force and effect for one year 

and from year to year thereafter, provided, however, that this 

Agreement may be terminated at any time by either party by the 

giving of at least sixty days prior written notice thereof to 

the other party. Upon such termination, the property of the 

parties shall be returned, the accounts shall be reconciled as 

of the termination date, and all other rights and responsibil­

ities intended hereunder shall cease as and between Dental 

Branch and Goodwill. 

8. This Agreement shall be binding upon and inure to 

the benefit of the parties hereto, and their respective suc­

cessors, provided no assignment by one party shall be made 

except upon sixty days prior notice to the other party. Any 

amendments hereto shall be effective only by agreement in 

writing between the parties. To the extent not inconsistent 

with the above, but only to such extent, either party may 

enter into other and further agreements. This Agreement shall 
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be in all respects suspended during force majeure conditions 

which shall be any acts by third parties not subject to the 

control of the parties hereto. 

EXECUTED IN DUPLICATE by the parties, as witnessed by 

their signatures duly affixed hereto, on the day and year first 

above written. 

ATTEST: 

BUTTY 'NE THEDFORD. SECRffli 
Board of Regents of 

The Vnioereity of Texae i 

Approved as to Content; 

BOARD OF REGENTS OF THE 
UNIVERSITY OF TEXA SYSTEM 

ALLAN SHIVERS. CHAIRMAN 
Board of Regents o f 

The University of Texas System 

Approved as to Form: 

ersity Attorney 

ATTEST: 
GOODWILL INDUSTRIES, INC. 
OF HOUSTpN, TEXAS 

By 1 ^ 

Approvypd a s to (^ntent: 

Chairman, Medical Affairs Committee 
Board of Regents 
The University of Texas System 

1 
Vice-chairman, Medical Affairs Committee 
Board of Regents 
The University of Texas System 

Deputy Chancellor 
The University of Texas System 

President 
The University of Texas 
Health Science Center at Houston 

I 
D;San 

le University of Texas 
Health Science Center at Houston 
Dental Branch 

MED - 14 



6. Houston Health Science Center (Houston Medical School): Request to 
Change Designation of J osey Professorship in Community Health Sci­
ences to Josey Professorship in Dermatology. ~ 

ACTING PRESIDENT BLOCKER'S RECOMMENDATION 

"In October 1970, at Meeting No. 683 of t he Board of Regents of T he 
University of T exas System, the Board accepted a pledge of $100,000 
by R egent and Mrs. Jack Josey to The University of T exas Medical 
School at Houston. The money from this pledge was to be used to 
establish the Josey Professorship in Community Health Sciences at 
the Houston Medical School. 

"It is recommended, at the request of M r. Josey, that the Professor^^ 
ship be changed to the Josey Professorship in Dermatology." 

SYSTEM ADMINISTRATION CONCURS 

BACKGROUND INFORMATION 

A pledge of $1 00,000 by then Regent and Mrs. Jack Josey was accepted 
for the establishment of th e Josey Professorship in Community Health 
Sciences on October 23, 1970, at Meeting No. 683 of the Board of 
Regents. The Josey Professorship in Community Health Sciences was 
established on June 5, 1975, at Meeting No. 733. 
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LAND AND INVESTMENT COMMITTEE 
Committee Chairman Clark 

Date: September 16, 1977 

Time: Following the Meeting of t he Medical Affairs Committee 

Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall 
Austin, Texas 

Page 
L &1 

1. Permanent University Fund 

A. Investment Matters 

Report on Clearance of M onies to Permanent 
University Fund and Available University Fund 
for Jime and July 1977 and Report on Oil and 
Gas Development - July 31, 1977 

B. Land Matters 

1. Easements and Surface Leases Nos. 4398-4442 

2. Assignment of Pipe Line Easement No. 3718 and 
Surface Lease No, 3719 

3. Material Source Permits Nos. 531-532 

4. Grazing Lease No. 1179 

n. Trust and Special Funds 

A. Gifts, Bequests and Estates 

1. U. T. Austin: Recommendation to Accept 
Gift and to Establish Scholarship Fund for 
Department of Home Economics 

2. U. T. Austin: Recommendation to Convert 
Lectureship in CoUege of Fine Arts to 
Professorship 

3. U. T. Austin: Recommendation to Establish 
Professorship in Engineering 

4. U. T. ElPaso: Recommendaticm to Accept 
Gift and to Establish MetaUurgical Engineering 
Scholarship Fund 

5. Dallas Health Science Center (Dallas South­
western Medical School): Recommendation to 
Accept Benefits of Fund Held by Southwestern 
Medical Foundation (Scholarship Fund) 

9 

9 

9 

10 

10 

10 

10 

11 
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6. Dallas Health Science Center (Dallas South­
western Medical School): Recommendation to 
Accept Benefits of Fund Held by Southwestern 
Medical Foundation (Memorial Fund) 

7. Dallas Health Science Center (Dallas South­
western Medical School): Recommendation to 
Establish Research Fund in Cardiovascular 
Diseases 

8. Galveston Medical Branch (Galveston Medical 
School): Recommendation to Accept Gift and to 
Establish Lectureship in Obstetrics and Gynecology 

9. Houston Health Science Center (Houston Medical 
School): Recommendation to Establish Urology 
Laboratory Fund 

10. University Cancer Center (M. D. Anderson): Recom­
mendation to Accept Bequest for Research Fund 

11. University Cancer Center (M. D. Anderson): Recom-
to Accept Bequest 

12. University Cancer Center (M. D.Anderson): Recom­
mendation to Accept Bequest and to Approve Will 
Contest Settlement 

13. University Cancer Center (M. D.Anderson): Recom­
mendation to Accept Gift and to Establish Fund for 
Urological Education and Teaching 

B. Real Estate Matters 

1. U. T. Austin - Walter Prescott Webb Chair in 
History: Recommendation to Extend Lease (Xi 
120 Square Feet in Parking Lot of Northfair 
Shopping Center 

2. Galveston Medical Branch (Galveston Medical 
School) - GranviUe T. Hall Chair in General 
Surgery and the Florence and Marie Hall Endow­
ment for Programs of E xcellence in Education in 
the Medical Sciences: Proposed Sale of 2 ,880 
Acres in Howard and Glasscock Counties, Texas 

HI. Other Matters 

11 

11 

11 

11 

12 

12 

13 

13 

13 

14 

PUF and Trust and Special Funds: Report of 
Securities Transactions for the Months of 
June and July 1977 14 
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A. INVESTMENT MATTERS 

Report on Clearonce of Monies to Permanent University Fund and AvaHable UnlversUy Fund for June and July 1977 and Report on Oil and Gas 
with respect to certain monies cleared to 
1977 and Oil and Gas Development as of 

Development - July 31^ 1977.—The Director, Auditing Oil and Gas Production reports the following 
the Permanent University Fund and Available University Fund for the current fiscal year through July 
July 31, 1977: 

Permanent University Fund 
Royalty 

Oil 
Gas - Regular 

- F.P.C. 
- Market Value Settlements 
- In Kind Settlements 

Water 
Salt Brine 
Sulphur 

Rental on Oil & Gas Leases 
Rental on Water Contracts 
Rental on Brine Contracts 
Rental on Sulphur Contracts 
Amendments and Extensions of Mineral Leases 

Bonuses, Oil & Gas Lease Sales, (actual) 
Total, Permanent University Fund 

Available University Fund 
Rental on Easements 
Interest on Easements and Royalty 
Correction Fees - Easements 
Transfer and Relinquishment Fees 

Total, Available University Fund 
Total, Permanent and Available University Funds 

June 1977 

$3,392,337.73 
2,306,779.88 

- 0 -
574,044.65 
260,284.01 
14,699.92 
2,592.48 

149,117.43 
29,114.18 
- 0 -
- 0 -
- 0 -
7,207.89 

$6,736,178.17 
" 0 -

$6,736,178.17 

$ 5,844.29 
3,351.77 
- 0 -
1,353.70 

$ 10,549.76 
$6,746>27.93 

July 1977 

$2,762,126.35 
2,087,835.07 

- 0 -
636,459.08 
134,799.60 
16,016.87 
4,033.76 
88,487.98 
23,744.28 
6,500.00 

100.00 
- 0 -
- 0 -

$5,760,102.99 
- 0 -

$5,760,102.99 

$ 5,876.80 
( 208.44) 

- 0 -
256.00 

I 5,924.36 
$5,766,027.35 

Cumulative This 
Fiscal Year 

$34,476,270.20 
24,149,858.72 

74,928.15 
7,588,899.83 
1,810,081.95 

143,138.14 
28,771.89 

1,216,400.25 
926,836.54 
22,297.96 

400.00 
- 0 -

258,279.02 
$70,696,162.65 
13,324,000.00 

$84,020,162.65 

$ 231,867.31 
30,331.87 

300.00 
8,675.85 

$ 271,175.03 
$84,291,337768 

Cumulative Precedlnr 
Fiscal Year (Averaged. 

$32,528, 
21,373, 

312, 
7,090, 
2,422, 

174, 
20, 
391, 
542, 
18, 

14, 
4^ 

210.22 
278.85 
636.83 
779.63 
056.34 
313.92 
171.58 
385.39 
078.68 
569.76 
91.63 
080.03 
977.48 

$64,934,630.31 
15,328,000.00 

$80,262,630.37 

$ 362,847.43 
3,090.45 
239.80 

4,273.50 
$ 370,451.18 
$80,633,081.49 

Oil and Gas Development - July 31, 1977 
Acreage Under Lease - 991,576 Number of Producing Acres - 355,582 Number of Producing Leases - 1,565 
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B. LAND MATTERS 

Easements and Surface Leases Nos. 4398-4442, Assignment of Pipe Line Easement No. 3718^ Assignment of Surface Lease No. 3719^ Material 
Source Permits Nos. 531-532 and Grazing Lease No. 1179.—It is recommended by the Associate Deputy Chancellor for Investments, Trusts and 
Lands that the following applications for easements, surface leases, assignment of pipe line easement, assignment of surface lease, material 
source permit and grazing lease be approved. All have been approved as to content by the appropriate officials. Payment for each has been 
received in advance unless otherwise indicated, and each document is on the University's standard form and is at the standard rate adopted 
February 1, 1977: 

1. Easements and Surface Leases Nos. 4398-4442 

No. Company Type of Permit 
4398 

4399 

4400 

4401 

4402 

4403 

4404 

Amoco Production Company Pipe Line 
(renewal of 2436) 

El Paso Natural Gas Company Pipe Line 
(renewal of 2401, 2402 & 
2425) 

El Paso Natural Gas Company Pipe Line 
(renewal of 2482) 

Mobil Pipe Line Company Pipe Line 
(renewal of 2399) 

West Texas Utilities Company Power Line 
(renewal of 2519) 

West Texas Utilities Company Power Line 
(renewal of 2526) 

West Texas Utilities Company Power Line 
(renewal of 2518) 

County 
Andrews 

Andrews 

Reagan 

Andrev« 

Crockett 

Reagan 

Upton 

Location 
(Block'!') 

Distance 
or Area Period 

13 

1, 9 

2 

13 

46, 51 

7,8,11 

15 

1,796.97 rds. 
6 inch 

638.182 rds. 
4i inch 

356.33 rds. 
4i inch 

779.21 rds. 
8-5/8 inch 

1,838.7 rds. 
H frame 

3,810.7 rds. 
single pole 

215.6 rds. 
single pole 

7/1/77-
6/30/87 

10/1/77-
9/30/87 

9/1/77-
8/31/87 

6/1/^7-
5/31/87 

7/1/77-
6/30/87 

7/1/77-
6/30/87 

7/1/77-
6/30/87 

Consideration 
$ 4,492.43 

1,595.46 

890.83 

1,948.03 

4,596.75 

3,810.70 

215.60 
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No. Company Type of Permit County 
Location 
(Block*) 

Distance 
or Area Period Consideration 

4405 El Paso Natural Gas Company 
(renewal of 542) 

Surface Lease 
(plant site) 

Crockett 46 26.61 acres 10/1/77-
9/30/87 

S 9,311.75 
(full) 

4406 Amoco Pipeline Company 
(renewal of 2558) 

Pipe Line Andrews 13 794.97 rds. 
4^ inch 

2/1/78-
1/31/88 

1,987.43 

4407 Amoco Pipeline Company 
(renewal of 2458) 

Pipe Line Andrews 13 239.333 rds. 
4i inch 

8/1/77-
7/31/87 

598.33 

4408 Texas Electric Service 
Company (renewal of 2404) 

Surface Lease 
(substation site) 

Ector 35 .62 acre 5/1/77-
4/30/87 

1,500.00 
(full) 

4409 Shell Pipe Line Corporation 
(renewal of 2540) 

Pipe Line Andrews 9 108.8 rds. 
4i inch 

12/1/77-
11/30/87 

272.00 

4410 Shell Pipe Line Corporation 
(renewal of 2541) 

Pipe Line Andrews 9 205 rds. 
4i inch 

12/1/77-
11/30/87 

512.50 

4411 El Paso Natural Gas Company 
(renewal of 2478, 2479 & 
2481) 

Pipe Line Reagan 2, 58 2,354.62 rds. 
various size 

9/1//7-
8/31/87 

5,886.55 

4412 Marathon Oil Company Surface Lease 
(tank battery) 

Reagan 2 4 acres 5/1/77-
4/30/87 

1,500.00 
(full) 

4413 Oasis Pipe Line Company Pipe Line Ward 18 137.03 rds. 
4 inch 

7/1/77-
6/30/87 

411.09 

4414 Enserch Exploration, Inc. 
(renewal of 2488) 

Pipe Line Andrews 4 34 rds. 
2-3/8 inch 

5/1/77-
4/30/87 

150.00 
(min.) 



Land Matters - Continued— 
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4415 

4416 

4417 

4418 

4419 

4420 

4421 

4422 

4423 

Company 
Gulf Oil Corporation 

Southwest Texas Electric 
Coop., Inc. 

Southwest Texas Electric 
Coop., Inc. 

Southwest Texas Electric 
Coop., Inc. 

Southwest Texas Electric 
Coop., Inc. 

Rice Engineering & Operating, 
Inc. 

Southwest Texas Electric 
Coop., Inc. 

Marathon Oil Company 

Marathon Oil Company 

Type of Permit 
Pipe Line 

Power Line 

Power Line 

Power Line 

Power Line 

Pipe Line 

Power Line 

Surface Lease 
(salt water 
disposal contract) 

Pipe Line 

County 
Word 

Crockett 

Reagan 

Crockett 

Crockett 

Andrews 

Crockett 

Reagan 

Reagan 

Location 
(Block*) 

Distance 
or Area Period Consideration 

17 

47, 50 

48 

30 

47 

47, 50 

9 

1,304.55 rds, 
6-5/8 inch 

144.12 rds. 
single pole 

314.32 rds. 
single pole 

80.606 rds. 
single pole 

125.1212 rds. 
single pole 

69.76 rds. 
3 inch 

125.1818 rds. 
single pole 

1 acre 

300 rds. 
6 inch 

7/1/77-
6/30/87 

6/1/77-
5/31/87 

6/1/77-
5/31/87 

6/1/77-
5/31/87 

6/1/77-
5/31/87 

7/1/77-
6/30/87 

6/1/77-
5/31/87 

5/1/77-
4/30/78* 

5/1/77-
4/30/87 

5 3,913.65 

150.00 
(min.) 

314.32 

150.00 
(min.) 

150.00 
(min.) 

209.28 

150.00 
(min.) 

400.00 
(annually) 

900.00 

^Renewable from year to year, but not to exceed a period of five years. 
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No. Company Type of Permit County 
Location 
(Block#) 

Distance 
or Area Period Consideration 

4424 Victory III Petroleum Company Power Line Andrews 5 155.15 rds. 
single pole 

5/1/77-
4/30/87 

$ 155.15 

4425 Gulf Oil Corporation 
(renewal of 2486) 

Pipe Line Andrews 13 21.9 rds. 
3 inch 

10/1/77-
9/30/87 

150.00 
(min.) 

4426 Gulf Oil Corporation 
(renewal of 2529) 

Pipe Line Crone 31 409.9 rds. 
4 inch 

11/1/77-
10/31/87 

1,024.75 

4427 Gulf Oil Corporation 
(renewal of 2483) 

Power Line Crockett 47 77.1 rds. 
transmission 

9/1/77-
8/31/87 

150.00 
(min.) 

4428 Tomplin long Rental Surface Lease 
(storage site) 

Word 16 less than 
1 acre 

7/1/77-
6/30/78* 

200.00 
(annually) 

4429 R. Wayne Leveridge Surface Lease 
(storage site) 

Ward 16 4 acres 
approximately 

12/1/77-
11/30/87 

** 

4430 Oasis Pipe Line Company Surface Lease 
(meter station) 

Crockett 29 less than 
1 acre 

5/1/77-
4/30/87 

1,500.00 
(full) 

4431 Transwestern Pipeline 
Company 

Pipe Line Winkler 21 37.64 rds. 
6-5/8 inch 

7/1//7-
6/30/87 

150.00 
(min.) 

4432 J. L. Davis Pipe Line Reagan 2 367.88 rds. 
4 inch 

8/1/77-
7/31/87 

1,103.64 

^Renewable from year to year, but not to exceed a period of ten years. 

** Lessee, in lieu of monetary consideration for the first five year period of this lease, agrees to re-roof Hangar *296. Roof shall be completed on 
or before December 1, 1978. Lessee shall pay the Lessor $1,000.00 per year for the second five year period. The first payment is due on or 
before December 1, 1982, with an equal amount due and payable on or before December 1, during the remaining term of this lease. 
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4433 

4434 

4435 

4436 

4437 

4438 

4439 

4440 

4441 

4442 

Company 
Amoco Pipeline Company 
(renewal of 2527) 

Warren Petroleum Company 
(renewal of 2514) 

Great Plains Water Corporation 
(renewal of 2431) 

Texas-New Mexico Pipe Line 
Company (renewal of 2476) 

Texas-New Mexico Pipe Line 
Company (renewal of 2480) 

Pioneer Natural Gas Company 
(renewal of 2565) 

West Texas Utilities Company 
(renewal of 2508) 

Southwestern Bell Telephone 
Company 

Wickett Pump Service 

Gulf Refining Company 
(renewal of 2472) 

Type of Permit 
Pipe Line 

Pipe Line 

Pipe Line 

Pipe Line 

Pipe Line 

Pipe Line 

Power Line 

Telephone Line 

Surface Lease 
(pump shop) 

Surface Lease 
(booster station) 

County 
Location 
(Block*) 

Distance 
or Area Period Consideration 

Andrews 13 689.69 rds. 
4i inch 

12/1/77-
11/30/87 

S 1,724.23 

Crone 30 153.6 rds. 
4 inch 

11/1/77-
10/31/87 

384.00 

Andrews 13, 14 3,654.2 rds. 
22 inch 

9/1/77-
8/31/87 

12,789.70 

Andrews 14 599.52 rds. 
4^ inch 

10/1/77-
9/30/87 

1,498.80 

Crane 30 112.37 rds. 
4i inch 

10/1/77-
9/30/87 

280.93 

Andrews 14 649 rds. 
8-5/8 inch 

12/1/77-
11/30/87 

1,622.50 

Crane 30 160 rds. 
single pole 

10/1/77-
9/30/87 

160.00 

Upton, 
Crockett 

14, 15 3,513 rds. 
buried telephone 

1/1/78-
12/31/87 

4,918.20 

Ward 16 less than 
1 acre 

7/1/77-
6/30/78* 

200.00 
(annually) 

Andrews 13 less than 
1 acre 

9/1/77-
8/31/87 

1,500.00 
(full) 

^Renewable from year to year, but not to exceed a period of ten years. 
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Land Matters - Continued— 

2. Assignment of Pipe Line Easement No. 3718 and Surface Lease No. 3719 

No. Assignor Assignee Type of Permit County Consideration 
3718 Lamar Hunt Trust Estate Compton Corporation Pipe Line Andrews 

(Block 14) 
S 150.00* 

3719 Lamar Hunt Trust Estate Compton Corporation Surface Lease 
(tank farm & pump 
station site) 

Andrews 
(Block 14) 

150.00* 

3. Materiol Source Permits Nos. 531-532 

No. Grantee County Location Quantity 
r A 1 • 1 

Consideration 
i 1 »»oi f\r\ 

531 Exxon G>rporation 

532 Jake L. Homon 

4. Grazing Lease No. 1179 

irews 

Crockett Block 29 

caliche 

1,428 cubic yards 
caliche 

499.80 

The Following grazing lease is for the respective five-year term as indicated with the right to extend for an additional five-year period at 
rental shown provided the Lessees carry out the range conservation and/or ranch improvement and practices specified in Exhibit B of the leases 
which shall be certified by the University Land Agent. The leases a re on the University's standard forms with annual payment of rental on 
January 1 of each year in the amounts set out in the lease. 

First 

No. Lessee 
1179 T. E. Bass and 

Mary West 

County 
Location 

Block 
Per Acre 

Cooke 172 
League 76 

Acreage 
86.5 

G** 
TOT 

H** 
TsT 

Five Years 
Annual 
Rental 

Second Five Years 
Annual Per Acre 

$350.33 
G** H** 

$.86 
Rental 
$420.39 

* Assignment fee 
**G Grazing Rental 
**H Hunting Rental 



n. TRUST AND SPECIAL FUNDS 

A» GIFTS, BEQUESTS AND ESTATES 

1. U. T. Austin - Recommendgfion for Acceptance of Gift and 
Establishment of C. J. Davidson Scholarship Fund.—The 
Administration recommends acceptance of a gift of $3,000 from 
the Davidson Family Charitable Foundation of Fort Worth and the 
establishment, with this gift, $5,000 in cash and stock worth about 
$3,000 given earlier for a total of $11,000, of the C. J. Davidson 
Scholarship Fund for the Department of Home Economics. Mr. C. J. 
Davidson and the Foundation hove been supporting scholarships in the 
Department of Home Economics since 1968 or earlier and hope to 
continue such support by additional gifts. 

2. 

3. 

U. T. Austin - Recommendation for Establishment of the E. W. Doty 
Professorship in the College of Fine Arts.—The Administration 
recommends establishment of the E. W. Doty Professorship in the 
College of Fine Arts by converting the E. W. Doty Endowed 
Lectureship to the Professorship. The endowment has now reached 
$1(X), 149.62 and is in honor of Professor Emeritus of Music E. W. 
Doty who served as Dean of the College of Fine Arts from its 
establishment in 1938 until 1972 when he returned to full-time 
teaching. 

U. T. Austin - Recommendation for Establishment of the L. B. 
(Preach) Menders Professorship in Engineering.—It is recommended 
by the Administration that the Regents establish the L. B. (Preach) 
A^aders Professorship in Engineering, based on gifts and firm 
pledges (including corporate matching gifts) of $40,000 raised to 
date by the College of Engineering Foundation Advisory Council 
and the expectation of having the full endowment of at least 
$100,000 within the next few months. It is understood that no 
appointment to this professorship will be made until the full 
endowment is on hand unless the College of Engineering Foundation 
pledges to provide funds which, with the income from the endow­
ment, will amount to $5,000 annually. Mr. Meaders, prior to his 
retirement and recent death, was Chairman of the Board and Chief 
Operating Officer of Halliburton Corporation and was a member of 
the Engineering Foundation Advisory Council. 

U. T. El Paso - Recommendation for Acceptance of Gift and 
Establishment of The Rintelen-Ehrlinger Metallurgical Engineering 
Scholarship Fund.—The Administration recommends acceptance of 
a gift of $2,500 from Donald R. and Ann D. McGehee of Houston 
and the establishment of an endowment account for The Rintelen-
Ehrlinger Metallurgical Engineering Scholarship Fund. The McGehees 
have asked that $2,OCX) be used to start the endowment fund and 
$500 be awarded as a scholarship and have pledged four additional 
annual payments of the some amount for the some purposes. Mr. 
McGehee is a graduate of U. T. El Paso; and the scholarships are 
to honor Dr. Joseph Rintelen, retired member of the faculty of the 
Department of Metallurgical Engineering, and Dr. Henry P. Ehrlinger, 
another former member of the Department's faculty, now deceased. 
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5. Dallas Health Science Center (Southwestern Medical School) -
Recommendation for Acceptance of Benefits of Leland Fik« 
S^^olarehip Fund Held by Southwestern M edical Foundati^. 
— It is recommended by the Administration that benefits from the 
Leland Fikes Scholarship Fund for students at Southwestern Medical 
School be accepted. This came from a grant of $110,000 from 
the Leland Fikes Foundation of Dallas, $100,000 for the endowment 
fund and $10,000 for current scholarships. 

6, Dallas Health Science Center (Southwestern Medical School) -
^commendation for Acceptance of Benefits From the John A~ 
and Ruth S. Ritter Memorial Fund Held by Southwestern 
Medical Foundation.--The Administration recommends 
acceptance of benefits from the John A. and Ruth S. Ritter Memorial 
Fund held by Southwestern Medical Foundation. This fund came from 
a bequest by Mrs. Ruth Spain Ritter of 10% of her net remainder 
estate to the Foundation with the income from this fund to be used 
for the "support of actual research in cancerous diseases at The 
University of Texas Southwestern Medical School at Dallas, Texas, 
and not at any other institutions". The bequest amounted to 
approximately $81,000. 

7. Dallas Health Science Center (Dallas Southwestern Medical 
School): Recommendation to Establish The Law son and Rogers 
Lacy Research Fund in Cardiovascular Diseases. - -It is recom-
mended by the Administration that a gift of $100,000 from 
R. Lacy, Inc., be used for the endowment of The Law son and 
Rogers Lacy Research Fund in Cardiovascular Diseases as 
requested by the donors. The income is to be used for research 
in that field at Dallas Health Science Center. 

8. Galveston Medical Branch (Medical School) - Recommendation for 
Acceptance of Gift and Establishment of the George Henderson Lee 
Lectureship in Obstetrics and Gynecology.—The Administration 
recommends acceptance of proceeds of on insurance policy on the 
life of Howard O. Smith, M.D., of Marlin, in the amount of 
$12,623.19 and the establishment of the George Henderson Lee 
Lectureship in Obstetrics and Gynecology at the Galveston AAedical 
School where Dr. Smith graduated. Dr. Lee, the father of Mrs. 
Smith, was a member of the original faculty of the Medical Branch 
and later Professor of Obstetrics and Gynecology and Chairman of 
the Department. Dr. Smith named the Medical Branch beneficiary 
of the life insurance policy in 1971 when the minimum to endow a 
Lectureship was $10,000. 

9. Houston Health Science Center (Medical School) - Recommendation 
^ Establishment of the R. H. Troop Urology Laboratory Fund.—The 
Administration recommends that $100,000 given by Mr. R. H. Troop 
for the benefit of the Urology Department of the Houston M edical 
School be used to endow the R. H. Troop Urology Laboratory Fund. 
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10. University Cancer Cent-er (M. D. Anderson) - Recommendation 
for Acceptance of Bequest by Beuloh Lane Meadows^ Deceased^ 
for the D. B. Lane Cancer Research Fund.—The Administration 
recommends acceptance of the bequest by Beuiah Lane Meadows of 
Austin, who died recently, of her residuary estate for the D. B. 
Lane Cancer Research Fund at M. D. Anderson. Information 
available to date from Austin National Bank, Independent Executor, 
indicates that the bequest will be something in excess of $100,000. 
Article VIII of the Will is as follows: 

"All the rest and residue of my estate, after the payment by 
my Executor of the obligations hereinabove provided for and 
the payment of all expenses in connection with the probate 
of this will and the administration of my estate, I give, devise 
and bequeath unto The University of Texas M. D. Andeison 
Hospital & Tumor Institute at Houston, Texas, for the purpose 
of advancing knowledge about cancer diseases, particularly 
those cancer-related blood diseases commonly and generally 
referred to as leukemia, and to support and/or carry out research 
projects on such disease or diseases. 

This gift and any fund or property arising therefrom in whatever 
form i t may take shall be known as the "D. B. Lone Cancer 
Research Fund" and all grants or gifts made therefrom shall be 
known as "D. B. Lane Cancer Research Grants." 

All publications resulting from the research supported from the 
D. B. Lane Cancer Research Fund shall make acknowledgment 
of such support. 

The foregoing requirements regarding the noming of the fund, 
the research grants and acknowledgment of support ore not to be 
construed to in any wise limit the use of such funds jointly with 
other funds available for similar purposes nor are these require­
ments intended to be restrictive of the use of such funds. I do, 
of course, desire that such recognition be given to my late beloved 
father whenever it is reasonable and appropriate to do so." 

11. U. T. Cancer Center (M. D. Anderson) - Recommendation for 
Acceptance of Bequest under the Will of Ivon Rosenberg.—The 
Administration recommends acceptance of a bequest by Ivan 
Rosenberg of Corsicana of one-fourth of his residuary estate to 
"M. D. Anderson Cancer Center, Houston, Texas". The Will 
carries no statement as to use or purposes. Mr. Rosenberg d ied 
last year. First National Bank of Corsicana, the Independent 
Executor, estimates the bequest will amount to about $40,000 
and should be received in the near future. 
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12. University Cancer Center (M« D. Anderson) - Recommendation for 
Acceptance of Bequest Under the Will of Rex W. Taylor a7^ 
Approvol of Will Contest Settlement.—The Administrotion recom­
mends occeptonce of the bequest by Rex W. Toylor of Houston o f 
his residuory estote "to The University of Texos M. D. Anderson 
Hospitol ond Tumor Institute ot Houston, Texos, to be used for the 
general purposes of soid institution". It is further recommended 
thot the Regents opprove the settlement of o Will contest filed by 
o friend ond neighbor of Mr. Toylor's which involved principolly 
the ownership of bonk ond sovings and loon occounts ollegedly given 
to the contestont prior to deoth. The University wos represented by 
the Attorney Generol ond the Office of Generol Counsel. Texos 
Commerce Bonk is Independent Executor of the Estote ond estimates 
the omount of the bequest to M. D. Anderson, to be received in 
the next few months, ot opproximoteiy $200,000. 

13r University Cancer Center (M. D. Anderson) - Recommenda­
tion to Accept Gifts and to Establish the Wallace D. Wilson 
Fund for Urological Education and Teaching. - -The Admin­
istration recommends acceptance of a gift from Mr. Wallace 
D. Wilson of H oustcMi o f 150 sh ares of Wilson Industries, Inc., 
common stock worth about $19,500 and the sum of $21,7 80. 
The $21,780 represents one-half of the proceeds of sale of 
stock that has been given to M. D. Anderson of The U niver­
sity of T exas System Cancer Center and which stock will be 
reported in the November Docket of t he President of th e Sys­
tem. These funds are to be placed in an endowment account for 
for the Wallace D. Wilson Fund for Urological Education and 
Teaching at M. D. Anderson. 

B. REAL ESTATE MA TTERS 

1. U. T. Austin: Walter Prescott Webb Choir in History - Recommer>-
dotion for Extension of Lease to Cothron's Key Center 

Recommendotion 

System Administrot ion recommends that the leose to Cothron's Key 
Center ot Northfoir Shopping Center, Airport Boulevord and North 
Lomor, Austin, be extended for o period of two yeors ending 
August 31, 1979, ot o monthly rentol of $200.00. 

Background Information 

Cothron's Key Center leases approximately 120 square feet on the 
parking lot of Northfoir Shopping Center, upon v^ich it has placed 
its own portable structure for the operation of o key and locksmith 
business. The present lease, which expires on August 31, 1977, 
provides for a monthly rental of $150.00. However, prior to the 
transfer of his interest in the shopping center to endow the Webb 
Choir, Mr. C. B. Smith, Sr. requested ond the Lessee voluntarily 
agreed that effective January 1, 1977, the Lessee would pay $200.00 
per month. No additional increase in rent is recommended for the 
two-year extension p eriod. 
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2. Galveston Medical Branch (Galveston Medical School) -
Granville T. Hall Chair in General Surgery and the 
Florence and Marie Hall Endowment for Programs of 
Excellence in Education in the Medical Sciences - Pro­
posed Sale of 2 ,880 Acres in Howard and Glasscock 
Counties, Te^s. - -As authorized at the Regents* meet-
ing on July 29, 1977, the Office of Investments, Trusts 
and Lands advertised for sealed bids for the sale of 
approximately 2,880 acres in Howard and Glasscock 
Counties, Texas. A tabulation of t he bids will be pre­
sented at the meeting for consideration by the Regents. 
(After the bids have been received, this item may well 
be r^erred to the Executive Session for discussion as 
provided in Section 2 (f) of Article 6252-17, V.T.C.S.) 

III. OTHER MATTERS 

PUF and Trusf and Special Funds; Report of Securities Transactions for the 
Months of June and July 1977.—In accordance with present procedure, the 
report of securities transactions for the Permanent University Fund and Trust 
and Special Funds for the months of June and July 1977 were mailed on 
August 25, 1977, by Secretary Thedford to the members of the Board 
of Regents. If any questions regarding this report have been submitted, the 
Secretary will so report at the meeting of the Land and Investment Committee. 
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LAND AND INVESTMENT COMMITTEE 
SUPPLEMENTAL AGENDA 

September 16, 1977 

Ps^e 
L&I 

n. Trust and Special Funds 

B. Real Estate Matters 

2. Galveston Medical Branch (Galveston Medical 
School) - Granville T. Hall Chair in General 
Surgery and the Florence and Marie Hall Endow­
ment for Programs of E xceUence in Education 
in the Medical Sciences: Proposed Sale of 
2,880 Acres in Howard and Glasscock Counties, 
Texas (L & 1 - 14) Below 

Documentation 
n. TRUST AND SPECIAL FUNDS 

B. REAL ESTATE MATTERS 

4-^ 
.—— 

Galveston Medical Branch (Galveston Medical School) - Recommendation 
for Acceptance of High Bids on Seven Tracts Containing a Total of 2^880 
Acres in Howard and Glasscock Counties, Texas.—As authorized at the 
July 29, 1977, meeting of the Board of Regents, sealed bids were opened 
and tabulated at 10:00 A.M. on September 14,and it is recommended b y 
the President and the Executive Director for investments. Trusts and Lands 
that the sale to the high bidder as listed below be approved: ' 

TRACT NO. ACRES 
1 . 320 
2 483.23 
3 282.73 
4 514.03 
5 320 
6 320 
7 640 

HIGH BIDDER 
Alfred & Jeneane Perry 
Thos. & Heischel Romine 
Thos. & Herschel Romine 
Gleen & Colleen Holloway 
Robt. & Larry J. Adkins 
Thos. & Herechel Romine 
Wm. J. Pollard 

TOTAL 

T 
AMOUNT 
15^,161.51 
157,990.80 
88,022.33 

152,500.00 
160,758.94 
114,720.20 
320,000.00 

$1,146,153.48 
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TABULATION OF BIDS 

THE HALL RANCH, BIG SPRING, TEXAS 
10:00 A.M., Wednesday, September 14, 1977 

BIDDER TRACT #1 TRACT ^2 TRACT * 3 TRACT TRACT ^5 TRACT #6 TRACT #7 

Robert L. Adklns and Larry J. Adkins $160,758.94 

Dwain E. Leonard $ 97,000.00 

Gleen and Colleen Holioway $152,500.00 

Larry and Robert Billings ley $115,100.00 $ 60,100.00 

Thomas H. Romine and Herschel Romine 157,990.80 $ 88,022.33 $114,720.20 

Alfred E. and Jeneane T. Perry $152,161.21 60,766.17 77,402.63 $ 36,961.21 

James E. Wheeler 56,826.99 
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TABULATION OF BIDS 

THE HALL RANCH, BIG SPRING, TEXAS 
10:00 A.M., Wednesday, September 14, 1977 

BIDDER TRACT TRACT #2 TRACT # 3 TRACT ^4 TRACT #5 TRACT ^6 TRACT *7 

James G. Sawyer $151,179.00 

G. C. Broughton, Jr. $112,000.00 

Cecil R, Long $226.00 per 
acre 

Bobby Graves and Zella Graves $128,496.00 

James C. Barr 154,000.00 

Bill R. McMorries 82,640.00 43,260.00 136,220.00 136,010.00 

William J. Pollard $320,000.00 
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TABULATION OF BIDS 

THE HALL RANCH, BIG SPRING, TEXAS 
10:00 A.M., Wednesday, September 14, 1977 

BIDDER TRACT TRACT ^2 TRACT ^ 3 TRACT H TRACT #5 TRACT #6 TRACT *7 

W. D. Chandler, Jr. $150,284.53 
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Committee of the Whole 



Date: 

Time: 

Place: 

COMMITTEE OF THE WHOLE 
Presiding: Chairman Shivers 

September 16, 1977 

Following the Meeting of t he Land and Investment Committee 

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall 
Austin, Texas 
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I. SPECIAL ITEMS 

A. BOARD OF REGENTS 

1. Recommended Proposal for Revision of J anu­
ary 1960 Regents' Rules and Regulations, 
Parts One and Two 

B. U. T. SYSTEM 

2. Proposed Resolution Granting Authority to 
Request from State Comptroller Transfer 
of Funds between Legislative Appropriation 
Items During Biennium Beginning Septem­
ber 1, 1977 

3. System-wide Boiler and Machinery 
Insurance Policy: Report on Negotia­
tions and Recommendation 

3a. Proposed Amendment to Roster of D epository 
Banks 

4. System-wide Fire and Extended Coverage 
Insurance on Buildings and Contents 
Covered by Bond Issues: Recommenda­
tion for Award of P olicy 

C. U. T. AUSTIN 

5. Request to Release Copyright on DUTIES 
AND LIABILITIES O F THE CPA 

5a, Little Campus 

6. Request for Appropriation from Available 
University Fund for Upgrading Undergraduate 
Teaching Facilities Including Replacement 
of Worn-out and Obsolete Laboratory Equip­
ment 

7. Request for Approval of Patent Provision in 
Proposed Agreement 
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6 
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8 

9 

10 
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8. Request for Permission to Enter into Agree­
ments with Foreign Entities 

D. U. T. ARLINGTON 

9. On-Campus Location for Panhellenic Housing; 
Report re Study; Proposed Model Ground Lease 
Agreement; and Request for Authorization for 
Lease Agreement 

n. DEVELOPMENT MATTERS 

U. T. SYSTEM 

Page 
C ofW 

11 

12 

Report of M embership or Status of O rganiza­
tion for All Component Development Boards 
and Advisory Councils Effective Septem­
ber 1, 1977: 

1. U. T. Arlington: Development Board; 
Graduate School of Social Work; College 
of Business Administration; and School 
of N ursing Advisory Councils 

2. U.T.Austin: Development Board; 
Architecture Foundation; Arts and 
Sciences Foundation (Humanities, Natural 
Sciences, Social and Behavioral Sciences, 
General and Comparative Studies); Busi­
ness Administration Foundation; Communi­
cation Foundation; Education Foundation, 
Engineering Foundation; Fine Arts Founda-
ti(Mi; Geology Foundation; Graduate School 
Foundation; Graduate School of LU)rary 
Science Foundation; Pharmaceutical Founda­
tion; School of Social Work Foundation; 
McDonald Observatory; School of Nursing 
Advisory Councils; and National Advisory 
Committee to the U. T. Austin Marine 
Science Institute at Galveston 

3. U.T.Dallas: Development Board; School 
of Management and Administration; Callier 
Center for Communication Disorders; 
General Studies; and Arts and Humanities 
Advisory Councils 

4. U. T. El Paso: Development Board 

5. U. T. Permian Basin: Development Board 

6. U. T. San Antonio: Development Board; 
College of Business; and Institute of Te xan 
Cultures Advisory Councils 

27 

29 

38 

40 

41 

41 
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7. Dallas Health Science Center: Develop­
ment Board 

8. Galvestc»i Medical Branch: Development 
Board and National Advisory Committee 
to the Marine Biomedical Institute 

9. Houston Health Science Center: Develop­
ment Board; Houston Medical School; 
Houston Dental Branch; Graduate School of 
Biomedical Sciences and Speech and Hearing 
Institute; School of AUie d Health Sciences; 
and Public Health School Advisory Councils 

10. San Antonio Health Science Center: Develop­
ment Board 

11. University Cancer Center: Board of V isitors 
of University Cancer Foundation 

43 

43 

m. SCHEDULED MEETINGS AND EVENTS 

44 

45 

45 

46 
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I. SPECIAL ITEMS 

A. BOARD OF REGENTS 

1. Recommended Proposal for Revision of January 1960 
Regents' Rules and Regulations, Parts One and Two.— 

RECOMMENDATION 

System Administration recommends that the Regents' Rules 
and Regulations, Parts One and Two adopted on Janu-
ary 23, 1960 and amended subsequently be revised as set 
forth in the two volumes separately bound from this material 
and become effective immediately. 

BACKGROUND INFORMATION 

The proposed revision conforms the Regents' Rules and 
Regulations to the 1977-78 Operating Budget adopted at the 
Regents' meetii^ on July 29, 1977, and to legislation relating 
to the University that was enacted at the Regular Session of 
the 65th Legislature, 1977. 

B. U. T. SYSTEM 

2. Proposed Resolution Granting Authority to Request from 
State Comptroller Transfer of Funds between Legislative 
Appropriation Items During the Biennium Beginning Septem-
bffi, iw.-

SYSTEM ADMINISTRATION'S RECOMMENDATION: 

In order to provide for the most effective utilization of funds In the 1978-1979 
General Revenue Appropriations for the institutions comprising The University of 
Texas System, it is recommended by System Administration that the Board of 
Regents adopt the following Resolution: 

Pursuant to the appropriate transfer provisions of Article IV, H.B. 510, 
65th Legislature, Regular Session, 1977, it is hereby resolved that 
the State Comptroller be requested to make necessary transfers within 
the Legislative Appropriations from the General Revenue Fund for each 
of the following components as authorized by the appropriate adminis­
trative officials of The University of Texas System institution concerned. 

at Arlington 
at Austin 
at Dallas 
at El Paso 
of the Permian Basin 
at San Antonio 
Health Science Center at Dallas 
Medical Branch at Galveston 
Health Science Center at Houston 
Health Science Center at San Antonio 
System Cancer Center 
Health Center at Tyler 

The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
The University of Texas 
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3. System-wide Boiler and Machinery Insurance Policy: 
Report on Negotiations and Recommendation. — 

BACKGROUND INFORMATION 

A three-year System-wide Boiler and Machinery Policy, effective June 1, 
1974, was authorized by the Board of Regents in December, 1973. 

At the February 11, 1977 meeting of the Board, System Administration 
requested authorization to negotiate with The Hartford Steam Boiler and 
Inspection Company, or a wholly-owned subsidiary thereof, for an extension 
up to three years of the present policy for system-wide boiler and machinery 
insurance. Authorization was granted by the Board. 

Negotiations have continued and the results of the negotiations are as 
follows; 

a. The 15% dividend has been maintained. (The negotiations 
have been extended because the company did not orginally wish to extend 
the dividend because of our loss experience.) 

b. The contract, due to expire on June 1, 1977, was extended to 
July 1, 1977 at the rate in the three-year policy issued June 1, 1974. 

c. Effective July 1, 1977 a three-year policy has been negotiated 
subject to annual rate adjustments, but with a 15% dividend clause for three 
years from July 1, 1977. 

d. The policy, negotiated for three years effective July 1, 1977, 
incorporates the first three manual rate increases listed below for the first 
year of the policy. The July 6, 1977 rate increase will not be effective 
until July 1, 1978. 

Rate increases have been as follows: 

June 5, 1974 - Approximately 42% 
April 9, 1975 - Approximately 35% 
May 12, 1976 - Approximately 25% 
July 6, 1977 - Approximately 18% 

There is a binder extending coverage effective July 1 throu^ 
September 30, 1977, awaiting issue of the new policy when 
approved to be effective July 1, 1977. 

RECOMMENDATION 

System Administration recommends that the Board approve: 

1. A three year policy effective July 1, 1977, with The Hartford 
Fire Insurance Company or a wholly-owned subsidiary subject to annual rate 
reviews based on manual rates, but providing fear a 15% dividend authorized 
by the State Board of Insurance. 

2. The initial policy premium of $42,728 for the period of July 1, 
1977 to July 1, 1978, the premium to be prorated among the component 
institutions of The University of Texas System. (This rate is computed on 
manual rates in effect on July 1, 1977 subject to the 15% discount.) 
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3a. Proposed Amendment to Roster of Depository Banks. — 

RE COMMENDATION 

System Administration recommends that the roster of depos­
itory banks for The University of Texas System be amended 
by adding The First National Bank of Midland and the Midland 
National Bank, both of Midland, Texas, subject to the banks 
being willing to execute the standard depository agreement 
previously approved by the Board of Regents. 

4. System-wide Fire and Extended Coverage Insurance on 
Buildings and Contents Covered by Bond Issues: Recom­
mendation for Award of Policy. --

BACKGROUND INFORMATION AND PROPOSAL 

System Administration requested on July 1, 1977 and received on August 19, 
1977 proposals for a System-wide Fire and Extended Coverage Insurance 
Policy on buildings and contents covered by certain bond issues. 

The successful proposal was submitted by the Aetna Casualty and Surety 
Company, represented by The Time Insurance Agency of Austin, Texas. 
Tabulation of all proposals received are included on Page C of W - 7 . 

The policy period is September 24, 1977 to September 24, 1*^S0; th e rate is 
.087 per $100 of buildings and content valuation for the policy period; the 
premium for the policy is $373,832 based on 90% co insurance basis of 
actual cash value of covered buildings and contents ($429,691,969); the 
actual cash value of buildings and contents are insured with a $100,000 
deductible per loss; the coinsurance clause and pro rata distribution clause 
are not applicable if actual cash values are updated on an annual basis. The 
effect of this arrangement, in the event of loss, is that The University will 
be responsible for only the deductible amount of $100,000 for each loss. 
The Board of Regents has previously authorized the funding of the $100,000 
loss provision. 

The rate for the new policy, .087 per $100, represents a net reduction of 
.011 per $100 from the current policy rate of .098 per $100. 

RECOMMENDATION 

System Administration recommends that the Aetna Casualty and Surety 
Company of Hartford, Connecticut be awarded this policy in accordance with 
the terms and provisions indicated above. 
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THE UNIVERSITY OF TEXAS SY STEM 
PROPOSALS FOR BL ANKET SYSTEM-WIDE FIRE AND EXTENDED COVERAGE INSURANCE POUCY 
POLICY PERIOD - SEPTEMBER 24. 1977 - SEPTEMBER 24, 1980 
PROPOSALS RE CEIVED B Y 5:00 P.M. . AUGUST 19. 1977 

Agent or Broker 
fWith Address) 

ANCO/The Anderson Co. 
P. O. Box 22722 
Houston, Texas 77027 

Time Insurance Agency 
3816 South First Street 
Austin, Texas 78704 

ANCO/The Anderson Co. 
P. O. Box 2272 2 
Houston, Texas 77027 

Name of Insurance Company 
(With Address) 

Protection Mutual 
300 South Northwest Highway 
Park Ridge, Ulinois 60068 

Aetna Casualty and Surety Co. 
151 Farm ington Avenue 
Hartford, Connecticut 06152 

National Surety Corp, of Illinois 
3333 California Street 
San Francisco, California 94119 

(2) 

80% Basis 
(Estimated Insurable 
Value $381,948,417) 
Rate/ Total 
$100 Premium 

.093 

,131 

$355,212 

$500,352 

90% B asis 
(Estimated Insurable 
Value $429,691,969) 
Rate/ Total 
$100 Premium 

.0985 

.087 

.117 

$423,276 

$373,832 

$502,740 

(1) 

(1) 

(2) 

Proposal requires a gross premium deposit of $629,814 with excess deposit refunded upon expiration of policy. 

National Surety Corp. of Illinois also submitted this identical proposal through the following agencies: 

Arthur L. Owen Corporation of Dallas, Texas 
The John A. Barclay Agency of Austin, Texas 
William Rigg Company of Ft. Worth, Texas 
John L. Wortham & Son of Houston, Texas 



c. U.T. AUSTIN 

5. Request to Release Copyright on DUTIES AN D LIABILITIES 
OF THE CPA. — 

BACKGROUND INFORMATION 

The book. Duties and Liabilities of the CPA, by Dr. Denzil Y. 
Causey, Jr., of th e School of Business at Georgia Southern 
College, was published originally by the Bureau of Business 
Research at U.T. Austin. The copyright is in the name of th e 
Board of Regents of The University of Texas System. The 
first edition sold well, and the Bureau published a revised 
edition. The Bureau has a number of copies left, probably 
more than they can sell in the next year according to their 
estimation. 

Dr. Causey has requested that The University of T exas Sys­
tem transfer the copyright of t his book from the Board of 
Regents to the author so that the author may try to place it 
with a commercial publisher for a second revised edition. 
The Bureau of Business Research does not desire to publish 
a second revised edition of t his book and recommends that 
the copyright transfer be made effective March 15, 1978, a 
date which would allow the Bureau to sell as many of the books 
as possible during the time between now and the transfer. 
Dr. Causey has agreed to pay the Board of Regents of The 
University of Texas System the amount of $25 for a waiver 
of copyright. 

RECOMMENDATIONS 

President Rogers* Recommendation 

President Rogers endorses the recommendation of the 
Bureau of Business Research and recommends waiver of 
the copyright. 

System Administration's Recommendation 

System Administration concurs with the recommendation of 
the Publications Manager of th e Bureau of Business Research 
and endorsed by President Rogers that the copyright of th e 
boo]^ Duties and Liabilities of t he CPA, be transferred from 
the Board of Regents to the author, Denzil Y. Causey, Jr., 
effective March 15, 1978. 

5a. Little Campus: Evaluation Report on "Little Campus" 
Buildings by Office of Facilities Planning and Con-
struction.— 

Oblectlve of the Report; 

a. Describe location, size, construction, and existing conditions 
of the "Little Campus" buildings. 

% 
b. Outline required modifications and/or reconstruction for compliance 

with U. T. System standards of construction. 
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General Description; 

Location; The "Little Campus" site occupies the entire block of land 
encircled by Red River Street, M. L. King Jr. Blvd., West 
Frontage Road of Interstate Highway No. 35 and the vacated 
right-of-way of former East Eighteenth Street. The site 
totals approxijnately 4.4 acres and Is contiguous with the 
northern boundary of the site of the Special Events Center 
building which is currently under construction. 

The approximate southern half of the site is a grass lawn 
area with an almost unbroken canopy of large trees. 

The three buildings being evaluated cover most of the northern 
half of the site with their principal elevations facing to the 
south. See attached exhibit map for relative building locations. 

.Size of Buildings: 

1) Building C -

A rambling structure of two and three story segments containing 
approximately 26,000 gross square feet of floor area. The 
southmost segment of this structure is generally known as the 
"Custer House" which encompasses approximately 4,600 gross 
square feet on two floor levels not including an unexplored 
cellar. 

2) Building G -

A three story structure containing approximately 42,000 gross 
square feet of floor area. The third floor formerly served as 
an auditorium/chapel having a small stage and an estimated 
seating capacity of approximately four hundred persons. 

3) Building H -

A two story structure containing approximately 20,000 gross 
square feet of floor area. 

General Construction: 

A. Building C 

The original portion (the "Custer House") was built in 1858/59 and 
received numerous additions and subtractions throughout the following 
six decades as its ownership and use changed. Its general construction 
consists of exterior brick bearing walls; wood and cast Iron interior 
structural framing members; wood framed stairs, porches and windows; 
wood rafters and roof trusses; and composition and metal roofing materials. 

The exterior masonry is generally sound, however, some indication of 
mortar deterioration is evident. Portions of the east elevation reflect 
the earlier demolition of Building B done for IH 35 West Frontage Road 
construction. Interior floor pitch suggests that the interior structure 
has settled differentially as compared with the exterior walls; however, 
this is not severe. 

There is considerable interior evidence of water damage due to a 
combination of roof, wall, window and plumbing leaks. 

Most visible woodwork and trim is in poor condition including floor 
finishes. 

Most visible metal work such as gutters, cornices, and roofing 
is in poor condition. 
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B. Building G 

This building was constructed in 1903 as a school building for the 
Blind Institute. Its general construction consists of exterior brick 
bearing walls; wood, cast iron, and steel interior structural framing 
members; wood framed stairs, porches and windows; wood rafters; and 
composition and metal roofing materials. 

The exterior masonry is sound, however, some indication of mortar 
deterioration is evident. Interior floor pitch suggests that the 
interior structure has settled differentially. This is especially 
noticeable at stair landings. Water and varmint damage is evident 
throu^out but not extensive. 

Most visible woodwork and trim is in poor condition including floor 
finishes. 

Some tile paving is missing from the front entry porch. 

Most visible metal work such as gutters, coraices, and roofing is 
in poor condition. 

Other than corridors and stairs most of the original interior spaces 
have been subdivided by means of lightweight partition construction 
and the floors covered by a variety of materials. 

C. Building H 

First constructed in 1888 as an eight thousand square feet boys' 
dormitory building. Subsequent additions in 1891 and 1900 increased 
it to its present size of 20,000 gross square feet. Its general 
construction consists of exterior brick bearing walls; wood and cast 
iron interior structural framing members; wood framed stairs, porches, 
and windows, wood rafter and roof trusses; and composition and metal 
roofing materials. 

The exterior masonry is generally sound, however, some indication of 
mortar deterioration is evident. Some major cracks appear near 
window openings. Interior floor pitch indicates tmeven settlement 
of the wood frame portion of the structure. 

There is considerable interior evidence of water damage due to a 
combination of roof, wall, window and plumbing leaks. 

Most visible woodwork and trim is in poor condition including floor 
finishes and wall and ceiling plaster. 

Certain of the exterior wooden galleries and porches have been earlier 
removed and second floor exterior door openings barricaded. 

Most visible metal work such as gutters, cornices, and roofing is in 
poor condition. 

Mechanical Systems; 

It appears that all buildings were originally constructed without electrical 
wiring. Most have since been wired using open type "cleat" or "knob and tube" 
systems. "Cleat" wiring is still in use in Building H and "knob and tube" is 
still the only type wiring in some areas of Building C. Interior modifica­
tions in recent years has utilized exposed conduit. Surface mounted floures-
cent lighting has been added for use in most office areas. 

Main electrical switchgear areas were not investigated. 

An underground electrical duct bank was extended to "Little Campus" in 1972; 
however, it appears that some electrical service is still derived from City 
of Austin riser poles along M. L. King Blvd. 
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Bie mechanical systems originally installed in the 1890 vintage buildings were 
meager and since that time have been improved only slightly. Buildings 
H & C have had no mechanical improvements of significance except for the 
addition of some steam radiators 50 or more years ago. These units are still 
in operation but are served by steam from the main campus tunnel system. 
There is a fire standpipe system in the building but the remainder of the 
plumbing is unacceptable according to modern day standards. 

Building G is in about the same mechanical condition as H & C except that 
some self-contained air conditioning units have been added with exposed duct 
work. These units are showing their age and would not be reusable in a 
modernization program. 

In summary, there are no salvageable mechanical systems in these buildings. 

Necessary Building Modifications for Educational Occupancy; 

a. Elimination of architectural barriers detrimental to the physically 
handicapped will require major building modifications including 
passenger elevators, special toilet room facilities, ramps at 
exterior entrances and interior split-level floor elevations -
a major task. 

b. Public restrooms are totally inadequate and must be rebuilt to 
current codes and standards. 

c. Certain stairs without landings must be rebuilt to comply with 
safety code standards. 

d. Existing stairs with open wells which rise through more than 
two floor levels must be enclosed to comply with fire safety 
standards. 

e. Any dead-end corridors which exceed code limits must be eliminated. 

f. Handrails and railings must be changed to comply with public safety 
codes. 

g. All hardware roust be evaluated for compliance with safety standards 
governing emergency exit from public buildings. 

h. Totally new electrical system including lighting is required to 
comply with University standards. 

i. Totally new mechanical system including plumbing is required to 
comply with University standards and human comfort. 

j. Complete fire protection sprinkler system is required. 

General Evaluation and Conclusions; 

The absence of a specific proposal for the occupancy and use of the 
structures being evaluated results in general comments and few detailed 
conclusions. 

The current condition and configuration of Building C suggests that 
little of this space could be economically upgraded to present-day 
building standards. 

The configuration of Building G and Building H suggests a greater potential 
for utilizing the interior space available although extensive work would 
be needed to upgrade the safety and comfort of the building to present-day 
building standards. 
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without citing exact estimates or cost amounts it is probable that the 
expense of upgrading any or all of the buildings to current University 
standards will equal or exceed the cost of constructing totally new space 
of equal size and function. 

If restoration to original like-new vintage is considered, the cost will 
further be impacted by the limited availability of workmen qualified to 
perform certain crafts. 

It is most probable that any significant upgrading or restoration work 
accomplished in compliance with current codes and standards may require 
total demolition of the existing interior parts and the construction of 
a totally new building within the salvaged shell of the exterior masonry 
walls. 

It is feasible to structurally isolate that part of Building C known as 
the "Custer House" and restore the approximately 4,600 gross square feet 
of space to its original appearance. Once such a restoration were com­
pleted, the truly original materials would in all likelihood be limited 
to the limestone masonry and brick trim of the east, south and west walls; 
cellar walls; and limited portions of the north wall. Little or none of 
the original wood members are existing or reusable. 

Based upon earlier feasibility studies for the preservation of the "Old 
Red" structure at the Medical Branch in Galveston, it is reasonable to 
conclude that restoration/preservation of all three buildings at "Little 
Campus" with an aggregate total of 88,000 gross square feet will cost in 
the range of $10 to $12 million total project cost and the restoration/ 
preservation of the "Custer House" only at 4,600 gross square feet will 
cost in the range of $1.5 to $2million total project cost, including 
demolition of the other structures and site development work. 

System Administration will make a recommendation to the Board of Regents 
at the September 16 meeting. 
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6. Request for Appropriation from Available University Fund 
for Upgrading Undergraduate Teaching Facilities Including 
Replacement of Worn-out and Obsolete Laboratory Equip­
ment. — 

BACKGROUND INFORMATION AND 
PRESIDENT RO GERS' RE COMMENDATION 

"A major activity which needs and deserves continuing attention 
at The University of Texas at Austin is the upgrading of undergraduate 
teaching facilities. Although the University has a prominent role 
in graduate education and research, it is also the largest vinder-
graduate institution within Texas and nearly the largest in the 
nation. The University's responsibilities to provide adequate 
teaching facilities for its large undergraduate enrollments are 
enormous. 

"The Board of Regents recognized this problem and responded by 
establishing a program, beginning in 1974-75, which committed $500,000 
per year for five years to upgrade undergraduate teaching facilities 
through well-planned remodeling or renovation projects and provisions 
for replacing wora out and obsolete laboratory equipment. This pro­
gram has been very effective in the past several years and has been 
most welcomed by the whole University community. 

"Assessments of identifiable needs and our experience during the 
first two years, indicated clearly that the program as initially 
planned could not meet the total need. Estimates of minimal require­
ments suggest that five to six million dollars would be required over 
the five year period, whereas the authorized program would provide 
two and one-half million dollars. Although it was reasonable to 
initiate the program at $500,000 per year, several times that amount 
could be committed each year to worthwhile improvements. Therefore, 
I am recommending that $484.730.70 be allocated for this purpose from 
1976-77 funds." 

SYSTEM ADMINISTRATION'S RECOMMENDATION 

System Administration recommends to further the upgrading 
of undergradu ate teaching facilities, including the replace­
ment of worn-ou t and obso lete instructional and laboratory 
equipment, that an additional am oxmt of $ 484,730.70 be 
appropriated from the 1976-77 balance of the Available Uni­
versity Fund to accelerate the Board of Regents' approved 
program initiated in 1974-75 to provide $500,000 per year 
for five years. An appropriation of $50 0,000 was made for 
this purpose by the Board of Regents cai April 15, 1977, from 
1976-77 funds. Specific project allocation from this source 
will be recorded in subsequent U. T. Austin dockets. 

System President Walker concurs in the recommendation of 
President Rogers that the Board of Regents approve an appro­
priation of $484,730.70 from the Available University Fund 
as follows: 

Reserve for Equipment and Improvements 
to General Purpose Classrooms and Lab­
oratories (projects to be reported in 
subsequent dockets). $484,730.70 
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OFFICE OF THE DEPUTY CHANCELLOR 

AGENDA ITEM FOR BOARD OF REGENTS' MEETING 

Date of Meeting: September 16, 1977 

To Be Considered By: Committee 

System Components Concerned: U. T. Austin 

Subject: Request for Approval of Patent Provision in Proposed 

Agreement with Lufkin Industries, Lufkin, Texas, in 
compliance with Regents' Rules and Regulations, Part 
Two, Chapter V, Section 2.4 

Recommendation: (The recommendation should be followed by a description of 
appropriate background information and reference to any 
applicable previous Minute Order.) 

President Rogers and The University of Texas at Austin Patent 
Committee recommend approval be given to the patent provision 
of the proposed Memorandum of Agreement between U.T. Austin 
and Lufkin Industries, Lufkin, Texas, entitled "Fracture 
Properties of Ductile Iron", whereby Lufkin Industries will 
receive royalty-free non-exclusive license for any patentable 
ideas resulting from this research. It is important that the 
College of Engineering be involved in such research covered by 
the proposed Agreement. It is unlikely that any patentable 
devices will result from this project. 

The Office of General Counsel has reviewed the patent provision 
of the proposed agreement and finds that this provision is 
consistent with the Regents' Rules and Regulations, Part Two, 
Chapter V, Section 2.4. 

System Administration concurs in President Rogers' recommenda­
tion. A copy of this Agreement, if executed, will be reported 
in a subsequent docket. 

Original + 1 xc to Secretary to the Board of Regents 

Supporting Documentation Attached xcs: Chancellor 
Deputy Chancellor 
Mr. Hardestv 
Mr. Fitzpatrick 
Dr. Smerdon 
Mr. Anderson 

Date: 8/24/77 

ETStbb 

(1) Dr. Rogers' letter to Mr. Walker 
dated 8/17/77 

(2) Proposed Memorandum of Agreement 



THE UNIVERSITY OF TEXAS AT AUSTIN 
OFFICE OF THE PRESIDENT 

AUSTIN, TEXAS 787x2 

COMPTROLLER, U. T. SYSTEM 
Approved 
Artsvered File 

AUG 23 1977j 
roi info and RetiAn 

i , .Please Advise me 
la""! Please tiamtts 
gdpyte  

President August 17, 1977 

Mr. E. D. Walker 
Deputy Chancellor 
The University of Texas System 

Dear Mr. Walker: 

I recommend that the matter discussed below be considered 
by the Board of Regents at their next meeting. 

The University of Texas at Austin has been awarded a Memo­
randum of Agreement by Lufkin Industries, Lufkin, Texas, 
in the amount of $11,207 for a project entitled "Fracture 
Properties of Ductile Iron" to be under the direction of Dr. 
Harris L. Marcus, Professor, Department of Mechanical 
Engineering. The Memorandum of Agreement states that 
Lufkin Industries will receive a Royalty-free non-exclusive 
license for any patentable ideas resulting from this project. 
It is unlikely that any patentable devices will result from 
this research. 

The University of Texas at Austin Patent Committee has 
reviewed the Agreement and has recommended that this 
patent provision be approved. I feel that the proposed re­
search is beneficial to the University and, therefore, request 
that you concur in my recommendation to accept this Agree­
ment and present it to the Board of Regents for approval. 

Sincerely yours, 

LLRrww 

Lorene L. Rogers 
President 



THE UNIVERSITY OF TEXAS AT AUSTIN 

COLLEGE OF ENGINEERING 

BUREAU OF ENGINEERING RESEARCH 

MEMORANDUM OP AGREEMENT FOR GRANT-IN-AID ON RESEARCH PROJECT 

For 

LUFKIN INDUSTRIES 

Entitled 

FRACTURE PROPERTIES OF DUCTILE IRON 
(September 1977 - August 1978) 

It is mutually agreed to: 

Study in detail the fracture behavior of ductile iron 
as being produced by Lufkin Industries. Lufkin Industries 
will supply the ductile iron materials having a range of 
fracture properties in machined form to be tested for fracture 
toughness and fractured in situ in the Scanning Auger 
Spectrometer (SAM). The overall aim of the program will be 
to understand the role additives and impurities play in the 
fracture behavior of the ductile iron and to modify the 
additives to improve their fracture behavior. During this 
period of the program the aim is to understand the fracture 
behavior of the currently produced ductile iron. 

It is agreed that Lufkin Industries ,will receive a 
royalty-free non-exclusive license for any patentable ideas 
resulting from this research. All costs to be incurred for 
these studies are to be paid from the Bureau of Engineering 
Research accounts established from a Grant-in-Aid of 
$11,207 to be made by Lufkin Industries. An overhead charge 
of 40% is authorized. 

APPROVED BY: 

THE, UNIVER^TY OF TEXAS AT AUSTIN 

"Harris L. Marcus Date 
Priy:ipal Investigator 

H.G. Rylander, ChairmanDate 
Department of Mechanical Engineering 

LUFKIN INDUSTRIES 

Date 

Earnest F. Gloyna, Dean 
College of Engineering 

Date 

H. Eldon Sutton 
Vice-President for Research 



Fracture Properties of Ductile Iron 

Lufkin Industries 

% 
PROPOSED BUDGET 

September 1977 - August 1978 

salaries and Wages of Undergraduate and 
Graduate Students 

Pringe Benefits § 9.7% 

Expendedale Supplies 

Travel 
(2 trips to Lufkin) 

Use of Scauxning Auger Facility 

Total Direct Cost 

40% Overhead Charge 

Total 

$ 5,000.00 

485.00 

400.00 

200.00 

1.920.00 

8,005.00 

3.202.00 

$ 11,207.00 



OFFICE OF THE DEPUTY CHANCELLOR 

AGENDA ITEM FOR BOARD OF REGENTS' MEETING 

Date of Meeting: September 16, 1977 

To Be Considered By: Committee 

System Components Concerned: U. T. Austin 

Subject: Request for Approval of Patent Provision in Proposed 

Agreement with Lufkin Industries, Lufkin, Texas, in 
compliance with Regents' Rules and Regulations, Part 
Two, Chapter V, Section 2.4 

Recommendation: (The recommendation should be followed by a description of 
appropriate background information and reference to any 
applicable previous Minute Order.) 

President Rogers and The University of Texas at Austin Patent 
Committee recommend approval be given to the patent provision 
of the proposed Memorandum of Agreement between U.T. Austin 
and Lufkin Industries, Lufkin, Texas, entitled "Fracture 
Properties of Ductile Iron", whereby Lufkin Industries will 
receive royalty-free non-exclusive license for any patentable 
ideas resulting from this research. It is important that the 
College of Engineering be involved in such research covered by 
the proposed Agreement. It is unlikely that any patentable 
devices will result from this project. 

The Office of General Counsel has reviewed the patent provision 
of the proposed agreement and finds that this provision is 
consistent with the Regents' Rules and Regulations, Part Two, 
Chapter V, Section 2.4. 

System Administration concurs in President Rogers' recommenda­
tion. A copy of this Agreement, if executed, will be reported 
in a subsequent docket. 

Original + 1 xc to Secretary to the Board of Regents 

Supporting Documentation Attached xcs: Chancellor 
Deputy Chancellor 
Mr. Hardesty 
Mr. Fitzpatrick 
Dr. Smerdon 
Mr. Anderson 

Date: 8/24/77 

ETS:bb 

(1) Dr. Rogers' letter to Mr. Walker 
dated 8/17/77 

(2) Proposed Memorandum of Agreement 



THE UNIVERSITY OF TEXAS AT AUSTIN 
OFFICE OF THE PRESIDENT 

AUSTIN, TEXAS 78712 

COM Pt ROLLER, U. T. SYSTEM 

An*w«rc«f File 

AU G 2 3 1 977, 
r* _ _ 1 Into and Return 
Ti^"" __riease Advise me 

Please Handle 
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President August 17, 1977 

Mr. E. D. Walker 
Deputy Chancellor 
The University of Texas System 

Dear Mr. Walker; 

I recommend that the matter discussed below be considered 
by the Board of Regents at their next meeting. 

The University of Texas at Austin has been awarded a Memo­
randum of Agreement by Lufkin Industries, Lufkin, Texas, 
in the amount of $11,207 for a project entitled "Fracture 
Properties of Ductile Iron" to be under the direction of Dr. 
Harris L. Marcus, Professor, Department of Mechanical 
Engineering. The Memorandum of Agreement states that 
Lufkin Industries will receive a Royalty-free non-exclusive 
license for any patentable ideas resulting from this project. 
It is unlikely that any patentable devices will result from 
this research. 

The University of Texas at Austin Patent Committee has 
reviewed the Agreement and has recommended that this 
patent provision be approved. I feel that the proposed re­
search is beneficial to the University and, therefore, request 
that you concur in my recommendation to accept this Agree­
ment and present it to the Board of Regents for approval. 

Sincerely yours. 

Lorene L. Rogers 
President 

LLR:ww 



THE UNIVERSITY OF TEXAS AT AUSTIN 

COLLEGE OF ENGINEERING 

BUREAU OP ENGINEERING RESEARCH 

MEMORANDUM OF AGREEMENT FOR GRANT-IN-AID ON RESEARCH PROJECT 

For 

LUFEIN INDUSTRIES 

Entitled 

FRACTURE PROPERTIES OF DUCTILE IRON 
(September 1977 - August 1978) 

It is mutually agreed to: 

Study in detail the fracture behavior of ductile iron 
as being produced by Lufkin Industries. Lufkin Industries 
will supply the ductile iron materials having a range of 
fracture properties in machined form to be tested for fracture 
toughness and fractured in situ in the Scanning Auger 
Spectrometer (SAfl). The overall aim of the program will be 
to understand the role additives and impurities play in the 
fracture behavior of the ductile iron and to modify the 
additives to improve their fracture behavior. During this 
period of the program the aim is to understand the fracture 
behavior of the currently produced ductile iron. 

It is agreed that Lufkin Industries ,will receive a 
royalty-free non-exclusive license for any patentable ideas 
resulting from this research. All costs to be incurred for 
these studies are to be paid from the Bvireau of Engineering 
Research accounts established from a Grant-in-Aid of 
$11,207 to be made by Lufkin Industries. An overhead charge 
of 40% is authorized. 

APPROVED BY: 

TH^UNIVERSITY OF TEXAS AT AUSTIN LUFKIN INDUSTRIES 

/Harris L. Marcus 
Principal Investigator 

Date Date 

H.G. Rylander, Chairman Date 
Department of Mechanical Engineering 

Earnest F. Gloyna, Dean 
College of Engineering 

Date 

H. Eldon Sutton 
Vice-President for Research 



Fracture Properties ot Ductile Iron 

Lufkin Industries 

% 
PROPOSED BUDGET 

September 1977 - August 1978 

Salaries and Wages of Undergraduate and 
Graduate Students 

Fringe Benefits @9.7% 

Expendable Supplies 

Travel 
(2 trips to Lufkin) 

Use of Scanning Auger Facility 

Total Direct Cost 

40% Overhead Charge 

Total 

$ 5,000.00 

485.00 

400.00 

200.00 

1,920.00 

8,005.00 

3,202.00 

$ 11,207.00 



7. Request for Approval of Patent Provision in Proposed Agree­
ment with Lufkin Industries, Lufkin, Texas, in Compliance 
with Regents' Rules and Regulations, Part Two, Chapter V, 
Section 2.4.— 

BACKGROUND INFORMATION 
AND RECOMMENDATIONS 

President Rogers* Recommendation 

"The University of T exas at Austin has been awarded a 
Memorandum of A greement by Lufkin Industries, Lufkin, 
Texas, in the amount of $1 1,207 for a project entitled "Frac­
ture Properties of Ductile Iron" to be under the direction of 
Dr. Harris L. Marcus, Professor, Department of Mechani­
cal Engineering. The Memorandum of A greement states 
that Lufkin Industries will receive a royalty-free nonexclu­
sive license for any patentable ideas resulting from this 
project. It is unlikely that any patentable devices will 
result from this research. 

"The University of Texas at Austin Patent Committee has 
reviewed the Agreement and has recommended that this 
patent provision be approved. I feel that the proposed 
research is beneficial to the University and, therefore, 
request that you concur in my recommendation to accept 
this Agreement and present it to the Board of Regents for 
approval." 

System Administration's Recommendation 

System Administration concurs in President Rogers' recom­
mendation noting that it is important for the College of 
Engineering to be involved in such research covered by the 
proposed agreement. A copy of t his Agreement, if e xecuted, 
will be reported in a subsequent docket. 

r The Office of General Coimsel has reviewed the patent provi­
sion of the proposed agreement and finds that this provision 
is consistent with the Regents' Rules and Regulations, Part 
Two, Chapter V, Section 2.4. 
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8. Request for Permission to Enter into Agreements with 
Foreign Entities. — 

RECOMMENDATIONS 

President Rogers' Recommendation 

President Rogers recommends that The University of Texas at Austin 
be permitted to enter into agreements with entities of three 
foreign governments as follows: 

(1) The International Education and Training Services, 
Inc., New York, New York (a Japanese corporation). 
The purpose of this agreement is for The University 
of Texas at Austin to conduct special programs for 
non-credit conversational English and Acculturation. 
The programs will be on the University campus at 
Austin starting with the Spring of 1981 and running 
through the Summer of 1983. The program will provide 
instruction for the Japanese students in conversa­
tional English, emphasizing aural-oral practice and 
shall include lectures on selected aspects of Americah 
culture and society. The charges and details of the 
actual program and services to be provided will be 
determined by mutual agreement not later than thirteen 
months prior to the beginning of each program. 

(2) The Instituto Centroamericano de Investiqacion y 
Tecnologia Industrial (ICAITIO), Dominican Republic. 
The purpose of the proposed work will be to collect 
24-fold seismic reflection data, continuous magnetics 
and precision bathymetry with positioning controlled 
by satellite navigation. It is estimated that a 
minimum of 550 nautical miles of surveying will be 
required during the project. The agreement will 
cover a 24-month period with an estimated cost of 
$51,750. The proposed agreement will allow the 
Marine Science Institute to further marine science 
research in the Dominican Republic area. 

(3) The Instituto Nacional de Electrificacion (INDE) 
of Guatemala City, Guatemala7 The purpose of 
the proposed work under this contract will consist 
of the installation of a network of six stations 
fundamentally for the registration of micro-
earthquake signals counting on a registration 
station only; by means of radiotelemetry located 
within a radius of one to twenty kilometers from the 
site of the Pueblo Viejo Dam. The term of the con­
tract will be twenty-four months from the date it 
is signed, with an estimated cost of $87,162. This 
proposed contract will allow the Geophysics Laboratory 
to further seismic studies in the Guatemala area. 

The State Department has been contacted to determine if there 
are objections to any of these proposed projects and none was 
voiced. The Office of General Counsel has approved the proposed 
contracts and finds that they are consistent with the Rules 
and Regulations, Part Two, Chapter XI, Section 1. 

System Administration's Recommendation 

System Administration concurs in President Rogers' recommendations 
that the above three proposed agreements be approved. A copy of 
each contract, if executed, will be reported in a subsequent 
docket. 
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D. U. T. ARLINGTON 

9. On-Campus Location for Panhellenic Housing: Report 
re Study; Proposed Model Ground Lease Agreement; and 
Request for Authorization for Lease Agreement. — 

BACKGROUND INFORMATION 

The Board of R egents approved the concept of d esignating 
On-Campus Locations for Panhellenic Housing at the Decem­
ber 10, 1976 meeting of th e Board. The University of T exas 
at Arlington Administration was instructed to develop a more 
detailed investigative study to be presented to the Board of 
Regents at a future meeting. A written report on the detailed 
study is set out on Pages CofW 13-15 

A standard Ground Lease Agreement has been developed by 
the U. T. Arlington Administration and the Office of G eneral 
Counsel. Negotiations with Delta Tau Delta Fraternity have 
been completed, and the Ground Lease Agreement as proposed 
by the University has been approved by legal counsel for the 
fraternity. 

RECOMMENDATION 

President Nedderman's Recommendation 

a. Approve a model Ground Lease Agreement for use 
by the University with fraternities and sororities 
who wish to build on the campus premises at The 
University of T exas at Arlin^on (Pages C of W 16-2 6) 

b. Approve the execution of t he model Ground Lease 
Agreement between the Board of R egents of T he 
University of Texas System and Aegeidae House 
Corporation of D elta Tau Delta Fraternity. This 
Lease Agreement will provide for a ground lease 
of 2 1,000 square feet at an annual rental of $1 ,050 
per year computed as follows: 

21,000 square feet x $1,25 per square 
foot X 4% 

c. Authorize the Chairman of th e Board of Regents to 
sign the Lease Agreement for the Board of R egents 
after approval as to form by the Office of General 
Counsel and as to content by the President of t he 
System 
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THE UNIVERSITY OF TEXAS AT ARLINGTON 

Report of Panhellenic Housing Development 

For The Board of Regents Meeting September 16, 1977 

At the Board of Regents meeting on December 10, 1976, The University 

of Texas at Arlington received approval of the concept of designating on-campus 

locations for Panhellenic Housing with instructions to develop a more detailed 

investigative study to be presented to the Board of Regents at a future meeting. 

The area designated was that area bounded by Summit Avenue on the East, 

Fourth Street on the South, Davis Drive on the West, and along both sides of 

West Second Street on the North, 

With the above approval of the concept, the UT Arlington Administration 

has met with the twenty-two Panhellenic organizations on campus and has 
(Page C of W - 15) 

arrived at the site plan that is identified as Attachment A. /The structures 

that are shown on the plan are those houses that now exist and are to be utilized 

as the houses for ihe Greek organizations for the time being. The parking 

facility and the broken line lots represent the development of the area as the 

organizations build their own buildings. 

Of the twenty-two organizations, only one. Delta Tau Delta, is prepared 

to construct at this time. Ten orgzinizations have now moved into the area and 

have made improvements which have added to the beautification of the area. 

Competition and esprit de corps have already mounted. There are at least 

three of ihe organizations that anticipate constructing their own facilities 

within the next five years. 

Priorities for assignment of spaces were determined as follows: 

a. Organizations who wished to build eind had a solid commit­
ment to do so were given first priority. Only one had this 
financial commitment. 
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b. Current tenants of UT Arlington Rent Properties who were 
forced to move because of construction were given a second 
priority, 

c. Those remaining chose their desired location in priority 
order, and a drawing was held for this assignment. 

Those organizations who have leased existing facilities will be given 

three years to determine if their organization can build upon the site they 

have selected; if not, the site may be chosen by another organization. If 

the lessee has a substantial commitment (approximately 20% of the building 

cost), then an additional lease of two years will be given for planning and 

construction. 

The cost for the lease of the ground to build upon would be standard 

and would be calculated as follows: Square footage in tract, times $1. 25, 

times 4%. 

The btiilding requirements proposed would be as follows: 

a. A minimum of 3, 000 square feet with structural capabilities of 
expanding to a mjjiimum of 8, 000 square feet. 

b. The exterior of the building must be of brick veneer or an 
approved substitute by the University so that the archi-
tecturzil compatability of the area might be maintained. 

c. Final plans and specifications must be approved by the 
University before construction may begin. 

d. Maintenance of each tract is the responsibility of the lessee. 

The attached Ground Lease Contract is presented for approval by the 

Board of Regents as the standard contract for the lease of land to the organ­

izations who wish to build. 

C of W - 14 



..JL-

Attachment "A" 
Property Not Currently Owned by 
UT Arlington But Within Authorized 
Boundaries, 

Kappa 
Sigma 

Phi Gamma 
Delta 

Phi 
Mu 

N 

JS aN003S M 

k. 

§ 
§ 

_n r L-M 
o 
u) 
t 

I 
lo 

C of W - 15 



DRAFT — 7/28/77 

THE STATE OF TEXAS 

COUNTY OF TARRANT 

X 
X 
X 

GROUND LEASE AGREEMENT 

This GROUND LEASE AGREEMENT made and entered into this 

day of . by and between the BOARD 

OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM, for the use and 

benefit of The University of Texas at Arlington, located in 

the City of Arlington, Texas, hereinafter referred to as 

"Lessor", and 

FRATERNITY, a private corporation duly incorporated under and 

existing by virtue of the laws of the State of Texas, with its 

principal place of business located in the City of Arlington, 

Texas, hereinafter referred to as "Lessee"; 

WITNESSETH : 

I. Lease of Premises; Lessor, for and in consideration 

of the rents, covenants, and promises herein contained to be 

kept, performed, and observed by Lessee, does hereby lease and 

demise to Lessee, and Lessee does hereby rent and accept from 

Lessor, that real property, referred to hereinafter as "leased 

premises" and more particularly described in Exhibit A, attached 

hereto and made a part hereof for all purposes; to have and to 

hold the leased premises, together with all rights, privileges, 

easements, appurtenances, and immunities belonging to or in any 

way appertaining thereto. 

II. Lease Term; This lease shall be for a term and period 

of fifty years, commencing on the day of . , , and 

ending on the day of , 2027, subject, however, to 

earlier termination as hereinafter provided. Lessee may renew 

this lease for a further term and period of forty-nine years, 

by giving Lessor written notice of Lessee's intention to do so 

at any time not more than two years nor less than one year prior 

C of W - 16 



to the expiration of the lease term, subject to the mutual 

consent and agreement of Lessor and Lessee to such terms and 

conditions for such renewal as may then be agreed. If Lessee 

shall hold over after the expiration or termination of the 

lease term, such tenancy shall be from month to month, on the 

terms, covenants and conditions of this lease. 

III. Consideration; Lessee agrees to pay Lessor as rental 

for the use and occupancy of the leased premises the total sum 

of . Dollars ( $ ) payable in 

) equal annual installments of Dollars ($ 

each, in advance, to Lessor, on the first day of January of each 

year during the term of this lease; provided, however, that the 

first of said annual payments shall be made by Lessee to Lessor 

simultaneously with the execution and delivery of this lease. 

All installments of rent hereunder, when and as the same becomes 

due and payable, shall be paid to the Lessor, at its business of­

fice in Arlington, Texas, or at such other place as it may from 

time to time designate in writing, for the term of this lease. 

Rent installments unpaid on the date due shall bear interest at 

the rate of percent ( %) per annum commencing on 

the day after such installment was due. 

IV. Further Payments: Lessee shall pay or cause to be 

paid any and all charges for electricity, gas, water and any 

and all other utilities used on the leased premises throughout 

the term of this lease. Lessee shall also pay and discharge all 

taxes, general and special assessments, and other governmental 

charges of every description which during the term of this lease 

may be levied on or assessed against the leased premises, includ­

ing all interests therein and improvements or property thereon. 

In addition. Lessee shall at all times keep the premises and any 
I 

Improvements thereon insured against loss or damage, with such 

insurance companies as Lessee shall select and Lessor shall 
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approve, in amounts not less than the full replacement value 

of such improvements. Lessee shall also provide, at its own 

expense and keep in force during the term of this lease, with 

such insurance companies as Lessee shall select and Lessor 

shall approve, liability insurance protecting Lessor and Lessee, 

in amounts to be proposed by Lessee and approved by Lessor, 

against any liability to employees of Lessee or any other per­

sons, arising out of the occupation and use of the leased prem­

ises. Similar liability and property damage insurance shall be 

obtained by Lessee, with such insurance companies as Lessee shall 

select and Lessor shall approve, for any demolition, excavation 

and construction work, when in progress on the premises. Lessee 

shall furnish Lessor with copies of all insurance policies re­

quired by this agreement. Lessor shall not be liable for any loss, 

damage or injury of any kind or character to any person or prop­

erty arising from Lessee's use of the leased premises or any part 

thereof. Lessee hereby agrees to indemnify and hold Lessor en­

tirely free and harmless from all liability for any loss, damage 

or injury to persons or property during the lease term, and from 

all costs and expenses arising therefrom. 

V. Use of Premises; Lessee shall have the right to use 

the leased premises, and any improvements thereon, solely for 

the purposes of a fraternity chapter house and not for any other 

purpose. Lessee's use and occupancy shall be limited to the ac­

tive members and alumni of the existing Chapter of 

Lessee, to the guests of members of said chapter, and, during 

the summer months only, to any person who shall at such time of 

occupancy be duly enrolled and in attendance as a student at 

Lessor's educational institution at Arlington, Texas. 

VI. Construction; Maintenance; Repair; Lessee shall have 
» 

the right at any time and from time to time during the term of 

this lease, to erect, maintain, alter, reconstruct, build and 
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replace any improvements on the leased premises, subject to 

the following general conditions: (1) The cost of any such 

improvements shall be borne and paid for solely by Lessee; 

(2) The building to be constructed on the leased premises 
/X^/ryrxOr^—- " _ 

shall be of a principal size o^f^^, 000^-s^^^e^f^^ shall 

be capable of being remodeled to E,000 sqi^re "f^t; (3) The 
" i • 

leased premises shall at all times be kept free of mechanic's 

and materialimen's liens; and (4) Lessor shall be notified in 

advance of the time for commencement of any construction work. 

No structure or other improvement shall be construc­

ted or maintained upon the leased premises, in the absence of 

prior written approval thereof by Lessor. Lessee shall, at 

its own expense, cause to be prepared all plans and specifica­

tions for any new construction or improvements, and same shall 

be submitted to Lessor for approval. Promptly following re­

ceipt thereof. Lessor shall review and either approve the plans 

or require changes to be made in conformity with the restric­

tions and limitations imposed by this lease. Lessor's approval 

of plans and specifications refer to reasonable conformity there­

of to the Lessee's general architectural plan for the leased 

premises, said plan to be developed in consultation with and 

subject to approval by Lessor; provided however. Lessor's ap­

proval shall not be any assumption of liability or responsibility 

for such plans and specifications or for any construction, use 

or activity thereunder. Lessee shall, at its sole cost and ex-^ 

pense, keep and maintain all buildings and improvements on the 

leased premises in a good state of appearance and repair, reason­

able wear and tear excepted, for and during the term of this 

lease. In the event the buildings or improvements on the leased 

premises are in any manner damaged, regardless of the extent 
% 

thereof. Lessee shall forthwith proceed with plans for repair 

and shall in any event within one year commence the actual work 
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of repair, reconstruction or replacement and proceed with the 

same with reasonable diligence, to restore such improvements 

to substantially the same condition as existed prior to the 

damage. 

VII. Ownership of Improvements: It is expressly under­

stood and agreed that any and all buildings, improvements, 

fixtures, machinery and equipment of whatsoever nature at any 

time constructed, placed or maintained on the leased premises 

shall then be and immediately become part and parcel of the 

premises belonging to the Lessor, as do the improvements here­

tofore built on said premises. All buildings and improvements 

of any kind, being Lessor's property, may not be removed by 

Lessee, except upon written agreement of Lessor. 

VIII. Assignment; Sublease; Encumbrances; Lessee may not 

sell, assign or sublet its leasehold estate in its entirety, 

or in any part of the unexpired term thereof, or in any part 

of any improvements thereon, except upon prior notice to, and 

agreement in writing from. Lessor. Lessee may encumber its 

leasehold interest, by deed of trust, mortgage or similar in­

strument, subject to written consent obtained in advance thereto 

from Lessor. Such encumbrances shall in no event constitute a 

lien on Lessor's title, and Lessee's indebtedness shall at all 

times remain inferior and subordinate to all rights of Lessor 

under this lease. Subject to Lessor's approval, any lender on 

the security of the leasehold estate shall have the right at 

any time during the term of this lease to prevent forfeiture, 

by termination or otherwise, of Lessee's rights, and to realize, 

solely on the security afforded by the leasehold estate, any 

remedy afforded at law or in equity, to succeed to Lessee's 

interest hereunder, 
I 

IX. Compliance with Law; All buildings, fixtures and im­

provements presently existing, or to be constructed or recon­

structed on the leased premises, and all uses by Lessee thereon. 
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shall be in compliance with any and all valid and applicable 

laws, regulations and ordinances of any governmental authority 

having jurisdiction over the leased premises. In the event of 

any violations of this provision, upon due notice to Lessee 

in writing. Lessor may then proceed forthwith to adjudge and 

determine that Lessee is in violation of such laws, rules and 

regulations, and upon such determination Lessor may thereafter 

either suspend Lessee's right to use and occupy the leased 

premises, pursuant to such terms and conditions as Lessor may 

require, or Lessor may terminate this lease in accordance with 

its terms. 

X. Termination Upon Default; Should Lessee default in 

the performance of any covenant, condition or agreement in this 

lease, including any violation set forth in paragraph IX, above, 

and should such default not be corrected within ten days after 

receipt by Lessee of written notice of such default, from Les­

sor, Lessor may at such day declare in writing that this lease, 

and all rights and interests established hereunder, are to be 

terminated. This lease shall thereupon cease and end as if said 

termination day were the date fixed by this lease for expiration 

of the term herein. Any termination shall not relieve Lessee 

from the payment of any sum that shall then be due and payable 

to Lessor hereunder, or any claims for damages then or thereto­

fore accruing against Lessee hereunder. Any such termination 

shall not prevent Lessor from enforcing the payment of any sums 

or claims for damages by any remedy provided by law, or from 

recovering damages from Lessee for any default hereunder. All 

rights, options and remedies of Lessor contained in this lease 

shall be construed to be and shall be cumulative, and no one of 

them shall be exclusive of the other. Lessor shall accordingly 
% 

have the right to pursue any one or all of such remedies or any 

other remedy or relief which may be provided by law, whether or 
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not stated in this lease. No waiver by Lessor of a breach of 

any of these covenants, conditions or restrictions shall be 

construed to be, nor shall any such waiver be held to be, a 

waiver of any succeeding or proceeding breach of the same or 

any other covenant, condition or restriction herein contained. 

XI. Warranties and Options; Lessor warrants and repre­

sents that it is the owner, as a matter of law, of the leased 

premises, subject to the covenants, conditions, restrictions, 

easements and other matters of record. Lessor covenants and 

agrees that Lessee, on prompt payment of the rent and other 

charges herein provided, and on observing and keeping the cov­

enants, conditions and terms of this lease, shall lawfully and 

quietly hold, occupy and enjoy the leased premises during the 

term of this lease; provided, however. Lessor may, in the due 

exercise of its sovereign powers, hereby specifically reserved 

to Lessor, upon notice, take or sell the leased premises; pro­

vided, however, in such event Lessee shall be entitled to the 

fair market rental value of the improvements provided by it, 

duly discounted for the remaining years under this lease as of 

the date of the actual taking of the improvements. In the event, 

and only in the event, that the leased premises are to be sold 

or transferred for non-governmental purposes, then such transfer 

shall be subject to a first option to Lessee, for a period of 

ninety days after notice, to purchase said leased premises for 

a consideration which shall not be less than the highest and 

best price offered to Lessor during such proposed sale. 

XII. Government Authority: In the event the leased prem­

ises or any part thereof shall be taken for public purposes 

Separate and apart from those reserved by Lessor in paragraph 

XI, Lessee shall be entitled to the fair market rental value of 

the improvements provided by it, duly discounted for the remain­

ing years under this lease as of the date of the actual taking 
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of the improvements. In the event of a taking or transfer of 

only part of the leased premises, leaving the remainder to be 

used practicably, in the opinion of Lessee, for its continued 

operations, then this lease shall continue in full force and 

effect. A voluntary conveyance by Lessor to any public agency 

or authority, including transfer by Lessor to itself, shall be 

deemed to be a taking within the meaning of this paragraph. In 

the event of any default by Lessee, however, and termination by 

Lessor in accordance with paragraph X, then the right of Lessee, 

under this paragraph and paragraph XI shall cease, subject to 

Lessor's right to damages or such other remedies as are provided 

under this lease. 

XIII. General Protective Provisions; Lessee shall permit 

Lessor to enter on the leased premises, for inspection purposes, 

for determination of Lessee's compliance with this lease, or for 

showing the premises to prospective lessees or purchasers. In 

the event the undertaking herein contained is delayed by reason 

of force majeure, which shall be and include any circumstances 

beyond Lessee's control or the control of any party obligated 

or permitted under the terms hereof to do or perform the same, 

each such party shall be excused from doing or performing the 

same during the period of such delay. The relationship between 

Lessor and Lessee at all times shall remain solely that of land­

lord and tenant, as defined by this lease and applicable rules, 

regulations and provisions declaring Lessor's authority, and 

this lease shall not be a partnership, joint venture or other 

undertaking. 

XIV. Miscellaneous; This agreement shall be binding upon 

and inure to the benefit of the parties hereto and their re­

spective heirs, executors, administrators, successors, and, 
I 

where permitted by this agreement, assignees and sublessees. 

This agreement shall be construed under and in accordance 
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with the laws of the State of Texas, and all obligations of 

the parties established hereunder are performable in Tarrant 

County, Texas. In the event one or more provisions herein 

contained shall be held invalid or unenforceable for any rea­

son such invalidity or unenforceability shall not affect any 

other portion of this agreement. This agreement is the sole 

and only agreement of the parties hereto, and supersedes any 

prior undertakings or agreements between the parties. No 

amendment, modification or alteration of the terms of this 

lease agreement shall be binding unless the same be in writing, 

dated subsequent to the date hereof and duly executed by the 

parties hereto. The rights and remedies provided by this lease 

agreement are cumulative, and the use of any one right or rem­

edy by either party shall not preclude or waive its right to 

use any or all other remedies. Said rights and remedies are 

granted hereunder in addition to any and all other rights the 

parties may have as a matter of law. In the event of breach of 

any of the terms of this agreement whereby the party not in 

default employs attorneys to protect or enforce its rights here­

under, then the defaulting party agrees to pay the other party 

such reasonable attorneys' fees and expenses so incurred by the 

other party, subject to court approval. It is further stipu­

lated that time is of the essence under this agreement. Lessor 

shall from time to time execute and deliver to Lessee such other 

documents as Lessee may reasonably request, approving, ratifying 

and continuing this lease and the leasehold estate hereby estab­

lished, and shall certify that same is in full force and effect, 

provided that if any default on the part of Lessee does exist, 

Lessor shall specify in said certificate each such default. 

XV. Notices! All notices, demands or requests from a party 
« 

to another may be personally delivered or sent by mail, certified 

or registered, postage prepaid to the addresses stated in this 
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paragraph, and shall be deemed to have been given at the time 

of personal delivery or at the time of mailing. All notices 

to Lessor shall be given to Lessor at 

, or at such other address as Lessor may 

request in writing. All notices to Lessee shall be given to 

Lessee at , or at such 

other address as Lessee may request in writing. 

THIS LEASE has been duly executed by the parties, as 

stated below, to be effective on the date and year first above 

written. 

LESSOR 

ATTEST! 
BOARD OF REGENTS OF THE 
UNIVERSITY OF TEXAS SYSTEM 

By. 

Approved as to Content! Approved as to Form; 

Deputy Chancellor University Attorney 

LESSEE 

ATTEST: 
AEGEIDAE HOUSE CORPORATION OF 
DELTA TAU DELTA FRATERNITY 

By. 
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THE STATE OF TEXAS 

COUNTY OF TRAVIS 

X 
X 
X 

BEFORE ME, the undersigned authority, on this day personally 
appeared ALLAN SHIVERS, Chairman of the Board of Regents of The 
University of Texas System, known to me to be the person and 
officer whose name is subscribed to the foregoing instrument, and 
acknowledged to me that the same was the act and deed of the 
Board of Regents of The University of Texas System and that he 
executed the same as the act and deed of said Board for the pur­
poses and consideration therein expressed and in the capacity 
therein stated. 

GIVEN under my hand and seal of office, this 
day of , A.D., 19 . 

Notary Public in and for 
Travis County, Texas 

THE STATE OF TEXAS 

COUNTY OF TARRANT 

X 
X 
X 

BEFORE ME, the undersigned authority, on this day personally 
appeared as 
of a 
corporation, known to me to the person and officer whose name is 
subscribed to the foregoing instrument, and acknowledged to me 
that the same was the act and deed of 
of . and that he executed the same as 
the act and deed of said corporation for the purposes and consid­
eration therein expressed and in the capacity therein stated. 

GIVEN under my hand and seal of office this 
day of , A.D. , 19 . 

Notary Public in and for 
Tarrant County, Texas 
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COMMITTEE OF THE WHOLE 
EMERGENCY ITEM 
September 16, 1977 

Page 
C of W 

U. T. AUSTIN 

10. Rededication of Texas Memorial Stadium Below 

U. T. AUSTIN 

10. Rededication of Texas Memorial Stadium.--

PRESIDENT ROGERS' PROPOSAL 

September 9, 1977 
President 

The Honorable Allan Shivers 
300 Austin National Bank Building 
Austin, Texas 78701 

via 

Mr. E.D. Walker 
President 
The University of Texas System 
OHH 405 

Dear Governor Shivers: 

Vice President Brown and I met on September 8 with Representative 
Albert Brown and Mr. Morris, former head of the Veterans Bureau, and 
discussed plans for the rededication of the stadium in memory of all 
American veterans of all wars. We proposed the following plan and 
Representative Brown agreed enthusiastically: 

Date: Saturday, November 12, at the half-time of the TCU game. 
Dad's Day will be observed at pre-game ceremonies. 

Ceremony: After the TCU band has performed, the Longhom band 
will march on with patriotic music and perform. At the appropriate 
point, three ROTC color guards will march on and face the west 
stands from the 50-yard line. The Longhom band will be behind 
the color guards and the microphone will be in front. After remarks 
by President Rogers and Governor Shivers, the plaque will be unveiled 
and Taps will be played, followed by a moment of silence. The band 
and color guard then will march off to end the ceremony. 

Plaque: Presently there is a substantial monument in the upper 
stands at the north end of the stadium. A granite pedestal will be 
placed in front of the existing sculpture and the pedestal will be 
faced with a bronze plaque indicating that the stadium was rededicated 
as of November 12, 1977, in honor of veterans and participants of all 
wars. A permanent plaque probably will not be ready by November 12, 
but a temporary one will be used for the unveiling. 
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Guests: The State Commanders of the major veterans organizations, 
and Adjutant General, Representative Brown, and their spouses will 
be the University's guests for the game. 

Sincerely yours. 

Lorene L. Rogers 
President 

LLR/cs 

SYSTEM ADMINISTRATION'S REPORT 

Pursuant to HSR 2 5, 65th Legislature, Regular Session, 1977 by 
Representative Albert Brown of San Antonio and pursuant to the action 
taken by the Board of Regents on July 29, 1977 as reflected on page 
72 of the Minutes ; the date and activities for the rededication of 
Texas Memorial Stadium to all American Veterans is set for November 12 
during a half-time ceremony at the football game with Texas Christian 
University. 
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II. DEVELOPMENT MATTERS 

U. T. System - Report of Membership or Status of Organization 
for all Component Development Boards and Advisory Councils 
effective September 1, 1977: (1) U. T. Arlington: Development 
Board, Graduate School of Social Work^ College of Business Ad­
ministration and School of Nursing Advisory Councils; (2) U. T. 
Austin; Development Board, Architecture Foundation, Arts and 
Sciences Foundation (Humanities, Natural Sciences, Social and' 
Behavioral Sciences, General and Comparative Studies), Business 
Administration Foundation, Communication Foundation, Educatio^ 
Foundation, Engineering Foundation, Fine Arts Foundation, GeoT-
ogy Foundation, Graduate School Foundation, Graduate School of 
Library Science Foundation, Pharmaceutical Foundation^ 
School of Social Work Foundation, McDonald Observatory, School 
of Nursing Advisory Councils and National Advisory Committee to 
the U. T. Austin Marine Science Institute at Galveston; (3) 
U. T. Dallas: Development Board, School of Management and Ad­
ministration, Callier Center for Communication Disorders, 
General Studies and Arts and H;imanities Advisory Councils; (4) 
U. T. El Paso: Development Board; (5) U. T. Permian BasirTT 
Development Board; (6) U. T. San Antonio: Development Board, 
College of Business and Institute of Texan Cultures Advisory 
Councils; (7) Dallas Health Science Center: Development Board; 
(8) Galveston Medical Branch: Development Board and National 
Advisory Coi^ittee to the Marine Biomedical Institute; OT 
Houston Health Science Center: Development Board, Houston 
Medical School, Houston Dental Branch, Graduate School of Bio­
medical Sciences and Speech and Hearing Institute, School of 
Allied Health Sciences and Public Health School Advisory 

Development Councils; (10) San Antonio Health Science Center: 
Board; and (11) University Cancer Center: Board of Visitors 
of University Cancer Foundation.—Unless otherwise indicated, 
membership was authorized for and nominees were designated 
to the following development boards and advisory councils on 
June 10, 1977. The Administration notified the individuals 
nominated and reports that the following have accepted the 
appointments. The full membership of each organization is set 
out below with the new appointments indicated by an asterisk 
and reappointments by double asterisks. 

The Regents' Rules and Regulations, Part One, Chapter VII, 
Subsection 2.31 provides that each development board shall 
consist of not more than 25 appointed members. In those cases 
where the membership has been increased the necessary rules 
were waived. 

1. The University of Texas at Arlington 

Development Board.—The authorized membership of 
the U. T. Arlington Development Board is 25, and 
the membership as approved is listed below: 

Term Expires 

Mr. Robert Alpert, Dallas 1978 
Mr. Lewis Bond, Fort Worth 1979 
Dr. Malcolm K. Brachman, Dallas 1978 
Mr. James T. Brown, Grand Prairie 1979 
Mr. Arthur W. Cruse, Dallas 1979 
Mr. Rawles Fulgham, Dallas 1978 
Mr. Jenkins Garrett, Fort Worth 1978 
*Mr. Richard Greene, Arlington 1980 
Mr. A. R. Hixson, Arlington 1979 
Mr. Burl B. Hulsey, Jr., Dallas 1978 
Mr. Dee J. Kelly, Fort Worth 1978 
*Mr. H. R. Poynter, Arlington 1980 
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T. L. Shields, M.D., Fort Worth 
Mr. Lee Smith, Dallas 
Mr. Marvin Stetler, Arlington 
*Mr. John T. Stuart, Dallas 
*Mr. Tom Taylor, Arlington 
**Mr. Robert Thornton, Jr., Dallas 
Mr. Ernest J. Wilemon, Arlington 

**Mr. Sam Woodson, Fort Worth 

1978 
1978 
1978 
1980 
1980 
1980 
1979 
1980 

5 Unfilled Terms 

Graduate School of Social Work Advisory Council.— 
The authorized membership of the U. T. Arlington 
Graduate School of Social Work Advisory Council is 
26, and the membership as approved is listed below: 

Doris Adams, M.D., Dallas 
R. G. Alexander, D.D.S., Arlington 
Mr. Roy Dulak, Dallas 

**Mr. Larry Eason, Fort Worth 
**Mr. Pete Hinojosa, Fort Worth 
Mrs. Tommy G. Mercer, Fort Worth 
Mrs. Phil Schepps, Dallas 
Rabbi Robert Schur, Fort Worth 
Mr. Ralph M. Shannon, Dallas 
Mrs. Richard Snider, Arlington 
Mrs. Thelma Thornton, Fort Worth 
Mr. Ralph A. Wagner, Fort Worth 
Mrs. Barbara Wiederaenders, Irving 
Mr. Glenn Wilkins, Fort Worth 

Term Expires 

1979 
1979 
1979 
1980 
1980 
1979 
1978 
1979 
1978 
1979 
1978 
1978 
1978 
1979 

Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 
Unfilled 

Term 
Term 
Texrm 
Term 
Term 
Term 
Term 
Term 
Term 
Term 
Tem 
Term 

1979 
1979 
1979 
1979 
1979 
1979 
1979 
1980 
1980 
1980 
1980 
1980 

College of Business Administration Advisory Council. 
—The authorized membership of the U. T. Arlington 
College of Business Administration Advisory Council 
is 30, and the membership as approved is listed 
below: 

*Mr. Albert H. Cloud, Jr., Dallas 
*Mr. Charles Ferguson, Dallas 
Mr. Robert C. Findlay, Arlington 

*Mr. Joseph Grant, Fort Worth 
**Mr. Don Guth, Dallas 
Mr. Burvin Hines, Arlington 

*Mr. Leonard Hueber, Dallas 
**Mr. Charles A. James, Dallas 
Mr. Robert A. Johnson, Arlington 
*Mr. John Justin, Fort Worth 
*Mr. Herb Leitz, Arlington 

Term Expires 

1980 
1980 
1978 
1980 
1980 
1979 
1980 
1980 
1978 
1980 
1980 
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Mr. Paul Mason, Fort Worth 1978 
••Mr. A. Patrick McEvoy, Dallas 1980 

Mr. W. N. McKinney, Dallas 1978 
Mr. Michael A. Myers, Dallas 1978 
Mr. Bill Nugent, Fort Worth 1979 
Mr. Harold Patterson, Arlington 1978 
Mr. George B. Phillips, Euless 1978 
Mr. Richard Poynter, Arlington 1978 

••Mr. E. M. Rosenthal, Fort Worth 1980 
•Mr. Carl Sewell, Dallas 1980 
•Mr. Doyle Smith, Arlington 1980 
Mr. Stephen F. Smith, Dallas 1979 
Mr. J. P. Tarantino, III, Dallas. 1978 
Mr. Tom Taylor, Arlington 1978 

••Mr. Liener Temerlin, Dallas 1980 
••Mr. J. B. Thomas, Fort Worth 1980 
•Mr. Tom Vandergriff, Arlington 1980 
Mr. Merle Voiding, Dallas 1979 
Mr. Tom L. Walker, Dallas 1979 

School of Nursing Advisory Council.—The autho­
rized membership of the U. T. Arlington School 
of Nursing Advisory Council is 16, and the mem­
bership as approved is listed below: 

Mrs. Gordon Appleman, Fort Worth 
Frank C. Council, M.D., Arlington 
Mr. R. E. Cox, III, Fort Worth 
*Mr. Robert W. Gerrard, Fort Worth 
Mr. Arthur I. Ginsburg, Fort Worth 

•Reverend R. W. Jablonowski, Jr., 
Fort Worth 

•Mrs. Kay Buck McDennott, Fort Worth 
Mr. Rex C. McRae, Arlington 
Mr. Harry A. Noah, Arlington 
Mrs. J. Clark Nowlin, Fort Worth 
Fred Rehfeldt, M.D., Fort Worth 

•Mrs. Byron Searcy, Fort Worth 
Mr. Sterling Steves, Fort Worth 
Mr. Bill Wagner, Euless 

2 Unfilled Terms 

Term Expires 

1979 
1978 
1979 
1980 
1979 

1980 
1980 
1979 
1979 
1978 
1978 
1980 
1979 
1978 

1980 

2. The University of Texas at Austin 

Development Board.—The authorized membership of 
the U. T. Austin Development Board is 26, and the 
membership as approved is listed below: 

••Mr. Rex G. Baker, Jr., Sugar Land 
Mrs. Perry R. Bass, Fort Worth 

•Captain Alan L. Bean, Houston 
••Senator Lloyd M. Bentsen, Jr., 

Washington, D. C. 
••Mr. L. L. Colbert, Birmingham, 

Michigan 
Mr. Marvin K. Collie, Houston 

••Mr. C. W. Cook, Austin 
••Mr. B. W. Crain, Jr., Longview 

Mr. Franklin W. Denius, Austin 

Term Expires 

1980 
1979 
1980 

1980 

1980 
1979 
1980 
1980 
1979 
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Mr. Bob R. Dorsey, Austin 
*Mr. A. Baker Duncan, San Antonio (A) 
**Mr. Hayden W. Head, Corpus Christi 
Mr. Elton M. Hyder, Jr., Fort Worth 
Mr. Dan M. Krausse, Dallas 
Mr. Thos. H. Law, Fort Worth 

Mr. Ben F. Love, Houston 
**Mr. Wales H. Madden, Jr., Amarillo 
Mrs. Eugene McDermott, Dallas 
Mr. J. Mark McLaughlin, San Angelo 

**Mr. V. F. Neuhaus, Mission 
Mr. B. D. Orgain, Beaumont 
Mr. Preston Shirley, Galveston 
Mr. Ralph Spence, Tyler 
Mr. Jack G. Taylor, Austin 
Mr. John P. Thompson, Dallas 
Mr. J. D. Wrather, Jr., Beverly Hills, 

California 

1979 
1980 
1980 
1979 
1979 
Regent 

Representative 
1979 
1980 
1978 
1978 
1980 
1978 
1979 
1979 
1979 
1978 

(A) The nomination of Mr. A. Baker Duncan 
was approved on July 29, 1977 as a replace­
ment for Mr. H. H. Coffield. 

1979 

School of Architecture Foundation Advisory Council. 
—The authorized membership of the U. T. Austin 
School of Architecture Foundation Advisory Council 
is 25, and the membership as approved is listed 
below; 

Mr. Robert L. Armstrong, Austin 
*Mr. Joseph E. Blanton, Albany, Texas 
Mr. Bill C. Booziotis, Dallas 
Mr. David R. Braden, Dallas 
Dr. Richard F. Brown, Fort Worth 
Mr. J. Herschel Fisher, Dallas 
Mr. Joe Edward Guthrie, Dallas 

*Mr. Norcell Haywood, San Antonio 
**Mr. Karl Kamrath, Houston 
Mr. Alwyn S. Koehler, Houston 
Mr. Charles E. Lawrence, Houston 
Mr. Theodore S. Maffitt, Jr., Palestine 
Mr. George P. Mitchell, Houston 

**Mr. A. William Modrall, Jr., Houston 
**Mr. Edward Mok, San Antonio 
Mr. Raymond D. Nasher, Dallas 
Mr. J. V. Neuhaus III, Houston 
Mr. Louis C. Page, Austin 

**Mr. George Pearl, Albuquerque, New 
Mexico 

Mrs. Catherine H. Powell, San Antonio 
Mr. A. T. Seymour III, Fort Worth 
Mr. Charles Terry, Dallas 

Unfilled Tem 
Unfilled Term 
Unfilled Term 

Term Expires 

1978 
1980 
1979 
1979 
1978 
1979 
1978 
1980 
1980 
1978 
1978 
1979 
1979 
1980 
1980 
1978 
1978 
1978 

1980 
1979 
1978 
1979 

1979 
1980 
1980 
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Arts and Sciences Foundation Advisory Councils 
(Humanitiesy Natural Sciences^ Social and Behav­
ioral Sciencesy General and Comparative Studies^* 
—The authorized membership of the U. T. Austin 
Arts and Sciences Foundation Advisory Councils is 
36, and the membership as approved is listed below: 

Humanities 

Term Expires 

**Dr. Clarence Cline, Austin 
Mr. Ralph T. Hull, Houston 
Mr. Lenoir Moody Josey II, Houston 

**Mrs. Wales Madden, Amarillo 
Mr. William Rudd, Waskom 

**Mrs. Theodore Strauss, Dallas 
**Mr. Sam P. Woodson, Jr., Fort Worth 

Unfilled Term 
Unfilled Term 

Natural Sciences 

1980 
1978 
1979 
1980 
1978 
1980 
1980 

1980 
1980 

*Mr. Donald Baeder, Houston 
*Dr. Roland K. Blumberg, Seguin 
Mrs. Ford Boulware, San Angelo 
*Mrs. John Cargile, San Angelo 
**Mr. James D. Dannenbaiun, Houston 

Mr. Richard Lucas, Berclair 
Mrs. Horace Nash, Dallas 

**Mrs. Alice K. Reynolds Meyer, 
San Antonio 

Dr. Gordon K. Teal, Dallas 

Social and Behavioral Sciences 

Mr. H. K. Allen, Temple 
*Mr. Kenneth D. Carr, Austin 
Mrs. Pauline Gill Clements, Dallas 
Mrs. Trammell Crow, Dallas 
Mr. Harry Lee Hudspeth, El Paso 
Mrs. Radcliffe Killam, Laredo 

**Miss Nancy E. Lake, Tyler 
*Mrs. James C. Wynne, Jr., Tyler 
Mr. James H. Young, Corpus Christi 

General and Comparative Studies 

**Mr. Thomas D. Anderson, Houston 
**Mr. R. Gordon Appleman, Fort Worth 
Mr. Lowell Lebermann, Austin 
*Mrs. Eugene Locke, Dallas 
Mrs. Clyde Parker, Kerrville 
Mrs. William H. Snyder III, Dallas 
Mr. Marshall T. Steves, San Antonio 

**Mr. Sterling W. Steves, Fort Worth 

Unfilled Term 

1978 
1979 
1978 
1980 
1980 
1979 
1979 

1980 
1978 

1978 
1980 
1979 
1978 
1978 
1978 
1980 
1980 
1978 

1980 
1980 
1979 
1978 
1979 
1979 
1979 
1980 

1978 
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College of Business Administration Foundation Ad­
visory Council.—The authorized membership of the 
U. T. Austin College of Business Administration 
Foundation Advisory Council is 35, and the member­
ship as approved is listed below: 

Term Expires 

*Mr. Sam Barshop, San Antonio 1980 
Mr. James Bayless, Dallas 1978 
Mr. A. C. (Ace) Black, Dallas 1979 
Mr. Jack Blanton, Houston 1979 
Mr. Robert Buford, Tyler 1978 
Mr. Karl Butz, Fort Worth 1979 
Mr. Robert C. Drummond, New York, 

New York 1978 
Mr. James Farah, El Paso 1979 

**Mr. Edwin Gale, Beaiunont 1980 
**Mr. Robert W. Goodman, Jr., Houston 1980 
Mr. James B. Goodson, Dallas 1978 
*Mr. H. B. (Hank) Harkins, Alice 1980 
Mr. A. B. Horn, Baton Rouge, Louisiana 1978 
Mr. William J. Kaplan, Houston 1979 

**Mr. William D. Kennedy, Midland 1980 
Mr. Oscar C. Lindemann, Dallas 1978 
Mr. Fred H. Moore, Austin 1979 
Mr. Sheldon I. Oster, Houston 1978 
*Mr. Robert Parker, Houston 1980 
Mr. Leslie Peacock, Houston 1978 
Mr. James Scurlock, Tyler 1978 
Mr. Rex Sebastian, Dallas 1978 
Mr. Theodore Strauss, Dallas 1978 
*Mr. Daniel B. Stuart, Dallas 1980 

**Mr. C. C. "Pete" Sublett, Houston 1980 
Mr. Sara Susser, Jr., Corpus Christi 1979 

**Mr. Jack G. Taylor, Austin 1980 
**Mr. Jere W. Thompson, Dallas 1980 
*Mr. John Trotter, Houston 1980 
Mr. C. S. Wallace, Jr., Houston 1978 
Mr. W. Duke Walser, Houston 1978 
Mr. George S. Watson, Dallas 1978 
Mr. James Whitcomb, Houston 1979 
*Mr. Michael Wisenbaker, Midland 1980 
Mrs . Bonita Granville Wrather, Los 

Angeles, California 1978 

School of Communication Fovindation Advisory Council. 
—The authorized membership of the U. T. Austin 
School of Communication Foundation Advisory Council 
is 23, and the membership as approved is listed 
below: 

*Mr. Pat M. Baskin, Midland 
**Mr. William E. Berger, Austin 
Mr. Jean William Brown, Houston 

**Paul Burns, M.D., Austin 
Mr. Norman Campbell, Dallas 
Dr. Elizabeth Carrow-Woolfolk 

Houston 
**Mr. George Christian, Austin 
Mr. Jim Clark, Fort Worth 
Mr. Jackson Douglas, Fort Worth 
Mr. Lee Dubow, Cleveland, Ohio 
Mr. Rush K. Evans, Jr., Austin 

Term Expires 

1980 
1980 
1979 
1980 
1979 

1978 
1980 
1978 
1979 
1979 
1978 
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Mr. Jim Fain, Austin 
Mr. Robert E. Huchingson, St. Louis, 

Missouri 
Mr. Richard J. V. Johnson, Houston 
Mr. W. Thomas Johnson, Jr., Dallas 
Mr. Bill R. Jones, Dallas 

*Mr. Roderick K. Keitz, Dallas 
**Mr. Robert Marbut, San Antonio 
Mr. Wendell Mayes, Jr., Austin 
*Mr. A. M. Natkin, Houston 
Mr. Wayne C. Sellers, Palestine 
Mr. Mike Shapiro, Dallas 
Mr. Tom J. Simmons, Dallas 

1978 

1978 
1979 
1978 
1978 
1980 
1980 
1979 
1980 
1978 
1979 
1978 

College of Education Foundation Advisory Council. 
—The authorized membership of the U. T. Austin 
College of Education Foundation Advisory Council 
was increased from 12 to 14, and the membership 
as approved is listed below; 

Mr. Ralph Anderson, Houston 
Dr. C. C. Colvert, Austin 
Dr. James W. Edgar, Austin 
Mr. Richard A. Haberman, Austin 
Dr. M. K. Hage, Jr., Austin 
Mrs. Ralph Hanna, Austin 
*Mr. Raymond A. Lee, Austin 
*Mr. Richard Logan, Austin 
Mrs. Hazel Jane Clements Monday, 

Huntsville 
Mrs. Sybil Seidel, Dallas 
*Dr. Gordon K. Teal, Dallas 
Mrs. Robert Wilkes, Austin 

Unfilled Term 
Unfilled Term 

Term Expires 

1978 
1978 
1978 
1978 
1978 
1978 
1978 
1980 

1978 
1978 
1978 
1978 

1978 
1980 

College of Engineering Foundation Advisory Council. 
—The authorized membership of the U. T. Austin 
College of Engineering Foundation Advisory Council 
was increased from 34 to 35, and the membership as 
approved is listed below: 

Term Expires 

**Mr. Fred P. Bergeron, Rockdale 1980 
Mr. Z. D. Bonner, Houston 1979 
Mr. Perry G. Brittain, Dallas 1979 
*Mr. Horace T. Chilton, Jr., Atlemta, 

Georgia 1980 
Mr. Ernest H. Cockrell, Houston 1979 
Mr. John H. Duncan, Houston 1978 
Mr. Melvin H. Gertz, Dallas 1978 

**Mr. Everett Jacob, Houston 1980 
Mr. John V. James, Dallas 1979 
Mr. Curtis M. Klaerner, New York, 

New York 1978 
*Mr. B. J. Lancaster, Dallas 1980 
*Mr. James R. Lesch, Houston 1980 
Mr. James P. Malott, Houston 1979 
Mr. William F. Martin, Bartlesville, 

Oklahoma 1978 
Mr. R. W. McKinney, Nacogdoches 1978 
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Mr. G. H. Meason, Houston 1978 
Mr. Paul D. Meek, Dallas 1979 

•Mr. Robert L. Mitchell, New York, 
New York 1980 

•Mr. R. J. O'Brien, Houston 1980 
••Mr. E. L. Paramore, Dallas 1980 

Mr. Robert Lee Parker, Tulsa, Oklahoma 1978 
••Mr. F. E. Reese, St. Louis, Missouri 1980 

Mr. C. A. Rundell, Jr., Dallas 1978 
••Mr. W. T. Slick, Jr., Houston 1980 

Dr. Judson S. Swearingen, Los 
Angeles, California 1979 

Mr. Roy Tolk, Amarillo 1978 
Mr. J. C. Vander Woude, Longview 1979 

•Mr. J. C. Walter, Jr., Houston 1980 
Mr. T. Wayne Warren, Houston 1979 
Dr. T. S. Webb, Fort Worth 1978 
Mr. D. L. Wiley, New York, New York 1978 

••Mr. R. Earle Wright, Houston 1980 
•Mr. Everett B. Yelton, Jr., Wilmington, 

Delaware 1980 
••Mr. F. Randolph Yost, Tulsa, 

Oklahoma 1980 

Unfilled Term 1980 

College of Fine Arts Foundation Advisory Council, 
—The authorized membership of the U. T. Austin 
College of Fine Arts Foundation Advisory Council 
is 27, and the membership as approved is listed 
below: 

Mrs. Thomas D. Anderson, Houston 
Mrs. Elizabeth B. Blake, Dallas 
Mrs. Phil Bolin, Wichita Falls 

**Mrs. Marietta Moody Brooks, Austin 
Miss Laura Carpenter, Dallas 
Mr. Charles D. Clark, McAllen 

**Mrs. Fred Thomson Couper, Jr., Houston 
•Mrs. B. W. Crain, Jr., Longview 
••Mrs. Trammell Crow, Dallas 
••Miss Nina Cullinan, Houston 

Mrs. Walter Foxworth, Dallas 
Mrs. W. St. John Garwood, Austin 
Dr. George S. Heyer, Jr., Austin 
Miss Ann H. Holmes, Houston 
Mr. Edward R. Hudson, Jr., Fort Worth 
Mrs. Janet Jessen, Austin 

••Mrs. Amy Freeman Lee, San Antonio 
••Mrs. Eugene McDermott, Dallas 

Mrs. Alexander J. Oppenheimer, 
San Antonio 

Mr. Francis Prinz, Fort Worth 
Mrs. D. J. Sibley, Jr., Austin 
Mr. Robert D. Straus, Houston 
Mr. Robert L. Tobin, San Antonio 
Mr. Marshall F. Wells, Houston 
Mrs. Isabel B. Wilson, Houston 

Unfilled Term 
Unfilled Teirm 

Term Expires 

1979 
1978 
1979 
1980 
1978 
1978 
1980 
1980 
1980 
1980 
1978 
1978 
1978 
1978 
1979 
1979 
1980 
1980 

1978 
1978 
1979 
1979 
1979 
1979 
1978 

1978 
1978 
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Geology Foundation Advisory Council.—The authorized 
membership of the U. T. Austin Geology Foundation 
Advisory Council was increased from 30 to 33, and 
the membership as approved is listed below: 

Term Expires 

Mr. Charles W. Alcorn, Jr., Victoria 1979 
*Mr. Eugene L. Ames, Jr., San Antonio 1980 
Mr. J. W. Barbisch, Houston 1979 
Mr. Don R. Boyd, Corpus Christi 1979 
Mr. Ray A. Burke, Los Angeles, 

California 1979 
Mr. W. Henry Cardwell, Houston 1979 
Mr. J. Ben Carsey, Houston 1978 
Mr. W. Kenley Clark, Houston 1979 
Mr. Morgan J. Davis, Houston 1978 

*Mr. L. Decker Dawson, Midland 1980 
Mr. Rodger E. Denison, Dallas 1979 
Mr. George A. Donnelly, Jr., Midland 1979 
Mr. Robert W. Eaton, Tyler 1979 
Mr. James H. Frasher, Houston 1978 

**Dr. George R. Gibson, Midland 1980 
Mr. William E. Gipson, Houston 1978 
Mr. R. W. Heggland, Denver, Colorado 1979 

**Mr. John A. Jackson, Dallas 1980 
Mr. Jack K. Larsen, Amarillo 1978 
Mr. John L. Loftis, Jr., Houston 1979 
*Mr. Ken G. Martin, Metairie, Louisiana 1980 
**Mr. Holland C. McCarver, Houston 1980 
Mr. James R. Moffett, New Orleans, 

Louisicuia 1978 
*Mr. Joseph F. Moss, Lafayette, Louisiana 1980 
*Mr. Fred L. Oliver, Dallas 1980 
Mr. Scott Petty, Jr., San Antonio 1978 
Mr. M. Allen Reagan, Jr., Houston 1979 
Mr. W. F. Reynolds, Wichita Falls 1979 

**Mr. Edd R. Turner, Houston 1980 
**Mr. Edwin Van den Bark, Bartlesville, 

Oklahoma 1980 
Mr. Jack D. Wallner, Houston 1978 
Mr. Joseph C. Walter, Jr., Houston 1978 

*Mr. Phillip E. Wyche, Houston 1979 

Graduate School Foundation Advisory Council.—This 
advisory council was approved by the Board of 
Regents on March 26, 1976 and nominees to member­
ship have not yet been stibmitted for regental 
approval. 

Graduate School of Library Science Foundation Ad­
visory Coxincil.—The authorized membership of the 
U. T. Austin Graduate School of Library Science 
Foundation Advisory Coxincil is 9, and the member­
ship as approved is listed below: 

**Mrs. Phyllis Burson, Corpus Christi 
Dr. Robert R. Douglass, Austin 

**Mr. David Henington, Houston 
Mr. Ray Janeway, Lubbock 
Mr. Victor Jeffress, Waco 
Mr. Harry J. Middleton, Austin 
Dr. Alfredo G. de los Santos, Jr., 

El Paso 

Term Expires 

1980 
1978 
1980 
1979 
1978 
1979 

1978 
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Mr. Decherd Turner, Dallas 
**Dr. Dorman Winfrey, Austin 

1979 
1980 

Pharmaceutical Foundation Advisory Council.—The 
authorized membership of the U. T. Austin Pharma­
ceutical Foundation Advisory Council is 24, cuid 
the membership as approved is listed below: 

*Mr. Harlus F. Barber, Laredo 
Dr. John L. Batey, Abilene 
Mr. W. C. Conner, Fort Worth 
Mr. John L. Davidson, Jr., Dallas 
Mr. Joe R. DeLeon, Jr., Corpus Christi 
*Mr. Ben Mike Ethridge, San Antonio 
Mr. Ron Gieser, Burleson 
Mr. Ralph L. Good, Jr., Tyler 
*Mr. Robert A. Gude, Fort Worth 
Mr. Tom Gunning, El Paso 
Mr. A1 Herrera, San Antonio 

**Mr. Lonnie F. Hollingsworth, Lubbock 
Mr. William Arlyn Kloesel, Austin 
Mrs. William L. Pipkin, Bryan 
Mr. Russell L. Seitz, San Angelo 
Mr. Glenn Smith, Waco 

**Mr. C. R. Sublett, Dallas 
**Mr. Paul F. Trantham, Sr., Fort Worth 
Mr. J. Adan Trevino, Houston 
Mr. Tim L. Vordenbaumen, Sr., 

San Antonio 
Mr. Eugene L. Vykukal, Dallas 
Mr. Neill B. Walsdorf, San Antonio 

**Mr. William R. Whitten, Port Aransas 
**Mr. Lonnie J. Yarbrough, Denton 

Term Expires 

1980 
1978 
1979 
1979 
1979 
1978 
1979 
1978 
1980 
1979 
1979 
1980 
1978 
1978 
1978 
1979 
1980 
1980 
1979 

1979 
1979 
1979 
1980 
1980 

School of Social Work Foundation Advisory Council (Formerly 
designated as Graduate School of Social Work Fovindation Ad­
visory Council).—The authorized membership of the U. T. 
Austin School of Social Work Foiindation Advisory Council is 
20, and the membership as approved is listed below: 

Mrs. Robert Ayres, Jr., San Antonio 
**Mr. Tom Backus, Austin 
**Mr. Ernest M. Briones, Corpus Christi 
Mr. John L. Cardenas, San Antonio 
Mrs. Kenneth A. Covell, Fort Worth 
Mrs. Jim Fain, Austin 
Mr. Bert Holmes, Dallas 
*Dr. Wayne Holtzman, Austin 
Mr. Jacob H. Kravitz, Dallas 
Mrs. Margaret Magness, Austin 
Mr. James J. Miller, Austin 

**Mrs. Carole Pinkett, Baton Rouge, La. 
**Mr. Victor Ravel, Austin 
Mr. Henry X. Salzberger, Dallas 
Mr. A. Fred Swearingen. Corpus Christi 
Mrs. Jack Rice Turner, Corpus Christi 
Mr. Raymond Vowell, Austin 

Unfilled Term 
Unfilled Term 
Unfilled Term 

Term Expires 

1978 
1980 
1980 
1979 
1978 
1979 
1978 
1980 
1978 
1979 
1979 
1980 
1980 
1979 
1979 
1978 
1978 

1978 
1979 
1980 
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McDonald Observatory Advisory Council.—The autho­
rized membership of the U. T. Austin McDonald Ob­
servatory Advisory Council was increased from 26 
to 29, and the membership as approved is listed 
below: 

Mr. Rex G. Baker, Jr., Sugar Land 
*Dr. Roland K. Blvimberg, Seguin 
Mr. Fred P. Brien, Jr., Del Rio 

**H. F. Connally, Jr., M.D., Waco 
Mr. C. C. Cowell, Jr., Kingsville 
Mr. John W. Cox, La Jolla, California 
Mr. Louis T. Getterman, Jr., Waco 

**Mr. S. T. Harris, Dallas 
Mr. Houston Harte, San Antonio 
Mr. Leroy Jeffers, Houston 
Mr. Jack Josey, Houston 
Mr. James Raster, El Paso 
*Mr. Marion T. Key, Lubbock 
**Mr. Joe J. King, Houston 
Mr. Chris Lacy, Alpine 

**Mr. Wales H. Madden, Jr., Amarillo 
*Mr. R. W. McKinney, Nacogdoches 
Mr. Robert W. Olson, Dallas 
C. M. Phillips, M.D., Levelland 
*Mr. Peter J. Rempe, El Paso 
Mr. Thomas E. Rodman, Odessa 

**Mr. W. E. Snelson, Midland 
Mr. Walter G. Sterling, Houston 
Mr. Chester Higbee Taylor, Jr., Houston 
Mr. Curtis T. Vaughan, San Antonio 
*Mr. Josiah Wheat, Woodville 
*Mr. John Wildenthal, Houston 

Unfilled Term 
Unfilled Term 

Term Expires 

1979 
1980 
1978 
1980 
1978 
1978 
1979 
1980 
1978 
1978 
1979 
1979 
1980 
1980 
1978 
1980 
1980 
1978 
1978 
1980 
1978 
1980 
1978 
1979 
1979 
1980 
1980 

1978 
1978 

School of Nursing Advisory Council.—The authorized member­
ship of the U. T. Austin School of Nursing Advisory Council 
is 9, and the membership as approved is listed below: 

Mr. Cleve Bachman, Beaumont 
Mrs. Joe Christie, Austin 
Mrs. J. E. Connally, Abilene 
Ted Forsythe, M.D., Lubbock 

**Max E. Johnson, M.D., San Antonio 
Mr. Ike S. Kampmann, Jr., San Antonio 
Mrs. Patrick J. Nugent, Austin 
Mrs. John R. Rainey, Jr., Austin 

Unfilled Term 

Term Expires 

1979 
1979 
1979 
1978 
1980 
1978 
1978 
1979 

1980 

National Advisory Committee to the U. T. Austin 
Marine Science Institute at Galveston.—This 
National Advisory Committee was approved by the 
Board of Regents on December 12, 1975 and 
nominees to membership have not yet been submitted 
for regental approval. 
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3. The University of Texas at Dallas 

Development Board.—The authorized membership of 
the U. T. Dallas Development Board is 25, and the 
membership as approved is listed below; 

Mr. J. Fred Buoy, Dallas 
Mr. Clifton W. Cassidy, Jr., Richardson 

**Mr. A. Earl Cullum, Jr., Dallas 
Mr. Robert W. Decherd, Dallas 
Mr. Sol Goodell, Dallas 
Mr. James B. Goodson, Dallas 
Mr. Morris Hite, Dallas 
Mr. Robert E. Hollingsworth, Dallas 

*Mr. Jack B. Jackson, Richardson 
*Mr. George W. Jalonick IV, Dallas 
Mr. Gifford K. Johnson, Dallas 
Mr. Philip R. Jonsson, Dallas 

**Mr. Jack B. Krueger, Dallas 
Mrs. William W. Lynch, Dallas 
Mr. Richard K. Marks, Dallas 
Mr. Mark Martin, Dallas 
Mr. Avery Mays, Dallas 

**Mr. Mike A. Myers, Dallas 
*Mr. W. Lee Sinclair, Dallas 
**Mr. James M. Spellings, Dallas 
**Mrs. Theodore H. Strauss, Dallas 
Mr. Thomas M. Sullivan, Dallas 

**Mr. Jere W. Thompson, Dallas 
Mr. C. J. Thomsen, Dallas 
Mr. Warren G. Woodward, Houston 

Term Expires 

1978 
1979 
1980 
1979 
1979 
1978 
1978 
1979 
1980 
1980 
1979 
1978 
1980 
1978 
1979 
1978 
1979 
1980 
1980 
1980 
1980 
1978 
1980 
1979 
1978 

Advisory Council for the School of Management and 
Administration.—The authorized membership of the 
U. T. Dallas Advisory Council for the School of 
Management and Administration was increased from 
16 to 25, and the membership as approved is listed 
below: 

Mr. Ernest T. Baughman, Dallas 
*Mr. James G. Blanchette, Jr., Dallas 
Mr. Norman E. Brinker, Dallas 

*Mr. William E. Cooper, Dallas 
Mr. Joe M. Dealey, Jr., Dallas 
*Mr. John F. Eulich, Dallas 
*Mr. Jerry Farrington, Dallas 
*Mr. Richard I. Galland, Dallas 
*Mr. Thomas C. Hayman, Dallas 
*Mr. Normein B. Keider, Dallas 
*Mr. James B. Lendrvim, Dallas 
**Dr. Kal A. Lifson, Dallas 
*Mr. Raymond D. Nasher, Dallas 
Mr. Jack O'Callaghan, Dallas 

**Mr. W. Dewey Presley, Dallas 
*Mr. Jay R. Reese, Dallas 
Mr. Willicim H. Seay, Dallas 
*Mr. Rex A. Sebastian, Dallas 

**Mr. George W. Sullivan, Dallas 

Term Expires 

1978 
1980 
1979 
1979 
1978 
1980 
1979 
1979 
1979 
1978 
1978 
1980 
1979 
1979 
1980 
1978 
1978 
1978 
1980 
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*Mr. James R. Voisinet, Dallas 1978 
Mr. C. Lee Walton, Dallas 1978 

Unfilled Term 1979 
Unfilled Term 1980 
Unfilled Term 1980 
Unfilled Term 1980 

Advisory Council for the Callier Center for Com­
munication Disorders.—The authorized membership 
of the U. T. Dallas Advisory Council for the 
Callier Center for Communication Disorders is 26, 
and the membership as approved is listed below: 

**Dr. Willis Adcock, Dallas 
Mrs. George V. Charlton, Dallas 
Mrs. A. Earl Cullum, Jr., Dallas 
Mr. Robert B. Cullum, Dallas 

**Dr. Milton K. Curry, Jr., Dallas 
Mr. A. I. Davies, Dallas 
Mr. Joe M. Dealey, Dallas 
Mrs. Robert E. Dennard, Dallas 
Mr. Lee Fikes, Dallas 
Mr. Gerald Fronterhouse, Dallas 
Mr. Jay Goltz, Dallas 
Mr. W. Thomas Johnson, Jr., Dallas 
Miss Nelle Johnston, Dallas 

**Mr. Erik Jonsson, Dallas 
Mr. Ben A. Lipshy, Dallas 

**Dr. Aris A. Mallas, Jr., Austin 
Dr. Walter Rosenblith, Cambridge, 

Massachusetts 
Mr. Herbert G. Schiff, Dallas 
Dr. Frederick Seitz, New York, New York 
Mr. Harry A. Shuford, Dallas 

**Mr. Pat Y. Spillman, Dallas 
Dr. Robert Lee Sutherland, Dallas 
Mr. C. A. Tatum, Jr., Dallas 
Mr. Carl J. Thomsen, Dallas 
Mr. R. L. Thornton, Jr., Dallas 
Mrs. Jack C. Vaughn, Dallas 

Term Expires 

1980 
1979 
1978 
1978 
1980 
1979 
1978 
1978 
1978 
1978 
1979 
1978 
1979 
1980 
1978 
1980 

1979 
1979 
1978 
1979 
1980 
1979 
1978 
1979 
1978 
1978 

Advisory Council for General Studies.—The autho­
rized membership of the U. T. Dallas Advisory 
Coxincil for General Studies is 25, cind the member­
ship as approved is listed below: 

*Ms. Ann Blocker, Dallas 
Mr. Sam Bloom, Dallas 
Mr. Carlyle H. Chapman, Jr., Dallas 
*Mr. Clyde Clark, Dallas 

**Mr. Roy E. Dulak, Dallas 
Ronald F. Garvey, M.D., Dallas 

**Mr. Kenneth P. Johnson, Dallas 
**Mr. David Kaplan, Richardson 
**Reverend W. B. J. Martin, Dallas 
*Mrs. Mamie McKnight, Dallas 
Mr. Dan Petty, Dallas 
Mr. Edward J. Pfister, Dallas 

**Mr. Ernest H. Randall, Jr., Richardson 
Mrs. Martha Ritter, Richardson 

Term Expires 

1980 
1979 
1978 
1980 
1980 
1979 
1980 
1980 
1980 
1979 
1979 
1978 
1980 
1979 
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Mrs. Hortense Sanger, Dallas 1978 
**Reverend Louis Saunders, Dallas 1980 

Mr. A1 Stillman, Dallas 1978 
Mr. Charles P. Storey, Dallas 1978 
Miss Rhobia Taylor, Dallas 1978 

**Mrs. Julius Wolfram, Dallas 1980 
Mr. Hector Zamorano, Dallas 1978 

Unfilled Term 1979 

3 Unfilled Terms 

Advisory Council for Arts and Humanities.—The 
authorized membership of the U. T. Dallas Ad­
visory Council for Arts and Hvimanities is 25, 
and the membership as approved is listed below: 

Term Expires 

*Mr. Jac Alder, Dallas 1980 
Mrs. Alfred Bromberg, Dallas 1978 
Mr. Vincent A. Carrozza, Dallas 1978 
Mrs. James B. Francis, Dallas 1978 
Mrs. Robert Glazer, Dallas 1978 
Mr. A. C. Greene, Dallas 1980 
Mr. Lloyd H. Haldeman, Dallas 1978 
Mr. Jerry Lee Holmes, Dallas 1979 
Mr. S. Roger Horchow, Dallas 1980 
Mrs. William Jagoda, Dallas 1978 
Mrs. Bartram Kelley, Dallas 1978 
*Mr. Milton P. Levy, Jr., Irving 1979 
Mrs. Edward Marcus, Dallas 1978 
Mr. Harry S. Parker III, Dallas 1979 
Ms. Janet Spencer, Dallas 1980 
Mrs. Theodore H. Strauss, Dallas 1979 
Mr. Henry Taylor, Dallas 1980 
Mr. Liener Temerlin, Dallas 1979 
Mr. Lon Tinkle, Dallas 1980 
Mr. Jerrold M. Trim, Dallas 1979 
Mr. J. T. Whatley, Dallas 1979 
Mr. Addison Wilson III, Dallas 1980 
Mr. Robert A. Wilson, Dallas 1978 

Unfilled Term 1979 
Unfilled Term 1980 

4. The University of Texas at El Paso 

Development Board.--The authorized membership of the 
U. T. El Paso Development Board is 25, and the member­
ship as approved is listed below: 

**Eugenio A. Aguilar, D.D.S., El Paso 
Mr. Richard N. Azar, El Paso 
Mr. Marion S. Bell, El Paso 
Mr. Julian Bernat, El Paso 
Gordon L. Black, M.D., El Paso 
Mr. Jack V. Curlin, El Paso 
Mr. H. M. Daugherty, Jr., El Paso 

**Mr. Charles H. Foster, El Paso 
Mr. Hugh K. Frederick, Jr., El Paso 
Mr. Robert E. Goodman, El Paso 

Term Expires 

1980 
1979 
1979 
1978 
1979 
1979 
1978 
1980 
1978 
1979 
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*Mrs . Robert F. Haynsworth, El Paso 1979 
Mr. Robert C. Heasley, El Paso 1979 
Mr. Fred Hervey, El Paso 1979 
Mr. George V. Janzen, El Paso 1978 
Mr. Ted Karam, El Paso 1978 

**Mr. Dennis H. Lane, El Paso 1980 
**Mr. C. H. Leavell, El Paso 1980 
**Mr. George G. Matkin, El Paso 1980 
Mr. Louis B. McKee, El Paso 1979 
Mr. L. A. Miller, El Paso 1979 

**Mr. W. H. Orme-Johnson, Jr., El Paso 1980 
**Mr. Jose G. Santos, El Paso 1980 
**Mr. Edward F. Schwartz, El Paso - 1980 
Mr. Tad R. Smith, El Paso 1979 
Mr. Scim D. Young, Jr. , El Paso 1978 

The University of Texas of the Permian Basin 

Development Board.—The authorized membership of 
the U. T. Permian Basin Development Board is 25, 
and the membership as approved is listed below; 

Term Expires 

**Mr. James N. Allison, Jr., Midland 1980 
Mr. Claude W. Brown, McCamey 1979 

**Mr. J. Conrad Dunagan, Monahans 1980 
Mr. Mel Z. Gilbert, Snyder 1978 
Mr. Norvell W. Harris, Odessa 1979 
Mr. Ray F. Herndon, Jr., Midland 1979 
Mr. Stanley C. Moore, Midland 1979 
Mr. W. D. Noel, Odessa 1978 
Mr. Charles R. Perry, Odessa 1979 
Mr. Joe Pickle, Big Spring 1978 
Mr. Charles H. Priddy, Midland 1978 
Mr. James Roberts, Andrews 1978 

**Mr. Louis Rochester, Odessa 1980 
Mr. W. F. Roden, Midland 1979 

**Mr. E. M. Schur, Odessa 1980 
**Mrs . Richard C. Slack, Pecos 1980 

9 Unfilled Tems 

6. The University of Texas at San Antonio 

Development Board.—The authorized membership of 
the U. T. San Antonio Development Board is 25, and 
the membership as approved is listed below; 

Mr. Glenn Biggs, San Antonio 
Dr. Roland K. Bl\amberg, Seguin 

**Mrs. Lutcher Brown, San Antonio 
Mr. Richard W. Calvert, San Antonio 

**Mr. Hugh K. Foster, San Antonio 
Mr. Gordon N. George, San Antonio 

**Mr. Houston H. Harte, San Antonio 
Mr. James H. Helland, San Antonio 

**Mrs. B. K. Johnson, San Antonio and 
La Pryor 

Mr. Charles A. Kuper, Sr., San Antonio 
Mr. Quincy Lee, San Antonio 

Term Expires 

1979 
1979 
1980 
1979 
1980 
1979 
1980 
1978 

1980 
1979 
1979 
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Mrs. Dorothy Leonard, Kerrville 
**Mr. Bernard L. Lifshutz, San Antonio 
Mrs. Walter W. McAllister, Jr., San 

Antonio 
**Gen. Robert F. McDermott, San Antonio 
**Merton M. Minter, M.D., San Antonio 

Mr. Lewis J. Moorman, Jr., San Antonio 
Mrs. Nancy Negley, San Antonio 
Mr. Harold E. O'Kelley, San Antonio 
Mr. Jesse H. Oppenheimer, San Antonio 
Mr. Scott Petty, Jr., San Antonio 

**Mr. C. Linden Sledge, San Antonio 
Mr. John T. Steen, San Antonio 
Mr. Curtis Vaughan, Jr., San Antonio 
Edward T. Ximenes, M.D., San Antonio 

1978 
1980 

1978 
1980 
1980 
1979 
1978 
1978 
1978 
1979 
1980 
1978 
1978 
1978 

College of Business Advisory Council.—The 
authorized membership of the U. T. San 
Antonio College of Business Advisory Coxincil 
is 25. The initial meeting of this advisory 
council will be held in the fall of 1977 and 
terms will be established at that time. The 
membership as approved is listed below: 

Mr. Jesse Baker, San Antonio 
Mr. Victor Ferrari, San Antonio 
Mr. Lyman Fink, San Antonio 
Mrs. Katherine Folbre, San Antonio 
Mr. Gordon George, San Antonio 
Mr. Alex Halff, San Antonio 
Mr. Marvin Kline, San Antonio 
Mr. Quincy Lee, San Antonio 
Mr. Steve Lee, San Antonio 
Mr. Byron LeFlore, San Antonio 
Mr. Harold O'Kelley, San Antonio 
Mr. Charles Orsinger, San Antonio 
Mr. Jim Phelps, San Antonio 
General John W. Roberts, San Antonio 
Miss Sue Schoolfield, San Antonio 
Mr. Bob Seal, San Antonio 
Mr. C. Linden Sledge, San Antonio 
Mr. Jim Windlinger, San Antonio 

7 Unfilled Terms 

Institute of Texan Cultures Advisory Council.—Member­
ship in this advisory council was reported for the 
record on June 10, 1977 and is included herein so that 
the reporting of all component institution development 
boards and advisory councils may be complete. The 
authorized membership of the Institute of Texan Cultures 
Advisory Council is 25, and the membership as approved 
is listed below: 

Mrs. Raye Virginia Allen, Temple 
Mr. Joe Belden, Dallas 
Mr. Bob Brinkerhoff, Houston 
Mrs. Bob Brinkerhoff, Houston 
Mrs. Dolph Briscoe, Uvalde 
Frank Connally, M.D., Waco 
Governor John B. Connally, Floresville 

and Houston 
Mr. Bob R. Dorsey, Austin 

Term Expires 

1978 
1980 
1979 
1979 
1978 
1978 

1979 
1980 
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Mr. Leonel Garza, Sr., Brownsville 
Mrs. John Henderson, Lufkin 
Mrs. Don Kaspar, Shiner 
Mr. Harris L. Kempner, Galveston 
Mrs. Harris L. Kempner, Galveston 
Dr. John T. King, Austin 
Mr. Tom Lea, El Paso 
Mr. Max Mandell, Laredo 
Mrs. Nancy Negley, San Antonio 
Mr. Vernon F. Neuhaus, Sr., Mission 
Mr. Herbert C. Petry, Carrizo Springs 
Mr. John Ben Shepperd, Odessa 
Mrs. Josephine Sparks, Corpus Christi 
Mr. H. B. (Pat) Zachry, San Antonio 

3 Unfilled Terms 

1979 
1980 
1980 
1979 
1979 
1978 
1979 
1978 
1979 
1980 
1978 
1979 
1978 
1980 

Ex officio Members 

Regent Edward Clark 
Regent Walter G. Sterling 

7. The University of Texas 
Health Science Center at Dallas 

Development Board.—With regental approval, the 
Southwestern Medical Foundation serves in the 
capacity of a development board for the Dallas 
Health Science Center. Members of the Board of 
Trustees of Southwestern Medical Foundation are 
not svibject to regental nomination or approval. 

8. The University of Texas 
Medical Branch at Galveston 

Development Board.—The authorized membership of the U. T. 
Medical Branch at Galveston Development Board is 28, and 
the membership as approved is listed below: 

**Mrs. William H. Bauer, La Ward 
George Valter Brindley, Jr., M.D., 

Temple 
H. Frcink Connally, Jr., M.D. , Waco 
James T. Downs, III, M.D., Dallas 
Mclver Furman, M.D., Corpus Christi 

*Carlos D. Godinez, M.D., McAllen 
Miss Marie Hall, Big Spring 

**Walter F. Hasskarl, M.D., Brenham 
Jesse B. Heath, M.D., Madisonville 
Mr. Sealy Hutchings, Galveston 

**Mr. Harris Kempner, Galveston 
Thomas D. Kirksey, M.D., Austin 
T. C. Lewis, Jr., M.D., Sherman 
David McMahon, Jr., M.D., San Antonio 

**David C. Miesch, M.D., Paris 
**Mr. W. L. Moody, IV, Galveston 
Sam Nixon, Jr., M.D., Floresville 
C. M. Phillips, M.D., Levellcuid 
Mario E. Ramirez, M.D., Roma 
Mrs. Edward Randall, Jr., Galveston 
Harvey Renger, M.D., Hallettsville 

Term Expires 

1980 

1979 
1978 
1978 
1978 
1980 
1978 
1980 
1979 
1978 
1980 
1978 
1979 
1979 
1980 
1980 
1979 
1979 
1978 
1978 
1978 
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**Williain Seybold, M.D., Houston 
Mr. Preston Shirley, Galveston 
L. S. Thompson, Jr., M.D., Dallas 
Courtney M. Townsend, M.D., Paris 
Jim M. Vaughn, M.D., Tyler 
Mr. John M. Winterbotham, Houston 

**Mr. Sam P. Woodson, Jr., Fort Worth 

1980 
1979 
1979 
1979 
1978 
1979 
1980 

National Advisory Coimnittee to the Marine Biomedical 
Institute.—This National Advisory Committee serves 
without fixed term and there were no new members 
added effective September 1, 1977. The authorized 
membership to the U. T. Medical Branch at Galveston 
National Advisory Committee to the Marine Biomedical 
Institute is 20, and the membership as approved is 
listed below: 

Mr. Rex G. Baker, Jr., Sugar Land 
Mr. William H. Bauer, La Ward 
Paul B. Beeson, M.D., Seattle, 

Washington 
Albert R. Behnke, M.D., San Francisco, 

California 
Dr. Theodore H. Bullock, La Jolla, 

California 
Dr. Cecil H. Green, Dallas 
Dr. A. Baird Hastings, La Jolla, 

California 
Mr. Jack S. Josey, Houston 
Dr. Blair Justice, Houston 
Mr. Rai B. Kelso, Galveston 
Mr. Carl H. Savit, Houston 
Dr. Francis 0. Schmitt, Boston, 

Massachusetts 
Dr. Frederick Seitz, New York, New York 
Dr. H. Burr Steinbach, Waimanalo, 

Hawaii 
Mr. Lee B. Stone, Houston 
Mr. James C. Storm, Corpus Christi 
Mr. Clark W. Thompson, Galveston 

3 Unfilled Terms 

Term Expires 

No fixed term 

II 

II 

II 

It 

11 

II 

II 

II 

It 

11 

11 

II 

11 

9. The University of Texas 
Health Science Center at Houston 

Development Board, Houston Medical School, Houston 
Dental Branch, Graduate School of Biomedical Sciences 
and Speech and Hearing Institute, School of Allied 
Health Sciences, and Public Health School Advisory 
Councils.—President Blocker advises that the 
Development Board and Advisory Councils previously 
approved by the Board of Regents are in the process 
of organization. 
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10. The University of Texas 
Health Science Center at San Antonio 

Development Board.—President Harrison reports that 
the initial organization of this Development Board 
from the nominees approved on May 14, 1976 is still 
in process and a report of the membership will be 
made at the earliest possible time. 

11. The University of Texas System Cancer Center 

Board of Visitors of University Cancer Foundation. 
—The authorized membership of the University Cancer 
Center Board of Visitors of University Cancer Founda­
tion is 25, and the membership as approved is listed 
below: 

*Mr. Max E. Banks, Amarillo 
Mrs. Camilla Blaffer, Houston 
Mr. Mac 0. Boring, Jr., Odessa 
Mr. Anthony J. A. Bryan, Houston 
Mr. Lester Clark, Breckenridge 
Mr. Ernest H. Cockrell, Houston 

**Mr. Roy H. Cullen, Houston 
**Mr. Ernest Deal, Houston 
*Mr. Leroy G. Denman, Jr., San Antonio 
Mrs. Charles K. Devall, Kilgore 
Mr. John S. Dunn, Houston 
Mr. Paul R. Haas, Corpus Christi 
Mr. Hub Hill, Dallas 
Mr. J. K. Jamieson, Houston 
Mr. Belton K. Johnson, San Antonio 
*Mr. Lenoir Josey, Houston 
The Hon. Joe M. Kilgore, Austin 
Mr. Radcliffe Killam, Laredo 

**Mr. Charles H. Leavell, El Paso 
Mr. Ben F. Love, Houston 

*Mr. Richard Merrill, Houston 
Mr. Robert Mosbacher, Houston 

**Mr. P. H. Robinson, Houston 
**Mr. Nat S. Rogers, Houston 
Mr. Ernest L. "Pete" Wehner, Houston 

Term Expires 

1980 
1978 
1978 
1978 
1979 
1978 
1980 
1980 
1980 
1979 
1978 
1979 
1979 
1978 
1979 
1980 
1978 
1978 
1980 
1979 
1980 
1979 
1980 
1980 
1978 
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m. SCHEDULED MEETINGS AND EVENTS.—Below is a schedule of 
meetings and events. The Board of Regents has previously scheduled 
the following meetings: 

November 11, 1977, in Austin 
December 16, 1977, in Dallas 

1977 
SEPTEMBER 

S M T W T F S 

1 2 3 
4 5 6 7 8 910 

11 12 13 14 15 16 17 
18 19 20 21 22 2324 
25 26 27 28 29 30 

OaOBER 
5 M T W T F S 

1 
2 3 4 5 6 7 8 
9 10 11 12 13 14 15 

16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31 

NOVEMBER 
5 M T W T F S 

1 2 3 4 5 
6 7 8 9 10 11 12 

13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
2728 29 30 ' 

DECEMBER 
S M T W T F S 

1 2 3 
4 5 6 7 8 910 
n 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 

1978 
JANUARY 

S M T VV T F S 

1 2 3 4 5 6 7 
8 9 10 11 1 2 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31 

MARCH 
S M T W T F S 

12 3 4 
5 6 7 8 9 10 11 

12 13 1 4 15 16 17 18 
19 20 21 22 23 24 25 
26 2728 29 30 31 

Holidays Scheduled 

Nov. 24-25, 1977 
Dec. 22-23,26-27,1977 
January 2, 1978 
March 2, 1978 
March 24, 1978 (1/2 day) 
May 29 , 1978 
July 4, 1978 

Other Events 

Sept. 29, 1977 
Oct. 28, 1977 

Oct. 29, 1977 

Nov. 12, 1977 
Nov. 18, 1977 

Dec. 15, 1977 

Feb. 26-28, 1978 

Field Day, Midland 
Distinguished Alumni 

Awards 
Life Member Brunch 

Ex-Students' Association 
Dads' Day 
Meeting of Law School 

Foundation in Austin 
Santa Rita Award in 

Dallas 
Coordinating Board 

Conference for New 
Members of Go verning 
Boards - San Antonio 

FEBRUARY 
S M T W T F S 

12 3 4 
5 6 7 8 9 10 11 

12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 2728 

S M 
APRIL 

T W T F 

1 
2 3 4 5 6 7 8 
9 10 11 12 13 14 15 

16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 

1977 Football Schedule - U. T. Austin 

September 10 
September 17 
October 1 
October 8 
October 15 
October 22 
October 29 
November 5 
November 12 
November 19 
November 26 

4:00 p.m. 
4:00 p.m. 
4:00 p.m. 

1:30 p.m. 
2:00 p.m. 

2:00 p.m. 
2:00 p.m. 
1:30 p.m. 

Boston College 
Virginia 
Rice 
Oklahoma 
Arkansas 
S.M.U. 
Texas Tech 
Houston 
T.C.U. 
Baylor 
Texas A&M 

at Austin 
at Austin 
at Austin 
at Dallas 
at Arkansas 
at Dallas 
at Austin 
at Houston 
at Austin - DADS' DAY 
at Austin 
at College Station 
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Committee of the Whole 

Executive Session 



COMMITTEE OF THE WHOLE - EXECUTIVE SESSION 
[Pursuant to Vernon's Texas Civil Statutes 

Article 6252-17, Section 2(e), (f) and (g)] 

Date: September 16, 1977 

Time: Following the Meeting of th e Committee of th e Whole -
Open Session 

Place: Regents' Committee Room, Ninth Floor, Ashbel Smith HaU 
Austin, Texas 

1. Pending or Contemplated Litigation - Section 2 (e) 

2. Purchase, Exchange, Lease or Value of R eal Property; 
Negotiated Contracts for Prospective Gifts or Donations - Section 2(f) 

3. Personnel Matters Involving Appointment, Employment, 
Evaluation, Reassignment, Duties - Section 2(g) 



Documentation 

1. Pending or Contemplated Litip;ation - Section 2(e). — 

X 

Discussion of Hearing Officer's Report on Claim of Fischback 
and Moore, Inc., a Subcontractor to Hensel Phelps Construction 
Company for Construction at U. T. Dallas 

Purchase, Exchange, Lease or Value of Real Property; Negotiated 
Contracts for Prospective GiicS or Donations - Section 2(f). 

h-i. Hinds-Webb Fund: Recommendaton to SeU Remainder 
Interest in 3.62 Acres, Northfair Shopping Center or 
to Extend Lease to C. B. Smith 

b. External Foundations 

3. Personnel Matters Involving Appointment, Employment, Evaluation, 
Reassignment; Duties" - Section'2(g). — 

Proposed Changes in Titles, Duties, and Responsibilities of 
Administrative Officers of the U. T. System 

( • 
. ••3 
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REPORT OF COMMITTEE TO SELL LOTS 26 AND 27, BLOCK 5, 
LAKESIDE FOREST, SECTION 1, ADDITION IN HARRIS COUNTY, 
TEXAS (10814 RIVERVIEW, HOUSTON, TEXAS).—The following 
report has been received: 

At t he July 29, 1977 Meeting of the Board of Regents a committee was 
appointed to approve the sale of the above referenced property and to 
present the results of the bidding and approved sale for Board ratification, 
See Page 74 of the Minutes, Meeting No. 747 of July 29, 1977. 

The Bids received for this property are not acceptable and the committee 
recommends rejection of all bids with request that authority be granted 
to readvertise for bids and in the event that these bids are not acceptable 
that the property be turned over to a realtor for multiple listing service. 

/ 



Meeting of the Board 



(continued) 

MEETING OF THE BO ARD OF REGENTS 

OF 

THE UNIVERSITY OF TEXAS SYSTEM 

Date: September 16, 1977 

Time: Following the Executive Sessicm of the Committee of the Whole 

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall 
Austin, Texas 

Place: 

A. ... 
B. ... 

C. ... 
D. RECONVENE 

E. REPORTS OF STANDING COMMITTEES 

1. System Administration Committee 
by Committee Chairman Williams 

2. Academic and Developmental Affairs Committee 
by Committee Chairman Sterling 

3. Buildings and Grounds Committee 
by Committee Chairman Bauerle 

4. Medical Affairs Committee 
by Committee Chairman Law 

5. Land and Investment Committee 
by Committee Chairman Clark 

F. REPORT OF BOARD FOR LE ASE OF UN IVERSITY LAN DS 
by Vice-Chairman Williams 

G. REPORTS OF SPEaAL COMMITTEES 
1. Report of Committee to Study Proposals by Regent Hay 
2. Report of Committee re Sale of Lots 26 and 27, Block 5, Lakeside 

Forest, Section 1, Addition in Harris County, Texas 
3. Report of Committee to Select Outside Consultant to Study Oil, 

Gas and Mineral Transactions 
H. REPORT OF THE COM MITTEE OF THE W HOLE - OPEN SESSION 

by Chairman Shivers 

I. CONSIDERATION OF THE ITEMS REFERRED TO EX ECUTIVE SES­
SION OF THE COMMITTEE OF THE WHOLE. —The Board of Re gents 
discussed in Executive Session of the Committee of the Whole pursuant 
to V.T.C.S., Article 6252-17, Sections 2 (e), (f) and (g) the items 
listed below: 

1. Pending or Contemplated Litigation 

2. Purchase, exchange, lease or value of real property; 
negotiated contracts for prospective gifts or donations 

3. Personnel Matters involving appointment, employment, 
evaluation, reassignment, duties 

J. ADJOURNMENT 
Buf R • 2 
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CHAPTER I 

BOARD OF REGENTS 

tec. 1. Authority. The Legislature, which is given the duty and authority to provide 
for the maintenance, support, and direction of Th e University of T exas by 
Article VII, Section 10, of the Texas Constitution, has delegated the power and 
authority to administer The University of Texas System to the Board of Regents 
in broad terms. (See Sections 65.11 et. seq. Texas Education Code.) Texas 
cases construing these statutes have held that the Board of R egents has wide 
discretion in exercising its power and authority and that the rules adopted by 
the Board of Regents have the same force as statutes. Foley v. Benedict, 122 
Tex. 193, 55 S.W. 2d 805 (1932) Rainey v. Malone, 141 S.W. 2d 713 (Tex. 
Civ.App., 1940, no writ history; Morris v. Nowotny, 323 S.W. 2d 301 (Tex. 
Civ.App., 1959, writ refused, n.r.e. ;cer. den., 361 U.S. 889, 80 S.Ct. 164, 
4 L.Ed. 2d 124). The System's lands and buildings are state property subject 
to the control of th e Board of R egents as the state's agent. Splawn v. Woodard, 
287 S.W. 677 (Tex.Civ. App., 1926, no writ history); Walsh v. University of 
Texas, 169 S.W. 2d 993 (Tex.Civ.App., 1942, writ refused). 

Sec. 2. Composition.—The Board of Regents (hereinafter sometimes referred to as 
"Board") is composed of nine members appointed by the Governor, with the 
advice and consent of th e Senate, for staggered terms of s ix years each, the 
terms of three members expiring on January 10th of o dd-numbered years. 

Sec. 3. Chairman of the Board. 

3.1 Election of C hairman. - -The Chairman of th e Board shall be elected 
by the Board from its number, shall serve at the pleasure of th e 
Board, and shall report and be responsible to the Board. In case of 
the death, resignation, disability, removal, or disqualification of 
the Chairman, the Board shall elect a successor Chairman as soon 
as practicable. In no event shall a Board member serve as Chair­
man for more than 24 consecutive months without submitting his or 
her resignation as Chairman, but such member shall be eligible for 
re-election as Chairman. 
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3.2 Duties of t he Chairman. - -The duties and responsibilities of th e Chair­
man shall include the following: 
3.21 The Chairman shall preside over the meetings of th e Board. 
3.22 The Chairman shall be authorized to call special meetings 

of t he Board, as herein provided. 
3.23 The Chairman shall appoint the standing and special commit­

tees of th e Board, as herein provided. 
3.24 The Chairman shall be an ex officio member of a ll commit­

tees of the Board. 
3.25 The Chairman shall sign, with the Secretary attesting, any 

bonds, contracts or other documents or instruments which the 
Board has authorized to be executed, except in cases where 
the siting and execution thereof shall be expressly delegated 
by the Board to some other officer, official or agent of the 
System. 

ISec. 4. Vice-Chairman of t he Board.--The ViceChairman of the Board shall be elected 
by the Board from its number when the Chairman is elected and shall serve at 
the pleasure of th e Board. In case of th e absence, death, resignation, disabil­
ity, removal, or disqualification of t he Chairman, the Vice-Chairman shall 
perform the duties of th e Chairman until the Chairman shall resume his or her 
office or a successor Chairman shall have been elected as herein provided. 
Upon the death, resignation, disability, or removal of the Vice-Chairman, the 
Board shall elect a successor Vice-Chairman as soon as practicable. 

|Sec. 5. Secretary to the Board. 

5.1 Appointment. - -At the meeting at which the Chairman and Vice-Chair­
man of th e Board are elected, the Board shall elect a Secretary who 
is not a member of t he Board and who shall receive such compensation 
as may be fixed by the Board. The Secretary shall report and be 
responsible to the Board. The Secretary shall serve subject to the 
pleasure of th e Board and may be removed by the Board at any time. 
Upai the death, resignation, disability, removal, or disqualification 
of t he Secretary, the Board shall elect a successor Secretary as soon 
as practicable. 

5.2 Duties and Functions. —The duties and functions of th e Secretary shall 
include the following: 
5.21 Meetings. - -The Secretary shall make preparations for all 

meetings of th e Board. 
5.22 The Agenda. - -Under the direction of th e Chairman of th e 

Board, the Secretary shall prepare and distribute the Agenda 
and the Material Supporting the Agenda for all meetings of the 
Board and its committees. 

5.23 Open Meetings Act. --Under the direction of th e Chairman of 
the Board, the Secretary shall post notices of all meetings, 
and the subject matter thereof, as may be required under law. 
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5.24 Minutes.—The Secretary shall record, prepare, and index 
the official Minutes of the Board and shall distribute copies 
thereof, including the annual budgets, to members of the 
Board and to other persons on the approved list. The official 
copy of th e Minutes shall be kept in the Office of th e Secre-
tary^ajid certified excerpts from these Minutes shall be pre-
par*^ by the Secretary. 

5.25 Documents.--The Secretary shall keep on file in the Office of 
the Secretary to the Board all official documents, correspond­
ence, and proceedings of the Board. 

5.26 Seal, --The custody of t he official seal of th e System shall be 
i with the Secretary. The secretary shall affix such official 

seal to, and attest, all documents executed in the name of the 
I Board and requiring attestation. 
i 5.27 Rules and Regulations. --The Secretary shall be charged with 

the responsibility of keeping current the Official Copies of th e 
I Regents' Rules and Regulations, and furnishing to members of 
I the Board and the administrative officers on the approved list 
I any changes or additions as soon as possible after the meeting 
j at which they are finally adopted. 

5.28 Reports.--The Secretary shall prepare and distribute such 
j reports and communications as are directed by the Board. 

5.29 Other Duties. --In addition, the Secretary shall perform such 
functions and have such other duties and responsibilities as 
may be assigned to the Secretary by the Board or as are usual 
and customary to the position of Secretary and which assist 
the members of the Board in the discharge of their official 
duties. 

ISec. 6. Meetings of th e Board. 

6.1 Regular Meetings. - -Regular meetings of th e Board shall be held at 
such times and places as the Board shall designate. Unless otherwise 
determined in advance by the Board, all regular meetings shall be held 
in Austin. 

6.2 Special Meetings. - -Special meetings of the Board shall be held upon 
the call of t he Chairman, or upon the written request of t hree members 
of the Board. The Chairman shall cause written notification of the 
time, place, and purposes of any special meeting to be mailed to each 
member of the Board by the Secretary at least three days before the 
time of th e meeting. 

6.3 Official Business. - -No business other than that placed on the Agenda 
and noticed as required by law shall be officially transacted at a meet­
ing of the Board or its committees. 
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ISec. 7. Committees. 

7.1 Standing Committees. —The following committees shall be standing com­
mittees of th e Board to consider policies for the government of all major 
areas: (a) Committee of th e Whole; (b) System Administration Com­
mittee; (c) Academic and Developmental Affairs Committee; (d) Health 
Affairs Committee; (e) Buildings and Grounds Committee; (f) Land and 
Investment Committee. 
7.11 Appointment and Term of Stand ing Committees and Authority 

of C hairman Thereof. — All members of t he Board shall be 
members of each of th e standing committees. The Chairman 
of each standing committee (other than the Committee of the 
Whole) shall be appointed by the Chairman of t he Board shortly 
after his or her election, by and with the consent of the Board, 
and shall remain as Chairman of t he standing committee (un­
less a vacancy shall be caused by death, resignation, or refus­
al of s ome member of a committee to act) until the succeeding 
Board Chairman shall have reconstituted the committees. The 
Chairman of a ny of t he six standing committees may appoint 
subcommittees on either a standing or ad hoc basis to give 
special consideration to special problems. 

7.12 Method of Filling Vacancies in the Chairmanship of Standing 
Committees. —In case a vacancy shall occur in the chairman­
ship of an y of t he standing committees, the Chairman of th e 
Board shall appoint another member of t he Board to serve as 
Chairman of t he standing committee by and with the consent 
of th e Board, and, if confirmed, the appointment shall stand 
until the time for appointment of C hairmen of t he standing 
committees as provided in Subdivision 7.11 of this Chapter. 

7.13 Time of M eeting of C ommittees of the Board. - -The committees 
of t he Board customarily shall meet on the first day of a ny 
scheduled Board meeting and at such other times as the major­
ity of the members of each committee shall determine. 

7.14 Authority of Standing Committees. - -The authority of standing 
committees of t he Board shall be subject to action of th e whole 
Board and, except in cases where it is necessary for the Sys­
tem Administration Committee to act for the Board during the 
interim periods between Board meetings, the committees' 

-factions shall be referred to the Board before they shall become 
effective. 

7.15 Committee of th e Whole. --The Chairman of t he Board shall 
serve as Chairman of the Committee of the Whole. The Com­
mittee of th e Whole shall receive and consider items referred 
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to it by the Chairman of th e Board and by other committees of 
the Board. 

7.16 Composition and Duties of the System Administration Commit­
tee.--The System Administration Committee shall have author­
ity to act for the Board on all matters that require action 
between meetings of the Board, but at each meeting of the 
Board, the System Administration Committee shall report in 
writing (for ratification) all actions taken by it si nce the last 
meeting of the Board. 

The System Administration Committee shall in addition thereto: 
7.161 Consider and make re commendations on all budgetary 

matters relating to System Administration, including 
the budgets for all properties occupied by System 
Administration personnel 

7.162 Consider and make recommendations on all matters 
relating to the administrative organization of the S ys­
tem and its component parts. 

7.163 Consider and make recommendations with respect to 
the role, operation, and budget of any spe cial func­
tion or offices controlled by System Admi nistration. 

7.17 Duties of th e Academic and Developmental Affairs Committee. 
The Academic and Developm ental Affairs Committee shall: 
7.171 Consider and make recommendations relating to mat­

ters of ac ademic policy and student lif e in the general 
academic institutions. 

7.172 Study and make re commendations relating to develop­
mental matters concerning the general academic insti-] 
tutions. 

7.173 Consider all matters affecting the growth and useful­
ness of th e libraries of the University. 

7.18 Duties of the Health Affairs Committee. —The Health Affairs 
Committee shaU consider all matters connected with the health 
related institutions and schools except those specifically as­
signed to other committees of th e Board. 
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7.19 Duties of th e Buildings and Grounds Committee. - -The Build­
ings and Grounds Committee shall have the following duties: 
7.191 It shall consider and make recommendations relating 

to the acquisition and use of l and and the construction 
and use of buildings and other matters involving the 
physical expansion of th e System and its component 
institutions. 

7.192 It shall review, and make recommendations regarding, 
all proposals for new construction in an amount 
exceeding $5,000.00, all proposals for repairs and 
remodeling of the physical plant which involve pro­
posed expenditures of $50, 000.00 or more, and 
proposals for extensive improvements of th e grounds 
of th e System and its component institutions. 

7.1(10) Duties of the Land and Investment Committee. —The Land and 
Investment Committee shall consider and make recommenda­
tions on all matters relating to (a) the investment of th e Perma­
nent University Fund and all trusts and special funds, (b) m an­
agement of the state lands constituting the permanent endowment] 
of th e University, (c) the acquisition, management, and sale of 
trust property and special funds, and (d) the issuance of bonds. 

7.2 Board for Lease of University Lands. --Two members of th e Board shall 
be appointed by the Chairman of t he Board, by and with the consent of 
the Board, to serve on the Board for Lease of University Lands. Neither 
of s uch appointees shall be employed either directly or indirectly by any 
oil or gas company nor shall be an officer or attorney for any oil or gas 
company. 

7.3 Special Committees.--The Chairman of th e Board shall appoint such 
special committees of the Board as the Board may authorize. 

Sec. 8. Procedure. 

8.1 Rules of Order. - -Robert's Rules of Order, when not in conflict with 
any of th e provisions of t his chapter, shall be the rules of p arliamen­
tary procedure when the Board or any of i ts committees is in session. 

8.2 Order of B usiness. - -Customarily the order of business at a regular 
meeting of the Board shall be as follows: 
8.21 Correction and approval of M inutes of p receding meeting. 
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Special items: 
(a) Chancellor 
(b) President of the System 
(c) Chief administrative officers of t he 

component institutions 
(d) Members of th e Board 
Reports of standing committees. 
Reports of s pecial committees. 
Report of th e Committee of the Whole. 

8.3 Open and Closed Meetings. --Meetings of the Board shall be open to 
the press and the public, unless otherwise determined by the Board-
in accordance with law. ^ 

8.4 Matters to be Referred to Committees. —Insofar as it is practicable 
and desirable, all subjects and matters requiring Board action shall 
be referred to the appropriate committee for consideration and recom­
mendation before action is taken thereon by the Board. 

8.5 Communications to the Board. 
8.51 Nothing herein shall be construed to prevent members of the 

Board from informing themselves as to their duties and obliga­
tions in such manner as they may deem proper. However, the 
regular channel of communication from members of th e Board 
to the faculty, staff, and administration is through the President 
of the System and the chief administrative officer of th e institu­
tion involved, and a copy of any communication sent by a Regent | 
directly to any member of the faculty, staff or administration 
should be furnished to the President of t he System and the 
chief administrative officer of the institution involved. All 
staff and faculty proposals that are to be acted upon by the 
Regents shall be presented to the President of th e System in 
sufficient time to permit him to consider such proposals, make 
recommendations thereon, and transmit them to the Secretary 
to the Board no later than seventeen days prior to the next 
meeting of th e Board, in order that the calendar, agenda, and 
supporting material may be prepared in time to mail to the 
members of t he Board so they will receive it at least five days 
prior to the meeting. Except where emergency proposals are 
involved, all such proposals not submitted to the Secretary 
within the time prescribed shall not be considered by the Board 
but shall automatically be deferred until the next meeting of the 
Board. 
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8.52 Except upon invitation of the Board, the Chairman of the 
Board, the Chancellor, or the President of th e System, no 
person shall appear before the Board or any committee there­
of unless he shall file with the Secretary to the Board a writ­
ten request for such appearance at least ten days before the 
date of such appearance and unless the Chairman of t he Board, 
or a majority of the whole Board, shall approve the request; 
provided, however, that the chief administrative officer, or 
his delegate, and/or the president of the students' association, 
or his delegate, of any component institution, without prior 
notice or request but subject to such time limitation as may 
be prescribed by the Chairman or a majority of t he Board (or 
by the chairman or a majority of the committee), may appear 
before the Board or any committee thereof whenever the mat­
ter under consideration by the Board or committee directly 
affects the component institution represented by s uch chief 
administrative officer and/or student president. Whenever 
time and other circumstances permit, the president of th e 
students' association, or his delegate, of such component 
institution, shall consult with the chief administrative officer, 
or his delegate, of such institution regarding said "matter 
under consideration" prior to the meeting of th e Board or com­
mittee. Insofar as possible, any person who appears before the 
Board pursuant to the ten-day notice provision or without notice 
pursuant to the provisions of t his paragraph shall provide a 
written statement of the substance of such person's presenta­
tion to the Board, and, insofar as possible, such written 
statement shall be delivered to the Secretary to the Board in 
sufficient time for copies to be distributed to the Regents prior 
to the meeting. 

8.53 All official material to be distributed to the Regents shall be 
transmitted through the Office of the Secretary to the Board. 
Copies of a ll official communications from administrative -
officers to the Regents shall be sent to the Secretary. Com­
munications from the Chancellor or President of the System 
shall be exempt from this requirement at their discretion, but 
in such cases information copies shall be furnished to the Sec­
retary. 

8.54 A do cket, to be entitled "Docket No. of th e President of the 
System," composed of routine matters arising from System 
Administration and the component institutions, which are requirec 
to be reported to and/or approved by the Board in accordance 

I - 8 



with established policies of th e Board, shall be prepared as 
directed and approved by the President of the System. All 
docket items from the component institutions must be received 
in the office of t he President of the System not less than 
twenty-one days prior to the next regular scheduled meeting 
for inclusion on the docket for that meeting. The Docket of the 
President of th e System shall be distributed by the Secretary 
to all members of the Board ten days before the Board con­
venes, together with a ballot to be returned seven days there­
after. The ballot will read: "Approved, except as to the 
following items:" with space provided for listing the excepted 
items. All items not excepted by any Regent will be approved 
by the Board at its next meeting, without detailed considera­
tion. Any excepted item listed by any Regent will be deferred 
and will be processed through the System Administration Com­
mittee for consideration at the first regular meeting of the 
Board following action on the item by the System Administra­
tion Committee. 

8.55 Except for communications from the Chancellor, the Presi­
dent of t he System and the Secretary to the Board, all com­
munications to the Board from members of th e faculty and 
staff should be in writing. The regular channel of communi­
cation from the faculty, staff, and adnainistration to the Board 
is through the chief administrative officer of th e institution 
involved and the President of th e System. A copy of any com-
mimication sent directly to a Board member should be fur­
nished to the President of the System and to the chief admin­
istrative officer of th e institution involved. A description of 
all matters to be considered by the Board at any meeting 
shall be mailed or delivered to each member of th e Board and 
to the President of the System at least five days in advance of 
the meeting at which they are to be considered, and insofar 
as possible, such material shall be mailed or delivered to the 
Regents and the President of the System at least ten days in 
advance of the meeting. Each such matter shall be accom­
panied by a summary of t he facts pertaining thereto, the needs 
for action thereon, and the recommendations of th e President 
of the System. Where contractual awards are involved, the 
summary shall show the method of competition, if any, the 
names and offers of a ll interested parties, and generally suf­
ficient information to show the reasons for and fairness of eac h 
transaction. The recommendations of the President of the 
System shall state whether or not they are fully concurred in 
by any institutional head involved, and if not, tte views and 
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and recommendations of th e institutional head shall be included. 
Any matter not sent to the members of the Board, docu­
mented as herein provided, at least five days in ^vance of 
the meeting at which it is to be considered, shall go over to 
the next meeting for consideration; provided, however that 
if sufficient emergency exists requiring immediate action 
and it appears that the delay was unavoidable, this requirement 
may be waived by a two-thirds vote of the Board. 

8.6 Report to Press on Actions of B oard. —Matters of public interest will 
be given as promptly as possible after each meeting to the press by 
the Vice President for Administration under the direction of t he Chair­
man of the Board or the President of the System. 

8.7 Political and Otherwise Obviously Controversial Matters. --The Board 
reserves to itself the responsibility for passing upon matters of a polit­
ical or obviously controversial nature which represent an official posi­
tion of the System or any institution or department thereof. Statements 
on such matters shall be made by the Chairman of t he Board, or the 
President of t he System. No Regent, officer, or faculty or staff mem­
ber shall make or issue any public statement on any policital or other 
subject of an obviously controversial nature which might reasonably be 
construed as a statement of the official position of the System or any 
institution or department thereof, without the advance approval of the 
Board. It is not the intent of t his policy statement to stifle the right 
of f reedom of speech of anyone speaking in a personal capacity where 
he makes it clear that he is not speaking for the System or any of its 
component institutions. Statements on matters of an emergency nature 
shall be cleared by the President of th e System with the Chairman of 
the Board, and the President of the System will advise the Chancellor 
concerning such matters. 

Sec. 9. Executive Associate for Economic Affairs 

9.1 The Executive Associate for Economic Affairs is a staff officer of the 
System. He is elected by the Board, serves at the pleasure of th e BoardJ 
reports to and is responsible to the Board, and receives such compen­
sation as may be fixed by the Board. 

9.2 Duties. --The Executive Associate on a continuing basis conceives and 
develops long-range plans and studies with respect to the development 
and management of t he economic component institutions, and upon 
request, consults and advises with the Board and the Executive Direc­
tor for Investments, Trusts and Lands regarding plans and studies. 
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CHAPTER n 

ADMINISTRATION 

Sec. 1. General Provisions. 

1.1 The "System Administration" is the administration of T he University 
of T exas System. 

1.2 Component Insitutions. 
The University of T exas System (herein sometimes called the "System") 
is composed of th ose institutions assigned by the Constitution or by 
the Legislature to be governed by the Board of R egents of The Univer­
sity of Texas System. 

1.3 Location. 
The System Administration shall be based at Austin, to benefit from 
the proximity of state agencies and to take advantage of e conomies 
made possible by share use of p ersonnel and facilities with The Uni­
versity of T exas at Austin. System Administration officers shall 
travel to the other component institutions as their administrative 
responsibilities require. 

Sec. 2. Officers of Sy stem Administration. 

2.1 Chancellor Emeritus. 
The authority to bestow the title of C hancellor Emeritus shall rest 
with the Board, and an individual holding this title shall receive such 
salary and emoluments as are determined by the Board. This title 
shall be held at the pleasure of th e Board. The Chancellor Emeritus 
shall have such duties and responsibilities as may be delegated or 
assigned to him by the Board and in these matters he shall report 
directly to the Board. 

2.2 Principal Officers. 
The Chancellor is the chief executive officer of th e System. The 
other principal executive and administrative officer Of th e System is 
the President and Chief Operating Officer (herein sometimes called 
"President of th e System"). 

n -1 



2.3 Administrative Officers. 
The other administrative officers of th e System are the Executive 
Assistant to the Chancellor; the Director for Development; the Vice 
President for Academic Affairs; the Vice President for Administra­
tion; the Vice President for Business Affairs; the Vice President and 
General Counsel; the Vice President for Health Affairs; the Vice 
President for Operations; the Budget Director; the Comptroller; the 
Executive Director for Investments, Trusts and Lands; the Associate 
General Counsel; the Director of Facilities, Planning and Construc­
tion; the Director of P olice; the Director for Public Affairs; the 
Director for Special Services; the System Personnel Director; the 
Director for Accounting 

2.4 Appointment and Tenure of A dministrative Officers. 
2711 The Chancellor and the President of the System shall each be 

elected by the affirmative vote of a majority of the Regents 
in office, and each shall hold office without fixed term, sub­
ject to the pleasure of the Board. 

2.42 The Executive Assistant to the Chancellor and the Director 
for Development shall each be appointed by the Board after 
nomination by the Chancellor. Each of such officers shall 
hold office without fixed term, subject to the pleasure of the 
Chancellor, whose actions concerning such officers are sub­
ject to review and approval by the Board. Officers so 
appointed shall not have tenure by vi rtue of t heir respective 
administrative offices. 

2.43 AU other administrative officers of th e System shall be 
appointed by the Board after nomination by the President of 
the System. Officers so appointed shall not have tenure by 
virtue of t heir respective administrative offices. They shall 
hold office without fixed term, subject to the pleasure of th e 
President of the System. His actions concerning administra­
tive officers are in turn subject to review and approval by the 
Board. 

2.5 Staff and Line Functions of O fficers Other than the Chancellor, the 
President of th e System, Executive Assistant to the Chancellor and 
Director for Development. 
2.51 Staff Function. Each officer of Syst em Administration, other 

than title Chancellor, the President of the System, the Execu­
tive Assistant to the Chancellor, and the Director for Develop­
ment, shall be responsible for planning and policy formulation 
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in his particular field as delegated by the officer to whom he 
reports and shall serve as adviser in his area to the officer 
to whom he reports. In addition, with the knowledge of the 
officer to whom he r eports, he shall advise and consult with 
other members of System A dministration and with the officials 
of t he component institutions in his particular area of respon­
sibility. 

2.52. Duties. Such officers of System Administration shall have such 
duties as shall be assigned to them by the Pre sident of the S ys­
tem, or the officer to whom they r eport, and as the personal 
representatives of such officers, they may be assigned spe­
cific executive responsibilities for carrying out administrative 
policies. 

|Sec. 3. Administrative Authority, Duties and Responsibilities of Of ficers of System 
Administration. 

3.1 Chancellor. 
The Chancellor is the chief executive officer of the System and shall 
report to and be responsible to the Board within the policies and the 
Rules and Regulations of the Board in the areas of development, gen­
eral policy, and general academic planning for the System and i ts 
component institutions. The Chancellor, by delegation from the Board, 
is authorized to exercise the power and authority possessed by the Board] 
in the governance of the institutions composing the System. He shall: 
3.11 Advise and counsel with the Board in establishing and promul­

gating basic policies. 
3.12 Interpret the academic programs and needs of the System and 

its component institutions to the general public and other con­
stituencies under policies established by the Board. 

3.13 Represent the System in the articulation of educational policy 
concerns at the community, state, regional, and national 
levels. 

3.14 Serve as chief executive agent of the Board in establishing 
policies and procedures for determining and approving devel­
opmental needs of the System and in d irecting efforts to attract 
private fund support for meeting these needs. 

3.15 Have direct access to the chief administrative officers as 
required in the fulfillment of t hese responsibilities. 

3.2 Executive Assistant to the Chancellor. 
The Executive Assistant to the Chancellor is an administrative officer 
of th e System, and is the principal assistant to the Chancellor in the 
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administration of th e responsibilities of t he Office of the Chancellor. 
In this regard, the duties of th e position include, but are not limited 
to: 
3.21 Coordination of a ll matters between the Office of the Chancel­

lor and the activities and functions in the Office of th e Presi­
dent of the System. 

3.22 Coordination of all matters between the Office of th e Chancel­
lor and the Office of th e Secretary to the Board. 

3.23 Ongoing evaluation and coordination of th e internal adminis­
trative procedures and supporting staff of th e Office of the 
Chancellor. 

3.24 Such other duties and responsibilities as may be directed by 
the Chancellor. 

3.3 Director for Development. 
The Director for Development is an administrative officer of the System. 
3.31 In carrying out his duties and responsibilities he: 

3.311 

3.312 

3.313 

3.314 

3.315 

3.316 

3.317 

Serves as executive officer for the System 
Development Advisory Council. 
Acts under the authority delegated by the 
Chancellor for private fund development 
for the System. 
Coordinates policies and activities involving 
internal foundations and University-related 
external foundations. 
Coordinates and cooperates with the chief 
administrative officers of th e component insti­
tutions in development programs. 
Coordinates efforts of component institution 
officials to create a favorable climate for 
philanthropic support among various constit­
uencies, including alumni, foundations, busi­
ness and industry, associations, parents of 
students, friends and benefactors. 
Advises component institution administrative 
officials, deans, and directors on projects 
involving private gift support, suggests possi­
ble granting agencies or benefactors, and 
assists when needed in the preparation of g rant 
proposals and their presentation. 
Administers procedures for the preparation of 
gift records, gift processing, gift adknowledg-
ments, and gift dockets for the Board. 
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3.32 The Director for Development reports to and is responsible 
to the Chancellor. 

3.4 President of th e System. 
The President of th e System is the chief operations officer of th e Sys­
tem and, by delegation from the Board and within the policies of t he 
Board, is authorized to exercise the powers and authorities of th e 
Board in the governance of th e System. The chief administrative offi­
cer of each component institution in the System, acting in a line capacity 
for the operation of h is institution, reports to and is responsible to the 
President of th e System. 
3.41 The major tasks of th e President of the System include: 

3.411 

3.412 

3.413 

3.414 

3.415 

3.416 

Advising and counseling with the Board with 
respect to basic policies, and representing the 
System in all respects as he deems proper and 
required to properly carry out the policies^ 
purposes and goals of th e System. 
Act as agent of th e Board in implementing 
policies of th e Board. 
Present to the Board nominations for all offi­
cers of Sy stem Administration (other than 
Chancellor, the Executive Assistant to the 
Chancellor, and the Director for Development) 
and component institutions as provided in these 
Rules and Regulations. 
With the aid and advice of the Board, represent 
the System with the Legislature, the Coordina­
ting Board, Texas College and University Sys­
tem, and other state and federal agencies. 
Conduct periodic review of the organization of 
the System and its component institutions. In 
light of t his review, he shall report to the Board 
recommendations for changes in organization, 
assignments, and procedures. 
Normally act through the chief administrative 
officer regarding the affairs of any component 
institution of th e System; however, he shall not 
be precluded from any direct participation and 
communication with faculty members and groups. 
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3.417 Prepare and approve recommendations for the 
meetings of th e Board and submit such approved 
recommendations to the Secretary to the Board 
for consideration by the Chairman of t he Board. 

3.418 Recommend annual operating budgets and bien­
nial legislative submissions of each component 
institution of th e System. 

3.419 Approve initiation and settlement of c laims and 
lawsuits involving the System with approval of 
the Board. 

3.41(10) Develop and implement programs for the most 
efficient management of personnel resources. 

3.41(11) Develop and implement programs of lo ng-range 
planning for academic programs, physical facil­
ities and financial resources. 

3.41(12) Through the System Administration and the staff 
of th e component institutions develop training 
programs for personnel in the nonacademic 
areas. 

3.41(13) Plan and implement programs for uniform busi­
ness systems development and management. 

3.41(14) Have direct administrative authority and respon­
sibility for efficient functioning of the following 
officers and operations: 
3.41(14) 1 Vice President for Academic 

Affairs 
3.41(14)2 Vice President for Health Affairs 
3.41(14) 3 Executive Director for Investments, 

Trusts and Lands 
3.41(14)4 Vice President for Operations 
3.41(14)5 Vice President for Administration 
3.41(14)6 Director for Public Affairs 
3.41(14) 7 Comptroller 
3.41(14) 8 Budget Director 
3.41(14) 9 Vice President and General Counsel 
3.41(14) (10) Vice President for Business Affairs 

3.42 The President of the System reports to and is directly respon­
sible to the Board of R egents. 
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3.43 The University Development Council. The University Develop­
ment Council is composed of t he Chancellor and the chief 
administrative officers of a ll component institutions of th e Sys­
tem. The Chancellor shall serve as the chairman, and the 
Council shall review the development of private gifts and grants 
for the System and its component institutions. 

3.44 The Council of Academic Institutions. The Council of Academic I 
Institutions is composed of the President of the System, the 
Vice President for Academic Affairs, and the chief administra­
tive officers of t he general academic institutions of th e System. 
The President shall serve as the Council's permanent chair­
man and shall conduct regular meetings to review common 
problems of pl anning, development, and operation of th e sev­
eral institutions represented. The Vice President for Aca­
demic Affairs shall be the permanent vice-chairman. 

3.45 Council of H ealth Institutions. The Council of H ealth Institu­
tions is composed of th e President of the System, the Vice 
President for Health Affairs, and the chief administrative 
officers of the component institutions of the System concerned 
directly with health affairs. The President of the System acts 
as the Council's permanent chairman and shall conduct regular 
meetings to review common problems of planning, develop­
ment, and operation of th e several institutions represented. 
The Vice President for Health Affairs shall be the permanent 
vice-chairman. 

3.46 Business Management Council. The Business Management 
Council advises the President of the System in the areas of 
budgeting, business management, data processing, physical 
plant operations, planning, construction, and accounting sys­
tems development. The Council is composed of the chief 
business officers and the Vice President for Business Affairs 
(the Chairman), who prepares the agenda. 

3.5 Vice President for Academic Affairs. 
The Vice President for Academic Affairs is an administrative officer 
of th e System. 
3.51 Subject to delegation by the President of the System, the Vice 

President for Academic Affairs has the general assignment 
of e ffective coordination of t he general academic institutions. 
SpecificaUy, he: 
3.511 Submits to the President of th e System recom­

mendations on the System programs in educa­
tion, research, and public service, including 
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3.52 

general plans and operations of general aca­
demic institutions. i 

3.512 Reviews and makes recommendations on pro­
posals from the general academic institutions 
requiring action by the President of th e System. 

3.513 Works with the general academic institutions to 
develop general guidelines concerning faculty 
workload and faculty policies and recommends to 
the President of th e System concerning System 
policies on these matters. 

3.514 Prepares and submits to the President of the 
System long-range and immediate academic 
plans for the general academic institutions 
including programs for continuous evaluation of 
existing academic programs. 

3.515 Pursuant to governing policies, recommends to 
the President of th e System upon the annual 
operating budget requests submitted by each gen- j 
eral academic institution. 

3.516 Recommends to the President of the System leg­
islative appropriation requests (and policies for 
the development of such requests) to be sub­
mitted by the System on behalf of the general I 
academic institutions. 

3.517 Processes all academic matters for the System 
general academic institutions with the Coordinat­
ing Board, and coordinates other academic 
matters directed to the Coordinating Board. 

3.518 Coordinates the preparation of th e agenda for 
meetings of the Council of Ac ademic Institutions. 

3.519 In matters involving joint programs between Sys­
tem general academic institutions and System 
health institutions, coordinates with the Vice i 
President for Health Affairs. 

The Vice President for Academic Affairs reports to and is 
responsible to the President of the System. 

3.6 Vice President for Health Affairs. 
The Vice President for Health Affairs is an administrative officer of 
the System. 
3.61 Subject to delegation by the President of the System, the Vice 

President for Health Affairs has the general assignment of 
effective coordination of those component institutions concerned 
primarily with health sciences. 
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Specifically, 
3.611 

3.612 

3.613 

3.614 

3.615 

3.616 

3.617 

3.618 

3.619 

3.61(10) 

he: 
Submits to the President of th e System recom­
mendations on System programs on health 
science education, research, and public service, 
including general plans and operations for the 
health institutions. 
Reviews and makes recommendations on pro­
posals from the health institutions requiring 
action by the President of th e System. 
Prepares and submits to the President of the 
System long-range and immediate plans for 
health science education, research and public 
service for the health institutions. 
Pursuant to governing policies, recommends 
to the President of th e System upon the annual 
operating budget requests submitted by each 
health institution. 
Recommends to the President of th e System leg­
islative appropriation requests (and policies for 
the development of such requests) to be sub­
mitted by the System on behalf of the health 
institutions. 
Processes all matters for the System health insti-| 
tutions with the Coordinating Board, and coordi­
nates other health education matters directed to 
the Coordinating Board. 
Coordinates the preparation of th e agenda for 
meetings of th e Council of H ealth Institutions. 
Coordinates the development and implementation 
of i nterinstitutional programs to benefit the indi­
vidual institutions in the achievement of th eir 
missions. 
Interprets the health institutions' policies and 
programs to health professional groups at the 
local, state and national levels, and coordinates 
efforts with such health professional groups and 
state and federal regulatory agencies to assist 
the health institutions in the achievement of their | 
missions. 
In matters involving joint programs between Sys-| 
tem academic institutions and System health 
institutions, coordinates with the Vice President 
for Academic Affairs. 
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3.62 The Vice President for Health Affairs reports to and is res­
ponsible to the President of the System 

3.7 Executive Director for Investments, Trusts and Lands. 
The Executive Director for Investments, Trusts and Lands is an 
administrative officer of th e System. 
3.71 Subject to delegation by the President of th e System, the Exec­

utive Director for Investments, Trusts and Lands implements, 
when they are approved by the Board, policies and actions 
with respect to: 
3.711 

3.712 

3.713 

3.714 

3.715 

3.716 

3.717 

The investment, management, and administratic 
of a ll endowment funds belonging to the System 
and its component institutions, including the 
Permanent University Fund and all trust and 
special funds. 
The management and administration of the sur­
face of all endowment lands and real estate 
belonging to the System and its component insti­
tutions, except campus properties, but including 
the West Texas Lands and all trust properties. 
The management and administration of oil, gas, 
and other mineral exploration and production 
on all endowment lands and real estate belonging 
to the System and its component institutions, 
including the West Texas Lands and all trust 
properties. 
The issuance, management, and payment of a ll 
bonds and other evidences of i ndebtedness issued I 
by the Board for the System and its component 
institutions. 
Working closely with the Board for Lease of 
University Lands in the discharge of i ts duties 
and responsibilities. 
Presenting to the Board through the President 
of th e System periodic reports of t he status and 
prospect of fun ds for which he has responsibility 
and that will be available for expenditure by the 
System and its component institutions. 
Consulting with the Executive Associate for 
Economic Affairs with respect to the develop­
ment of long-range plans for the development 
and management of the economic resources of 
the System and its component institutions. 
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3.72 

3.718 Supervising the proper operation of th e follow­
ing budgeted activities: 

Office of I nvestments, Trusts and Lands; 
Board for Lease - University Lands; 
Auditing Oil and Gas Production; 
University Lands - Geology and Surveying; 
Oil Field Supervision and Geophysical 

Exploration; 
University Lands - Surface Leasing. 

The Executive Director for Investments, Trusts and Lands 
reports to and is responsible to the President of th e System. 

3.8 Vice President for Operations. 
The Vice President for Operations is an administrative officer of th e 
System. 
3.81 Subject to delegation by the President of the System, the Vice 

President for Operations is responsible for: 
3.811 

3.812 

3.813 

3.814 

3.815 

Supervising and directing the operations of th e 
Offices of Facilities Planning and Construction, 
System Personnel, Special Services, Equal 
Opportunity and Employee Relations. 
Supervising and coordinating the acquisition of 
all real property at the component institutions. 
Direct responsibility for the purchasing, account­
ing, equipment inventories, and vouchering 
operations for the offices of the Chancellor and 
the President of the System and coordination of 
building services for System buildings. 
Representing the President of the System at 
all meetings of: 

Committee of Go verning Boards; 
Council of C ollege Presidents; 
Coordinating Board; 
TASSCUBO; 
Texas Association of C lassroom Teachers; 

and such other organizations as the Presi­
dent of the System may designate. 

Direct responsibility for the management of th e 
System-wide insurance programs (except the 
System Plan for Professional Medical Malpractice 
Self-Insurance), including approval of a ll policies 
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3.82 

and coverages, such programs to include: 
Fire and Extendi Coverage; 
Liability; 
Health; 
Life; 
Accidental Death and Dismemberment; 
Income Replacement; and 
Retirement. 

3.816 Special assignments, as delegated or assigned 
by the President of the System. 

The Vice President for Operations reports to and is responsible! 
to the President of the System. 

3.9 Vice President for Administration. 
The Vice President for Administration is an administrative officer of 
the System. 
3.91 Subject to delegation by the President of the System, the Vice 

President for Administration is responsible for: 
3.911 

3.912 

Representing the System in its relations with 
federal governmental bodies and units; inform­
ing appropriate administrative officers of 
developments on the National level of signifi­
cance to the System; recommending System 
actions and policies responsive to those develop-1 
ments; maintaining and distributing information 
to, and advising appropriate System Administra­
tion and component institution officials, in order 
to assure proper action by the System with 
respect to federal governmental programs and 
activities. 
Communicating the activities of the Board and 
System Administration; coordinating news 
releases and other public information emanating 
from the component institutions, which involves 
the Board and System Administration; coordinat­
ing and serving as liaison to System Administra­
tion consultants in the area of media relations 
and public information dissemination; developing 
a format for the presentation of information about 
System institutions and activities to the general 
public; making recommendations to the Presi­
dent of the System regarding budget requests 
and staffing requirements for the public informa-1 
tion services of the component institutions. 
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3.92 

3.913 Making recommendations to the President of 
the System in the area of p ublic policy as it 
affects the relationships of the System with 
the federal government, the press, and the 
general public. 

3.914 Performing other duties and assignments as 
delegated by the President of th e System. 

The Vice President for Administration reports to and is respon­
sible to the President of the System. 

3.(10) Director for Public Affairs. 
The Director for Public Affairs is an administrative officer of the 
System. 
3. (10)1 Subject to delegation by the President of the System, the 

Director for Public Affairs shall: 
3. (10)11 On the direction of th e President of th e System 

represent the System in its relations with state 
and local legislative bodies and agencies. 

3. (10)12 Regularly advise the President of the System on 
relations with state and local legislative bodies 
and agencies. 

3. (10)13 Inform appropriate administrative officers of 
current and long-range developments on the 
state level, which may affect the System. 

3. (10)14 Maintain and distribute information on state 
programs to assure proper action by the System 
on applications and communications to federal 
and state agencies and offices. 

3. (10)15 Assist the Vice President for Administration 
in monitoring federal activities of s ignificance 
to the System. 

3. (10)2 The Director of P ublic Affairs reports to and is responsible 
to the President of th e System. 

3.(11) Director of Facilities Planning and Construction. 
The Director of Facilities Planning and Construction is an administra­
tive officer of the System. 
3. (11)1 Subject to delegation by the President of the System through 

the Vice President for Operations, the Director: 
3.(11)11 Has direct supervisory responsibility over the 

administration and general supervision of any 
new building construction and initial equipping 
thereof costing in excess of $ 5,000; any inside 
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or outside repairs, remodeling, rehabilitation, 
new construction of i mprovements other than 
building, or campus planning costing $50,000 
or more; any preliminary planning, feasibility 
studies, or investigations which are estimated 
to ultimately develop into one of th e above 
projects at any component institution of th e Sys­
tem; and over consultation, advise and work 
with the architects and engineers employed by 
the Board subject to the terms and conditions 
of th e contracts with those architects and engi­
neers. 

3. (11)12 Serves as ex officio member of a ll faculty build­
ing committees at the component institutions. 

3. (11)13 Prepares and executes all documents relating 
to the acquisition and the use of fun ds received 
from the federal government and state agencies 
in connection with construction grant awards. 

3. (11)14 Coordinates the preparation of an d approves all 
grant applications on approved construction 
projects filed with governmental agencies. 

3. (11)15 Coordinates the development of and maintains 
master plans for all component institutions, 
including but not limited to land utilization, util­
ity, and landscape plans. 

3. (11)16 Develops standards for maintenance of a ll physi­
cal facilities at component institutions. 

3. (11)17 Has direct responsibility for negotiation and 
approval of all utility contracts. 

3. (11)2 The Director of Facilities Planning and Construction reports 
to and is responsible to the Vice President for Operations. 

3.(12) Comptroller. 
The Comptroller is an administrative officer of the System. 
3. (12)1 Subject to delegation by the President of the System, the Comp­

troller formulates and recommends procedures to be followed 
in the busines operations of th e System: 
3.(12)11 Accounting, auditing and reporting, and expendi­

ture control. 
3.(12)12 Receipt, disbursement, and custody of m oneys. 
3. (12)13 Procurement and purchasing. 
3. (12)14 Management of a uxiliary service enterprises. 
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3.(12)2 

3.(12)3 

3. (12)15 Data processing systems--including prior 
approval of equipment acquisitions by purchase 
or lease. 
Accounting and business system development. 
Accounting records, forms, procedures, and 
financial reports, including format for such 
reports. 
Terms of de pository agreements with banks. 
Lease contracts for building space. 
Approval of th e business aspects and overhead 
rates in research and other contracts with out­
side agencies. 
Supervision of p ost auditing at each component 
institution. 

The Comptroller is responsible as joint custodian with the 
Director of Ac counting of The University of T exas at Austin 
for securities owned by the System funds that are not on deposit 
in the State Treasury. 
The Comptroller reports to and is responsible to the President 
of t he System. 

3.(12)16 
3.(12)17 

3.(12)18 
3.(12)19 
3.(12)1(10) 

3.(12)1(11) 

3.(13) Budget Director. 
The Budget Director is an administrative officer of th e System. 
3. (13)1 The Budget Director's primary responsibilities are to plan 

and develop systems and procedures for uniform budget pre­
paration, budget control and financial reporting. 

3. (13)2 Subject to delegation by the President of th e System, the 
Budget Director: 
3.(13)21 

3.(13)22 

3.(13)23 
3.(13)24 

3.(13)25 

3.(13)26 

formulates procedures governing the prepara­
tion and review of all budgets and development 
of e ffective methods of p resenting approved 
budgets to appropriate agencies. 
Recommends procedures to be followed, includ­
ing format, schedules of budget preparation, and 
effective review of budgets. 
Prepares budget-writing instructions. 
Conducts budget and other related research 
studies. 
Plans systems and procedures for budgetary 
control and financial reporting. 
Controls and supervises distribution of a ll budgets, 
and processes and approves (as delegated) interim 
budget changes. 
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3.(13)27 Prepares periodic budgetary, financial, and 
special reports, as appropriate. 

3. (13)28 Serves as liaison with the staff of th e Legisla­
tive Budget Board, the Gtovernor's Budget 
Office, and the Coordinating Board, Texas Col­
lege and University System. 

3. (13)3 The Budget Director reports to and is responsible to the Presi­
dent of the System. 

3.(14) Vice President and General Counsel for the System. 
The Vice President and General Counsel for the System is an adminis­
trative officer of th e System. 

3. (14)1 Subject to delegation by the President of the System, the Vice 
President and General Counsel of th e System is basically 
responsible for providing all legal services required by the 
System and its personnel to insure the proper protection and 
advancement of S ystem operations and interests, and to main­
tain such services at a high level of e ffectiveness. The regular 
major tasks of th e General Counsel are: 
3. (14)11 Manages and directs all legal affairs and person-1 

nel of th e System. 
3. (14)12 Provides advice, counsel and legal interpreta­

tions to System officials and personnel concern­
ing legal matters affecting System operations. 

3. (14)13 Directs Office of General Counsel (OGC) person­
nel with respect to work priorities and assign­
ments, standards of p erformance, and career 
development, delegates to staff members respon-| 
sibility for particular legal and OGC administra­
tive tasks; and coordinates and controls OGC 
budget and personnel levels. 

3. (14)14 Directs and manages (within applicable limits 
of a uthority) all litigation and administrative 
agency hearings; authorizes and approves the 
institution of l egal proceedings; evaluates, 
directs and approves action and procedures 
relative to prosecution or defense of p ending 
litigation and administrative proceedings; 
employs outside coimsel; approves payment of 
outside counsel fees; and authorizes and 
approves settlement or appeal of li tigation. 
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3.(14)15 Advises, counsels and disseminates information 
to affected System units relative to the nature, 
evaluation, progress and results of l itigation, 
administrative proceedings, and other legal mat­
ters, and makes recommendations to System 
officials and other personnel as to future opera­
tions and objectives. 

3. (14)16 Approves as to form all contracts and agreements] 
and all amendments to the Regents' Rules and 
Regulations; and approves as to both form and 
ccMitent al l Institutional Handbooks of Operating 
Procedures, whether finally approved or not, 
and all amendments to such handbooks. 

3. (14)17 Drafting all legislation that has been approved 
by the Board or requested by any System officer 
for submission to the Board for approval. 

3. (14)18 Identifies and evaluates administrative and 
functional problems and directs or recommends, 
as appropriate, course of a ction for solution. 

3.(14)19 Represents the System before legal, educational 
and governmental groups and associations. 

3. (14)1(10) Acts as administrator of th e System Plan for 
Professional Medical Malpractice Self-Insurance;] 
and System Patent Officer. 

3. (14)1(11) Works in cooperation with the Attorney General 
of th e State of Texas, State Agency legal counsel, 
and outside counsel. 

3. (14)1(12) Assumes responsibility for any other legal, 
administrative or operational matters delegated 
by the President of th e System. 

3. (14)2 The Vice President and General Counsel of th e System reports 
to and is responsible to the President of th e System. 

3.(15) System Personnel Director 
The System Personnel Director is an administrative officer of the Sys­
tem. 
3. (15)1 The System Personnel Director's primary responsibility is to 

plan, develop, and coordinate System-wide personnel policies 
and procedures. Subject to delegation by the President of the 
System through the Vice President for Operations, the System 
Personnel Director: 
3. (15)11 Acts as liaison between component institution 

personnel officers and the System offices 
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3.(15)12 

3.(15)13 

3.(15)14 

3.(15)15 

3.(15)16 

regarding ail personnel matters related to clas­
sified personnel, administrative staff, and 
certain matters relating to teaching and/or 
academic personnel. 
Advises the System Officers and makes recom­
mendations concerning development of methods 
and procedures designed to maximize the effec­
tiveness of S ystem Personnel Programs. 
Reviews and recommends all classified person­
nel pay plans for each component institution, 
including the establishment of proper classifica­
tions and pay scales consistent with needs and 
System-wide policies and procedures. 
Reviews and recommends the Personnel Office 
budgets for each component institution. 
Directs administration of the System Personnel 
Office, including the Workmen's Compensation 
Insurance section. 
Reviews and recommends to System Officers any | 
rules and regulations or changes thereto that, 
after proper consultation with officers of compo­
nent institutions, are considered beneficial or 
necessary for the proper administration of the 
System-wide Personnel Program. 
Establishes Employee Development and Training 
Programs for all component institutions, includ­
ing particularly Supervisory Training Programs. 
Formulates policies and procedures concerning 
labor relations and employer-employee relation­
ships. 
Assists in establishing Personnel Data Systems 
and proper practices and procedures concerning 
the personnel records of all employees. 
Conducts System-wide Wage and Salary Research] 
Studies and formulates data for proper imple­
mentation of personnel pay programs. 
In consultation with the personnel offices of the 
component institutions, develops and maintains 
a System-wide personnel pay plan with uniform 
titles and account numbers. 

3. (15)2 The System Personnel Director reports to and is responsible 
to the Vice President for Operations. 

3.(15)17 

3.(15)18 

3.(15)19 

3.(15)1(10) 

3.(15)1(11) 
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3. (16) Director of Acco unting of Th e University of T exas at Austin. 
The Director of Accounting of The University of Texas at Austin is the 
accounting officer for both The University of T exas at Austin and for 
System Administration. 
3. (16)1 Subject to delegation by the President of the System through 

the Vice President for Business Affairs, he shall: 
3.(16)11 Have responsibility for custody, accounting, 

and reporting of a ll funds handled by the Direc­
tor of A ccounting's Office for the component 
institutions outside of Austin, and for System 
Administration, the Permanent University Fund, 
the Available University Fund, and trust and 
special funds. 

3. (16)12 Have custodianship with the Comptroller of 
securities owned by t he System funds that are 
not on deposit in the State Treasury. 

3. (16)13 Maintain a full and complete set of records that 
accurately reflect the balances and transactions 
of a ll financial and property accounts of the Sys­
tem (as contrasted with such accounts of th e 
component institutions). 

3. (16)2 With respect to System Administration matters, the Director 
of Accounting of T he University of T exas at Austin reports to 
and is responsible to the Vice President for Business Affairs. 
With respect to other matters, he reports to the appropriate 
officers of T he University of T exas at Austin. 

3.(17) Director of P olice. 
The Director of P olice is an administrative officer of th e System. 
3. (17)1 Subject to delegation by the President of the System through 

the Vice President for Business Affairs, the Director of 
Police is responsible for: 
3. (17)11 Approving qualifications for police personnel 

at the component institutions of the System and 
approving all applicants to a basic or in-service 
training school or academy. 

3. (17)12 Approving the organizational structure for police] 
departments at the component institutions of th e 
System. 

3. (17)13 Establishing and supervising all training pro­
grams for System police, including basic and 
in-service training, as well as on-the-job train­
ing at each component institution of th e System. 
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3.(17)14 

3.(17)15 

3.(17)16 

3.(17)17 

3.(17)18 

3.(17)19 

3.(17)1(10) 

3.(17)1(11) 

3.(17)1(12) 

3.(17)1(13) 

3.(17)1(14) 

Conducting the System training in accordance 
with the standards of th e Texas Commission on 
Law Enforcement Officer Standards and Educa­
tion, in order to maintain accreditation with this 
state agency. 
Maintaining liaison with The Director of Training, 
Texas Department of Public Safety, and the Coor­
dinator of Training, Federal Bureau of Investiga­
tion, and being aware of new training techniques, 
procedures, programs, and equipment. 
Establishing a uniform reporting and record sys­
tem for police departments at the component insti­
tutions of th e System and approving any changes 
thereto. 
Conducting periodic inspections of th e police 
departments of th e component institutions of th e 
System and evaluating their performance as police 
agencies. 
Formulating and establishing policies and proce­
dures for police operations on a System-wide 
basis. 
Establishing, maintaining, and supervising on a 
System-wide basis, a program for police person­
nel promotion. 
Reviewing and recommending the pay scale for 
police personnel throughout the System. 
Surveying all component institutions of th e System 
for security needs of existing buildings, grounds, 
and lighting, in order to make the appropriate 
recommendations to insure the prevention of 
criminal activities and the protection of l ife and 
property. 
Consulting with the Office of Facilities Planning 
and Construction on security needs for new con­
struction, including security lighting on the 
property of th e component institutions of the 
System. 
Coordinating the use of p olice throughout the 
System in emergency situations. 
Submitting periodic reports to the Vice Presi­
dent for Business Affairs concerning the opera­
tions of t he police departments of th e component 
institutions of th e System. 
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3. (17)2 The Director of Police reports to and is responsible to the 
Vice President for Business Affairs 

3.(18) Vice President for Business Affairs. 

The Vice President for Business Affairs is an administrative officer 
of the System. 
3. (18)1 Subject to delegation by the President of the System, the Vice-

President for Business Affairs has the general assignment of 
effective coordination of th e business activities of th e compo­
nent institutions in the System. 
Specifically, he; 
3. (18)11 Submits recommendations to the President of 

the System on business operations of the compo­
nents of t he System. 

3. (18)12 Reviews and makes recommendations on uniform 
business systems and management. 

3. (18)13 Submits recommendations relating to programs 
for the most efficient management of personnel 
and resources. 

3. (18)14 Submits recommendations for program develop­
ment for training of personnel in nonacademic 
areas. 

3.(18)15 Reviews and makes recommendations on pro­
grams of long range planning for physical facili­
ties and financial resources. 

3.(18)16 Reviews and makes recommendations relating 
to police and security matters within the System. 

3. (18)17 Has responsibility for coordinating the business 
affairs of the System with other officers and 
members of th e System Administration staff. 

3. (18)18 Coordinates activities of Business Administrative 
Operations of th e Component Institutions. 

3. (18)2 The Vice President for Business Affairs reports to and is 
responsible to the President of the System. 

3.(19) Associate General Counsel 
The Associate General Counsel is an administrative officer of the Sys­
tem. 
3. (19)1 Subject to delegation by the Vice President and General Counsel 

for the System, the Associate General Counsel is responsible 
(within delegated limits of au thority) for: 
3.(19)11 Providing legal counsel and advise to System 

officers, and their staffs, with respect to legal 
matters arising from System operations. 
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3. (19)12 Representing the System in court and before 
administrative boards and tribunals. 

3.(19)13 Preparation, analysis and legal approval of 
agreements, contracts and various legal docu­
ments and instruments; amendments to Regents' 
Rules and Regulations; and approval as to both 
form and content of all Institutional Handbooks 
for Operating Procedures, and all amendments 
thereto. 

3. (19)14 Reviewing, analyzing and providing legal counsel 
on pending and enacted legislation and govern­
mental regulations, and drafting proposed legisla-1 
tion and regulations. 

3. (19)15 Giving functional and administrative direction and 
guidance to assigned attorneys and staff. 

3.(19)16 Substitutes for the General Counsel, as assigned, 
and otherwise assists the General Counsel with 
respect to the responsibilities and activities of 
the Office of General Counsel. 

3.(19)2 The Associate General Counsel reports to and is responsible to 
the Vice President and General Counsel for the System. 

Jec. 4. Chief Administrative Officers of Com ponent Institutions. 

4.1 The Board selects the chief administrative officer of each component 
institution. 

At all times, the Chancellor of th e System and the President of the Sys­
tem shall be looking for promising candidates to whom they may refer 
the Advisory Committee when it is established. 

When it is known that there is to be a vacancy in the office of a chief 
administrative officer of a component institution, an Advisory Commit­
tee, with the Chancellor of th e System as Chairman, shall be established 
as follows to recommend candidates to the Board: 

Chancellor of th e System (Chairman) 
President of the System 
Vice President for Health Affairs or Vice President 

for Academic Affairs (as determined by the 
President of the System) 

Three Chief Administrative Officers 
(to be appointed by the Chairman of t he 
Board from three of the component insti­
tutions) 
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Three Regents 
(to be appointed by the Chairman of t he 
Board) 

Five Faculty members of th e institution involved, 
at least three of whom shall have the 
rank of a ssociate professor or higher 
(method of selection to be determined by 
the General Faculty of th e campus) 

One Dean 
(for academic institutions to be selected 
by Dean's Council of the institution involved) 
(for health science centers to be the Dean 
of M edicine of th e health science center 
involved) 

Two Students from the institution involved 
(method of selection to be determined by 
the Student Government of th e campus 
involved) 

President of the Ex-Students' Association of th e 
campus involved or his designee 
(if institution does not have an active 
^umni organization, then a member of th e 
development board or an interested layman 
to be appointed by the President or Acting 
President of the institution involved) 

The Advisory Committee shall determine the availability of e ach candi­
date selected. To evaluate a candidate, the Advisory Committee shall 
set up criteria that relate to the needs of th e individual component and 
shall seek advice on the ability of each candidate interviewed including 
advice from competent sources as to the candidate's administrative 
and business ability. 

Finally, the Advisory Committee shall submit through its Chairman, 
the Chancellor of th e System, its recommendations with no preference 
indicated. Candidates submitted shall have received a majority vote 
of t he Committee. If none of t he names submitted in the report of the 
Advisory Committee is satisfactory to the Board, then the Board in 
its discretion may either name a new committee or proceed to select 
a chief administrative officer under such other procedures as in its 
discretion it may deem proper and appropriate. 
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4.2 Each chief administrative officer reports to and is responsible to the 
President of th e System, and serves without fixed term, subject to the 
pleasure of th e President of th e System and approval by the Board. 

4.3 Within the policies and regulations of the Board, and under the super­
vision and direction of th e President of th e System, the chief adminis­
trative officer has general authority and responsibility for the adminis­
tration of th at institution. 
4.31 Specifically, the chief administrative officer is expected, with 

the appropriate participation of the staff, to: 
4.311 

4.312 

4.313 

4.314 

4.315 

4.316 

4.317 

4.318 

4.319 

Develop and administer plans and policies for 
the program, organization, and operation of the 
institution. 
Interpret the System policy to the staff, and 
interpret the institution's program and needs to 
the President of the System and to the public. 
Develop and administer policies relating to stu­
dents, where applicable, to the proper manage­
ment of services to patients. 
Recommend appropriate operating budgets and 
supervise expenditures under approved budgets. 
Nominate all members of th e faculty and staff, 
maintain efficient personnel programs, and 
recommend staff members for promotion, reten-1 
tion, or dismissal for cause. 
Insure efficient management of business affairs 
and physical property; recommend additions and 
alterations to the physical plant. 
Serve as presiding officer at official meetings 
of faculty and staff of th e institution, and as 
ex officio member of each college or school 
faculty (if any) within the institution. 
Appoint all faculty, staff, and student commit­
tees. 
Cause to be prepared and submitted to the Presi-| 
dent of th e System the rules and regulations for 
the governance of th e institution. When such 
rules and regulations have been finally approved 
by the President of the System, they shall there-1 
after constitute the Handbook of O perating Pro­
cedures for that institution. Provided, however 
that whether or not finally approved by the Presi­
dent of th e System, any rule or regulation in 
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4.32 

any such institutional Handbook of Operating Pro-| 
cedures that is in conflict with any rule or regu­
lation in the Regents' Rules and Regulations, is 
null and void and has no effect, and whenever 
any such conflict is detected, the President of 
the System and the chief administrative officer 
of th e component institution shall immediately 
make such amendments to the institutional Hand­
book of O perating Procedures as may be neces­
sary to eliminate such conflict. 

4.31(10) Assume initiative in developing long-range plans 
for the program and physical facilities of the 
institution. 

4.31(11) Assume active leadership in developing private 
fund support for the institution in accordance 
with policies and procedures established in the 
Regents' Rules and Regulations. 

In the areas of p rivate fund development, the chief administra­
tive officer has direct access to the Chancellor. 

Sec. 5. Appointment of O ther Administrative Officers. 

5.1 The Board delegates to the President of the System and the President of 
the System delegates to the chief administrative officer of e ach compo­
nent institution the responsibility for the appointment of a ll other admin­
istrative officers of e ach component institution, including vice-presidents] 
deans, directors and their equivalents. However, prior approval of th e 
President of th e System shall be necessary for each such permanent or 
acting appointment. All such other administrative officers serve with­
out fixed terms and subject to the pleasure of the chief administrative 
officer of t he institution and the aforesaid approval of the President of 
the System. 

5.2 The Board delegates to the President of t he System and the President of 
the System delegates to the chief administrative officer of e ach compo­
nent institution the responsibility for the permanent or acting appoint­
ment of d epartment chairmen, department heads, and their equivalents. 
Such department chairmen, department heads and their equivalents 
serve without fixed terms and subject to the pleasure of th e chief admin­
istrative officer of the institution. 

5.3. The Board endorses the principle of reasonable faculty and student con­
sultation in the selection of a dministrative officers of th e component 
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institutions, and the p rimary operating units, and expects the chief 
administrative officer, as he deems appropriate, to consult in the selec­
tion process with representatives of the faculty and student body. How­
ever, the chief administrative officer of the component institution is 
responsible for executing the duties of h is office and consequently shall 
not be bo und by nominations to key admin istrative positions in his office 
by campus selecti on committees in making his nominations to the Presi­
dent of the Syste m. Such advice and consultation as he may se ek or be 
given shall not be binding upon his nominations for appointments to posi­
tions in the echelon immediately below his position. 
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CHAPTER m 

PERSONNEL 

Sec. 1. Appointments. 

1.1 The Board, upon the recommendation of the President of the System, 
shall elect or appoint, as the case may be, all of th e officers, faculty 
members, and other employees of th e System and of the component 
institutions and agencies of th e System, fixing, subject to State and 
Federal laws, the duties, rights, and privileges of e ach employee or 
each class or group of employees; provided, however, that the Board 
may delegate to the President of t he System, or through him, to the 
chief administrative officers of the component institutions, authority 
to appoint employees in certain designated classes or categories. 

1.2 All appointments shall be made on the basis of merit. 

1.3 The chief administrative officers of th e component institutions shall 
investigate thoroughly the character, integrity, scholastic attainment, 
etc., of p rospective members of th eir faculties and staffs before 
nominating them to the President of the System and the Board, or 
before exercising any delegated authority for making appointments. 

1.4 The chief administrative officers of th e component institutions shall not 
nominate or appoint, nor will the Board approve the appointment of, 
any person whose conduct or views are not exemplary; and the Board 
may inquire, or authorize inquiry, into family history, health, and 
personal and moral character. 

1.5 As provided in the Constitution of t he State of Texas, Article I, Section 4, 
and by s tatute, no religious qualification shall be required for appoint­
ment to any office or position connected with the System or any compo­
nent institution thereof. 

1.6 There shall be full compliance with statutory and rider provisions 
requiring notification to employees of specific provisions or languages. 

1.7 Each component institution may require X-rays of the chest for appli­
cants to be employed in regular positions. Employees whose duties 
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1.8 

will require the handling of food or the care of p atients must pass a 
physical examination indicating fitness for the position for which 
application is made. The examination may be made at the health 
service of the component institution at which the applicant will be 
employed, if such service exists. Reports of physical examinations 
shall be filed as determined by the institutional head. 

Academic Titles. 

In order to achieve consistency in the use of a cademic titles among 
the component institutions of the System, the following subsections 
describe the use of t itles to apply in all institutions from the date of 
adoption of t his section. 
1.81 The only titles to be used henceforth in which faculty members 

may hold tenure are as follows: 
(a) Professor 
(b) Associate Professor 
(c) Assistant Professor 

1.82 Persons holding a named chair or professorship or a position 
designated by academic discipline may acquire tenure by vir­
tue of on e of the three positions listed above, but not through 
the named chair or professorship or position designated by 
academic discipline. At M. D. Anderson, the institution head 
under special circumstances may use the term Faculty Asso­
ciate in lieu of I nstructor. 

1.83 Other academic titles which may be used but in which tenure 
cannot be held are as follows: 
(a) Instructor. This title denotes a probationary appoint­

ment as a member of an institutional faculty. During 
the period of p robationary appointment to this rank 
the scholarly competence, teaching performance, and 
professional promise of th e candidate will be evaluated] 

(b) Lecturer. This title is used for persons whose salary 
rates are comparable to those with tenure positions 
but who for various reasons should not be given formal] 
tenure appointments. 

(c) Assistant Instructor or Teaching Associate. These 
titles may be used interchangeably for (1) certain 
graduate students teaching on a part-time or full-
time basis who are in the last phase of their doctoral 
programs and who are unconditionally enrolled in 
graduate study, or (2) persons who, because of the 
nature of t heir duties, such as in a laboratory or in a 
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hospital, do not quality for one of t he usual academic 
titles and do not hold the academic training or profes-
sicmal distinction usually required for attaining tenure 
positions. 

(d) Teaching Assistant. This title usually applies to grad-| 
uate students who are teachers and who are employed 
on a part-time basis. The only other teaching titles 
for graduate students are Teaching Associate and 
Assistant Instructor. 

(e) Faculty Associate. This title may be applied to a per­
son assigned to a research or nonteaching center, 
institute, or other unit or interdisciplinary program 
of a component institution. 

(f) Specialist. This title may be used for professional 
individuals who will serve as practitioners in specific 
areas of i nstruction, training or supervision. Upon 
approval of t he institutional head and the President of 
the System, the title may carry appropriate descrip­
tive prefixes so as to indicate the specific area of 
proficiency, e.g. Practice Teaching Specialist, Physi-| 
cal Activity Specialist, Social Work Field Training 
Specialist. 

1.84 Prefixes to academic and staff positions in which tenure cannot 
be acquired: 
(a) Visiting Professor, Visiting Associate Professor, and 

Visiting Assistant Professor. These titles are used 
only for temporary appointments of persons either 
visiting from other institutions where they hold simil 
ranks or who are brought to the University on a trial 
basis. Such appointments are limited to two years. 

(b) Adjunct Professor, Adjunct Associate Professor, and 
Adjunct Assistant Professor. One of th ese titles may 
be used, as appropriate, when a faculty member from 
another institution may be temporarily teaching a 
course or participating in the teaching of a course at 
one of t he component institutions. On occasion it may 
be desirable to offer a faculty member at a private 
institution an adjunct appointment under consortium 
arrangements in the offering of a degree. In addition, 
it may be desirable on occasion to use an adjunct 
position for a person from a business firm, a govern­
ment agency, an art museum, a library, or similar 
organization. This prefix may also be used in the 
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biomedical components to designate part-time service 
on the faculty in the basic science departments. 

(c) Clinical Professor, Clinical Associate Professor, 
Clinical Assistant Professor, and Clinical Instructor. 
These titles may be used by the components to desig­
nate regular part-time service on the faculty while 
involved in a health professions clinical experience 
program and for which the incumbent may or may not 
receive compensation. 

(d) Professor Emeritus and Associate Professor EmeritusI 
One of th ese titles may be given to a retired faculty 
member or in anticipation of t he retirement of a fac­
ulty member, effective upon his retirement. The 
co^erring of one of t hese titles is not automatic upon 
retirement and is conferred in accordance with proce­
dures developed at the institution and upon approval 
by the President of th e component institution. 

1.85 Any person holding a position of Research Scientist, Research 
Associate, Research Assistant or (in the health units) other 
appropriate research title will be under the classified personnel| 
system, unless he is specifically identified as faculty or speci£ 
approval has been granted by the chief administrative officer of 
the institution to designate him as an unclassified employee in 
such a position. 

1.86 The following are titles used in the past on occasion and the 
use of which is to be discontinued: 
(a) 
(b) 
(c) 

(d) 

System Professor 
University Professor 
Research Professor. Positions for which this title 
was used in the past should carry the title of Research 
Scientist or Research Associate or other appropriate 
title. 
Guest Professor. In the future Visiting Professor 
should be used in lieu of t his title. 

Although persons may not in the future be appointed to any of 
the above four titles, this provision does not require that such 
titles be removed from persons currently holding them, pro­
vided, however, that present System Professors must be 
assigned to specific departments in specific institutions for 
purposes of d etermining accountability for their time, and 
present University Professors must be assigned to specific 
departments at their institutions for purposes of determining 
accountability for their time. 
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Sec. 2. Classified Personnel Systems. 

2.1 Subject to System-wide rules, each of t he component institutions shall 
provide a classified personnel system covering all positions not entail­
ing significant instructional responsibilities or responsibilities for 
administration of i nstructional or research activities. These systems 
shall be as nearly uniform as possible, and shall include a schedule of 
class titles, job specifications for each class, a schedule of pay ranges, 
and policies and rules relating to personnel administration. 

2.2 All appointments of classified personnel shall be made within appropriate 
salary ranges and on salary steps as defined by the classified personnel 
program approved by the Board for the particular component institution. 

2.3 The system-wide rules as to classified personnel are found in Part Two,| 
Chapter V, Section 1. 

Sec. 3. Employment of Aliens on Sponsored Projects. 

Where sponsored contracts and grants do not otherwise prohibit or limit the 
employment of noncitizens, such noncitizens may be employed upon certification 
by the Director of th e International Office at The University of Texas at Austin, 
or by an appropriate administrative officer at the other component institutions, 
that he has examined the applicant's visa and found it to be in order and has 
ascertained that the applicant has the approval of t he United States Immigration 
authorities to accept such employment. 

Sec. 4. Code of Ethics. -- Each employee, under State law, shall be furnished a copy of 
the Code of E thics bill, which prescribes the following standards of co nduct for 
employees of the System and its component institutions: 

4.1 No employee shall accept any gift, favor, or service that might reason­
ably tend to influence him in the discharge of h is official duties. 

4.2 If an employee owns a controlling interest in a corporation, firm, 
partnership, or other business entity which is under the jurisdiction 
of any State regulatory agency, he shall file a sworn statement with 
the Secretary of Sta te disclosing such interest. 

4.3 No employee shall use his official position to secure special privileges 
or exemptions for himself or others, except as may be otherwise pro­
vided by law. 
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4.4 No employee shall accept employment or engage in any business or 
professional activity which he might reasonably expect would require 
or induce him to disclose confidential information acquired by him 
by r eason of his official position. 

4.5 No employee shall disclose confidential information gained by r eason 
of his official position, nor shall he otherwise use such information 
for his personal gain or benefit. 

4.6 No employee shall transact any business in his official capacity with 
any business entity of whi ch he is an officer, agent, or member, or 
in which he owns a controlling interest. 

4.7 No employee shall make personal investments in any enterprise which 
will create a substantial conflict between his private interests and the 
public interest. 

4.8 No employee shall accept other employment which might impair his 
independence of judgment in the performance of h is public duties. 

4.9 No employee shall receive any compensation for his services as an 
employee from any source other than the State of Texas, except as 
may be otherwise provided by law. 

Sec. 5. Appointment of Relatives (Nepotism Rule). 

5.1 Whenever an appointment is made, either on a full-time or part-time 
basis, it shall be made solely with regard to the special fitness of the 
appointee, subject to applicable statutes; and subject also to the pro­
visions of th is section of th e Regents' Riiles and Regulations. 

5.2 Unless otherwise specifically stated, a relative shall be defined as a 
person related within the first degree of aff inity or the second degree 
of c onsanguinity, according to the common law. 
5.21 The first degree of affinity includes the spouse of the employee 

and the parents, children, brothers and sisters of the employ­
ee's spouse. The second degree of c onsanguinity includes the 
parents, children, brothers and sisters, grandparents, uncles 
and aunts, first cousins, nephews and nieces, and grandchildren 
of th e employee. 
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5.22 The second degree of affinity includes the grandchildren of 
employee's spouse, and the nephews, nieces, uncles, aunts, 
and first cousins of employee's spouse. The third degree of 
consanguinity includes the great-grandson, great-grandfather, 
great-uncle, great-uncle's children, second cousin, first 
cousin's children, and grand-nephew of the employee. 

5.3 Restrictions on Appointments. 
5.31 No relative, within the second degree of affi nity or the third 

degree of consanguinity, of a member of th e Board will be 
considered for appointment, but such person will be considered | 
for reappointment in those cases where the appointment was 
antecedent to the Board member's appointment. Regularly 
enrolled students in the System who are eligible for part-time 
appointment and whose nomination originates in a department, 
school, or college are exempt from this rule. 

5.32 No person shall be initially appointed, or promoted, when it is 
the duty of a ny relative employed by the System to act in any 
official capacity upon such appointment or promotion, regard­
less of the source of funds for payment of salary; nor shall 
any appointment or promotion be made if either person would 
be under the administrative supervision of the other or if 
either would have any official voice in recommending salary 
increases or promotions in rank for the other. 

5.33 When two employees of th e System marry, both may not con­
tinue to hold such positions beyond the then current fiscal year, 
if the employment of married persons to such positions ini­
tially would violate these regulations. 

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions. 

5.4 General Provisions. 
5.41 The provisions of th e antinepotism rule apply to all programs 

administered under the Board. 
5.42 In extraordinary cases where the interest of th e System will be 

served thereby, the Board upon special advance petition from 
an institutional head approved by the President of th e System, 
may suspend these regulations except as to the appointment of 
any relative of a Regent, the Chancellor, the President of the 
System, or the head of any component institution. 
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Sec. 6. Tenure, Promotion, and Termmation of Employment. 

6.1 Subject to the provisions of Sec tion 65.32 of th e Texas Education Code, 
which reads, "The board may remove any officer, member of th e 
faculty, or employee connected with the system when in its judgment 
the interest of th e system requires the removal," and subject to the 
terms and provisions of these Regents' Rules and Regulations, the 
principles governing tenure and promotion are specified for each compo­
nent institution in the Handbook of O perating Procedures applicable to 
that institution. See also Section 1.8 above on academic titles. 

6.2 Tenure denotes a status of c ontinuing appointment as a member of the 
faculty at a component institution. Only members of th e faculty with 
the academic titles of Professor, Associate Professor, or Assistant 
Professor may be granted tenure. Tenure may be granted at the time 
of ap pointment to any of such academic ranks, or tenure may be with­
held pending satisfactory completion of a probationary period of f aculty 
service, however, such tenure status shall not be applicable to the 
faculty of The University of Texas of th e Permian Basin or The Univer­
sity of T exas System Cancer Center. 

The University of T exas of th e Permian Basin and The University of 
Texas System Cancer Center are authorized to award a seven-year 
term appointment which will denote a status of continuing appointment 
at that institution as a member of the faculty for a period of seven 
years. Only members of th e faculty with academic titles of Professor, 
Associate Professor, or Assistant Professor may be granted a seven-
year term appointment. A seven-year term appointment may be 
granted at the time of ap pointment to any of such academic ranks, or 
may be withheld pending satisfactory completion of a probationary 
period of faculty service. 

No component institution may adopt or implement a seven-year term 
appointment policy except The University of Texas of th e Permian 
Basin and The University of T exas System Cancer Center. 

6.21 Only full-time service in the academic ranks of P rofessor, 
Associate Professor, Assistant Professor, and Instructor, 
or any combination thereof, shall be counted toward fulfill­
ment of a required probationary period related to the 
acquisition of tenure or a seven-year term appointment. 
Periods during which a faculty member is on leave of absence 
shall not be counted toward fulfillment of a required probation­
ary period. 
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6.22 Prior service at other academic institutions, whether inside or 
outside the System, shall not be counted toward fulfillment of the 
required probationary period unless specifically permitted under 
the provisions of a component institution's Handbook of Operatingj 
Procedures. 

6.23 The maximum period of probationary faculty service in non-
tenured status in any academic rank or combination of ac ademic 
ranks specified in Section 6.21 shall not be more than seven 
years of fu ll-time academic service. In the event that a compo­
nent institution fails to specify the maximum length of p roba­
tionary service in its Handbook of O perating Procedures, such 
period shall be seven years. No later than August 31st of the 
penultimate academic year of th e maximum probationary period 
in effect at any component institution, all nontenured faculty 
serving in a rank which accrues time toward satisfaction of a 
probationary period shall be given notice that the subsequent 
academic year will be the terminal year of e mployment or that 
beginning with the subsequent academic year tenure or a seven-
year term appointment will be granted. In the event that the 
employment of a nontenured faculty member is to be terminated 
prior to the end of th e maximum probationary period notice 
shall be given in accordance with Section 6.8 below. 

6.24 For purposes of calculating the period of probationary service, 
an "academic year" shall be the period from September 1st 
through the following August 31st. If a faculty member is 
initially appointed during an academic year, the period of ser­
vice from the date of ap pointment until the following Septem­
ber 1st shall not be counted as academic service toward fulfill­
ment of th e maximum probationary period. One year of 
probationary service is accrued by at least nine months full-
time academic service during any academic year. A faculty 
member shall be considered to be on full-time academic ser­
vice if he is in full compliance with regental standards per­
taining to minimum faculty workloads at general academic 
institutions or when in compliance with the academic service 
standard in the Handbook of O perating Procedures of any health 
related institution. 

6.25 AU faculty appointments are subject to the approval of the 
Board. No nontenured member of th e faculty should expect 
continued employment beyond the period of h is or her current 
appointment as approved by the Board. Any commitment to 
employ a nontenured member of th e faculty beyond the period 
of h is or her current appointment shall have no force and effect 
until approved by the Board. 
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6.26 Accrued faculty service under tenure policies in effect at any 
component institution prior to October 20, 1972, must be 
counted toward fulfillment of t he probationary period of service 
prescribed by this Rule. In the event that the probationary 
period under any such existing tenure policy exceeds seven 
years, no person who on O ctober 20, 1972, is then serving in 
his or her seventh or succeeding year shall be deemed to have 
been granted tenure by v irtue of the adoption of t his Rule. All 
such persons shall be given notice on or before August 31, 1973, 
that the subsequent academic year will be the terminal year of 
employment or that beginning with the subsequent academic 
year tenure will be granted. 

6.3 ' Termination by an institution of t he employment of a faculty member 
who has been granted tenure and of a ll other faculty members before 
the expiration of th e stated period of their appointment, except by 
resignation or retirement for age in accordance with these rules, 
will be only for good cause shown. In each case the issue will be 
determined by an equitable procedure, affording protection to the 
rights of th e individual and to the interests of the System. 
6.31 An institutional head may for grave cause suspend an accused 

faculty member pending immediate investigation or speedy 
trial as hereinafter provided. 

6.32 In cases of i ncompetency, gross immorality, or felony, where 
the facts are admitted, summary dismissal will follow. 

6.33 In cases where other offenses are charged, and in all cases 
where the facts are in dispute, the accused faculty member 
will be informed in writing of th e charges against him, which, 
on reasonable notice, will be heard by a special hearing tribu­
nal whose membership shall be appointed by the institutional 
head from members of the faculty whose academic rank is at 
least equal to that of the accused faculty member. 
6.331 In every such hearing the accused will have the right 

to appear in person and by c ounsel of h is own selec­
tion and to confront and cross-examine witnesses who 
may appear against him. 

6.332 He shall have the right to testify, but may not be 
required to do so, and he may introduce in his behalf 
all evidence, written or oral, which may be relevant 
or material to his defense. 

6.333 A stenographic or electronic record of th e proceedings 
will be taken and filed with the Board, and such record j 
shall be made accessible to the accused. 
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6.34 

6.334 A representative of th e institution may appear before 
the hearing tribunal to present witnesses and evidence 
against the accused faculty member and in support of 
the charge brought against such faculty member, and 
such institution representative shall have the ri^t to 
cross-examine the accused faculty member (if he testi­
fies in his own behalf) and the witnesses offered on 
behalf of th e faculty member. 

6.335 The hearing tribunal shall not include any accuser of 
the faculty member, and if the accused faculty member] 
is not satisfied with the fairness or objectivity of any 
member or members of th e hearing tribunal, he may 
challenge his or their alleged lack of such fairness or 
objectivity, but he shall have no right to disqualify 
any such member or members from serving on the 
tribunal. It shall be up to each such challenged mem­
ber to determine whether he can serve with fairness 
and objectivity in the matter, and if any such chal­
lenged member should voluntarily disqualify himself, 
the institutional head shall appoint a substitute mem­
ber of th e tribunal who is qualified hereunder. 

6.336 The hearing tribunal, by a majority of the total mem­
bership, will make written findings on the material 
facts and a recommendation of the continuance or 
termination of th e accused faculty member's tenure. 
The hearing tribunal, by a majority of i ts total mem­
bership, may make any supplementary suggestions it 
deems proper concerning the disposal of the case. The 
original of such findings and the basic recommendation, 
together with any supplementary suggestions, shall 
be delivered to the Board and a copy thereof to the 
accused. If minority findings, recommendation, or 
suggestions are made, they shall be similarly treated. 

The Board, by a majority of th e total membership, will approve] 
reject, or amend such findings, recommendation, and sug­
gestions, if any, or will recommit the report to the same tri­
bunal for hearing additional evidence and reconsidering its 
findings, recommendation, and suggestions, if any. Reasons 
for approval, rejection, or amendment of s uch findings, recom-j 
mendation, or suggestions will be stated in writing and com­
municated to the accused. 
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6.35 Nontenured faculty members who are notified in accordance 
with Section 6.8 that they will not be reappointed or who are 
notified in accordance with Section 6.23, 6.8, or 6.9 that the 
subsequent academic year will be the terminal year of ap point­
ment shall not be entitled to a statement of the reasons upon 
which the decision for such action is based. No hearing to 
review such a decision shall be held unless the affected faculty 
member submits in writing to the chief administrative officer 
of th e institution factual allegations that the decision to termi­
nate was based upon the faculty member's exercise of rights 
guaranteed by the laws or Constitution of th is State or the 
United States and requests an administrative hearing to review 
these allegations. Such allegations shall be heard under the 
same procedures as in the case of dismissal for cause, with 
the following exceptions: 
(1) the burden of proof is upon the affected faculty member 

to establish at such hearing that the decision in question| 
was based on his exercise of rights guaranteed by the 
laws or Constitution of t his State or the United States; 

(2) the administration of t he institution need not state the 
reasons for the questioned decision or offer evidence 
in support thereof unless the affected faculty member 
presents a prima facie case in support of h is allega­
tions. 

6.4 Any employee of any component institution of th e System, including any 
member of t he faculty or administration, who is placed on probation 
for or finally convicted of the illegal use, possession, or sale of a drug 
or narcotic, shall be dismissed as an employee, regardless of whether 
or not the illegal act that gave rise to the conviction was committed on 
the campus of me of th e component institutions of th e System. 

6.5 Any employee of any component institution of th e System, including any 
member of th e faculty or administration, who, acting either singly or 
in concert with others, obstructs or disrupts, by force or violence, 
any teaching, research, administrative, disciplinary, public service, 
or other activity authorized to be held or conducted on the campus of a 
component institution of t he System, shall be subject to dismissal as an 
employee. As used in this subsection, the words "force or violence" 
include such acts as "stand-ins," "sit-ins," and "lie-ins," when such 
acts are in fact obstructive or disruptive of any of th e authorized activ­
ities listed above. 
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6.6 Every faculty member and employee is expected to obey all federal, 
state, and local laws, and particularly the three state statutes set out 
below. Any faculty member or employee who violates any provision of 
these three statutes is subject to dismissal as a faculty member or 
employee, notwithstanding any action by civil authorities on account of 
the violation: 
6,61 DISORDERLY CONDUCT. 

Sec. 1 No person, acting alone or in concert with others, 
may engage in disorderly conduct. Disorderly con­
duct consists of any of the following: 
(1) behavior of a boisterous and tumultuous chacter 

in a residential area or a public place such that 
there is a clear and present danger of al arming 
persons where no legitimate reason for alarm 
exists; or 

(2) interfering with the peaceful and lawful conduct 
of p ersons in or about their homes or public 
places under circumstances in which such con­
duct tends to cause or provoke a disturbance; or 

(3) violent and forceful behavior at any time in or 
near a public place, such that there is a clear 
and present danger that free movement of other 
persons will be arrested or restrained, or 
other persons will be incapacitated in the lawful 
exercise of business or amusement; or 

(4) behavior involving personal abuse or assault 
when such behavior creates a clear and present 
danger of causing assaults or affrays; or 

(5) in a public or private place engages in violent, 
abusive, indecent, profane, boisterous, unrea­
sonably loud, or otherwise disorderly conduct 
under circumstances in which such conduct tends! 
to cause or provoke a disturbance; or 

(6) wilful and malicious behavior that interrupts the 
speaker of any lawful assembly or impairs the 
lawful right of o thers to participate efifectively 
in such assembly or meeting when such conduct 
tends to cause or provoke a disturbance; or 

(7) behavior near a courthouse or other public build-| 
ing wherein judicial proceedings are being held, 
designed or having the effect of interfering with 
the administration of justice, whether by disrupt­
ing the courts or by in timidating the judges, 
witnesses, jurors, or other persons having busi-| 
ness with the courts; or 
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6.62 

(8) behavior near any public building wherein matter! 
affecting the public are being considered or deli-f 
berated, designed or having the effect of inter­
fering with such proceedings under circumstance] 
in which such conduct tends to cause or provoke 
a disturbance; or 

(9) wilful and malicious behavior which obstructs or 
causes the obstruction of an y doorway, hall, or 
any other passageway in a public building to 
such an extent that the employees, officers, and 
other persons, including visitors and tourists, 
having business with the government are denied 
entrance into, exit from, or free passage in 
such building; or 

(10) behavior involving the display of any deadly 
weapon in a public place in such a manner as 
to alarm or frighten other persons present; or 

(11) enters upon the property of a nother and for a 
lewd or unlawful purpose deliberately looks 
into a dwelling on the property through any 
window or other opening in it. 

Sec. 2 Any person who violates any of t he provisions of 
Section 1 of t his Article shall be guilty of a mis­
demeanor and upon conviction shall be punished by 
a fine of not more than Two Hundred Dollars ($200). 
For any second or subsequent conviction of any of 
the provisions of Sec tion 1 of th is Article such person 
shall be punished by a fine of not less than One Hun­
dred Dollars ($100) nor more than One Thousand 
Dollars ($1, 000), or by imprisonment in the county 
jail for not more than thirty (30) days or by both 
such fine and imprisonment. (H.B. No. 57, Acts 
of the 61st Legislature, Regular Session, 1969) 

DISRUPTIVE ACTIVITY. 
Sec. 1 No person or group of persons acting in concert may 

wilfully engage in disruptive activity or disrupt a 
a lawful assembly on the campus or property of any 
private or public school or institution of higher edu­
cation or public vocational and technical school or 
institute. 
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Sec. 2 (a) For the purposes of this Act, "disruptive activity" 
means: 
(1) obstructing or restraining the passage of p er­

sons in an exit, entrance, or hallway of any 
building without the authorization of th e admin­
istration of th e school; 

(2) seizing control of any building or portion of a 
building for the purpose of interfering with 
any administrative, educational, research, or 
other authorized activity; 

(3) preventing or attempting to prevent by force 
or violence or the threat of fo rce or violence 
any lawful assembly authorized by the school 
administration; 

(4) disrupting by force or violence or the threat of 
force or violence a lawful assembly in pro­
gress; or 

(5) obstructing or restraining the passage of any 
person at an exit or entrance to said campus 
or property or preventing or attempting to 
prevent by force or violence or by threats 
thereof the ingress or egress of any person to 
or from said property or campus without the 
authorization of th e administration of the school. 

(b) For the purposes of t his Act, a lawful assembly is 
disrupted when any person in attendance is rendered 
incapable of participating in the assembly due to the 
use of fo rce or violence or due to a reasonable fear 
that force or violence is likely to occur. 

Sec. 3. A person who violates any provision of t his Act is 
guilty of a misdemeanor and upon conviction is 
punishable by a fine not to exceed $200 or by con­
finement in jail for not less than 10 days nor more 
than 6 months, or both. 

Sec. 4 Any person who is convicted the third time of violating 
this act shall not thereafter be eligible to attend any 
school, college, or university receiving funds from 
the State of T exas for a period of two years from such 
third conviction. 

Sec. 5 Nothing herein shall be construed to infringe upon any 
right of f ree speech or expression guaranteed by the 
Constitutions of the United States or the State of 
Texas. (H. B. No. 141, Acts of the 61st Legislature, 
Regular Session, 1969) 
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6.63 FIREARMS. 
Sec. 1 It shall be unlawful to interfere with the normal acti­

vities, the normal occupancy, or normal use of any 
building or portion of a campus of any private or 
public school or institution of h igher education or 
public vocational and technical school or institute by 
exhibiting or using or threatening to exhibit or use a 
firearm. 

Sec. 2 A person who violates Section 1 of th is Act is guilty 
of a felony and upon conviction is punishable by a 
fine of up to $1,000 or by i mprisonment in jail for 
a period not to exceed 6 months, or by both f ine and 
imprisonment, or by imprisonment in the state 
penitentiary for a period not to exceed five years. 
(H.B. No. 1450, Acts of the 61st Legislature, Regu­
lar Session, 1969) 

6.7 The minimum standards of individual conduct required by the penal 
statutes of Texas or the United States are both expected and required 
of every faculty member and employee of the System and its compo­
nent institutions. Any faculty member or employee who violates the 
minimum standards of conduct required by any felony statute of T exas 
or the United States is subject to dismissal as a faculty member or 
employee, regardless of wh ether or not any action is taken against 
the faculty member or employee by c ivil authorities on account of such 
violation. If action for dismissal is taken, the appropriate administra­
tive official shall proceed with the action in the same manner as he 
would in the case of a violation by a faculty member or employee of any 
other provision of t hese rules and regulations or a provision of any 
institutional supplement. 

6.8 In the event of de cision not to reappoint a nontenured faculty member, 
written notice will be given him or her not later than March 1st of the 
first academic year of probationary service if the appointment expires 
at the end of th at academic year, or not later than December 15th of 
the second academic year of p robationary service if the appointment 
expires at the end of th at academic year. After two or more academic 
years written notice shall be given not later than August 31st that the 
subsequent year will be the terminal academic year of appointment. The 
notice required by this Section is not applicable where termination of 
employment is for good cause under Section 6.3 above. 
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6.9 A faculty member serving a seven-year term appointment shall be 
given notice not later than August 31st of th e sixth academic year of 
such appointment period that the subsequent academic year will be the 
terminal year of employment or that, subject to the approval of t he 
Board, at the conclusion of t he subsequent academic year he or she will 
be reappointed to a seven-year term appointment. 

6. (10) Reappointment of n ontenured members of th e faculty to a succeeding 
academic year, reappointment of members of t he faculty who are 
serving a seven-year term appointment to a succeeding seven-year 
term appointment, or the award of tenure or a seven-year term appoint-1 
ment, may be accomplished only by n otice by the chief administrative 
officer of a component institution or his delegate with the approval of 
the Board. Notwithstanding any provisions of S ections 6.23, 6.8 or 
6.9 to the contrary, no person shall be deemed to have been reappointed 
or to have been awarded tenure or a seven-year appointment because 
notice is not given or received by the time prescribed in Sections 6.23, 
6.8, or 6.9 or in the manner prescribed in Section 6. (11). Should it 
occur that no notice is received by the time prescribed in Sections 6.23, 
6.8 or 6.9, it is the duty of the academic employee concerned to make 
Inquiry to determine the decision of th e chief administrative officer of a 
component institution, who shall without delay give the required notice 
to the academic employee. 

6. (11) Each faculty member shall keep the chief administrative officer of the 
component institution or his delegate notified of h is current mailing 
address. The written notice required by Sections 6.23, 6.8, or 6.9 
shall be sent by c ertified mail, return receipt requested, to the last 
address given by the faculty member. 

6. (12) Dismissal or demotion of c lassified or nonteaching personnel before 
the expiration of th e stated period of appointment will be only for good 
cause shown, as determined by appropriate administrative officers to 
whom this responsibility is delegated by the chief administrative offi­
cer of t he component institution and in case of s uch dismissal or 
demotion any appeal shall be reviewed by the chief administrative 
officer of th e component institution. 

I Sec. 7. Rights and Responsibilities as a Citizen and as a Teacher. 

7.1 The teacher is entitled to full freedom in research and in the publication 
of the results, subject to the adequate performance of h is other aca­
demic duties. 
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7.2 The teacher is entitled to freedom in the classroom in discussing his 
subject, but he is expected not to introduce into his teaching controversial! 
matter which has no relation to his subject. 

7.3 The University teacher is a citizen, a member of a learned profession, 
and an officer of an educational institution supported by the State. When 
he speaks or writes as a citizen, he should be free from institutional 
censorship or discipline, but his special position in the community 
imposes special obligations. As a man of l earning and an educational 
officer, he should remember that the public may judge his profession 
and his institution by h is utterances. Hence he should at all times be 
accurate, should exercise appropriate restraint, should show respect 
for the opinions of o thers, and should make it plain that he is not an 
institutional spokesman. As a member of the staff of a State institution 
of higher education, he should refrain from involving the System or any 
of its component institutions in partisan politics. 

7.4 The Board of the System recognizes and affirms the right of a member 
of t he faculty or staff to participate in political activities so long as such 
political activities do not interfere with the discharge of th e duties and 
responsibilities that he owes to the System or any of its component insti­
tutions and so long as such political activities do not involve the System 
or its component institutions in partisan politics (See Section 7.3). 
With the interest of the System or its component institutions being 
given first consideration, a leave of absence without pay may--but 
need not--be granted to a member of the faculty or staff (See Section 16). 
However, it would be inappropriate for a leave of a bsence without pay 
to be granted primarily to permit a member of th e faculty or staff of 
the System or its component institutions to participate in political 
activity, including, but not limited to, being a candidate for political 
office, holding a political office, or directing the political campaign 
of an other person seeking a political office. Therefore, if a member 
of th e faculty or staff wishes to engage in political activity that inter­
feres with the discharge of the duties and responsibilities that he owes 
to the System or any of its component institutions, he should voluntarily 
terminate his employment by the University. On the other hand, if 
the faculty or staff member does not voluntarily terminate his employ­
ment by the University and if the faculty or staff member's superior 
officer, such as the institutional head, the President of the System, or 
the Board, finds that the faculty or staff member's political activity 
does in fact interfere with the discharge of the duties and responsibilities 
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that he owes to the System or any of i ts component institutions, the 
institutional head, the President of th e System, or the Board shall 
terminate his employment by th e University. 

5ec. 8 The Greater Duties of a Member of t he Teaching Staff. 

8.1 

8.2 

8.3 

Common practice has fixed the greater duties of a member of the 
teaching staff so clearly that many institutions do not even list them 
among their regulations. They are: 
8.11 Teaching in the classroom, laboratory, seminar, or ward. 

Studying, investigating, discovering, and creating. 
Performing curricular tasks auxiliary to teaching and research, 
e.g., serving on faculty committees, attending to administra­
tive and disciplinary tasks, promoting diligence and honest 
work in the student body. 
Influencing beneficially students and citizens in various extra­
curricular ways. 

8.12 
8.13 

8.14 

Performance as a teacher, as a scholar, as an administrator, and as 
an individual is valued greatly by any university, for in these four ways 
its work is chiefly done. 

A state university being a public enterprise of maximum social impor­
tance, it is the duty of all persons connected with it to be as civic-minded 
as possible. It is also a duty to cooperate with the Board in carrying 
out the purposes and policies of the Board which are deliberately 
considered, usually by both the Board and the several faculties, in 
accordance with law and designed to attain the best educational 
results with the resources available. The Regents and all adminis­
trative officers are entitled to the cheerful acquiescence of all staffs 
in carrying out the policies duly adopted. At the same time, adminis­
trative officers are expected to listen with an open and appreciative 
mind to criticisms and suggestions coming to them from members of 
their staffs. 

3C. 9. Acquaintance with. Conformity to, and Improvement of University Regulations. 

9.1 It is a specific and important duty of each member of the several teach­
ing staffs to become acquainted with and to conform to all the rules and 
regulations relating to him and to the proper and orderly discharge of 
his work that are to be found set forth in both these Regents' Rules and 
Regulations and the institutional Handbook of Operating Procedures; in 
catalogues, announcements of courses, and other official publications; 
in printed or other material regularly prepared for the use of th e staff; 
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9.2 

and in minutes of t he faculties. To this end, copies of th e Regents' 
Rules and Regulations, Part One, and the official institutional Handbook 
of O perating Procedures shall be reproduced by the chief administra­
tive officer and distributed and located on his campus as considered 
appropriate by the chief administrative officer. The chief administra­
tive officer shall have one copy of th e Rules and Regulations and the 
institutional Handbook of O perating Procedures available at an appro­
priate location in his office for ready reference. In addition, he shall 
distribute a copy of t hese two documents to the secretary to the faculty 
or representative faculty body at his institution. The official, current 
copy of the Regents' Rules and Regulations is maintained by the Secre­
tary to the Board. 

It is also the specific duty of each member of the teaching staffs to con­
sider the regulations and the routines in conforming to them and to 
propose what seem to be desirable changes in these regulations and 
routines to the appropriate faculty or official. 

Sec. 10. Communications, Appeals, and Hearings. 

10.1 Every member of a teaching staff has the right to propose changes in 
policies and procedures and to present arguments in support thereof. 
10.11 Proposals should originate and follow routines as prescribed 

elsewhere in the Regents' Rules and Regulations or in the 
institutional supplements. 

10.12 When a proposal has been approved or amended by the appro­
priate institutional officials, faculties, and head of the compo­
nent institution, it shall then go to the President of the System 
for recommendation to the Board if such action is required. 

10.13 When a proposal has been approved or amended or rejected by 
the appropriate institutional officials, faculties, and the compo-| 
nent institutional head, any member or group of m embers of 
the staff may present an appeal in opposition to the action of the | 
majority or in opposition to the recommendation of th e institu­
tional official or the component institutional head, and this 
appeal, accompanied by reasons for and against the proposal, 
shall go through the prescribed administrative channels and 
shall be presented to the President of the System and thence to 
the Board for final action. The deans and other institutional 
officials, the component institutional head, the President of 
the System and the Board may invite both sides for personal 
conferences and discussions. 
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10.14 An authorized routine for proposals, with the right of appeal, 
having been herein fixed, it follows that proposals shall always 
be made in accordance therewith. 

10.2 Every voting member of any faculty has the right and the duty to pro­
pose changes and to participate in debate in faculty meetings. 

10.3 Appeals of classified (nonteaching) employees concerning conditions of 
employment must be made in keeping with the rules governing such 
employees. 

Sec. 11. Communication with the Legislature and Other State Agencies or Officials.— 
The Board is the only proper channel through which recommendations concerning| 
the administration of th e System, as a whole or in any of its parts, should reach 
the Legislature or other State agencies or officials. 

Sec. 12. Office Hours. --Members of the teaching staffs are expected to post on their 
office doors, and publish in any other manner required by the institutional head, 
office hours and conference periods most advantageous to students. 

Sec. 13. Outside Employment. 

13.1 Members of th e faculty or staff of component institutions should not be 
discouraged from accepting appointments of a consultative or advisory 
capacity with governmental agencies, industry, or other educational 
institutions. The consideration to the System of su ch activity is the 
improvement of the individual by virtue of h is continuing contact with 
real problems in the real world. 

13.2 Members of th e faculty or staff should be discouraged from accepting 
regular employment with units outside the System because this action 
would be divisive of l oyalties and does not provide the return to the 
institutions indicated in 13.1. 

13.3 Conflict of interest should be avoided in all instances of o utside employ­
ment, but conflict of i nterest in an academic institution means outside 
activity which intrudes upon the academic functions of te aching, schol­
arly activities, and service to the institution. 

13.4 Even in the case of members of th e staff specifically engaged only in 
residence work, there exists an obligation, usually intermittent, to 
furnish expert Imowledge and counsel for public benefit free of charge, 
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provided that the meeting of this obligation by a faculty or staff member 
does not interfere with his regular duties, and provided further that in 
meeting this obligation a faculty or staff member on full-time duty 
shall avoid undue competition with legitimate private agencies. 

13.5 No member of th e faculty or staff engaged in outside remunerative 
activities shall use in connection therewith the official stationery of the 
System or any of its component institutions, or give as a business 
address any building or department of the institution. 

13.6 No member of the faculty or staff shall accept employment or any posi­
tion of responsibility if the discharge of such employment or respon­
sibility will be antagonistic to the interests of the State of Texas or the 
System or any of its component institutions. 

13.7 Every member of th e faculty or staff who gives professional opinions 
must protect the System and its component institutions against the use 
of such opinions for advertising proposes. That is, when he does work 
in a private capacity, he must make it clear to those who employ him 
that his work is unofficial and that the name of t he System and its 
component institutions is not in any way to be connected with his name, 
exceptions being made of th e name of th e author attached to books, 
pamphlets, and articles in periodicals. 

13.8 No member of the faculty or staff shall accept pay from private persons 
or corporations for tests, assays, chemical analyses, bacteriological 
examinations, or other such work of a routine character, which involve 
the use of p roperty owned by t he System or its component institutions, 
unless advance permission has been obtained from the institutional 
head and provision has been made for compensation to the System or 
its component institutions. 

13.9 No member of th e full-time staff of the System on a twelve-month or 
nine-month basis shall be employed in any outside work or activity or 
receive from an outside source a regular retainer fee or salary until 
a description of th e nature and extent of th e employment has been filed 
with and approved by appropriate administrative officials as set forth 
in the institutional supplement of e ach component institution. For 
special provisions relating to other state or federal employment, see 
subsections 13.10, 13.11, and 13.12 of this section. 

13. (10) Subject to the other provisions of t his section, a member of the faculty 
or staff may hold other nonelective offices or positions of h onor, trust. 
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or profit with the State of T exas or the United States i£ his holding the 
other offices or positions is of benefit to the State of Texas or is 
required by state or federal law, and if there is no conflict between his 
holding the office or position and his holding the original office or posi­
tion for which the member of th e faculty or staff receives salary or 
compensation. 

13. (11) Before a member of th e faculty or staff may accept an offer to serve 
in other nonelective offices or positions of honor, trust, or profit with 
the State of Texas or the United States, the member of th e faculty or 
staff must obtain from the appropriate administrative officials and the 
Board a finding that the requirements of th is section have been fulfilled, 
including the ejected additional compensation to be received from such 
service. The finding of the Board shall be recorded in the official 
minutes of th e meeting of the Board at which approval was granted. 

13.(12) The institutional head must keep a record of compensation received 
from additional state or federal employment, or both, including speci­
fically: salary, bonuses, and per diem or other type of c ompensation. 

Sec. 14. Holidays. 

14.1 All faculty, classified and other nonteaching personnel are entitled to 
such holidays as are provided by the Legislature in the then current 
appropriation bill and as are approved annually by the President of the 
System and the Board, or alternate holidays approved in the official 
calendars of the various institutions by the President of the System and 
the Board. (See the Classified Personnel rules in the institutional Hand-
book of O perating Procedure.) 

Sec. 15. Vacation. 

15.1 Vacations for faculty, classified and other nonteaching personnel shall 
be as provided by the Legislature in the then current appropriation bill 
and as approved by the Board, except that vacation accumulated by 
faculty on nine-month appointments shall be counted as having been 
taken during periods when classes are not in session within the appoint­
ment period. Vacations for hourly and part-time employees shall be 
on a percentage basis for the time appointed. (See the Classified Per­
sonnel rules in the institutional Handbook of Operating Procedure.) 

15.2 An employee who resigns, is dismissed, or separates from University 
employment shall be entitled to be paid in "lump sum" for all vacation 
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15.3 

leave entitlement duly accrued at the date of te rmination provided the 
employee has had continuous employment with the State for six months. 
The payment shall be calculated at the rate of compensation being paid 
the employee at the time of termination. 

In the case of death of a n employee who has accumulated vacation leave, 
his estate will be paid for all accumulated vacation leave. The pay­
ment shall be calculated at a rate of compensation being paid the 
employee at the time of h is death. 

Sec. 16. Leaves of Absence without Pay. 

16.1 With the interest of the institution being given first consideration and 
for good cause, leaves of a bsence without pay may be granted for a 
period within the term of a ppointment of a member of any faculty or 
staff. 

16.2 The maximum unit period for which a leave of ab sence will be granted 
is the end of the fiscal or academic year in which the leave begins. 
In normal times, leaves for one year will be granted liberally, pro­
vided the department so recommends and can supply satisfactory 
replacements. 

16.3 A second consecutive year of leave should not be requested except for 
military service, reasons of h ealth, or continued graduate study. 
This provision will be interpreted liberally in the case of junior staff 
members working on advance degrees. 

16.4 Except in very unusual circumstances a third consecutive leave of 
absence for one year will not be granted. Such circumstances would 
now include extended military service or prolonged illness. 

16.5 After a return to active duty of one year or more, the leave-of-absence 
privilege will again be available. 

16.6 The granting of a leave of absence does not affect in any way the tenure 
position of th e grantee. 

16.7 For leave of absence to participate in a political campaign see Part 
One, Chapter m, Sec. 7.4. 
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Sec. 17. Faculty Developmeat Leaves.—Faculty development leaves for faculty members 
may be granted as set out in House Bill 669, 60th Legislature, Regular Session, 
1967. This bill provides that after two consecutive academic years at the same 
institution faculty members as defined in this Act may be considered for a faculty] 
development leave for one academic year at one-half his regular salary or for 
one-half academic year at his full regular salary. Such leaves shall be granted 
pursuant to procedures outlined in the Act and to the limitations therein. 

Sec. 18. Division of S alaries for Staff Engaged in Teaching and Nonteaching Activities.— 
Each component institution shall develop policies covering budgetary division 
of s alaries for individuals whose employment is divided between teaching and 
nonteaching assignments subject to current statutory requirements or limita­
tions. These policies shall be set forth in the institutional supplements. 

Sec. 19. Sick Leave. 

19.1 In cases where illness incapacitates a member of an institutional or 
professional staff, arrangements for carrying on his usual duties 
must be made through appropriate administrative channels with the 
chief administrative officer of th e institution. 

19.2 In cases of illnesses of c lassified or other nonteaching personnel the 
rules and regulations for each of th e several component institutions 
shall apply, subject to controlling provisions of S tate law. 

19.3 In the case of death of an employee who has accumulated sick leave, 
the estate wiU be paid for the accumulated sick leave as permitted by 
law. The payment shall be calculated at the rate of co mpensation being 
paid the employee at the time of death. 

Sec. 20 Leave for Jury Duty. —Necessary time off for jury duty is allowed without 
loss of pay or vacation leave. 

Sec. 21 Absence from Usual and Regular Duties. 

21.1 Authorization for any member of a faculty or staff to be absent from 
his usual and regular duties will be granted only under the following 
conditions: 
21.11 When such absence is on State business, and 
21.12 When appropriate provisions are made to carry on the duties 

of the absent person without additional expense to the institu­
tion; or 

21.13 In the case of military leave, not to exceed 15 working days 
each year. 
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21.2 Permission to be absent from usual and regular duties shall be 
obtained as prescribed in the Fiscal Rules (see Part Two hereof). 

Sec. 22 Authorization to Travel. 

22.1 Authorization to travel will be granted only under the conditions 
specified in the Fiscal Rules (see Part Two hereof), 

22.2 A faculty or staff member whose usual duties do not require travel 
shall not absent himseK from his regular place of wo rk and his usual 
duties except with permission obtained according to the Fiscal Rules 
(see Part Two hereof). 

Sec. 23 Compensation for Correspondence and Extension Teaching of Full-Time Staff 
Members. —Compensation rates for correspondence courses and extension cen­
ter teaching for full-time teachers on a nine months' basis or for other employ­
ees on a twelve months' basis shall be in accord with rates fixed by the then 
current appropriation bill. If not so fixed, they shall be set from year to year 
by the institutional head with the approval of t he President of th e System. 

Sec. 24 Textbooks and Other Materials Prescribed for the Use of St udents. 

24.1 The policy of th e Board concerning textbooks and other materials 
prescribed for the use of students is as follows: 
24.11 Although generally the individual instructor or the department 

should have wide discretion in the choice of materials to be 
used in the courses offered by the department, frequent 
changes in the textbooks prescribed should be discouraged 
and should be made only for cogent reasons. 

24.12 Although the authorship of b ooks, outlines, manuals and 
similar materials by members of th e staff should be encour­
aged, the prescribed use of these for students is a responsi­
bility that goes beyond that of t he individual author. Where 
practicable and equitable, the charge for outlines, syllabi, 
and similar materials prescribed for the use of students 
should be borne by the instructional department concerned. 
Whenever a charge is authorized for such mimeographed or 
similarly processed materials, the prices should be as low 
as possible, consistent with the payment of a fair and reason­
able royalty to the author or authors. 

24.2 To carry out this statement of p olicy the following procedures are 
prescribed: 
24.21 Any proposed change in the textbook of an y course, within one 

year from the date of f irst adoption, shall be approved by the 
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departmental faculty having jurisdiction, and a statement of 
the authorization with reasons therefor shall be transmitted 
by the chairman of th e department through the dean to the 
institutional head. 

24.22 Textbooks, notebooks, manuals, or other materials for the 
use of s tudents 6^ a component institution, written or pre­
pared by a member of th e faculty of t hat institution, shall not 
be prescribed for the use of students in that institution or 
sold to such students until such books, notes, manuals, or 
materials shall have been approved, with reasons stated, by 
the departmental faculty, the dean or deans concerned, and 
transmitted to the institutional head for approval and inclu­
sion in the next regular docket. All such requests shall indi­
cate the proposed prices and profits, and their authorization 
shall be effective only to the end of th e fiscal year (August 31) 
for which such approval has been given. 

Sec. 25 Sectarian Courses Prohibited. —No course of instruction of a sectarian charac-
ter shall be taught in the System or any of i ts component institutions. (Article 
2604, Vernon's Civil Statutes) 

Sec. 26 Acceptance of Money from Students. 

26.1 Members of te aching staffs, without previous and special approval of 
the Board, shall not collect from students any fees or charges to be 
expended for institutional purposes, and shall not sell to students 
books, notes, or similar student supplies. 

26.2 A member of t he faculty or staff of th e rank of instructor or above 
may not accept pay for extra instruction or teaching of students 
registered in the institution where he is employed. 

26.3 With written approval, teaching assistants, assistants, and other like 
instructional employees below the rank of an instructor, may accept 
pay from students for extra-class instruction or coaching but only in 
courses or sections of courses with which they have no instructional 
connection. The Institutional Supplement of th e component institution 
shall specify the procedure for approval at the institutional level. 

Sec. 27 Power to Authorize Expenditures out of Sy stem Funds. 

27.1 No expenditure out of funds under control of the Board of the System 
shall be made and no debt or obligation shall be incurred and no prom­
ise shall be made in the name of th e System or any of i ts component 
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institutions or of th e Board by any member of th e respective staffs of 
the System or any of its component institutions except: 
27.11 In accordance with general or special budgetary apportion­

ments authorized in advance by the Board and entered in its 
minutes; or 

27.12 In accordance with authority specifically vested by the Board 
in a committee of th e Board; or 

27.13 In accordance with authority to act for the Board when it is 
not in session, specifically vested in some University officer 
by these Rules and Regulations or by special action of the 
Board. 

27.2 It shall be the duty of th e Auditor of The University of Texas at Austin 
and the several institutional business managers to see that all claims 
for payments of items not authorized as indicated above are refused and 
returned unpaid. 

27.3 There shall be no sale to or purchase from the System or its compo­
nent institutions by any employee thereof unless same has been duly 
authorized by the Board and the details relating thereto have been 
entered in its minutes. 

Sec. 28 Indebtedness to the System or the State. --Neither salary payments nor any 
other payments shall be made to an employee, his agent or assignee, who is 
indebted to the System, any of i ts component institutions, or to the State until 
such debt is paid. 

Sec. 29 Power to Bind the System in Fixing its Policies. --No employee of the System 
or any of its component institutions, as an individual or as a member of any 
association or agency, has the power to in anywise bind the System or any of 
its component institutions unless such power has been officially conferred in 
advance by the Board. Any action which attempts to change the policies or oth­
erwise bind the System or any of i ts component institutions, taken by any indi­
vidual or any association or agency, shall be of no effect whatsoever until the 
proposed action has been approved by the institutional head concerned, if any, 
and the President of th e System, and ratified by the Board. 

Sec. 30 Institutional Employees as Students. - -The Institutional Supplement for each of 
the component teaching Institutions shall express the institutional policy as to 
the amount of course work full-time and part-time employees shall be permitted 
to carry. 
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Sec. 31 Retirement and Modified Service. 

3^1.1 Members of institutional faculties will not be continued on their stan­
dard full-time service or full-time compensation rate beyond the end 
of the fiscal year that includes their seventieth birthday. 

31.2 Members of th e institutional nonteaching staffs who are without faculty 
rank will not be continued on their standard full-time service or full-
time compensation rate beyond the end of th e fiscal year that includes 
their sixty-fifth birthday, except as provided in subsequent subsections. 
Nonteaching staff members who are without faculty rank may, at the 
end of the fiscal year that includes their sixty-fifth birthday, be employee 
in an academic status on a full-time or part-time basis until the end of 
the fiscal year during which their seventieth birthday occurs on the con­
dition that employment in such capacity shall be considered temporary 
and on a year-to-year basis. Such a nomination shall be made by a 
teaching department solely on the basis of t he institution's need. 

31.3 Faculty members who have served continuously the System, except as 
set out in Sections 31.(16) and 31.(17), for twenty (20) years or more 
and have the faculty rank of Instructor, Assistant Professor, Guest 
Assistant Professor, Associate Professor, Guest Associate Professor, 
Professor, or Guest Professor, shall be continued after reaching the 
age of s eventy (70) on a reduced salary and upon mo dified service until 
the Board, upon recommendation of th e President of th e System and 
the institutional head involved, determines that they shall retire com­
pletely from service with and compensation from the System. 

31.4 Faculty members who do no t have the rank of Instructor, Assistant 
Professor, Guest Assistant Professor, Associate Professor, Guest 
Associate Professor, Professor, or Guest Professor shall not be 
appointed to modified service after the end of th e fiscal year which 
includes their seventieth birthday. 

31.5 Subject to the provisions of Paragraph 31.21, nonteaching staff mem­
bers who have served the System continuously for fifteen (15) years 
or more shall be continued after reaching the age of sixty-five (65) on 
a reduced salary from the System and upon modified service until 
the end of th e fiscal year during which their sixty-seventh birthday 
occurs, except as provided in the subsections below: 
31.51 Nonteaching staff members who have reached their forty-fifth 

birthday by September 1, 1964, and who a t that time will have 
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31.52 

31.53 

31.54 

31.55 

31.56 

been employed continuously for a period of at least fifteen (15) 
years, may continue on a full-time service and compensation 
through the fiscal year that includes their sixty-fifth birthday 
and they may then be continued upon modified service until the 
Board, upon recommendation of th e President of th e System 
and the institutional head involved, determines that they shall 
retire completely from service with and compensation from 
the System. 
Nonteaching staff members who have reached their fifty-fifth 
birthday by September 1, 1964, and who will at that time have 
been employed continuously for a period of ten (10) years may 
be continued on full-time service and compensation through 
the fiscal year that includes their sixty-fifth birthday and 
upon modified service, if physically qualified, until the end 
of t he fiscal year that includes their seventieth birthday. 
Nonteaching staff members who have reached their sixtieth 
birthday by September 1, 1964, may be continued on full-
time service and compensation through the fiscal year that 
includes their seventieth birthday; thereafter, if at that time 
they have completed twenty (20) years of continuous service, 
they will be eligible, if physically qualified, for appointment 
to modified service through the fiscal year that includes their 
seventy-second birthday. 
Nonteaching staff members who have reached their sixty-fifth 
birthday by September 1, 1964, may continue on full-time ser­
vice and compensation through the fiscal year that includes 
their seventieth birthday, and, if t hey have at that time com­
pleted twenty (20) years of c ontinuous service, they may con­
tinue upon modified service until the Board, upon recommen­
dation of t he President of t he System and the institutional 
head involved determines that they shall retire completely 
from service with and compensation from the System. 
Nonteaching employees in nonadministrative performance 
level positions appointed to modified service will be assigned 
to such duties within the individual's capacities as will be to 
the benefit of the institution. 
Nonteaching employees in administrative policymaking posi­
tions appointed to modified service must retire from their 
full-time position and shall be assigned such other and differ­
ent duties within the individual's capacity as are determined 
to be most beneficial to the institution. 
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31.6 The salary rate for modified service shall be one-half the average 
regular salary rate for each individual during the five years of fu ll-
time service immediately preceding the fiscal or academic year, as 
appropriate, in which modified service begins. Adjustments in rate 
will be made to care for any general change in salary scale under 
policies developed from time to time by the component institutions 
and approved by the President of th e System and the Board. 

31.7 The work load of a faculty or staff member placed on modified service 
shall be essentially one-half of his immediately previous full-time 
work load, but he may not continue, or be assigned, major adminis­
trative duties. 

31.8 During the fiscal year in which the faculty member's seventieth birth­
day occurs or the nonteaching staff member's sixty-fifth birthday 
occurs and before the budget is prepared for the following year, and 
each year thereafter until full retirement, there must be an adminis­
trative determination of th e employee's fitness to fulfill his duties. 

31.9 Members of institutional faculties who have served the System contin­
uously for twenty (20) years, and members of the nonteaching staff 
who have served the institution continuously for fifteen (15) years, 
may, upon approval of th e institutional head, change to the modified 
service in the System for which they are eligible at any time after 
reaching their sixtieth birthday. 

31. (10) No person appointed to the institutional faculties or nonteaching staffs 
after the age of fif ty shall have the right to modified service. 

31. (11) Members of institutional faculties and staffs who are not members of 
the Teacher Retirement System and faculty members who have served 
less than twenty (20) years and nonteaching staff members who have 
served less than fifteen (15) years may secure modified service status 
only upon special recommendation of the institutional head and the 
President of th e System and approval by the Board, and such recom­
mendation and approval must be made annually on the basis of i nstitu­
tional need. 

31. (12) In deciding when a faculty member shall retire from all service with 
and compensation from the System, the Board will consider his cur­
rent capacity for work, his service to the System and the retirement 
benefits to which he is entitled under the Teacher Retirement System 
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of Texas and the Federal Social Security laws; with the expectation 
that for each voting member of t he faculty with at least twenty-five (25) 
years of fac ulty membership in the System, modified service will be 
continued until the retirement benefits receivable are approximately 
equal to the amount that would be received under modified service. 

31. (13) Nonteaching Staff Members with Faculty Rank. — Every full-time or 
part-time nonteaching staff member who also has the faculty rank of 
Instructor, Assistant Professor, Guest Assistant Professor, Asso­
ciate Professor, Guest Associate Professor, Professor, or Guest 
Professor shall retire from his administrative position [see Subsec­
tion 31.(15) below] at the close of th e fiscal year in which his sixty-
fifth birthday occurs and, if he chooses, return to a full-time faculty 
assignment. Thereafter, his rights shall be in accord with any other 
member of the faculty. 
31.(13)1 Every full-time or part-time nonteaching staff member who 

has academic rank but does not have the faculty rank of 
Instructor, Assistant Professor, Guest Assistant Professor, 
Associate Professor, Guest Associate Professor, Professor, 
or Guest Professor shall retire from his administrative posi­
tion [see Subsection 31.(15) below] at the close of t he fiscal 
year in which his sixty-fifth birthday occurs and he may 
choose to return to full-time faculty assignments until the 
close of th e fiscal year in which his seventieth birthday occurs 
without eligibility for modified service, or he may choose to 
be continued in a nonteaching position on modified service and 
compensation through the fiscal year in which his sixty-seventh 
birthday occurs. 

31.(14) Administrative Officers. --Administrative officers with policymaking 
responsibility shall retire from their administrative positions at the 
end of th e fiscal year in which their sixty-fifth birthday occurs. Admin­
istrative officers in this paragraph shall include all executive officers, 
deans and directors, assistant and associate deans and directors, 
departmental chairmen, administrative personnel within the profes­
sional and administrative classifications in the Personnel Pay Plan of 
each institution of th e System, or unclassified administrative positions, 
and others by title whose positions are deemed involved in policymak­
ing decisions by the President of th e System and his staff. This deter­
mination will be made annually by the President of the System, upon 
recommendation of the executive head of t he component institution, at 
the time of budge t preparation. 

m - 32 



31. (15) Employment after Retirement. —Any person receiving service retire­
ment benefits from the Teacher Retirement System of Texas and who 
is over sixty (60) years of age may be employed in a public school of 
Texas on as much as a one-third time basis. This would usually limit 
employment in instruction to no more than one (1) three-semester-hour 
course during any one semester of the long term, one (1) three-semes­
ter-hour course during a six-week term. One-third employment for 
staff shall in no case exceed fifty-nine (59) c lock hours in any calendar 
month. This employment of a person receiving service retirement 
shall not affect his right to continue to receive benefits under the 
Teacher Retirement System of T exas. However, this employment 
does not entitle the person to receive additional creditable service 
under the Teacher Retirement System of T exas and the person so 
employed shall not be required to make further contributions to the 
Teacher Retirement System of Texas. Application of t his provision 
to individual cases shall be based on institutional benefit or need and 
will be recommended through appropriate administrative officers to 
the President of the System for approval. 

31.(16) The regulations and provisions of t his section (Sec. 31) shall not apply 
to those professional and nonclassified administrative staff members 
of The University of Texas M. D. Anderson Hospital and Tumor Insti­
tute at Houston who participate in the retirement program financed 
through the Physicians Referral Service. Such Individuals shall retire 
at age 65. Any subsequent employment prior to age 70 shall be recom­
mended on a year-to-year basis only for those persons whose special­
ized talent or productivity meets an institutional need. 

31.(17) Whenever such action appears to be to the advantage and best interest 
of the System or any of its component institutions, the Board, upon 
recommendation of institutional heads and the President of t he System, 
may, by unanimous vote of th e members present, make exceptions to 
this rule in special and extreme cases. 

Sec. 32 Staff Benefits. —For other staff benefits, see Part Two hereof. 
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CHAPTER IV 

FACULTY ORGANIZATION 

Sec. 1. Educational Policy. 

1.1 The Board will devote its best efforts to making all of th e institu­
tions composing the System institutions of th e "first class," as the 
Texas Constitution directs in Article VH, Section 10. The Board 
will be guided in general by the best practices of the best universi­
ties in the United States and abroad, especially by the best prac­
tices of t he United States state universities. 

1.2 The Board will not, except in extraordinary cases, act on impor­
tant matters of a cademic policy until it has received, or requested 
and obtained, advice thereupon from the institutional faculty or 
faculties affected or their legislative bodies. When new policies 
originating in any faculty give rise to serious differences of opinion 
in that body, the advice and recommended legislation shall, at the 
request of the minority, be accompanied by a record of th e vote and 
by a summary of th e reasons for and against the matters proposed. 

Sec. 2. Institutional, College, School, and Departmental Faculties and Legislative 
Bodies. 

2.1 General Authority. —Subject to the authority of th e Board and subject 
further to the authority that the Board has vested in the various admin­
istrative officers and subdivisions of th e System, the faculties of th e 
component institutions regularly offering instruction shall have a 
major role in the governance of their respective institutions in the 
following areas: 
2.11 General academic policies and welfare. 
2.12 Student life and activities. 
2.13 Requirements of admission and graduation. 
2.14 Honors and scholastic performance generally. 
2.15 Approval of candidates for degrees. 
2.16 Faculty rules of p rocedure. 
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2.2 Necessity of A pproval by Regents. —Legislation recommended by an 
institutional faculty, or legislative body thereof, requiring approval 
of t he Board, shall not be effective unless and until approved by the 
Board. Such legislation by a college or school faculty shall not be 
presented to the Board until it has been approved by the institutional 
faculty, either directly or through its legislative body, and has 
received the consideration and recommendation of t he appropriate 
institutional head(s) and the President of th e System. The faculty 
affected will be notified by the Board through administrative chan­
nels, of its action on recommended faculty legislation. 

2.3 When Legislation is Effective. —Except where the Board has specif­
ically authorized procedure for placing into effect emergency faculty 
legislation without prior Board approval, institutional faculty legis­
lation shall become effective only upon approval by the Board or at 
such later time as the Board shall specify. The secretary of th e 
institutional faculty shall be notified of B oard action, and notice of 
such action shall be included in the official minutes of the faculty. 

2.4 Approval of D egree Candidates. —It shall be the duty of th e several 
institutional faculties to recommend approval or disapproval of all 
candidates for degrees. This duty may be delegated for any aca­
demic year by affirmative vote of the institutional faculty, or its 
legislative body, to the respective deans or other appropriate offi­
cial. Should this duty not be delegated, then the institutional regis­
trar, or his equivalent, shall furnish to the members of th e institu­
tional faculty a complete list of th e degree candidates for recommen­
dation. 

2.5 List of D egree Candidates in Minutes. --The institutional registrar, 
as soon as possible after each commencement, shall provide the 
secretary of h is institutional faculty, or its legislative body, with 
a complete list of a ll successful degree candidates, and the secretary 
shall insert the list in the minutes of t he faculty. 

2.6 Changes in Degree Requirements. --Changes in degree requirements 
shall not become effective until approved by the Board and published 
in the appropriate catalogue; provided, however, that students may 
be given the benefit of any action reducing or modifying the require­
ments for their degree immediately upon Board approval. 

2.7 Faculty Minutes. —Copies of institutional faculty minutes, or of t heir 
legislative bodies, shall be available for use of members of th e 
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particular faculties individually, if desired; and shall be filed in the 
office of t heir secretaries, the instutional heads, the President of 
the System, and the Secretary to the Board and in the instutional 
libraries. 
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CHAPTER V 

GRADUATE EDU CATION IN THE UNIVERSITY OF TEXAS SYSTEM 

Sec. 1 

Sec. 2 

Sec. 3 

The various component institutions of t he System authorized to offer graduate 
degrees shaU provide and maintain an appropriate faculty and administrative 
organization for such graduate degrees. The chief administrative officer 
of ea ch component institution of t he System shall be responsible to the Presi­
dent of th e System, and through him, to the Board for the policies and admin­
istration of th e graduate programs. 

1.1 "Graduate programs," as the term is used in these rules, does not 
include the programs that lead to the M.D., D.D.S., M.P.H., 
Dr. P.H., J.D., LL.M., and M.C.J, degrees, or others that may 
be excluded upon recommendation by the chief administrative offi­
cer of th e component institution and concurrence by the President of 
the System. 

Within the general academic components, the designation "Graduate School" 
will be used if (a) there is a minimum of three distinct programs approved 
for doctoral degrees and thirty such doctoral degrees have been awarded; or 
(b) there is a minimum of t en distinct programs approved for master's 
degrees and fifty master's degrees have been awarded. In component institu­
tions that do not meet these requirements, graduate study will be in a "Divi­
sion of Graduate Studies." 

Graduate programs in the biomedical components shall be administered as 
foUows: 

3.1 hi the Health Science Centers at Dallas, Houston, and San Antonio 
and at Galveston Medical Branch the graduate programs will be 
administered through a Graduate School of B iomedical Sciences. 

3.2 In the Nursing Schools of c omponent institutions, graduate education 
will be administered as specific graduate programs coordinated by 
an administrative officer designated by the chief administrative offi­
cer of th e component institution. 
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3.3 In the System Cancer Center research and graduate instruction will 
be offered in cooperation with other components which are authorized 
to award graduate degrees. 

Sec. 4 Component institutions which offer graduate degrees and elect an administra­
tive organization and designations different from those authorized above may 
do so only upon the recommendation of th e chief administrative officer, the 
concurrence of th e President of th e System, and the approval of th e Board. 

Sec. 5 The policies and procedures for staffing and administering the graduate pro­
grams at all component institutions shall be set forth in the institutional 
Handbook of O perating Procedures. These policies and procedures shall 
include qualifications for faculty members assigned to teach graduate courses, 
supervise graduate programs, and advise graduate students. 
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CHAPTER VI 

STUDENT SERVICES AND ACTIVITIES 

Sec. 1 General Provisions. 

1.1 These policies and regulations apply to all component institutions of 
the System and shall be implemented appropriately in the institu­
tional supplement for each institution. 

1.2 When the title, "Dean of S tudents," appears in this chapter, refer­
ence is made to the administrator bearing that title, or the officer 
or officers directly responsible for student affairs at each compo­
nent institution. 

1.3 All authority held and exercised by a Dean of Students is delegated 
to him by the institutional head just as all authority held and exer­
cised by an institutional head is delegated to him by the President of 
the System. Therefore, any action taken is subject to review by the 
institutional head and the President of th e System, and both the Pres­
ident of the System and the institutional head may approve, amend, or 
disapprove such action, just as the President of the System may 
approve, amend, or disapprove any action taken by the administra­
tive head of an y component institution. 

1.4 Any individual student, group of students, or student organization 
may petition the Board on any matter relating to these policies and 
regulations through the Dean of Students, the institutional head, and 
the President of the System. 

1.5 These policies and regulations shall become effective on November 11, 
1977 and shall, at that time, supersede all other policies and regula­
tions that may be in conflict herewith. 

1.6 Definition of Stu dent. —A st udent is one who is currently enrolled at 
any of th e component institutions of th e System. These policies and 
regulations will also apply to any prospective or a former student 
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who has been accepted for admission or readmission to any compo­
nent institution while he is on the campus of any component institu­
tion. 

1.7 Definition of Campus. —The campus of a component institution is 
defined as all real property over which that institution has posses­
sion and control. 

Sec. 2 The Dean of Stu dents and His Staff. 

2.1 The Dean of Students shall be the administrative officer primarily 
responsible for the development and administration of p olicies relat­
ing to students and for the development and implementation of s er­
vices to students in the areas assigned to him. He shall have 
responsibility for the initial preparation of institutional regulations 
which will implement the policies and regulations set forth in this 
chapter. 

2.2 The Dean of Students shall have primary responsibility for (1) the 
supervision and development of st udent out-of-class programs and 
the activities and of a ll student organizations; (2) the development 
of p olicies affecting student life; (3) the promulgation and enforce­
ment of institutional rules that govern student conduct; and (4) the 
administration of s tudent discipline on the campus. 

2.3 The administrative staff of th e Dean of Students shall consist of the 
heads of services for which he has administrative responsibility. 

2.4 The Dean of Students shall work with academic deans and depart­
ment chairmen in structuring and implementing a program of faculty 
advising for both old and new students. 

2.5 The Dean of Students shall be responsible for the preparation of the 
budgetary recommendations for the student services and activities 
under his jurisdiction. 

Sec. 3 Student Conduct and Discipline. 

3.1 The System and its component institutions have rules and regulations 
for the orderly and efficient conduct of t heir business, and each stu­
dent is charged with notice and knowledge of th e contents and provi­
sions thereof. 
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3.2 All students are expected and required to obey the law, to show 
respect for properly constituted authority, and to observe correct 
standards of c onduct. 
3.21 Gambling, immoral conduct, dishonesty, or the excessive 

use of i ntoxicating liquors renders the student subject to 
discipline. 

3.22 Any student who is guilty of t he illegal use, possession and/ 
or sale of a drug or narcotic on the campus of a component 
institution of the System is subject to discipline, including 
expulsion, pursuant to the procedures set out in Subsections 
3.^0) and 3.(11) of t his chapter. 

3.3 For the purpose of this subsection, H.B. No. 447, Acts of th e 63rd 
Legislature, Regular Session, 1973, shall be referred to as the 
Texas Controlled Substances Act. With respect to acts giving rise 
to charges under the foregoing Subsection 3.3b before the effective 
date of the Texas Controlled Substances Act, (1) the word "drug" 
means "dangerous drug" as defined in Section 2, Chapter 425, Acts 
of th e 56th Legislature, Regular Session, 1959, as amended, and as 
in effect prior to the effective date of t he Texas Controlled Substances 
Act (Article 726d, Vernon's Texas Penal Code); and (2) the word 
"narcotic" means "narcotic drugd' as defined in Section 1, Chapter 
169, Acts of the 45th Legislature, Regular Session, 1937, as amended 
and as in effect prior to the effective date of th e Texas Controlled 
Substances Act (Article 725b, Vernon's Texas Penal Code). With 
respect to acts giving rise to charges under the foregoing Subsection 
3.3b after the effective date of th e Texas Controlled Substances Act, 
the word "drug" or "narcotic," or both, includes any controlled sub­
stance listed in Schedules I through V, Penalty Groups 1 through 4, 
Section 2.17, and Section 4.05 of th e Texas Controlled Substances 
Act. 

3.4 The use of intoxicating beverages is prohibited in classroom build­
ings, laboratories, auditoriums, library buildings, museums, fac­
ulty and administrative offices, intercollegiate and intramural ath­
letic facilities, and all other public campus areas; provided, however, 
that with the prior consent of t he institutional head, the foregoing 
provisions of this section may be waived with respect to any specific 
affair which is sponsored by the institution. However, with respect 
to the possession and consumption of a lcoholic beverages, state law 
will be strictly enforced at all times on all property controlled by 
the System and its component institutions. 
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3.5 No former student who has been suspended for disciplinary reasons 
from a component institution of t he System shall be permitted on the 
campus of any component institution during the period of s uch sus­
pension without the prior written approval of th e chief administrative 
officer of th at institution. 

3.6 Hazing in state educational institutions is prohibited by state law 
(Section 4.19, Chapter 4, Title I, Texas Education Code). Hazing 
with or without the consent of a student is prohibited by the System, 
and a violation of th at prohibition renders both the person inflicting 
the hazing and the person submitting to the hazing subject to disci­
pline. 

3.7 Initiations by organizations may include no feature which is danger­
ous, harmful, or degrading to the student, and a violation of t his 
prohibition renders the organization subject to discipline. 

3.8 Any student who advocates or recommends, either orally or in 
writing, the conscious and deliberate violation of any federal, state 
or local law is subject to discipline. 

3.9 Any student who, acting either singly or in concert with others, 
obstructs or disrupts, by force or violence, any teaching, research, 
administrative, disciplinary, public service, or other activity autho­
rized to be held or conducted on the campus of a component institu­
tion of th e System, shaU be subject to discipline, including expulsion. 
As used in this subsection, the words "force or violence" include 
such acts as "stand-ins," "sit-ins," and "lie-ins," when such acts 
are in fact obstructive or disruptive of a ny of th e authorized activi­
ties listed above. 

3.(10) The Dean of Students shall have primary authority and responsibility 
for the administration of s tudent discipline at his institution. It shall 
be his duty to investigate aUegations that a student has violated the 
Regents' Rules and Regulations, the rules and regulations of the 
institution, or specific orders and instructions issued by an admin­
istrative official of the institution in the course of h is duties. 
3.(10)1 If th e Dean of St udents determines that such allegations are 

not unfounded, he shall prepare a written statement of 
charges, a statement of t he evidence supporting such 
charges, including a list of w itnesses and brief summary 
of t he testimony to be given by each, and shall send such 
charges and statement to the accused student by certified 
mail, return receipt requested, addressed to the address 
appearing in the registrar's records. 
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3. (10)2 In any case where the accused student does not dispute the 
facts upon which the charges are based and executes a 
written waiver of th e hearing procedures specified in Sub­
section 3.(11), the Dean of Students shall assess the penalty 
appropriate to the charges and inform the student of su ch 
action in writing. The decision of t he dean of s tudents may 
be appealed as in the case of a decision rendered subsequent 
to a hearing in accordance with Subsection 3. (11). 

3. (11) In those cases in which the accused student disputes the facts upon 
which the charges are based, such charges sh^l be heard and deter­
mined by a fair and impartial person selected in accordance with 
procedures adopted by the institution. Except in those cases where 
immediate interim disciplinary action has been taken under authority 
of Sub section 3.15, the accused student shall be given at least 10 
day's notice of th e date, time, and place for such hearing and the 
name of the person who will hear and decide upon the charges. Upon 
a hearing of t he charges, the institution has the burden of going for­
ward with the evidence and the burden of proving the charges by the 
greater weight of th e credible evidence. The hearing shall be con­
ducted in accordance with procedures adopted by the institution and 
that assure both the institution and the accused student the following 
minimal rights: 
(A) the right of th e Dean of Students and the accused student 

to have, reasonably in advance of th e date fixed for the 
hearing, a list of th e witnesses to be presented by the oppos­
ing party and a brief summary of th e testimony to be given 
by each; 

(B) the right to appear and present evidence in person or 
through a designated representative or counsel of c hoice; 

(C) the right to cross-examine the witnesses testifying on 
behalf of th e opposing party; and 

(D) the right to have all proceedings at the hearing recorded 
electronically or stenographically and transcribed. 

3.(11)1 Prior to the date of th e hearing, the accused student may 
challenge the fairness or objectivity of th e person desig­
nated to hear the charges, but he shall not be entitled to 
disqualify the person challenged. It shall be up to the indi­
vidual challenged to determine whether he can serve with 
fairness and objectivity. The institutional regulations shall 
provide for the selection of a substitute for a challenged per­
son who disqualifies himself. 
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3. (11)2 The person hearing the charges shall render a written deci­
sion as to the accused student's guilt or innocence of th e 
charges and shall set forth findings of fact in support of the 
charges. The penalty shall also be stated in the decision. 
The accused student and the Dean of Stu dents shall each be 
given a copy of th e decision. 

3. (11)3 Either the Dean of Students or the accused student may 
appeal the decision to the Board through the chief adminis­
trative officer of th e institution and the President of t he 
System. The decision will be reviewed at each level of s uch 
appeal upon the basis of t he written transcript of the hearing. 
Arguments either against or in support of th e decision will 
be considered by the reviewing authority and, at the dis­
cretion of such authority, will be presented in writing rather 
than orally. 

3. (11)4 The chief administrative officer of the institution, the Pres­
ident of th e System, or the Board may approve, reject, or 
modify the decision in question, or may require that the 
original hearing be reopened for the presentation of a ddi­
tional evidence and reconsideration of th e decision. The 
action of e ach reviewing authority shall be communicated 
in writing to the accused student and the Dean of Students. 

3.(12) Through matriculation at an institution of t he System, a student 
neither loses the rights nor escapes the responsibilities of citizenship. 
Students who violate the law may incur penalties prescribed by civil 
authority, but institutional penalties shall not be used merely to dupli­
cate the penalties imposed by civil authority. However, when a stu­
dent violation of the law occurs on the campus of a component institu­
tion or in connection with a component institution-oriented activity, 
institutional penalties may be imposed regardless of w hether penal­
ties have been imposed by civil authority for the same offense. 

3. (13) Upon his indictment for a felony, a student may be suspended by the 
Dean of Students pending a final disposition of th e indictment. If 
the student is not acquitted, his readmission to the institution will 
be subject to the approval of the Dean of Students and the institutional 
head. 

3. (14) Since the value of an academic degree depends on the absolute integ­
rity of th e work done by the student for that degree, it is imperative 
that a student maintain a high standard of individual honor in his 
scholastic work. Scholastic dishonesty is the submission as one's 
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own work of material that is not one's own. As a general rule, it 
involves one of th e following acts; cheating, plagiarism, and/or 
collusion. Each component institution will adopt detailed regulations 
concerning scholastic dishonesty. 

3.(15) The Dean of S tudents, the institutional head, or the President of th e 
System may take immediate interim disciplinary action, including 
suspension pending a hearing, against a student for violation of a 
rule and regulation of the System or of th e institution at which the 
accused is a student when, in the opinion of su ch official, the inter­
est of th e System or the component institution would be served by 
such action. 

3. (16) Each component institution shall maintain for every student who has 
received any disciplinary penalty at such institution, a permanent 
written disciplinary record that shall reflect the nature of the charge, 
the penalty assessed, and any other pertinent information. This dis­
ciplinary record shall be separate from the student's academic 
record and shall be treated as confidential, and the contents shall 
not be revealed except upon request of th e student or upon direction 
of th e institutional head or his delegate. 

3.(17) Every student is expected to obey all federal, state, and local laws, 
and particularly the three state statutes set out below. Any student 
who violates any provision of these three statutes is subject to dis­
ciplinary action, including expulsion, notwithstanding any action 
taken by civil authorities on account of t he violation: 
3. (17) 1 DISORDERLY CONDUCT. 

Section 1. No person, acting alone or in concert with others, 
may engage in disorderly conduct. Disorderly 
conduct consists of any of the following: 
(1) behavior of a boisterous and tumultuous 

character in a residential area of a public 
place such that there is a clear and pres­
ent danger of a larming persons where no 
legitimate reason for alarm exists; or 

(2) interfering with the peaceful and lawful 
conduct of p ersons in or about their homes 
or public places under circumstances in 
which such conduct tends to cause or pro­
voke a disturbance; or 

(3) violent and forceful behavior at any time 
in or near a public place, such that there 
is a clear and present danger that free 

VI - 7 



movement of other persons will be 
arrested or restrained, or other per­
sons will be incapacitated in the lawful 
exercise of b usiness or amusement; or 

(4) behavior involving personal abuse or 
assault when such behavior creates a 
clear and present danger of causing 
assaults or affrays; or 

(5) in a public or private place engages in vio­
lent, abusive, indecent, profane, boister­
ous, unreasonably loud, or otherwise dis­
orderly conduct under circumstances in 
which such conduct tends to cause or pro­
voke a disturbance; or 

(6) willful and malicious behavior that inter­
rupts the speaker of an y lawful assembly 
or impairs the lawful right of o thers to 
participate effectively in such assembly 
or meeting when such conduct tends to 
cause or provoke a disturbance; or 

(7) behavior near a courthouse or other public 
building wherein judicial proceedings are 
being held, designed or having the effect of 
interfering with the administration of jus­
tice, whether by disrupting the courts or 
by intimidating the judges, witnesses, 
jurors, or other persons having business 
with the courts; or 

(8) behavior near any public building wherein 
matters affecting the public are being con­
sidered or deliberated, designed or having 
the effect of i nterfering with such proceed­
ings under circumstances in which such 
conduct tends to cause or provoke a dis­
turbance; or 

(9) willful and malicious behavior which 
obstructs or causes the obstruction of 
any doorway, hall, or any other passage­
way in a public building to such an extent 
that the employees, officers, and other 
persons, including visitors and tourists, 
having business with the government are 
denied entrance into, exit from, or free 
passage in such building; or 
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(10) behavior involving the display of any deadly 
weapon in a public place in such a manner 
as to alarm or frighten other persons pres­
ent; or 

(11) enters upon the property of a nother and 
for a lewd or unlawful purpose deliber­
ately looks into a dwelling on the property 
through any window or other opening in it. 

Section 2. Any person who violates any of t he provisions of 
Section 1 of this Article shall be guilty of a mis­
demeanor and upon conviction shall be pimished by 
a fine of not more than Two Hundred Dollars ($200). 
For any second or subsequent conviction of any of 
the provisions of Section 1 of t his Article such per­
son shall be pimished by a fine of n ot less than 
Ckie H undred Dollars ($100) nor more than One 
Thousand Dollars ($1,000), or by imprisonment in 
the county jail for not more than thirty (30) days or 
by both such fine and imprisonment. 

(H.B. No. 57, Acts of t he 61st Legislature, Regular Session, 1969) 

3.(17)2 DISRUPTIVE ACTIVITY. 
Sec. 1. No person or group of persons acting in concert 

may willfully engage in disruptive activity or dis­
rupt a lawful assembly on the campus or property 
of any private or public school or institution of 
higher education or public vocational and technical 
school or institute. 

Sec. 2(a) For the purposes of th is Act, "disruptive activity" 
means: 
(1) obstructing or restraining the passage of 

persons in an exit, entrance, or hallway of 
any building without the authorization of th e 
administration of th e school; 

(2) seizing control of any building or portion 
of a building for the purpose of interfering 
with any administrative, educational, 
research or other authorized activity; 

(3) preventing or attempting to prevent by 
force or violence or the threat of f orce 
or violence any lawful assembly authorized 
by the school administration; 

(4) disrupting by force or violence or the 
threat of fo rce or violence a lawful assem­
bly in progress; or 
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Sec. 3 

Sec. 4 

Sec. 5 

(H.B, No. 141, 
Sec. 6 

(5) obstructing or restraining the passage of 
any person at an exit or entrance to said 
campus or property or preventing or 
attempting to prevent by force or violence 
or by threats thereof the ingress or egress 
of a ny person to or from said property or 
campus without the authorization of the 
administration of t he school. 

(b) For the purposes of t his Act, a lawful assembly is 
disrupted when any person in attendance is ren­
dered incapable of p articipating in the assembly 
due to the use of fo rce or violence or due to a 
reasonable fear that force or violence is likely to 
occur. 
A person who violates any provision of t his Act is 
guilty of a misdemeanor and upon conviction is 
punishable by a fine not to exceed $200 or by con­
finement in jail for not less than 10 days nor more 
than 6 months, or both. 
Any person who is convicted the third time of vio­
lating this act shall not thereafter be eligible to 
attend any school, college or university receiving 
funds from the State of T exas for a period of two 
years from such third conviction. 
Nothing herein shall be construed to infringe upon 
any right of f ree speech or expression guaranteed 
by the Constitutions of th e United States or the 
State of Texas. 

Acts of t he 61st Legislature, Regular Session, 1969) 
Neither the institutional head nor the President 
of th e System, nor any representative of e ither 
of th em when dealing with disruptive activities as 
defined in Section 2(a) above, shall negotiate or 
attempt to negotiate with any person or persons 
engaged in any disruptive activity on the campus 
of any component institution of t he System. When 
such a situation arises, the institutional head or 
the President of th e System, or any representa­
tive of e ither of th em, shall take immediate action 
to utilize all lawful measures to halt and eliminate 
any and all such disruptive activities that come to 
their attention. 
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3.(18) 

Sec. 7 Any person who, acting either singly or in concert 
with others, engages in any disruptive activity [as 
defined in Section 2(a) above] on the campus of any 
component institution of th e System is subject to 
discipline, including expulsion from enrollment as 
a student or dismissal from employment as a 
faculty or staff member. The institutional head 
or the President of th e System may take immedi­
ate interim disciplinary action, including suspen­
sion as a student or faculty or staff member pend­
ing a hearing, against any person who engages in 
any such disruptive activity. 

3.(17)3 FIREARMS. 
Sec. 1 It shall be unlawful to interfere with the normal 

activities, the normal occupancy, or normal use 
of any building or portion of a campus of any pri­
vate or public school or institution of higher edu­
cation or public vocational and technical school or 
institute by exhibiting or using or threatening to 
exhibit or use a firearm. 

Sec. 2 A person who violates Section 1 of t his Act is 
guilty of a felony and upon conviction is punishable 
by a fine of up to $1,000 or by imprisonment in 
jail for a period not to exceed 6 months, or by both 
fine and imprisonment, or by imprisonment in the 
state penitentiary for a period not to exceed five 
years. 

(H.B. No. 1450, Acts of t he 61st Legislature, Regular Session, 1969) 

Pursuant to the authority conferred upon the Board of th e System by 
Chapter 80, Acts of th e 60th Legislature, Regular Session, 1967 
(Article 2919j, Vernon's Texas Civil Statutes), and in order to protect 
the safety and welfare of s tudents and employees of th e component 
institutions of th e System and to protect the property of t he System, 
it is hereby declared that it shall be unlawful for any person to enter, 
walk, run, lie, play, remain, or be in the water of any fountain or 
other artificial body of w ater located on the campus of any component 
institution of th e System unless such person shall have theretofore 
been granted permission by the administrative head of th at institution 
to enter, remain, or be in such water. 

It shall further be unlawful for any person to dump, throw, place, or 
cause to be placed any material, object, trash, waste, or debris in 
the water of any fountain or other artificial body of w ater located on 
the campus of any component institution of the System. 
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3.(19) 

It shall also be unlawful for any person to damage, deface, or remove 
any portion of any fountain, monument, or memorial located on the 
campus of any component institution of th e System. 

Any person who violates any portion of t his regulation shall upon 
conviction thereof be ptmished by a fine of no t more than $200. 

Any student of a component institution who violates any portion of 
this regulation shall, in addition to the penalty prescribed in the last 
preceding section, be subject to discipline, including expulsion, by 
the institution. 

The minimum standards of individual conduct required by the penal 
statutes of Texas or the United States are both ejqpected and required 
of every student attending any component institution of th e System. 
Any student who violates such standards of conduct is subject to dis­
cipline by the Dean of St udents, regardless of w hether or not any 
action is taken against the student by civil authorities on account of 
such violation. If d isciplinary action is taken, the Dean of S tudents 
shall proceed with action in the same manner as he would in the case 
of a violation of any other provision of t hese rules and regulations or 
a provision of an y institutional supplement. 

Sec. 4 Student Organizations. 

4.1 An organization in which membership is limited to students (recog­
nizing that faculty and staff may also be members) of a component 
institution may become a registered student organization at that 
institution by complying with the registration procedures established 
by the Dean of Students. 

4.2 The Dean of Students, with the approval of the institutional head, may 
establish regulations requiring faculty or staff advisers for registered 
student organizations. 

4.3 A registered student organization may state that its membership is 
composed of s tudents, or of students, faculty, and/or staff, of a com­
ponent institution, but it shall not suggest or imply that it is acting 
with the authority or as an agency of t hat institution. 

4.4 The Dean of Students, with the approval of th e institutional head, may 
issue regulations governing the eligibility of st udents for participation 
in organized activities. 
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4.5 At each component institution, an appropriate committee or commit­
tees shall have initial jurisdiction over all registered student organ­
izations. 

4.6 Any s tudent organization is subject to disciplinary action or revoca­
tion of registration as a student organization for violation of a rule 
or regulation of t he System and/or of, the institution at which the 
organization is registered. 

4.7 The administrative head of e ach component institution of t he System 
shall require and enforce the following: 
4.71 As a condition to being a registered student organization or 

group during a semester, every registered student organi­
zation or group shall furnish to the appropriate institutional 
officer at the beginning of e ach such semester a complete list 
of o fficers or other members of t he organization or group 
who are authorized to speak for or represent the organization 
or group in its relations with the institution and who are 
authorized to receive for the organization or group official 
notices, directives, or information from the institution. 
Each such list shall be kept current and accurate throughout 
the semester by the organization or group, and it shall be 
conclusively presumed that the officers or members whose 
names are on the list most recently filed by the organization 
or group are authorized to speak for and represent the orga­
nization or group in its relations with the institution and are 
authorized to receive for the organization or group official 
notices, directives, or information from the institution. 

4.72 No registered student organization or group may have any 
person as a member who is not either a student or a member 
of th e faculty or staff of the institution. Except pursuant to 
the provisions of Sec tion 6.5 of t his chapter, no organization 
or group, whether registered or not, may use any facility of 
any component institution of t he System if it has as a member 
any person who is not either a student or a member of th e 
faculty or staff of th e institution. 

4.73 At the beginning of each semester, each registered student 
organization or group must file with the appropriate institu­
tional officer an affidavit stating that the organization or 
group does not, and will not during the semester, have as 
a member any person who is not either a student or a mem­
ber of t he faculty or staff of the institution. If an organiza­
tion or group fails or refuses to file the required affidavit, 
or if, after such reasonable investigation as the institutional 
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4.74 

head shall deem appropriate (which investigation shall afford 
the accused registered organization or group every right 
guaranteed to it by the due process clauses of th e United 
States and Texas Constitutions), the institutional head shall 
during the semester find that the affidavit is or has become 
false, and that the organization or group does, in fact, have 
as a member a person who is not either a student or a mem­
ber of th e faculty or staff of th e institution, the institutional 
head shall immediately cancel the registered status of the 
organization or group and shall deny to the organization or 
group any and all privileges to which it would otherwise be 
entitled as a registered student organization or group. 
No organization or group, whether registered or not, may 
use the facilities of any component institution as long as it 
owes a monetary debt to the institution and the debt is con­
sidered delinquent by the crediting institutional agency. 

4. 8 No component institution shall register any student organization or 
group whose actions or activities, in the opinion of th e institutional 
head or the President of th e System, are inimical to the educational 
purpose and work of t he institution. 

4.9 A registered student organization whose registered status has been 
canceled by the institutional head pursuant to Subsection 6.13 of 
Section 6 of this chapter or Subsection 4.73 of Sec tion 4 of t his 
chapter may apply for re-registration not less than six months fol­
lowing the date of such cancellation. 

Sec. 5 Participation in Student Government. 

5.1 Students' Associations. --Students' associations currently authorized 
at the component institutions of t he System are hereby approved. 
They shall have such jurisdictions and shall exercise such powers as 
the Board may now or hereafter delegate to them. 
5.11 Constitutions and Laws Approved. --The constitutions and 

laws of the several associations in force at the date of a dop­
tion of t hese Rules and Regulations are hereby approved. 

5.12 Mode of Amending Constitutions and Laws. --An amendment 
to the constitution or laws of a students' association may be 
adopted by an association, in accordance with its constitu­
tion and laws, but the change shall not become effective until 
transmitted to and acted upon by the Dean of S tudents, the 
institutional head, and the President of th e System and 
approved by the Board. 
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5.13 

5.14 

5.15 

5.16 

Amendment or Repeal by Regents. —The Board shall amend 
or repeal any portion of th e constitution and laws of a stu­
dents' association when, in the judgment of th e Board, the 
interests of th e particular institution shall require it. 
Amendment or Repeal by Dean of Students. --The Dean of 
Students shall have the power, when in his judgment the 
interests of t he institution require it, to amend or repeal 
any provision in the constitution or laws of the particular 
association, but his action shall be in force only until the 
next meeting of th e Board when Section 5.13, above shall 
become applicable. 
Salaried Employees Approved by Regents. —All persons 
officially employed on salary by or imder the direct super­
vision of a students' association shall be subject to approval 
by the Dean of S tudents, the institutional head, the President 
of th e System, and the Board, both as to salary and as to 
qualifications 
Annual Financial Reports. —Every officially recognized stu­
dents' association shall make annually a complete financial 
report to the institutional business officer, and shall make 
such special reports as may be called for by such business 
officer. A duplicate copy of ea ch report shall be filed with 
the Dean of S tudents. Committees and administrative units 
of a students' association maintaining a budget in excess of 
$25.00 per annum shall make such interim reports of finan­
cial condition as may be required by the Dean of St udents. 

5.2 The students' association on each campus shall be a recognized 
forum of s tudent opinion. 
5.21 When a students' association takes a position with reference 

to issues directly related to a component institution and its 
operations, its recommendations shall go through the Dean 
of S tudents, the institutional head, and the President of the 
System to the Board. 

5.22 When a students' association takes a position on non-Univer­
sity issues, it shall make clear the fact that it does not 
speak for the institution. 

5.23 A students' association may conduct polls, initiate petitions, 
and/or establish forums for debate or discussion under con­
ditions approved by the Dean of Students. 

5.24 Officers of a students' association may so identify them­
selves when they express their personal views, but they 
shall then make it clear that they are not speaking for the 
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institution, or for the student body, and they shall make it 
clear they are not speaking for the students' association 
unless the legislative body of that association has authorized 
the statement in advance. 

Sec. 6 Use of University-Owned Facilities. 

6.1 The institutional head or his delegate has the responsibility of e stab­
lishing regulations and procedures for the use of institutional build­
ings, grounds, and other facilities for purposes other than regular 
academic use. Such regulations and procedures shall be in accord­
ance with the following: 
6.11 As used in this section, the word "solicitation" means the 

sale or offer for sale of any property or service, whether 
for immediate or future delivery, and the receipt of o r 
request for any gift or contribution. 

6.12 No solicitation shall be conducted in any building or structure 
on the campus of any component institution of t he System, 
provided, however, that the following activities shall be 
deemed not to be solicitations prohibited by this subsection 
if t hey are conducted in a manner that will not disturb or 
interfere with the regular academic or institutional pro­
grams being carried on in a building or structure, or do not 
interfere with entry to or exit from a building or structure: 
(1) The sale or offer for sale of any newspaper, magazine, 
or other publications by means of a vending machine in an 
area designated in advance by the institutional head or his 
delegate for the conduct of su ch activity. 
(2) The sale or offer for sale of a ny food or drink item by 
means of a vending machine in an area designated in advance 
by the institutional head or his delegate for the conduct of 
such activity. 
(3) The sale or offer for sale of an y publication of th e insti­
tution or of any book or other printed material to be used in 
the regular academic work of t he institution. 
(4) The operation by the institution or its subcontractor of 
any bookstore, specialty store, laundry mat, cafeteria, or 
other service facility maintained for the convenience of th e 
students and/or faculty. 
(5) The sale or offer for sale by the institution or its sub­
contractor of food and drink items and programs at athletic 
contests. 
(6) The collection of tu ition and fees in connection with 
enrollment of a student in any course or degree program. 
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6.13 

(7) The collection of membership fees or dues by regis­
tered student, faculty, or staff organizations at meetings 
of s uch organizations scheduled in accordance with the 
facilities use regulations of any component institution. 
(8) The collection of admission fees for the exhibition of 
movies or other programs that are sponsored by the compo­
nent institution, a recognized faculty group, or a registered 
student organization, and are scheduled in accordance with 
the facilities use regulations of th e component institution. 
(9) The activities of any organization that can present to 
the institutional head, or his delegate, written evidence 
from the Internal Revenue Service that the organization has 
been granted an exemption from taxation under 26 U.S. C.A. 
501 (c) (3) ( Internal Revenue Code). 
6.121 No organization may solicit under Subdivision (9) 

of t his subsection for more than a total of four­
teen days, whether continuous or intermittent, 
during each state fiscal year. 

No solicitation shall be conducted on the groimds, sidewalks, 
or streets on the campus of any component institution of th e 
System, except by the agents, servants, or employees of 
that institution acting in the course and scope of their agency 
or employment, or by the students' association of th at insti­
tution, or by a registered student, faculty, or staff organi­
zation at that institution. 
(1) Solicitation made pursuant to the terms of Sub­

section 6.13 must be conducted in such a way 
(a) that it will not disturb or interfere with the 
regular academic or institutional programs being 
carried on in campus buildings, (b) t hat it will not 
interfere with the free and unimpeded flow of 
pedestrian and vehicular traffic on sidewalks and 
streets and at places of ingress and egress to and 
from campus buildings, and (c) that it will not 
harass, embarrass, or intimidate the person or 
persons being solicited. If, after such reason­
able investigation as the institutional head shall 
deem appropriate (which investigation shall afford 
the accused organization every right guaranteed 
by the due process clauses of th e United States and 
Texas Constitutions) the institutional head deter­
mines that a solicitation is being conducted in a 
manner violative of t his subsection, the institu­
tional head shall prohibit the offending organiza­
tion from solicitation on the campus for such 
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period or periods of t ime as he shall determine 
to be appropriate and in the case of repeated vio­
lations of th ese solicitation rules, the institutional 
head may cancel the registered status of th e offend­
ing organization. 

(2) The students' association and each registered stu­
dent organization shall, within 30 days following 
the end of e ach academic semester or summer ses­
sion, file with the institutional head or his delegate 
a sworn statement fully and fairly disclosing the 
sources and amounts of money which it obtained 
from solicitations (sales and contributions) on the 
campus during the preceding semester or summer 
session and fully and fairly disclosing the benefi­
ciaries and amounts of th e expenditures which it 
made during the preceding semester or summer 
session. A registered student organization which 
during a semester or summer session receives no 
money or thing of value other than from its own 
members need file only a sworn statement to that 
effect. Any organization failing to comply with the 
provisions of t his paragraph shall be prohibited 
from solicitation on the campus until such organiza­
tion places itself in compliance. 

6.14 Use of Physical Facilities of the System by Registered 
Student Organizations. - -Registered student organizations may 
use an institution's buildings and/or grounds in compliance 
with reasonable and nondiscriminatory institutional regula­
tions that shall specify the procedures under which such orga­
nizations may reserve the institution's buildings and/or 
grounds for their use. Groups of s tudents who are not regis­
tered may not use the institution's buildings and/or grounds. 
Registered student organizations may not enter into joint spon­
sorship of an y on-campus project or program with individuals, 
groups, or students that are not registered. 

6.15 Reasonable and nondiscriminatory regulations may be promul­
gated to authorize students and registered student organiza­
tions, under specified conditions, to petition, post signs, set 
up booths, and/or peacefully demonstrate on the campus. 
Such regulations shall prohibit any activity that would inter­
fere with regular academic and institutional programs. 

6.16 No person, whether or not a student or employee of a compo­
nent institution, shall publicly distribute on the campus of 
any such institution any petition, handbill, or piece of l itera­
ture that is obscene, vulgar, or libelous, or that advocates 
the deliberate violation of an y federal, state, or local law. 
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6.17 No person, whether or not a student or employee of a compo­
nent institution, shall post or carry any sign or poster that 
is obscene, vulgar, or libelous, or that advocates the delib­
erate violation of any federal, state, or local law. 

6.18 No person, whether or not a student or employee of a compo­
nent institution, shall install, occupy, or use on the campus 
of any such institution any booth, if the use of the booth is 
wholly or partly for the distribution or dissemination of w ords 
or material that is obscene, vulgar, or libelous, or that advo­
cates the deliberate violation of an y federal, state, or local 
law. For the purpose of this provision, the word "booth" 
includes furniture, enclosure, and any other structure tempo­
rarily installed for distributing petitions, handbills, or litera­
ture, or for displaying signs, or for raising funds or solicit­
ing tangible items. 

6.2 The use of student center or student union facilities on the campus of 
each component institution shall be subject to reasonable and nondis­
criminatory regulations as may be promulgated by that center's gov­
erning board and approved by the Dean of Students and the institutional 
head. 

6.3 Extracurricular student activities involving the use of System-
owned buildings and grounds shall be conducted in accordance with 
local, state and national law and in accordance with the applicable 
System and institutional regulations. Such activities shall not dis­
rupt or disturb the regular academic and institutional program and 
shall not result in damage to or defacement of p roperty. 

6.4 Identific ation Required. 
(a) Pursuant to the authority conferred upon the Board of th e 

System by Chapter 80, Acts of th e 60th Legislature, Regular 
Session, 1967 (Article 2919j, Vernon's Texas Civil Statutes), 
and in order to protect the safety and welfare of s tudents and 
employees of the component institutions of th e System, and to 
protect the property of th e System, it is hereby declared that 
it shall be unlawful for any person on any property either 
owned or controlled by the System or any component institu­
tion to refuse to identify himself to an institutional represen­
tative in response to a request. For the purpose of t his sub­
section, a person identifies himself by: 
(1) giving his name and complete address; and (2) by s tating 
truthfully whether or not he is a student at the institution and 
whether or not he is an employee of th e institution. 
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(b) For the purpose of Su bsection (a), an "institutional represen­
tative" is: 
(1) any member of th e Board of th e System; 
(2) any administrative officer of th e System, including 

the Chancellor, the Executive Assistant to the Chan­
cellor, the Director for Development, the Presi­
dent of t he System, the Vice President for Aca­
demic Affairs, the Vice President for Administra­
tion, the Vice President for Health Affairs, the 
Executive Director for Investments, Trusts and 
Lands, the Vice President for Operations, the 
Director for Public Affairs, the Comptroller, the 
Director of Facilities Planning and Construction, 
the Budget Director, the Vice President and Gen­
eral Counsel for the System, the Director of Police, 
the System Personnel Director, the Director for 
Special Services, and the Director of Acco unting of 
The University of Texas at Austin; 

(3) any administrative officer of th e component institu­
tion, including the institutional head, any assistant 
to the institutional head, any vice president, any 
Dean of S tudents, and any associate or assistant 
dean of s tudents; and 

(4) any attorney, peace officer, or security officer of 
the System or the institution. 

(c) Any person who refuses to identify himself fully in accord­
ance with Subsection (a) is guilty of a misdemeanor and upon 
conviction is punishable by a fine of no t more than $200. 

(d) Any student who refuses to identify himself fully in accord­
ance with Subsection (a) is, in addition to the penalty pre­
scribed in Subsection (c), subject to discipline, including 
expulsion, by the institution. 

6.5 Use of Physical Facilities by Outside Groups, the System as a Joint 
Sponsor. —Use of physical facilities of th e System, especially audito­
riums, gymnasiums, and large rooms, by outside groups shall be 
subject to the following rules in which the "System" shall mean any 
component institution. 
6.51 The System will not permit the unrestricted use by non-

System groups of any of i ts facilities. 
6.52 The System will not enter into joint sponsorship of any proj­

ect or program that is to result in private gain for the coop­
erating group or groups. 
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6.53 The System, established as a public institution without regard 
to political affiliation or religious faith, cannot be a joint 
sponsor with any noncampus organization for political or sec­
tarian gatherings. However, the appearance by or on behalf 
of a candidate for public office may be authorized under condi­
tions prescribed by the Board. 

6. 54 Whenever non-System groups share in the use of Sys tem 
buildings, it must be upon the invitation of t he System and 
under its joint sponsorship, and with the further understand­
ing that all the conditions governing such sponsorship are to 
be set by the System. 

6.55 The System when entering into joint sponsorship of any pro­
gram or activity assumes full responsibility for all details 
and reserves the right to approve all copy for advertising, 
as well as news releases. 

6.56 The System will not enter into joint sponsorship of an y pro­
gram or activity in which the educational implications are not 
self-evident and which does not directly supplement the educa­
tional purposes of t he System. 

6.57 It shall be understood that the availability of th e System's 
auditorium facilities for functions other than the institution's 
own activities is strictly subject to the needs and the conve­
nience of th e System, which are always to have priority in 
the scheduling of facilities. 

6.58 In the case of p rograms for which the System is a joint 
sponsor with some other group or organization, the fee to 
be paid by the co-sponsor will be a matter for negotiation 
in each case and will be specified in the agreement provid­
ing for the joint sponsorship. 

6.6 The chief administrative officer of a component institution may 
designate specific facilities of a component institution, such as 
special events centers, concert halls, theaters, or auditoria, as 
Special Use Facilities. The chief administrative officer shall 
cause to be prepared and submitted for approval, as a part of 
the Handbook of Operating Procedures of t he institution, appro­
priate rules and regulations for the reservation and use of such 
designated Special Use Facilities. Such rules and regulations 
must restrict the reservation and use of such facilities in accord­
ance with the following: 

6. 61 Designation as a Special Use Facility shall not constitute 
the facility as a public facility open to use by n on-University 
persons, groups, associations, or corporations on a first 
come, first served basis. 
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6.62 Priority in the reservation and use of Sp ecial Use Facilities 
shall be given to activities and events sponsored by the 
component institution that are in furtherance of and related 
to the educational, cultural, recreational, and athletic pro­
grams of t he institution. 

6.63 As a lower priority, the institutional rules and regulations 
may provide for reservation and use of Special Use Facil­
ities by n on-University individuals, groups, associations 
or corporations, without the necessity of joint sponsorship 
by the institution. The institution shall establish rates to 
be charged for the use of t he facility that will, at a mini­
mum, insure recovery of th at part of t he operating cost 
of t he facility attributable directly or indirectly to such 
non-University use. If the non-University user charges 
those attending an event any admission or registration 
fee, or accepts donations from those in attendance, the 
institution shall require the user to make a complete 
account of a ll funds collected and of th e actual cost of 
the event. If the funds collected exceed the actual cost 
of t he event, the user shall be required to remit such 
excess funds to the institution as an additional charge 
for the use of t he Special Use Facility. 

6.64 Subject to all constitutional and statutory provisions relating 
to the use of state property or funds for religious or polit­
ical purposes, and subject to Subsection 6.63, above. 
Special Use Facilities may be made available for religious 
and political conferences or conventions. Religious organi­
zations applying for use of a Special Use Facility must 
submit written evidence from the Internal Revenue Service 
that the organization has been granted an exemption from 
taxation under Section 501 (c) (3) of T itle 26 of th e United 
States Code [Internal Revenue Code]. Political organiza­
tions applying for use of a Special Use Facility must 
present written evidence that the organization had candidates 
for either state, district, or local offices listed on the 
ballot at the last general election. A religious or political 
organization shall be permitted to use a Special Use Facil­
ity only one time during a calendar year. 

Sec. 7 Speech and Assembly. 

7.1 Freedom of inquiry and discussion are basic and essential to intellec­
tual development. Students have the right, therefore, to freedom of 
speech and assembly, subject to reasonable nondiscriminatory rules 
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and regulations adopted by the System and/or the component institution. 
7.11 "It shall be unlawful for any person knowingly or willfully 

to . . . advocate, abet, advise, or teach by any means . . . 
under such circumstances as to constitute a clear and pres­
ent danger to the security of th e United States, or of the 
State of Texas, or of any political subdivision of either of 
them ..." (Texas Civil Statutes, Article 6889-3A, Sec. 5.) 

7.12 Students who are candidates for public office or students 
appearing in the interest of a particular candidate or candi­
dates for public office may be permitted the use of institu­
tion-owned facilities under the provisions of paragraphs 7.241 
and 7.242 of t his chapter. 

7.2 Off-Campus Speakers. --The Board has and reserves the right to regu­
late the presentation of guest speakers on the campus who are imaffil-
iated with the System or any component institution thereof (hereafter 
referred to as off-campus speakers). 
7.21 Only registered student organizations, faculty or staff orga­

nizations, System-owned dormitories, and Student Govern­
ment may present off-campus speakers on the campus. 

7.22 The organization sponsoring an off-campus speaker has the 
responsibility of making clear the fact that the organization, 
not the institution, is extending the invitation to speak and that 
any views the speaker may express are his own and not neces­
sarily those of th e System or of any component institution. 

7.23 An off-campus speaker is subject to the Texas Civil Statutes 
as quoted in Section 7.11 of this chapter. 

7.24 Registered student organizations, faculty or staff organiza­
tions, University-owned dormitories, and Student Govern­
ment may be permitted the use of Syst em-owned facilities 
to present off-campus speakers on campus pursuant to the 
facilities' use regulations promulgated by the component insti­
tution and subject to the requirement that each component 
institution must submit to the System Administration for 
approval as a part of its Institutional Handbook for Operating 
Procedures a copy of a ll applicable facilities' use regulations, 
and no facilities' use regulation shall have any force or effect 
until it has been approved by the President of th e System and 
the Vice President and General Counsel for the System. 

7.25 An application for the use of any System-owned facility 
must be made to the chief administrative officer, or his dele­
gate, at least forty-eight hours before the time the event is 
scheduled to take place. 

7.26 No person shall be permitted to speak on any campus of th e 
System who is known to advocate or recommend, either orally 
or in writing, the conscious and deliberate violation of any 
federal, state, or local law. 
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7.27 No off-campus speaker who is to be paid from state funds as 
consideration for his or her speech shall be permitted to 
speak on the campus of any component institution of th e Sys­
tem unless the university facility in which the speech is to be 
delivered will be open to the public, including members of 
the news media, who will be entitled to record, videotape, or 
telecast live portions of th e speech. The provisions of t his 
subdivision do not apply to classes, seminars, symposia, and 
conferences intended for the use and benefit of st udents, fac­
ulty, staff, and invited guests. No person may in any way 
obstruct or lessen in any way the opportunity for the audi­
ence to take the fullest advantage of th e speech, including 
the opportunity to see and hear the speaker during the entire 
speech. The provisions of t his subdivision apply prospec­
tively from the date of its adoption by the Board. 

Sec. 8 Off-Campus Student Housing. 

8.1 Off-Campus Student Housing. --The component institutions of t he Sys­
tem will not extend Approved Housing status to any student residential 
units except those directly operated by the System. Each student at 
a component institution will have free choice in the selection of his 
non-University-operated residential accommodations, subject to 
parietal rules. 

Sec. 9 University Policy in Regard to Debts of S tudents. 

9.1 Neither the System nor any component institution is responsible for 
debts contracted by individual students or by student organizations. 
On the other hand, all students and student organizations are expected 
to conduct themselves honorably in all commercial transactions. 
Neither the System nor any component institution will assume the role 
of a collection agency except for monies owed to the System or one of 
its component institutions, nor will the System nor any of its compo­
nent institutions adjudicate disputes between students and creditors 
over the existence or the amounts of d ebts. 

9.2 In the event of no npayment to the System or one of its component 
institutions, one or more of t he following actions may be taken: (a) a 
bar against readmission for the student, (b) withholding of th e stu­
dent's grades and official transcript, (c) withholding of a degree to 
which the student otherwise would be entitled. 
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Sec. 10 Anonymous Publications. 

10.1 Anonymous publications are prohibited. Any student publishing or 
aiding in publishing, or circulating or aiding in circulating, any anon­
ymous publication will be subject to discipline. 

Sec. 11 Other Regulations Concerning Student Affairs are Reported in the Rules and 
Regulations of t he Board, as fellow's: 

Fellowships, Scholarships, and Loan Funds - Part Two, Chapter I, Sec. 2, 

Tuition and Other Fees - Part Two, Chapter I, Sec. 3, p. 2. 

Policy Against Discrimination - Part Two, Chapter I, Sec. 5, p. 3. 

Auxiliary Enterprises - Part Two, Chapter X, Sec. 1-7, p. 69. 

Texas Student Publications at The University of T exas at Austin - Part Two 
Chapter X, Sec. 8, pp. 70-71. 
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CHAPTER VII 

THE SYSTEM PRIVATE-FUND DEVELOPMENT AND FOUN DATIONS 

Sec. 1 The System Private-Fund Development. 

1.1 Responsibilities of th e Board and Administrative Officials of the Sys­
tem in Private-Fund Development. --
1.11 Among the most important responsibilities of th e Board are 

those of establishing policies and procedures by which the 
developmental needs of t he System and its component insti­
tutions can be determined and of d irecting vigorous efforts 
to attract private-fund support for meeting these needs. 

1.12 The Chancellor is to serve as the Chief Executive Officer 
for Fund Development and as the agent of t he Board for the 
discharge of de velopment responsibilities. 
1.121 The Chancellor shall define for the Board, at 

periodic intervals, descriptions of c urrent and 
future needs, as determined by the institutional 
heads and System Administration, taking into 
account such needs as the System Development 
Advisory Council and each component institution 
development board may have recommended. 

1.2 Responsibilities and Duties of th e System Development Advisory 
Council: 
1.21 The System Development Advisory Council is the group 

responsible for advising the Chancellor on all private-fund 
development for the System. 

1.22 The System Development Advisory Council shall advise the 
Chancellor on policies to govern activities for cultivating and 
securing private funds for the System and its component insti­
tutions. 

1.23 In the absence of u nusual circumstances, no major private-
fund development effort or decision, not covered by previ­
ously adopted regulations of t he Board, shall be recommended 
by the ChanceUor to the Board without prior advice thereon 
from the System Development Advisory Council and the com­
ponent institution development board, which advice shaU be 
transmitted to the Board. 
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1.24 The System Development Advisory Council shall have 
particular responsibility to advise the Chancellor with 
regard to: 
1.241 The development, with the cooperation and assist­

ance of e ach component institution development 
board, of t he total private-fund needs of ea ch com­
ponent institution of th e System. 

1.242 The planning, coordination, and promoting, with 
the component institution development board, of 
support for both current and long-term programs 
to meet developmental needs of th e System and its 
component institutions. 

1.243 The development of c ontinuing gift possibilities 
not related to predetermined projects. 

1.244 The content of p eriodic progress reports from the 
Chancellor to the Board on the development plans 
and programs of t he System. 

1.245 Appropriate recognition of d onors by the System or 
the institutional development boards. 

1.246 The enlistment of th e aid of n umerous friends of 
the System and its component institutions in fund-
development efforts, and the establishment of su ch 
committees and other groups as seem desirable in 
carrying out its program. 

1.3 Composition and Operation of th e System Development Advisory 
Council. — 
1.31 The System Development Advisory Council membership shall 

consist of: 
(1) The Chancellor of th e System as Chairman. 
(2) A member to be elected by each component institu­

tion development board. Initial appointments to 
the System Development Advisory Council shall 
draw lots providing for one-third of th e total mem­
bership to serve for one, two, or three-year terms. 
All terms following the initial appoir^ments to the 
committee will be a three-year term. All terms 
will officially begin on September 1. 

1.32 The System Development Advisory Council shall cause accu­
rate minutes of i ts proceedings to be kept, and shall file 
copies with the Secretary to the Board. It shall assist the 
Chancellor in the preparation of an annual evaluation report 
on the development function. This report shall be trans­
mitted to the Board. 
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1.33 The System Development Advisory Council shall conduct its 
operations in accord with the policies and regulations of th e 
Board, and shall make recommendations concerning policies 
through the Chancellor to the Board. 

1.4 Development Executive Officer of the System. --
1.41 Within the Office of t he Chancellor there may be appointed by 

the Chancellor the Executive Director for Development who 
shall be responsible to the Chancellor. He i s subject to 
supervision, evaluation, and termination of e mployment by 
the Chancellor. 

1.42 This Executive Director for Development shall have such 
staff and operating funds as shall be determined from time 
to time by budgets recommended by the Chancellor and 
adopted by the Board. 

1.5 Finances. —Financial support of th e System Development Advisory 
Council and the Executive Director for Development shall be provided 
exclusively by appropriation of th e Board. Such appropriation will be 
made through established budgetary procedures. The Board may 
accept gifts designated for use by the System Development Advisory 
Council and may make such funds available for expenditure by said 
committee. 

Sec. 2 The Development Board of a Component Institution for Private-Fund 
Development. 

2.1 With the approval of the institutional head, the Chancellor, and the 
Board of Regents, any component institution may have a development 
board dedicated to its own unique interests. Such a development board 
is the agency responsible through the institutional head to the Chancel­
lor, and through him to the Board of Regents, for all private-fund 
development for that component institution. Each component institu­
tion development board shall determine its development needs and 
shall direct the formulation of p lans and the promotion of s upport for 
its programs. 

2.2 Responsibilities and duties of t he component institution development 
boards; 
2.21 The component institution development board is the agency 

responsible to the institutional head of e ach institution for 
all private-fund development for that institution. 

2.22 The component institution development board shall recom­
mend through the institutional head and the Chancellor to the 
Board of Regents the approval of current and long-range poli­
cies which shall govern activities and responsibilities in cul­
tivating and securing private funds for the institution. 
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2.23 The component institution development board shall have 
responsibility: 
2.231 For studying and developing total development 

needs of t he component institution. 
2.232 For coordinating and formulating plans and actively 

promoting support for both current and long-range 
programs to meet the developmental needs of th e 
component institution. 

2.233 For developing gift possibilities not related to pre­
determined projects. 

2.234 For periodic reports of progress to the institutional 
head and the Chancellor on the plans and programs 
of the component institution development board. It 
is expected that a continuing program of th e compo­
nent institution will include collection and dissemi­
nation of information regarding gifts and endow­
ments . 

2.235 At periodic intervals, the institutional head shall 
lay before his development board descriptions of 
current development needs. 

2.3 Composition and Operation of th e Component Institution Development 
Board: 
2.31 The component institution development board shall consist 

of n ot more than 25 appointed members, and these shall be 
recommended and appointed by the institutional head of each 
component institution with prior specific written approval of 
the Chancellor and the Board of Regents. Initial appoint­
ments to the component institution development board shall 
draw lots providing for one-third of th e total membership to 
serve for one, two, or three-year terms. All terms follow­
ing the initial appointment of th e board will be for a three-
year term. All terms shall officially begin on September 1. 
At least one member shall be nominated by the ex-students' 
association of t hat institution. The institutional head and the 
Chancellor (or his delegate) shall be ex-officio members with 
voting privileges. The component institution development 
board will elect a Chairman and such other officers as are 
appropriate from among its membership. 

2.32 The component institution development board shall elect a 
representative from its membership to the System Develop­
ment Advisory Council for a three-year term except as speci­
fied in paragraph 1.31(2). This representative may serve on 
the System Development Advisory Council only so long as he 
is a member of the component institution development board. 
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2.4 General Policies of t he Component Institution Development Boards: 
2.41 A component institution development board shall seek to 

enlist the aid of n umerous friends of th e institution in fund-
development efforts, and may establish such committees and 
other groups as seem desirable in carrying out its program. 

2.42 A component institution development board shall serve the 
individual component institution of th e System to coordinate 
and assist in the plans and programs of t hat component insti­
tution with consideration of de velopment interests of a ll com­
ponent institutions in the System. 

2.43 A component institution development board will work closely 
with the internal foimdations of th e component institutions. 
No internal foundations shall be established or continued in 
existence except with the approval of th e Chancellor and the 
Board of Regents. The institutional head of e ach component 
institution shall be responsible for stimulating, guiding, and 
assisting the component institution development board and 
internal foimdations of th e component institution he heads and 
he may require suitable annual reports from each. All such 
activities shall be coordinated through the office of th e insti­
tutional head and the director of t he component institution 
development board. 

2.44 From time to time, special campaigns for specific objectives 
may be conducted, with or without the assistance of p rivate 
fund-raising counsel. Such campaigns may originate upon 
recommendation by the Board of R egents, the System Devel­
opment Advisory Council, the Chancellor, the institutional 
head with the concurrence of the Chancellor, or the compo­
nent institution development board. No such campaign shall 
be authorized or undertaken, however, until the Chancellor 
has advised the Board of Regents of h is approval or dis­
approval and the campaign has been approved by the Board 
of Regents. 

2.45 Notwithstanding the provisions hereof conferring authority 
upon and placing responsibility with the Chancellor for fund 
development and fund raising, it is understood that ex-stu­
dents' associations of the System component institutions 
may engage in fund raising for their own support through 
dues and payments for memberships, both annual and 
life. However, it is expected that no such ex-students' asso­
ciation will sponsor or participate in any other organized 
fund-raising effort without first consulting and advising with 
the institutional head and the Chancellor, and then receiving 
the approval of th e Board of R egents. 
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2.46 The component institution development boards shall make 
recommendations to the System Development Advisory 
Council regarding the appropriate recognition of d onors. 

2.5 Executive Office of a Component Institution Development Board: 
2.51 Within the office of th e institutional head there may be 

appointed by the institutional head, with the approval of th e 
Chancellor, an executive director of th e component institu­
tion development board. He is to be charged solely with 
fund-development activity, and subject to supervision, eval­
uation, and termination of e mployment by the institutional 
head. 

2.52 The executive director of th e component institution develop­
ment board shall have such staff and such operating funds 
as shall be determined from time to time by budgets recom­
mended by the institutional head, endorsed by the Chancellor, 
and adopted by the Board of Regents. Duties of staff mem­
bers shall be established by the executive director. 

2. 6 Finances. --Financial support of th e component institution develop­
ment board and the executive director shall be provided exclusively 
by the budget of the institution. Such budgets will be made through 
established budgetary procedures. The Board of Regents may accept 
gifts designated for use by the component institution development 
board and may make such funds available for expenditure by said 
board. 

Sec. 3 Foundations — The f ollowing policies shall govern the creation and adminis-
tration of foundations: 

3.1 Internal Foundations: 
3.11 The establishment of internal foundations shall be limited to 

teaching and research divisions of t he component institutions 
of t he System. This is not in any sense to be construed as 
excluding nonteaching and nonresearch divisions from seek­
ing support from private sources through the component insti­
tution development boards as the authorized agencies for 
correlating all fund-raising activities. 

3.12 The establishment of fou ndations for other than component 
institutions, colleges, or schools shall be limited to divisions 
and departments with respect to which it can be clearly demon­
strated that there exists, actually or potentially, the support 
of a strong business or professional group, the activities of 
which will not be in substantial conflict with the foundation 
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which represents the school or college of which the division 
or department is a part. It is believed that divisions and 
departments which cannot meet these tests may effectively 
work as separate groups within the framework of th e founda­
tion which represents this school or college. The provisions 
now existing for the designation of s pecial funds to be used 
for specific activities should continue within the framework 
of th e various foundations. This opportimity to earmark funds 
obtained by specific groups should help to avoid stifling the 
interest and initiative of these groups. 

3.13 Any foundation in addition to those now existing shall be 
authorized by the Board of Regents only after approval by 
the Chancellor. 

3.14 The work of a ll internal foundations shall be considered a 
part of th e work of th e component institution development 
boards. It is the duty of the System Development Advisory 
Council and the component institution development boards 
to cooperate with such foundations at all times and to stimu­
late their efforts by counsel, by personal contacts and by pro­
viding promotional materials. Further, the foimdations shall 
report periodically to the Chancellor through the component 
institution development boards. Every effort should be made 
to permit a free range of initiative within the foundations, but 
activities should be in conformity with policies of th e Board 
of Regents so as to permit maximum overall achievements in 
fund raising throughout the System. 

3.15 There should be periodic reviews of th e activities of ea ch 
foundation to determine its effectiveness; and, if it is unpro­
ductive over a reasonable length of t ime, provisions should 
be made for its dissolution. 

3.16 There shall be established, wherever practical, advisory 
councils to the foundations. The executive director of each 
component institution development board shall be an ex-officio 
nonvoting member of e ach such advisory council. 

3.17 The presently authorized internal foundations are: 

Foimdation 
Date 

Established 

The University of Texas at Austin 

John Charles Townes Foundation 
(School of Law) 

1941 
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Pharmaceutical Foundation of th e 
the College of Pharmacy 

Fine Arts Foimdation of t he College 
of Fine Arts 

Architectural Foundation of th e School 
of A rchitecture 

Genetics Foundation of th e Zoology 
Department 

College of B usiness Administration 
Foundation 

The Psychological Research Foundation 

Geology Foundation 

Arts and Sciences Foundation 

Engineering Foxmdation 

College of Education Foundation* 

School of So cial Work Foundation 

The Lsmdon Baines Johnson School of 
Public Affairs Foundation, hic. 
(Chartered) 

Communication Foundation of t he 
School of Communication 

Graduate School of Library Science 
Foundation 

University Cancer Foundation 

The University of Texas at Arlington 
Foundation 

1949 

1950 

1952 

1952 

1953 

1953 

1953 

1955 

1955 

1976 

1966 

1968 

1969 

1969 

1951 

1967 

•Formerly Teacher Education Foundation - 1956 
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The University of Texas Medical 
Branch at Galveston Foundation 

The University of T exas at El Paso 
Foundation 

The University of Texas Medical 
School at Houston 

Houston Medical Foundation 
(Chartered) 

The University of Texas System 

Hogg Foundation for Mental Health 

The University of T exas System 
Foimdation, hic. 
(Chartered) 

The University of Texas Nursing 
School (System-wide) Foundation 

1967 

1967 

1970 

1940 

1967 

1968 

3.2 External Foundations 
3.21 No component institution or department or school of a com­

ponent institution of th e System may accept or receive gifts 
or bequests from any external foundation (whether or not an 
authorized external foundation) until such gifts or bequests 
have been accepted and approved by the Board of Regents. 

3.22 Wherever such external foundations now exist, the Board of 
Regents shall establish a working relationship with the offi­
cials of t hat foundation and coordinate their activities in such 
a way as to assure their conformity with the general policies 
of t he Board of Regents. 

3.23 The only presently authorized external foundations are: 

Foundation 

Law School Foundation 

Texas Chest Foundation 
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CHAPTER VIII 

MISCELLANEOUS 

Sec. 1 Naming of Buildings and Other Facilities. —Buildings and other facilities 
(including laboratories and clinics) of th e System and its component institutions 
shall not be named in honor of any person until such person shall have been 
dead at least five years and a nomination accompanied by reasons shall have 
been received by the Board from the institutional faculty; provided, however, 
that the Board may act without receiving a nomination from the institutional 
faculty when unusual circumstances justify such action and particularly when 
a substantial donation has been made toward the construction of th e building or 
facility to be named. 

Sec. 2 Flags at Half Mast. --Flags at any of th e component institutions of the System 
shall be placed at haK mast on the death of a Regent, the death of a member of 
the teaching or nonteaching staff, the death of a student in residence at the insti­
tution, or at such other times as may be deemed appropriate by the institutional 
head. 

Sec. 3 Medical and Hospital Services. —No medical or hospital services shall be pro­
vided by any component institution of t he System to any person without compen­
sation or reimbursement to the System, except that in the case of hospitals 
operated by the System, which under the law are open to the general public, 
free or partly free medical and hospital services may be rendered to persons 
who are indigent and who are able to offer proof that they are not financially 
able to pay either all or any part of t heir hospital or medical expense. 

Sec. 4 Institutions and Entities Composing the System. —The System is composed of 
the component institutions and entities set forth below in paragraphs 4.1 et. seq.; 
and such other component institutions and activities as may from time to time 
be assigned to the governance, control, jurisdiction, or management of th e 
Board of th e System. To insure uniformity and consistence of usage through­
out the System, the component institutions and their respective entities shall 
be listed in the following order and the following titles shall be used: 

FuU Title 

4.1 The University of Texas System Board of 
Regents, including 

The University of Texas Permanent 
University Fund 

Short Title 

Board of Regents 

Permanent University 
Fund 
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4.2 The University of Texas System 
Administration 

4.3 The University of Texas at Arlington 
4.31 The University of Texas at 

Arlington School of Architecture 
and Environmental Design 

4.32 The University of T exas at 
Arlington College of B usiness 

4.33 The University of Texas at 
Arlington College of Engineering 

4.34 The University of Texas at 
Arlington College of Liberal Arts 

4.35 The University of Texas at 
Arlington School of Nursing 

4.36 The University of Texas at 
Arlington College of Science 

4.37 The University of Texas at 
Arlington School of So cial Work 

4.38 The University of Texas at 
Arlington Graduate School 

4.39 The University of Texas at 
Arlington Institute of Urban 
Studies 

4.4 The University of Texas at Austin 
4.41 The University of Texas at Austin 

School of Architecture 
4.42 The University of T exas at Austin 

College of Humanities 
4.43 The University of Texas at Austin 

College of So cial and Behavioral 
Sciences 

4.44 The University of T exas at Austin 
College of Natural Sciences 

4.45 The University of T exas at Austin 
Division of General and Compara­
tive Studies 

4.46 The University of Texas at Austin 
College of B usiness Administration 

4.47 The University of Texas at Austin 
School of Communication 

4.48 The University of Texas at Austin 
College of Education 

4.49 The University of Texas at Austin 
College of Fine Arts 

System Administration 

U. T. Arlington 

Institute of Urban 
Studies 

U. T. Austin 
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4.4(10) The University of T exas at Austin 
School of Law 

4.4(11) The University of Texas at Austin 
Graduate School of Library 
Science 

4.4(12) The University of Texas at Austin 
School of N ursing 

4.4(13) The University of Texas at Austin 
College of Pharmacy 

4.4(14) The University of T exas at Austin 
School of Social Work 

4.4(15) The University of Texas at Austin 
Graduate School 

4.4(16) The University of T exas at Austin 
Marine Science Institute 

4.4(17) The University of Texas at Austin 
McDonald Observatory at 
Mount Locke 

Marine Science 
histitute 

McDonald Observatory 

4.5 The University of Texas at Dallas 
4.51 The University of T exas at Dallas 

School of A rts and Humanities 
4.52 The University of Texas at Dallas 

School of General Studies 
4.53 The University of T exas at Dallas 

School of Human Development 
4.54 The University of Texas at Dallas 

School of Management and 
Administration 

4.55 The University of Texas at Dallas 
School of Natural Sciences and 
Mathematics 

4.56 The University of Texas at Dallas 
School of So cial Sciences 

U.T. Dallas 

4.6 The University of Texas at El Paso 
4.61 The University of Texas at El Paso 

College of B usiness Administration 
4.62 The University of T exas at El Paso 

College of E ducation 
4.63 The University of Texas at El Paso 

College of Engineering 
4.64 The University of Texas at El Paso 

College of Liberal Arts 
4. 65 The University of Texas at El Paso 

College of Nursing 

U. T. El Paso 
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4. 66 The University of Texas at El Paso 
College of Sci ence 

4.67 The University of Texas at El Paso 
Graduate School 

4.7 The University of Texas of th e Permian 
Basin 
4.71 The University of Texas of th e 

Permian Basin College of 
Arts and Education 

4.72 The University of Texas of t he 
Permian Basin College of 
Management 

4.73 The University of Texas of th e 
Permian Basin College of 
Science and Engineering 

4.8 The University of Texas at San Antonio 
4. 81 The University of Texas at 

San Antonio College of Business 
4. 82 The University of T exas at 

San Antonio College of Fine and 
Applied Arts 

4.83 The University of Texas at 
San Antonio College of H umanities 
and Social Sciences 

4. 84 The University of T exas at 
San Antonio College of Multidisci-
plinary Studies 

4. 85 The University of Texas at 
San Antonio College of Sc iences 
and Mathematics 

4. 86 The University of Texas at 
San Antonio Institute of T exan 
Cultures 

4.9 The University of Texas Health Science 
Center at Dallas 
4.91 The University of T exas South­

western Medical School at Dallas 
4.92 The University of Texas Graduate 

School of Biomedical Sciences 
at Dallas 

4.93 The University of Texas School of 
Allied Health Sciences at Dallas 

U.T. Permian Basin 

U. T. San Antonio 

Texan Cultures Institute 

Dallas Health Science 
Center 

Dallas Southwestern 
Medical School 

Dallas G.S.B.S. 

Dallas Allied Health 
Sciences School 
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4.(10) The University of Texas Medical Branch 
at Galveston 
4.(10)1 The University of Texas Medical 

School at Galveston 
4.(10)2 The University of Texas Graduate 

School of Biomedical Sciences at 
Galveston 

4. (10)3 The University of Texas School of 
Allied Health Sciences at 
Galveston 

4.(10)4 The University of Texas Marine 
Biomedical Institute at Galveston 

4. (10)5 The University of Texas Hospitals 
at Galveston 

4. (10)6 The University of Texas School of 
Nursing at Galveston 

4.(11) The University of T exas Health Science 
Center at Houston 
4.(11)1 The University of Texas Medical 

School at Houston 
4. (11)2 The University of Texas Dental 

Branch at Houston 
4.(11)3 The University of T exas Graduate 

School of Biomedical Sciences 
at Houston 

4.(11)4 The University of Texas School of 
Allied Health Sciences at Houston 

4.(11)5 The University of Texas School of 
Public Health at Houston 

4.(11)6 The University of Texas Speech 
and Hearing Institute at Houston 

4. (11)7 The University of T exas School of 
Nursing at Houston 

4.(12) The University of Texas Health Science 
Center at San Antonio 
4. (12)1 The University of T exas Medical 

School at San Antonio 
4.(12)2 The University of Texas Dental 

School at San Antonio 
4. (12)3 The University of Texas Graduate 

School of Biomedical Sciences 
at San Antonio 

Galveston Medical Branch 

Galveston Medical School 

Galveston G.S.B.S. 

Galveston Allied Health 
Sciences School 

Marine Biomedical 
Institute 

Galveston Hospitals 

Houston Health Science 
Center 

Houston Medical School 

Houston Dental School 

Houston G.S.B.S. 

Houston Allied Health 
Sciences School 

Public Health School 

Speech and Hearing 
Institute 

San Antonio Health 
Science Center 

San Antonio Medical 
School 

San A ntonio Dental 
School 

San Antonio G. S. B. S. 
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4.(12)4 The University of Texas School of 
Allied Health Sciences at 
San Antonio 

4. (12) 5 The University of T exas School of 
Nursing at San Antonio 

4. (13) The University of Texas System Cancer 
Center 
4.(13)1 The University of T exas M.D. 

Anderson Hospital and Tumor 
Institute at Houston 

4. (13)2 The University of Texas Environ­
mental Science Park at Smithville 

San Antonio Allied 
Health Sciences School 

University Cancer 
Center 

M.D. Anderson 

Environmental Science 
Park 

4. (14) The University of T exas Health Center at 
Tyler 

Tyler Health Center 
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CHAPTER DC 

ENACTMENT AND AMENDMENT 

Sec. 1 Repeal of Existing Rules in Conflict Herewith. 

1.1 All rxiles, regiilations, orders, and resolutions heretofore enacted by 
the Board which are in conflict with these Regents' Rules and Regula­
tions are hereby repealed. 

Sec. 2 Format for Rules. 

2.1 The Regents' Rules and Regulations for the government of t he System 
apply to and govern the Board and all employees and agencies directly 
under its control, the Chancellor, the President of th e System, the 
System Administration of The University of Texas System, and the 
component institutions comprising The University of T exas System. 

2.2 These Regents' Rules and Regulations are organized in two parts. 
Part One shall, in general, contain all rules and regulations other 
than those of a fiscal nature. Part Two shall consist of th e fiscal 
rules and regulations of th e Board. 

Sec. 3 Official Copies. 

Sec. 4 

3.1 The official copies of th e Regents' Rules and Regulations and the Hand­
book of Operating Procedures for each component institution of th e 
System shall be maintained on file in the Office of th e Board. 

3.2 Copies of th ese Regents' Rules and Regulations and of t he Handbooks 
of Operating Procedures shall be furnished to members of t he Board 
and such other persons and offices as the Board shall designate. 

Amendment of Rules and Regulations. --The rules and regulations contained 
herein may be added to or amended by a majority of a ll of the members of th e 
Board at any regular meeting or at any special meeting called for that purpose. 
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Sec. 5 Distribution of A mendments. --After any change in these Regents' Rules and 
Regulations, the Secretary to the Board shall conform the Official Copies and 
shall send corrected pages containing such changes for substitution in copies 
in the possession of members of th e Board, administrative officers, or others 
on an official list in the Office of th e Secretary to the Board. 

Sec. 6 Endowment of Academic Positions. 

6.1 No endowment will be established or announced and no appointment 
made to an endowed academic position without prior approval by the 
Board. 

6.2 No negotiations or commitments implying the establishment of th e 
endowment of a n academic position will be undertaken by any faculty 
member or officer of the component institution until the proposal has 
been formally approved by the chief administrative officer. 

6.3 Recommendations to the Board concerning acceptance of gifts for 
endowment of academic positions will be made through the President 
of th e System in the dockets of t he several institutions or System 
Administration or in special reports by the President of t he System to 
the Board. Before the final action of t he Board, such recommenda­
tions will be referred to the Land and Investment Committee as to fis­
cal arrangements and to the Academic and Developmental Affairs 
Committee as to policy. 

6.4 The four categories of endowed and named academic positions are: 
Chairs, Professorships, Visiting Professorships, and Lectureships, 
and requirements for same are: 
6. 41 Endowed Chairs. The endowed chair will be established with 

a minimmn of $5 00,000 or the equivalent in annual contribu­
tions arranged according to agreements recommended by the 
President of t he System and approved by the Board. Grants 
of $400,000 already under contractual agreement for the 
future, bequests included in wills made prior to January 25, 
1975 and other prior bona fide arrangements for $400,000 
endowment of chairs are excepted in this regulation. The 
component institution will pay from its funds such amounts 
as are necessary to set the salary of th e occupant at a level 
commensurate with his or her record, experience, and 
position in the faculty. The endowment will be used both for 
salary supplementation and for other professional support of 
the holder of the chair, including assistance in his research. 
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6.42 Endowed Professorships. The endowed professorship will 
be established with a minimum of $100,000 or the equivalent 
in annual contributions arranged according to agreements 
recommended by the President of th e System and approved 
by the Board. Income from endowment will be used chiefly 
to supplement the salary of th e occupant of the professorship 
but will be available for other professional support, including 
assistance in his research. 

6.43 Visiting Professorships. The endowment of th e visiting pro­
fessorship specifies that such positions must be funded with 
a minimum endowment of $ 50,000. Such appointments will 
be given to distinguished scholars who are in temporary 
residence at the component while participating in planned 
academic programs. 

6.44 Endowed Lectureships. The endowed lectureship will be 
established with a minimum of $ 20,000 and within a range of 
$20,000 and $100,000, with the provision that all such lecture­
ships for which bona fide arrangements are in negotiation are 
excluded from this regulation. The lectureship will be con­
sidered a temporary appointment, usually given to a visiting 
scholar during temporary residence at the institution where 
the lectureship is established. Other emoluments for such 
visiting lectureships may be provided the visiting scholar 
through regular budgetary procedures, but no visiting lec­
turer will be remunerated from two or more lectureship 
endowments. 

Sec. 7 Acceptance of Small Gifts.--The Board welcomes contributions, both large 
and small, in aid of th e educational purposes of i ts various component institu­
tions. Because of th e high, and mounting, costs involved in the continued 
maintenance and servicing of individual accounts, practicality requires the 
establishment of policies with respect to the acceptance of gifts made for the 
establishment of permanent endowment funds. Accordingly, the following 
guidelines are hereby adopted with respect to the establishment hereafter of 
permanent endowment funds: 

7.1 No gift of l ess than $10,000 will be accepted as a separate permanent 
endowment. 

7.2 Any limitation shall not be applied to gifts already received, but all 
gifts accepted after October 20, 1972, are subject to the ensuing 
provisions: 
7.21 Should the Board determine at any time that the fund is not 

of su fficient size, and has no foreseeable prospects of grow­
ing to sufficient size to justify the continuing costs of mainte­
nance of su ch fund as a separate fund, then in the Board's 
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discretion the principal of such fund may be expend ed for or 
otherwise devoted to the accomplishment, as near as may be 
possible, of the purposes for which the fund was established. 

7.22 A permanent register of Memorial Gifts shall be maintained 
at each component institution to record gifts, or where the 
gift or donation is not specifically directed to a component, 
the register shall be maintained by System Admin istration. 
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CHAPTER I 

GENERAL 

Sec. 1 Gifts to The University of Texas System. 

1.1 The authority to accept gifts to the System or to any of t he component 
institutions is vested in the Board. 

1.2 Recommendations for the acceptance of gifts showing details as to 
value, form, stipulations regarding use, and provisions for custody 
and disbursement of funds shall be transmitted by the chief admin­
istrative officer to the President of the System and by him, with 
recommendations, to the Board. 

1.3 The authority to accept gifts to a component institution is delegated to 
the chief administrative officer when the gift is to a fund, foundation, 
or enterprise already approved by the Board or is a continuation of a 
series which has been previously approved by the Board. Each chief 
administrative officer is empowered to accept cash gifts to a compo­
nent institution of th e System of $5 ,000 or less, within the policies of 
the Board and Legislature governing the acceptability of gifts, and to 
deposit such gifts to the appropriate accounts. All gifts (except those 
described in subsection 1.4 below) shall be reported by the dockets of 
each component institution as prescribed by the Board. 

1.4 A quarterly report of s uch gifts of $5000 or less showing name and 
address of d onor, amount, purpose, and date of th e gift shall be filed 
with the Board within thirty (30) days after August 31, November 30, 
February 28, and May 31 of each year. Such reports will summarize 
gifts of $500 or less showing only total dollars and number of g ifts. 

1.5 Except as provided in the preceding sections, no member of th e staff 
of a ny institution has the authority to accept gifts of money to the Sys­
tem or to any of its component institutions. Gifts to the component 
institutions of bo oks or other objects of very small value and very obvi­
ous propriety, without conditions attached, may be accepted by i ndivid­
ual members of th e staffs provided these gifts are reported to the 
Board. 
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1.6 Neither the System nor any of its component institutions will accept a 
gift for the benefit of any designated student unless the donor is exempt 
from Federal Income Taxes as defined by the Commissioner of Inter­
nal Revenue. 

1.7 The acceptance of gifts of real property is prohibited without prior 
express approval of th e Legislature except for establishing scholar­
ships, professorships, or other trusts for educational purposes, pro­
vided that such property will not thereafter require legislative appro­
priations for operation, maintenance, repair, or construction of b uild­
ings. (Current Appropriation Bill) 

Sec. 2 Fellowships, Scholarships, and Loan Funds. 

2.1 After gifts for fellowships, scholarships, and loan funds have been 
accepted by the Board, as indicated previously, they are administered 
jointly by designated committees and the business office of ea ch compo­
nent institution. 

2.2 In the case of scholarships and fellowships, the appropriate committee, 
or designated individual, receives applications, makes the necessary 
inquiries, and determines the award. The committee advises the 
institutional head of th e award and he, in turn, approves and forwards 
the notice of a ward to the business office. Payments on scholarships 
and fellowships are made through the business office of th e component 
institution. 

Sec. 3 

Sec. 4 

2.3 In the case of loan funds, the appropriate committee or designated 
person receives applications for loans, makes the necessary inquir­
ies, and approves or declines the original loan as well as all renewals 
and extensions. The chairman notifies the business office of t he grant­
ing of l oans, and all records including notes, cash, accounts and col­
lections are thereafter handled by that office. The principal of loan 
funds is kept intact insofar as possible. The chairman of th e award­
ing committee may be requested by the business office to assist in 
collection of p ast due interest or principal. 

Tuition and Other Fees. —Tuition fees and other charges will be fixed as pre­
scribed or as authorized by statute, and will be set out in the institutional 
catalogue. 

Fiscal Year. —The fiscal year of th e System shall be September 1 through 
August 31. 
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Sec. 5 Policy Against Discrimination. --No person shall be excluded from participation 
in, denied the benefits of, or be subject to discrimination under, any program 
or activity sponsored or conducted by the System or any of its component insti­
tutions, on any basis prohibited by applicable law, including, but not limited to, 
race, color, national origin, religion, sex, or handicap. 

Sec. 6 General Admission Policy. 

6.1 The System will make maximum use of its resources, subject to the 
limited enrollment policy of th e Board, to admit and educate as many 
qualified students as possible, consistent with accreditation standards 
and consistent with maintaining a high quality of ed ucation. Neither 
the faculty nor students of any component institution will solicit or 
recruit for admission to that institution any person who cannot meet 
the usual academic requirements for admission to that institution. 
Other than for the exceptions set forth in the General Appropriation 
Act, no funds appropriated by the Legislature, including local insti­
tutional funds, may be expended for the recruitment of s tudents, 
whether qualified or unqualified. However, this provision does not 
prohibit the distribution of informational literature about an institution 
or a particular program in appropriate schools or among economic or 
social groups which might have a special interest in a particular insti­
tution or educational program. Such information might focus upon, 
but need not be limited to, programs for which there is a state-wide 
need for graduates. Nor does it prohibit visits by students, faculty 
members, or administrators, upon request, with groups of high school 
or college students or other groups interested in information on higher 
education, a particular institution, or particular programs when such 
visits are supported by funds from gifts and bequests. 

6.2 All Texas resident applicants to medical schools within the System 
shall be notified of t heir eligibility to apply to the State Rural Medical 
Education Board for financial assistance pursuant to Article 4498 (c), 
Vernon's Civil Statutes. Article 4498 (c) authorizes the Rules Medi­
cal Education Board to make loans, grants or scholarships to medical 
students who are contractually obligated to practice medicine in rural 
areas of th e State. The notification will also inform applicants that 
they may seek financial assistance from the State Rural Medical Edu­
cation Board at any time during medical school should they subse­
quently determine that they desire to enter the practice of medicine in 
a rural area. The fact that an applicant has contracted for a loan, 
grant or scholarship from the State Rural Medical Education Board 
will be considered by the admissions committee in the overall consid­
eration of t he applicant. 
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Sec. 7 Admission of Nonresident Students. - -No nonresident of t he State of Texas shall 
be enrolled as a new or transfer student in any school, college, or degree-
granting program at any component institution of the System when all of th e 
three following conditions occur: (1) when t here is a limitation on the number 
of students that will be enrolled in the class of wh ich such nonresident would be 
a member if he were enrolled; (2) when the result of e nrolling such nonresident 
would be to increase to greater than 10% the percentage of n onresidents enrolled] 
in the class of whic h such nonresident would be a member if he were enrolled; 
and (3) when at the time of t he proposed enrollment of such nonresident, admis­
sion to the school, college, or degree-granting program is being denied to one 
or more Texas residents who have applied for admission and who reasonably 
demonstrate that they are probably capable of doing the quality of w ork that is 
necessary to obtain the usual degree awarded by the school, college, or degree-
granting program. 

Sec. 8 Official Seal, Colors, Flag, and Mascot. 

8.1 The official seal of the System shall be the seal held in the custody of 
the Secretary to the Board on which shall be inscribed "Seal of The 
University of Texas." The official seal of e ach component institutioii 
shall consist of th e System seal with such heraldric variations as may 
be approved by the Board upon recommendation of t he head of the com­
ponent institution and System Administration. This official seal shall 
be used for the purpose of c ertifying diplomas, official transcripts for 
students and for such other official purposes as may be approved by 
the Board, by System Administration, or by the chief administrative 
officer of a component institution. Provided, however, that if any 
component institution has previously adopted and presently uses an 
institutional seal, such component institution may continue to use su< .x 
seal in lieu of th e seal hereby provided for. Provided further, how­
ever, no component institution shall use as its official seal that seal 
approved herein as the official seal of th e System, unless the full title 
of th e institution as designated in the Rules and Regulations of th e 
Board, Part One, Chapter vni. Section 4, is also used as an integral 
part of th e seal. 

8.2 The official colors for the System shall be orange and white; provided, 
however, that a component institution may adopt other colors to be 
used only in connection with athletic activities of the institution when 
approved by the Board upon r ecommendation of the chief administrative 
officer of th e component institution and System Administration. 

8.3 The Texas State Flag shall be designated as the official flag of th e Sys­
tem, and the official flag of ea ch component institution shall be the 
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Texas State Flag with a streamer with the official name of t he compo­
nent institution in white letters on an orange field. No component 
institution shall have or display as its official flag or as a flag repre­
sentative or symbolic of th e institution any other flag. 

Sec. 9 

8.4 Each component institution may adopt a theme and a mascot to be used 
in connection with athletic activities, provided same is approved by 
the Board upon recommendation of th e chief administrative officer of 
the component institution and System Administration. 

Appropriation Act Riders. --The System will comply with the provisions of the 
current General Appropriation Act insofar as applicable. 
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CHAPTER II 

ACCOUNTING, AUDITING, REPORTING, AND BUDGETARY CONTROL 

Sec. 1 Types of Funds. 

1.1 Current Funds. 
1.11 General. --General Funds are those unrestricted operating 

funds which are available for any purpose. Such funds are 
expended in accordance with the budgets and appropriations 
approved by the Board. General Funds balances shall not be 
reappropriated from one fiscal year to another unless spe­
cific approval is given by the President of th e System and 
the Board. 

1.12 Auxiliary Enterprises. --Auxiliary Enterprises Funds are 
those funds set aside for operating entities which exist to 
furaish specified services to students, faculty, or staff, and 
which charge fees that are directly related to the cost of th e 
service. 

1.13 Designated. --Designated Current Funds are those funds 
designated for special activities by the System. The income 
and expenditures are ordinarily related to a particular depart­
ment. Expenditures follow the same programs as are found 
in the General and Restricted Current Funds. Such funds are 
subject to the same budgetary restrictions as General Funds 
although balances are automatically reappropriated at the end 
of ea ch fiscal year. 

1.14 Restricted. —Restricted Current Fimds are those received 
from federal and local governments, state agencies, individ­
uals, foundations, corporations, etc., or income derived from 
endowments, to be used only for a particular purpose or proj­
ect, specified by the donor, such as research, conferences, 
scholarships, fellowships, etc. The period of use is usually 
designated in the agreement approved by the Board. The 
accounting for the funds will be on the accrual basis; how­
ever, in financial reporting, the amounts reported as reve­
nues are limited to the expenditures. Unless otherwise spe­
cified, balances are automatically reappropriated at the end 
of e ach fiscal year. 
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1.2. Loan Funds. --Those funds that have been set aside for loans to be 
granted to students, faculty, or staff, including interest earned 
thereon. 

1.3 Endowment and Similar Funds. 
1. 31 Endowment Funds. --Those funds that donors have stipulated, 

as a condition of gift, that the principal is to be maintained 
inviolate in perpetuity, or in the case of " term" endowments 
to be maintained inviolate for a specified term. All endow­
ment funds are administered by the Office of I nvestments, 
Trusts and Lands of S ystem Administration as provided in 
Part Two, Chapter IX of t hese Rules and Regulations. 

1.32 Quasi-endowment Funds. --Funds functioning as endowment 
as a result of d etermination by the Board that they are to be 
retained and invested. All quasi-endowment funds are admin­
istered by the Office of Investments, Trusts and Lands of 
System Administration as provided in Part Two, Chapter IX! 
of t hese Rules and Regulations. 

1.4 Annuity and Life Income Funds. - -Those funds acquired by the System 
subject to annuity contracts, living trust agreements, or gifts and 
bequests reserving life income to one or more beneficiaries. Such 
funds shall be administered by the Office of Investments, Trusts and 
Lands of Sy stem Administration. 

1.5 Plant Funds. 
1.51 Unexpended Plant Funds. --Funds specified by the Board or 

by external sources for the acquisition, construction, or 
improvement of physical properties to be used for institu­
tional purposes. 

1.52 Renewals and Replacement Funds. —Fimds specified by the 
Board or by external sources to be used for the renewal and 
replacement of plant fund assets. A regular source for such 
funds shall be the portion of indirect cost allowances repre­
sented by use charges on buildings, other improvements and 
equipment allocated to sponsored programs. (See also 
Part Two, Chapter XI, Section 7). 

1.53 Retirement of I ndebtedness Funds. —Funds specified by the 
Board or by external sources to be set aside to meet debt 
service charges and the retirement of indebtedness on institu­
tional plant assets. All such funds shall be administered by 
the Office of I nvestments, Trusts and Lands of Sy stem Admin­
istration. 
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1.54 Investment in Plant Funds.—Funds invested in physical 
properties to be used for institutional purposes. 

1.6 Agency Funds. --Those funds received and held by the System as 
custodian or fiscal agent for others. Agency funds shall be expended 
in accordance with the limitations of t he agency agreement. 

Sec. 2 Accounting. 

2.1 The financial records of th e System shall be kept as nearly as prac­
ticable in accordance with the recommendations set forth in "College 
and University Business Administration, Third Edition," (1974) pub­
lished by the National Association of College and University Business 
Officers. Where those recommendations conflict with statutes or with 
regulations of th e Coordinating Board, Texas College and University 
System, the latter shall be controlling. 

2.2 All accounting records and procedures shall be subject to the approval 
of th e chief business officer and the President of the System, or his 
delegate. 

2.3 The business office of e ach component institution shall be the central 
office for accounting control for all financial transactions of the insti­
tutions. The chief business officer shall confer with departmental and 
administrative officials and instruct them concerning the records of 
financial transactions to be kept by the departments, as indicated in 
the next subsection. 

2.4 Each person directly responsible for a department or other admin­
istrative unit (hereinafter called "department head") shall keep an 
account of fun ds and property for which he is responsible, as detailed 
as necessary to supplement the business office records. 

2.5 All expenditures must be in accordance with the approved institutional 
operating budget. 

2.6 Statements of d epartment or other administrative unit accounts shall 
be prepared monthly by the business office and shall be sent periodi­
cally to the department heads who will compare their records with 
those of t he business office and report any differences promptly to the 
business office. 

2.7 A person in each department or other administrative unit may be 
designated by the department head, with the approval of the chief 
business officer, to sign vouchers, requisitions, etc., in the absence 
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of the department head. These designations shall expire upon receipt 
of notification by the accounting office in writing from the department 
head or upon termination or transfer of the designee from the depart­
ment. 

Sec. 3 Auditing. 

3.1 The chief business officer is initially responsible for the preaudit of 
all business transactions as a part of th e regular accounting proce­
dures of t he business office and consistent with the system of internal 
control. 

3.2 Postauditmg shall be regularly performed with formalized audit pro­
grams developed by the chief business officer and the System Comp­
troller. Each institution is expected to maintain an internal audit 
staff to perform the basic postaudit functions and to augment the work 
of th e System Comptroller's staff and the State Auditor, unless other­
wise exempt from this requirement by the President of t he System. 

3.3 The audit staff of t he System Comptroller shall review and/or conduct 
postaudits of b usiness activities at the component institutions. Such 
audits shall be conducted in accordance with accepted auditing stan­
dards, including necessary tests of t he records. Written reports will 
be prepared for all such audits, calling attention to transactions which 
may not be in accord with legal requirements, System and institutional 
accounting principles, policies and regulations. The audit staff shall 
recommend corrective measures and procedures when appropriate. 

3.4 The audit staff of th e System Comptroller, in addition to the above 
duties, shall review the internal audit programs of th e component 
institutions, and shall conduct procedural studies and make recom­
mendations for effective, and insofar as practical, uniform systems 
of accounting and reporting for all component institutions of t he Sys­
tem. 

3.5 The State Auditor, under State law, is responsible for the external 
audit of th e books of t he System. 

Sec. 4 Reporting. 

4.1 All financial reports shall be prepared in accordance with the provi­
sions of t he statutes, official directives of t he Coordinating Board, 
Texas College and University System, and directives of t he Board, 
and in conformity with the manual, "College and University Business 
Administration, Third Edition," (1974) referred to above. The reports 
shall be prepared by the chief business officer and approved by the 
System Comptroller. 
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4.2 Two reports, both of whic h shall be prepared under the direction of 
the chief business officer and the System Comptroller, shall be pre­
pared annually: 
4.21 Annual Financial Report. — As required by law, printed finan­

cial reports, in the format recommended in "College and 
University Business Administration, Third Edition," (1974), 
or its successor publication, shall be filed with the Coordinat-] 
ing Board, Texas College and University System, and other 
State offices as specified by law. 

4.22 Salary Payment Report. - -On or before December 31, each 
year, an itemized report in format prescribed by System 
Administration shall be prepared of s alaries and wages paid 
all employees for services during the preceding fiscal year 
out of any funds from any source or character under the con­
trol and/or custody of th e Board, listing for each employee 
the total amount paid from each source during the twelve 
months of th e fiscal year, the title of the position held or kind 
of s ervice rendered. Copies of this report shall be furnished 
the Secretary to the Board, the System Budget Director, and 
the System Comptroller. 

4.3 Monthly financial reports, in the form prescribed by the System Comp­
troller, shall be prepared by each institutional chief business officer 
and distributed to the chief administrative officer, the Secretary to 
the Board, the System Budget Director, and the System Comptroller. 

Sec. 5 Operating Budgets. 

5.1 Operating Budgets for all the component institutions shall be approved 
annually by the Board within the budget estimates of income prepared 
by the chief business officer and the chief administrative officer and 
approved by the President of th e System. 

5.2 General policies for the budget preparation shall be recommended by 
the President of t he System to the Board and shall be followed in pre­
paring the budgets. Instructions for details of b udget preparation shall 
be furnished to the chief administrative officers by System Administra­
tion. 

5.3 The institutional chief administrative officer shall issue local instruc­
tions and shall furnish forms to the budget-recommending officials. 
Their recommendations for salaries, maintenance and operation, 
equipment, travel, and other pertinent items shall be reviewed by the 
chief administrative officer. The budget as finally recommended by 
the chief administrative officer shall be forwarded to the President of 
the System for further review and recommendation to the Board. 
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5.4 Rules and procedures for budget administration shall be prepared by 
System Administration, approved by the Board, and shall be included 
in the completed budgets. 

5.5 A copy of e ach budget, and any subsequent amendment thereto, shall 
be filed by the Secretary to the Board with the Legislative Reference 
Library to be available for public inspection, and also with such 
other State offices as required by law. 

Sec. 6 Legislative Budget Requests. 

6.1 Legislative budget requests, biennial or otherwise, as may be required 
shall be submitted to the Coordinating Board, Texas College and Uni­
versity System, to the Legislative Budget Board, and to the Executive 
Budget Office in the form and at the time prescribed. 

6.2 These legislative budget requests shall be prepared in conformity with 
the same general procedures, as outlined above in Section 5, for the 
annual budgets in the following sequence: 
6.21 Approval of bu dget request writing policies by the Board upon 

recommendation of th e President of t he System. 
6.22 Preparation of a recommended budget request of e xpenditures 

by the chief administrative officer in conformity with these 
policies. 

6.23 Approval of the completed budget request by the President 
of t he System and the Board. 
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CHAPTER m 

RECEIPT, CUSTODY, AND DISBURSEMENT OF MONEYS; ABSENCE 
FROM USUAL AND REGULAR DUTIES INCLUDING TRAVEL 

Sec. 1. Receipts, Admission Tickets, and Charges. 

1.1 No department, division, or individual staff member is authorized to 
receive money in the name of a component institution of th e System 
unless authorized by the chief business officer and chief administra­
tive officer. 

1.2 An official receipt in the form prescribed by the chief business officer 
shall be issued to payors for all moneys received unless the chief 
business officer has specifically authorized exceptions for certain 
types of collections. 

1.3 All moneys received shall be recorded and handled under appropriate 
internal accounting controls. 

1.4 Admission tickets, including complimentary tickets, shall have the 
price of a dmission indicated thereon, and all such tickets shall be 
prenumbered, except for certain events where the section, row, and 
seat number are shown. Admission tickets and coupon books shall be 
purchased for delivery to the institutional business office and issued to 
the department concerned. Unused tickets or books shall be returned 
along with a prescribed ticket report to the business office within 30 
days from the date of th e event, and a list showing the names of a ll 
persons receiving complimentary tickets shall be a part of the pre­
scribed ticket report. 

1.5 All unpaid (including complimentary, free, or discounted) charges for 
sales or service of a uxiliary enterprises, organized activities, or 
service departments or similar activities shall be reported to and 
recorded by the chief business officer or his delegate under appro­
priate internal accounting controls. A list or other documentation 
showing the authorization and names of all persons receiving compli­
mentary, free, or discounted goods or services and the values thereof 
shall be furnished the business office within 30 days from the date such 
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goods were issued or such services were rendered by any auxiliary 
enterprise, organized activity, or service department or similar 
activity. 

Sec. 2. Deposits with Institutional Business Office. 

2.1 Money r eceived by all departments from all sources shall be depos­
ited, using an official form, in the institutional business office, 
unless depositing directly to a special bank account has been specifi­
cally authorized by the System Comptroller. The deposits shall be 
daily if the receipts are $50 or more, and weekly even if the accumu­
lation is less than $50. Except for mail deposits authorized under 
subsections 2.11 and 2.12, the deposit shall be made in person by a 
departmental representative to whom an official receipt is issued. 
2.11 Mail deposits by on campus departments are authorized 

if t he amount of each deposit is less than $100 and does 
not contain cash (currency). 

2.12 Mail deposits by off campus activities are authorized if 
such deposit does not contain cash (currency). 

2.2 Departments or activities mailing deposits shall maintain adequate 
record of such deposits, including detailed description of n egotiable 
instruments. 

2.3 Cash overages or shortages shall be reported to the business office 
with each deposit. Cash overages shall be deposited in the business 
office. 

2.4 Petty cash funds shall be provided only on approval of, and by arrange 
ment of, the department with the chief business officer. Special petty 
cash fund bank accounts may be established only with the approval of 
the System Comptroller. 

Sec. 3. Deposits with the State Treasurer. 

3.1 The statutes and the current appropriation act require that all cash 
receipts of th e general academic teaching institutions be deposited in 
the State Treasury with the exception of th ose from auxiliary enter­
prises, noninstructional services, matriculation fees collected in 
lieu of s tudent activity fees, agency and restricted funds, endowment 
funds, student loan funds, and Constitutional College Building Amend­
ment Funds. 
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3.2 Institutional receipts required to be deposited in the State Treasury 
shall be so deposited in the manner prescribed in the statutes and the 
current appropriation act. 

3.3 Component institutions of the System are authorized by the current 
appropriation act to establish Revolving Funds under certain prescribe 
procedures to facilitate the payment of nominal expenses and to pay billij 
within cash discount periods, as well as for regular monthly payrolls, 
weekly, and special payrolls. Such Revolving Funds are authorized, 
subject to approval of toe System Comptroller. 

Sec. 4. Local Institutional Funds. 

4.1 All local income not required to be deposited in the State Treasury, 
must by law be deposited in official depository banks for safekeeping. 
4.11 Depository agreements with official depository banks shall 

be negotiated, as necessary, by the System Comptroller with 
those banks approved by toe Board and in accordance with the 
then current policies of t he Board. Such depository agree­
ments shall be executed by the Chairman of toe Board. 

4.12 Requests for authorized signatures, or changes thereto, for 
bank accounts maintained in all depository banks, shall be 
forwarded to toe System Comptroller, who, after review and 
approval, shall refer such requests to the President of the 
System for notification of th e banks concerned. 

4.2 Depository banks selected shall furnish adequate surety bonds or secui 
ties to assure safety of th ese funds. Local funds shall be deposited in 
toe depository banks as soon as possible, but in no event later than 
seven days from toe date of c ollection. Demand deposits and time 
deposits will be maintained in accordance with toe current policies of 
toe Board. 

4.3 The Board and toe chief administrative officers may not, by law, 
borrow money from any person, firm, or corporation to be repaid 
from local funds except as specifically authorized by the Legislature. 

4.4 Interest on Time Deposits.--As permitted by s tatute, interest received 
from depository banks for funds on time deposit shall be credited to 
appropriate accounts in either general funds or trust funds in relation­
ship to toe sources of balances on time deposit, provided that disposi­
tion of such earning was not specified by toe grantor. Interest received 
from Current Restricted funds (Trust Funds) time deposits shall be 
subject to further appropriation or transfer by the Board for any lawful 
purpose. 
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Sec. 5. Vouchers for Expenditures. 

5.1 

5.2 

Properly approved and fully supported vouchers are the authorization 
for cash disbursements. 
5.11 The Chairman of t he Board or his delegate or the chief admin­

istrative officer or his delegate must approve all vouchers. 
One of th ese delegates shall be the chief business officer who 
shall select the other delegates from his staff. Such approval 
is based upon satisfactory supporting documentation evidencing! 
that goods or services were properly ordered, that the vendor 
has submitted invoice and certification, and that the goods or 
services have been received by the institution and are accept­
able to the requisitioning department. 

Appropriate internal accounting controls shall be exercised over the 
vouchering and disbursement procedures. 
5.21 To the extent that centralized receiving facilities are available, 

delivery of all purchased supplies, materials, and equipment 
should be received at a centralized location under the direction! 
of t he chief business officer. 

5.22 Vouchers should be prepared centrally in the business offices 
of those component institutions having centralized receiving 
operations. 

5.3 Vouchers are to be coded in the business offices within the approved 
expenditure codes, and if payable by warrant drawn by th e State Trea­
surer, with the proper expenditure classifications furnished by the 
State Comptroller, as well as complying with other current require­
ments of th e State Comptroller and the State Board of Control. 

Sec. 6. Cash Discounts. --The accounting procedures should be designed to assure 
realization of advantageous cash discounts allowed by vendors. 

Sec. 7. Outstanding Checks. --Outstanding checks shall be carried on the official account] 
ing records for the two fiscal years following the year in which they are issued. 

Sec. 8. Institutional Membership Dues. - -General funds of t he System may be used to 
pay membership fees only in educational, scientific, or other associations, in 
which the System, or a component institution thereof, is an institutional mem­
ber, with memberships approved by the chief administrative officers. Such 
other approvals as may be required by law shall also be secured. 
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Sec. 9. Payrolls. 

9.1 There are three general types of payrolls, those for (1) regular monthlyj 
salaried employees; (2) weekly salaried employees; and (3) hourly 
salaried employees. 

9.2 All payrolls shall be prepared or verified in the business office from 
regular budgets, appointment documents, authorizations, time cards, 
or other documentation, and approved by the chief business officer or 
a person designated by h im. 

9.3 If payment for regular salaried employees is for less than a month, the 
salary calculated shall be figured proportionately on the basis of th e 
actual number of w orking hours in such month. 

9.4 Deductions for income tax, retirement, social security, and programs 
authorized by the Board, such as group insurance, are made where 
applicable on all payrolls. 

9.5 Dates for distribution of salary checks vary at the component institu­
tions and will be announced by the respective business offices. 

Sec. 10. Absence from Usual and Regular Duties, Authorization for Absence, 
Including Travel, and Travel Expense Reimbursement. 

10.1 Approvals of t ravel shall not be routine or perfunctory, but shall be 
made only after the chief administrative officer or his authorized 
representative have carefully examined the purpose and need for each 
trip with a view to the economic and effective utilization of a ll travel 
funds. 

10.2 Approvals of travel by the chief administrative officer or his authorized 
representative shall be made only: 
10.21 When such travel is on s tate business, which shall include 

among other purposes, the formal presentation of o riginal 
research by an employee before a national, international, 
regional, or state learned society; and 

10.22 When appropriate provisions are made to carry on the duties 
of t he absent person without additional expense to the institu­
tion. 

10.3 Authorization for Absence for Staff Members Whose Regular Duties Do 
Not Require Travel. —Authorization for absence from usual and regu­
lar duties, including travel from the city or town where the officer or 
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employee is regularly stationed, will be granted by the Board, or by th^ 
administrative officer as hereinafter delegated by the Board, only in 
advance, as follows: 
10.31 Requests for authorization to be absent for a period not in 

excess of two w eeks (fourteen calendar days) shall be trans­
mitted through proper administrative channels to the chief 
administrative officer of the component institution for appro\ 

10.32 Requests for authorization to be absent for a period in excess 
of two weeks, but not in excess of t wenty-nine days, including 
travel on official business, shall be transmitted through propei 
administrative channels to the President of the System for 
approval prior to such absence. 

10.33 Requests for authorization to be absent for a period in excess 
twenty-nine days, (excluding holidays approved by the Board), 
including travel on official business, shall be transmitted 
through proper administrative channels to the President of the 
System for approval prior to such absence. Such approvals ar^l 
to be reported in the regular dockets of th e institutions affectecj 

10.34 Requests for authorization to be absent by the administrative 
officers and staff of S ystem Administration shall be approved 
by the President of the System. 

10.35 Aay travel that contemplates reimbursement from funds appro-1 
priated by the Legislature for travel expenses incurred must 
have the advance written approval of t he Governor, with the 
exception of t ravel to, in, and from the several states. United 
States possessions, Mexico, and Canada. 

10.36 In lieu of an y of th e delegations of a uthority to approve absence| 
from usual and regular duties, including official travel, sped 
fied in the above subsections, the President of the System may 
exercise such authority. 

10.37 The chief administrative officers of t he component institutions 
shall keep records of a ll approved absences which shall be 
available for review by the President of th e System and the 
Board, or their delegate. 

10.4 Travel Expense Reimbursements. 
10.41 Travel expenses shall be reimbursed only from funds appro­

priated or authorized for travel. The chief administrative 
officers shall plan the travel of all employees under their 
authority to achieve maximum economy and efficiency. 
10.411 Each travel voucher submitted for reimbursement 

shall include such a description as to identify per­
sons or places contacted and/or the nature of the 
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official business of t he State performed within the 
legal responsibilities of t he institution. 
When recruiting of fac ulty and staff is involved, nameij 
of p ersons contacted are required. 

10.412 In submitting travel vouchers for payment from funds | 
in the State Treasury, component institutions should 
recognize the regulations of t he State Comptroller 
with respect to such claims. 

10.42 Travel vouchers for reimbursement of a ll official travel autho­
rized pursuant to the foregoing provisions shall be approved 
and signed as follows: 
10.421 System Administration - Reimbursement for all travej 

by e mployees of th e System Administration shall be 
approved either by the President of th e System or his 
delegate, or the Director of Accounting or Assistant 
Director of Ac counting of T he University of T exas at 
Austin. 

10.422 Component Institutions - Reimbursement for all traveij 
by employees of th e component institutions shall be 
approved either by the President of th e System or by 
the institutional administrative officers designated belo\ 

chief administrative officer or 
chief business officer or other 
senior administrative or fiscal 
officers as may be delegated in 
writing by the chief administra­
tive officer and the chief business 
officer. Such delegations shall be 
approved by the President of th e 
System and filed with the Secretary 
to the Board and the State Comp­
troller of Public Accounts, together 
with the names of th e individuals 
occupying the positions named. 

10.43 Allowances for Meals and Lodging (Including Per Diem), Trans| 
portation and Related Expenses. —Provisions of the applicable 
current appropriations act and the Travel Regulations Act of 
1959 (Article 6823a VTCS), as amended, shall govern such 
allowances. 
10.431 Exceptions to Per Diem Allowance— 

10.4311 Chief administrative officers shall be reim-| 
bursed for their actual meals, lodging, and 
incidental expenses (exclusive of expenses 
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10.44 

related to motor vehicles for which trans­
portation is paid) when traveling on official 
business either in or out of state. 

10.4312 Partial Per Diem Allowance for Meals and 
Lodging. - -An employee who is traveling 
on official University business for a con­
tinuous period of a minimum of six (6) hours 
but less than twenty-four (24) hours which 
does not involve over-night stay will be 
reimbursed a partial per diem for meals in 
lieu of actual expenses, for both in-state 
and out-of-state travel. System Adminis­
tration shall prescribe such reimbursement! 
within the limitations established by the 
current appropriations act. 

10.4313 In addition to employees, these provisions 
apply to reimbursement of travel expenses 
for prospective employees as provided in 
the statutes. 

10.432 Reimbursement for Dues or Membership Fees. — 
Reimbursement will not be allowed for dues or mem­
bership fees incurred in joining or attending any type t 
organization or association unless the membership is 
in the name of th e State of Texas and/or the System or| 
a component institution thereof. Such dues or mem­
bership fees will not normally be included for reim­
bursement on a travel claim, but will be separately 
approved and paid. (See Section 8.) 

Special Exceptions to Foregoing Travel Provisions. --
The foregoing provisions apply to all employees and all funds 
but employees may elect to take advantage of t he specific 
exceptions authorized below: 
10.441 Contracts. --Travel allowances under research or 

other contracts, which are ICQ percent reimbursable, 
will follow the terms of the contract, and in the 
absence of specifications the travel rules and regula­
tions covering payments from gifts, grants, and 
designated funds will apply. 

10.442 Gifts, Grants, and Designated Funds.--Reimbursemei 
of t ravel expenses paid from Gifts, Grants, and Design 
nated Funds will be as follows: 
(a) For grants from or derived from Federal or 

State agencies, travel allowances shall be paid 
as specified in the foregoing provisions. 

(b) For other gifts, grants, trust or designated fundj 
travel allowances may be for actual expenses 
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10.45 

10.46 

for meals, lodging and airport parking, not to 
exceed $40 per day. The transportation allow­
ances will be as specified in the foregoing pro­
visions. 

The provisions of both (a) and (b) above are subject 
to the terms, provisions and conditions of the particu-| 
lar gifts, grants, or funds involved. Further excep­
tions to these provisions may be in accordance with 
specific authorization by the Board with certain desig-| 
nated funds. Likewise, when anticipated living costs 

• are unusually low for those engaged in travel, the 
person authorizing the travel may reduce the allowancij 
for all or any part of the travel, provided that the 
employee shall be notified of such reduced allowance 
before being allowed to incur any expense. When 
not otherwise prohibited by the terms of th e gift or 
grant, employees may also be reimbursed for require( 
registration fees or similar expenses incurred in 
attending meetings of o rganizations or associations. 
Receipts for lodging, registration fees, or similar 
expenses shall be obtained and attached to the expense | 
voucher. Project Directors, Principal Investigators, 
Departmental Chairmen, or other authorized personnel 
under a gift or grant who travel in their personally 
owned airplanes on necessary official business may b< | 
reimbursed at the rate of twenty-three cents (23^) per 
highway mile for in-state travel. The same rate shai | 
apply to out-of-state travel, subject to the limitation 
that the mileage reimbursement shall not exceed the 
amount equal to the number of persons flying by 
private plane times the lowest available airline fare. 

10.443 Intercollegiate Athletics. - -Actual expenses will be 
paid at no per diem limit, provided such expenditures 
in the amount of $4.00 or more are supported by 
signed receipts. 

Travel Advances.—As provided by s tatute, the System, includ-| 
ing component institutions may establish procedures for making 
advances for travel expenses incurred by employees in the 
exercise of t heir official duties. Any such procedures estab­
lished shall be in accordance with the statute, based on guide­
lines provided by the State Comptroller, and provide for prompt 
recovery of an y such advances. 
Institutional Travel Regulations.--Component institutions shall 
issue institutional travel regulations to implement the provision! 
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of t his Section 10.4 for guidance of a ll personnel concerned. 
Copies of all such regulations shall be filed with the System 
Comptroller, who shall also issue clarifying instructions as 
appropriate. 

Sec. 11. Insurance on Money an d Securities; Fidelity Bonds. 

11.1 Insurance on Money an d Securities. —As approved by the Board, the 
System carries a blanket System-wide policy insuring against loss of 
money or securities at any of t he component institutions. The premium | 
paid by ea ch institution is separately computed and is based on the cov­
erage applicable at each institution. At the time any loss occurs at 
any institution, the Vice President for Operations shall be notified by 
the appropriate chief business officer and shall approve all loss claims 
and settlements. Any settlement over $2,000 and under $10, 000 shall 
be reported to the Board for ratification. Settlements in the amount of 
$10,000 or more must have the approval of the Board. Money and 
Securities coverage may be combined with the blanket position fidelity 
bond. 

11.2 Fidelity Bonds. 
11.21 As approved by the Board, the System shall carry a blanket 

position (fidelity) bond that shall cover employees of all compo-| 
nent institutions. All employees shall be covered in the amountj 
of not less than $5, 000 each. For total coverage in excess of 
$10, 000, approval of th e State Auditor is necessary. 

11.22 The Secretary of St ate and the State Comptroller of Public 
Accounts shall be each furnished with an original of th e bond. 

11.23 The premium for the bond is prorated to the component institu­
tions on the basis of th e number of employees covered for whicij 
a premium charge is made and the excess coverage thereon. 

11.24 At the time a loss occurs, the Vice President for Operations 
shall be notified by the chief business officer and shall approve 
all loss claims and settlements. Any settlement over $2,000 
and under $10,000 shall be reported to the Board for ratiiica-
tion. Settlements in the amount of $ 10,000 or more must have 
the approval of the Board. 

11.25 The blanket position fidelity bond coverage may be combined 
with money and securities coverage. 
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CHAPTER IV 

PURCHASING 

Sec. 1 Authority to Obligate Institutional Funds. --The official purchasing agents of th e 
component institutions shall have sole authority to obligate institutional funds 
for purchases of supplies, materials, services, and equipment unless otherwise 
provided in these regulations or otherwise specifically approved by the compo­
nent chief administrative officer and the President of th e System or by the 
Board. No liability can be assumed for payment of obligations except those 
incurred in accordance with authority thus granted. 

Sec. 2 Purchasing Ethics. 

2.1 First consideration shall be given to the objectives and policies of the 
System and its component institutions. 

2.2 Every effort shall be made to obtain the maximum ultimate value for 
each doUar of e xpenditure. 

2.3 Honesty in sales representation shall be demanded, whether offered 
through the medium of oral or written statement, an advertisement, 
or a sample of t he product. 

2.4 Purchasing agents and their staffs and others authorized by or imder 
these regulations to make purchases shall not accept personal gifts or 
gratuities that might in any way result in an obligation to individuals 
or firms seeking business. 

2.5 All qualified, reputable bidders shall be given equal opportunity to 
submit bids on a uniform basis when competition is possible. 

2.6 No bidder shall receive special consideration or be allowed to revise 
his bid after the time set for opening bids. 

2.7 Any violations of t hese purchasing ethics shall be reported promptly 
by the chief business officer to the President of th e System. 
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Sec. 3 Contacts with the State Board of Control. - -All contact, whether oral or written, 
with the State Board of Control and with vendors are handled through the official 
purchasing agents and the divisions, departments, or offices to whom the pur­
chasing function has been specifically delegated, unless advance written autho­
rization is obtained from the purchasing agent or the chief business officer for 
other persons to do so. 

Sec. 4 Purchases of Su pplies and Equipment. 

4.1 

4.2 

Unless otherwise provided in these Rules and Regulations or specifi­
cally approved by the Board, the State Purchasing Act of 1957 s hall 
govern the purchasing policies of th e System. 

Under the provisions of th e State Purchasing Act of 1957, purchases 
of t he following items may be made without approval of th e Board of 
Control: 
(a) Supplies, materials, services, and equipment for resale. 
(b) Supplies, materials, services, and equipment for Auxiliary 

Enterprises. 
(c) Supplies, materials, services, and equipment for Organized 

Activities Relating to Educational Departments. 
(d) Supplies, materials, services, and equipment purchased 

with gift and grant funds, including contract funds. 

Sec. 5 Purchasing Procedures. 

5.1 The official purchasing agent of e ach component institution shall pro­
mulgate procedures to facilitate and expedite the purchasing function. 
Such procedure shall be developed in accordance with sound business 
practices and applicable state law. Purchasing procedures shall be 
implemented only after review and approval of th e chief business offi­
cer. 

5.2 Closed or noncompetitive specifications shall not be used except in 
unusual instances clearly justified as being essential to efficient oper­
ating performance. Reports of a ll such exceptions shall be maintained 
by the chief business officer. 

Sec. 6 Space Leases. 

6.1 Space leases involving buildings and paid from State appropriations 
must, by law, be approved by the State Board of Control and may not 
extend beyond a ten-year period. 
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6.2 Proposals for space leases require the advance appr oval of the Presi­
dent of the System or his delegate. Lease contracts drawn in ac cord­
ance with such approval shall be executed by the System Comptroller, 
and submitted for ratification by the Board through the institutional 
docket. 

6. 3 A proposal shall be approved and the lease completed prior to occu­
pancy of any space for office, storage, or other purposes. The pro­
posal must show type o f space and purpose of i ts use, approximate 
number of square feet, location, whether janitor service and/or utili­
ties will be furnished by the l essor, period of lease, and any other 
requirements. 

Sec. 7 Purchases from Employees. --Purchases are not permitted from any officer 
or employee of the System unless the cost is less than that from any other 
known source and until approved by the compon ent chief administrative officer, 
the President of the System, and the Boa rd. Details of such transactions shall 
be reported in the dockets or Minutes of the Board. 
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CHAPTER V 

PERSONNEL 

Sec. 1 Classified Personnel. —The Policy of t he Board on the Development and Coor-
dination of t he Classified Personnel Programs is and includes: 

1.1 System Personnel Director. 
The System Personnel Director serves as a staff officer advising the 
President of th e System. 

1.2 The development and coordination of th e System-wide Classified Per­
sonnel Program. 
1.21 The Classification Plan. 

1.211 Coverage. --The Classified Plan of th e System 
shall include all positions which do not entail sig­
nificant instructional responsibilities or responsi­
bilities for the administration of instructional or 
research organizations. The chief administrative 
officer or his delegate of e ach component institution 
shall determine the inclusiveness of th e Classifica­
tion Plan within this general definition. 

1.212 Type of Plan. --Uniform use shall be made of th e job 
grading procedure method system of job evaluation. 
Job descriptions shall be prepared according to the 
Procedure for Writing Job Specifications provided 
by the System Personnel Office. 

1.213 Job Titles. - -Standardized job t itles shall be used 
for similar job classes common to two or more of 
the component institutions in order that a particu­
lar job title shall describe similar work to the 
extent possible. Classes unique to a component 
institution shall have suitable descriptive titles. 

1.214 Job Code. —A uniform job code shall be used to 
designate job classes. 

1.215 Job Descriptions. --Standardized job descriptions 
shall be used for similar job titles common to two 
or more component institutions when practicable. 
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1.22 The Pay Plan. 
1.221 A uniform system of salary steps providing for an 

increase of approximately 3.4 percent, to the near­
est dollar, above each preceding step shall be used 
for all pay plans. All salaries shall be on salary 
steps, or a fractional part thereof. 

1.222 A System-wide Personnel Pay Plan setting forth the 
salary ranges for each job classification shall be 
utilized encompassing the salary ranges reflected 
in the component unit pay plans. 

1.223 A classified employee appointed to a part-time paid 
teaching rank shall be paid at the rate applicable to 
each position. 

1.224 Salary ranges for each job classification shall be 
dependent upon the competitive labor market sit­
uation for each institution. 

1.23 The Policies and Rules. 
1.231 Each institution shall operate its Classified Person­

nel Program under a policy statement covering the 
appointment, compensation, and working conditions 
of classified employees. 

1.232 Formal approval of th e policies and rules developed 
by each institution was obtained from the Board at 
the time each program was formally adopted. 

1.233 Changes in the policies and rules require the 
approval of the chief administrative officer or his 
delegate, the System Personnel Director, and the 
President of t he System. 

1.234 Uniform policies shall be followed in providing 
vacation, sick leave, etc., within the limitations 
imposed by local operating conditions. 

1.24 Approval of additions to and changes in the Classified Person­
nel Program. 
1.241 Formal approval of the Classification Plan and 

System-wide Personnel Pay Plan, including annual 
revision thereto, is obtained annually from the 
Board. Such approval shall be secured prior to the 
effective date of th e plan. 

1.242 Changes in the Classification Plan and System-wide 
Personnel Pay Plan involving the following require 
only the approval of t he chief administrative officer 
or his delegate, the System Personnel Director, and 
the President of th e System. 
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(a) Type A. Adjustment of a salary range in 
a component unit plan within the established 
System-wide salary range, which when 
approved, will not change the System-wide 
Personnel Pay Plan in any way. 

(b) Type B. Adjustments to the component unit 
personnel pay plan, which when approved, 
will change the System-wide Personnel Pay 
Plan in some way. 
(1) Deletion of Title 
(2) Change in title only 
(3) Change in code number only 
(4) Addition of a title to a component unit 

pay plan that is in the System-wide 
Plan and the salary range requested is 
within the established System-wide sal­
ary range. 

1.243 Changes in the Classification Plan and System-wide 
Personnel Pay Plan involving the following must 
have approval of the chief administrative officer or 
his delegate, the System Personnel Director, and 
the President of th e System. In addition, such 
changes require ratification of th e Board through 
the docket procedure. 
(a) The addition of a title to a component 

unit pay plan which is not included in the 
the System-wide Plan. 

(b) The Edition of a title to a component unit 
pay plan which is included in the System-
wide Plan, but the salary range being pro­
posed is not within the established System-
wide salary range. 

(c) Adjustment of a salary range in a compo­
nent unit pay plan that would change the 
established System-wide salary range. 

1.25 Institutional Personnel Officer. 
1.251 The chief business officer of ea ch institution shall 

designate an institutional personnel officer to be 
responsible for the development and operation of 
the Classified Personnel Program. 

1.252 Functional direction and help on technical personnel 
matters shall be provided each institutional person­
nel officer by the System Personnel Director. 
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Sec. 2 General Personnel. 

2.1 Leave for Military Duty. 
2.11 A leave of absence not to exceed fifteen working days in any 

one calendar year is granted faculty or staff members who, 
as members of th e National Guard or Official Militia of T exas 
or members of any of t he Reserve Components of t he Armed 
Forces, shall be engaged in authorized training or duty, 
ordered or authorized by proper authority. During such peri­
ods, the employee is absent without loss of ef ficiency rating, 
vacation time, or salary, and when relieved from military 
duty, is restored to the position and status he previously held. 

2.12 A leave of absence with full pay shall be provided any 
employee who is called to active duty with the National Guard 
by the Governor of Texas. Such leave shall in no way be 
charged against the employee's vacation or sick leave privi­
leges. 

2.13 The chief business officer of e ach institution may prescribe 
forms and procedures for such leaves. 

2.2 Maternity Leave 
2.21 Any employee, whether faculty, classified, or administrative, 

who expects to be, or who becomes temporarily disabled due 
to pregnancy, or a pregnancy related illness, may request 
and receive a leave of absence without pay for a "reasonable 
period" of t ime, provided the request is made under the fol­
lowing terms and conditions: 

2.22 If possible, the employee must notify the department head at 
least three (3) months prior to the beginning date for the 
maternity leave. 

2.23 The employee and the department head will submit a request 
to the chief administrative officer through channels. The 
request will include a statement, from the department head, 
detailing the manner in which the responsibilities of t he 
employee will be assumed. A statement encompassing the 
details of a maternity leave shall be entered in the remarks 
section of th e appropriate personnel action form. 

2.24 "Reasonable period," as used herein, shall normally not 
exceed six (6) months, provided the six (6) month period may 
be extended upon proper medical evidence. 

2.25 Accrued sick leave and vacation leave shall be granted in con­
junction with maternity leave and shall be governed by the cur­
rent law and policy on s ick leave and vacation leave. Also, 
vacation leave and sick leave do not accrue while on maternity 
leave. 
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2.26 An employee, returning from temporary disability leave, 
shall have the right to return to the former position or to a 
position of like nature and salary class. 

2.27 The employee will furnish a statement from a duly licensed 
physician certifying that the employee is medically capable 
of resuming normal working duties. 

2.28 In the case of fac ulty on maternity leave, the date for return 
to work will coincide with the beginning of th e next semester, 
following the period of absence, if the chief administrative 
officer determines that such beginning date is necessary in 
order to obtain a temporary replacement or to maintain the 
integrity of th e academic program of t he institution. 

2.29 A replacement may be provided on a temporary basis during 
the absence of an employee on maternity leave. 

2.3 Overtime. 
2.31 The schedule of activities shall be so organized that employ­

ees are not required to work in excess of e stablished work 
periods except when operating necessities demand it. Any 
overtime services actually required must have the advance 
written approval of th e chief administrative officer or the 
chief business officer, or both. 

2.32 With the exception of professional medical personnel and bona 
fide executive, administrative, and professional positions, 
regular, full-time employees required to work in excess of 
forty hours per week shall be compensated for such overtime 
either: 
2.321 By receiving equivalent time off d uring the same 

biennium in which the overtime was accrued. If 
possible, the equivalent time off should be granted 
within the same pay period in which the overtime 
was accrued; or 

2.322 In cases where granting compensatory time is 
impracticable, by receiving pay equivalent to one 
and one-half times the regular rate of pay. 

2.33 Compensatory time for those employees excepted from this 
provision, shall be determined by the chief administrative 
officer of the institution involved. 

2. 34 Institutions paying overtime shall maintain a monthly record 
of overtime paid indicating the number of employees so com­
pensated and the total amount paid. 

2.4 Patent Policy. 
2.41 Statement of B asic Philosophy and Objectives. 

While the discovery of patentable processes or inventions is 
not the primary objective of t he System, for any such discov­
eries made, it is the objective of th e Board to provide a patent 
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policy which will encourage the development of such inven­
tions for the best interest of t he public, the inventor, and the 
sponsor whenever an invention occurs, and will permit the 
timely disclosure of any patentable discoveries, whether by 
patent, publication or both. The policy is further intended 
to protect the respective interests of all concerned by ensur­
ing that the benefits of patents accrue to the public, to the 
inventor, to the System and to sponsors of specific research 
in varying degrees of protection, monetary return and recog­
nition, as circumstances justify or require. 

2.42 General Policy. 
2.421 The patent policy as adopted shall apply to all per­

sons employed by the component institutions of the 
System, to anyone using System facilities under the 
supervision of System personnel, and to postdoc­
toral and predoctoral fellows. 

2.422 It is the intent of this policy to permit staff mem­
bers maximum freedom in respect to their findings, 
consistent with their obligations to the System. Any 
person affected by this policy who, as a result of 
his or her researches makes a discovery, other 
than on certain government or other sponsored 
research projects, where individual grant agree­
ments provide otherwise, should retain the ultimate 
right to decide how it is to be made public--by pub­
lication, by patenting, or both. 

2.423 Property rights in inventions will be based on the 
degree of Sy stem support, as hereinafter specified. 

2.424 The System will provide patent review and manage­
ment services either by its own staff, through a 
related Foundation, or by other means. 

2.425 It is a basic policy of th e System that patents be 
developed primarily to serve the public interest. 
This objective usually will require patent develop­
ment by non-exclusive licensing but the public inter­
est may best be promoted by the granting of a lim­
ited exclusive license or even an exclusive license 
for the period of th e patent. These determinations 
will be recommended and made in accordance with 
the administrative procedures hereinafter set out 
and with the approval of th e Board. 

2.43 Institutional Patent Committees and System Patent Office. 
2.431 Patent Committees: To help administer the patent 

policy at each component institution and to make 
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recommendations to chief administrative officers 
for further referral to the President of t he System 
and Board (in those cases when action by the Presi­
dent of th e System and/or the Board is required), 
Institutional Patent Committees shall be established 
as directed by the President of th e System. 

2.432 System Patent Office: To assist the Institutional 
Patent Committees to provide technical advise to 
individual faculty and staff members in patent mat­
ters, and to coordinate details in respect to patent 
procedures, a System Patent Office shall be estab­
lished. 

2.44 Classification of Discoveries by Source of Research Support. 
2.441 The patentable idea has developed as a result of 

the individual's efforts on his own time, with no 
direct System support or use of Sy stem facilities. 

2.442 The patentable idea has resulted from research per­
formed by the individual on System time, with sup­
port by State funds, or using System facilities. 

2.443 The patentable idea has resxilted from research 
supported by a grant or contract with the Federal 
Government or an agency thereof, or with a non­
profit foundation, or by a private gift to the System. 

2.444 The patentable idea has resulted from research 
supported by commercial concerns or industry. 

2.45 Property Rights and Obligaticms: 
2.451 Patentable ideas developed on an individual's own 

time and without direct System support or use of 
System facilities (see 2.441) are the exclusive prop­
erty of the inventor, and the System has no interest 
in any patent obtained, and no claim to any profits 
resulting therefrom. Should the inventor choose to 
offer his invention to the System, the Institutional 
Patent Committee shall recommend as to whether 
the System should support and finance the patent 
application and manage the patent development. If 
the inventor makes his offer after obtaining the pat­
ent, the Institutional Patent Committee shall rec­
ommend as to whether the System should reimburse 
the inventor for his expenses in obtaining the pat­
ent. If the Patent Committee recommends and the 
invention is accepted for patent management by th e 
System, the procedures to be followed and the 
rights of th e parties shall be those set out in Sub­
section 2.4524 following. 
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2.452 Patentable ideas resulting from research performed 
on System time, with support by State funds, or 
using System facilities (see 2.442). 
2.4521 The inventor may choose to publish the 

details of his research and not to patent. 
2.4522 Before or after publishing, if the inventor 

decides to patent ideas resulting from 
research done on System time, with sup­
port by State funds, or using System facil­
ities, he shall submit such ideas to the 
Institutional Patent Committee for deter­
mination of t he System's interest. In those 
instances, however, where delay would 
jeopardize obtaining the patent, the inven­
tor may, with the approval of th e Chair­
man of th e Institutional Patent Committee 
and the chief administrative officer, file 
the patent application prior to the Commit­
tee and administrative review provided in 
the following two subsections. If the 
request is granted, the inventor may pro­
ceed with the filing of his patent applica­
tion pending the determination of t he Sys­
tem's interest as provided therein; pro­
vided, however, that the inventor shall be 
reimbursed for his expenses in filing the 
patent application if the decision of the Sys­
tem is to assert and exploit its interests. 
The Chairman of t he Institutional Patent 
Committee shall notify the System Patent 
Office of any such application. 

2.4523 If th e Institutional Patent Committee rec­
ommends that the System not assert and 
exploit its interest, and that recommenda­
tion is approved by the System Patent Offi­
cer and the President of t he System, the 
inventor shall be notified within ninety (90) 
days of th e date of s ubmission that he is 
free to obtain and exploit a patent in his 
own right and the System shall not have any 
further rights, obligations or duties thereto. 
(In s ome instances, the Committee may 
elect to impose certain limitations or obli­
gations, dependent upon the degree of Sys­
tem support.) 
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2.4524 If t he System decides to patent and assert 
and exploit its interest, it shall proceed 
either through its own efforts or those of 
a patent agent to obtain and manage the 
patent. The division of royalties or other 
income, patenting and licensing costs first 
being recaptured, shall be as follows: 

0 - $ 5,000 / 75% to Inventor 
25% to System 

5,000 - 10,000 / 50% to Inventor 
50% to System 

above - 10,000 / 25% to Inventor 
75% to System 

The division of royalties and other income 
from patents managed by a patent agent 
will be controlled by the System's agree­
ment with such agent, as approved by the 
Board. Any other deviation from this rule 
requires the prior approval of the Board. 

2.453 Patentable ideas resulting from research supported 
by a grant or contract with the Federal Government, 
or an agency thereof, or with a non-profit founda­
tion or by a private gift to the System (see 2.443). 
2.4531 Administrative approval of application 

requests to, and acceptance of grants or 
contracts with, the Federal Government, 
or any agency thereof, or with a non-profit 
foundation, implies a definite decision that 
the value to the System of receiving the 
grant or performing the contract outweighs 
the impact of any resulting change in the 
basic patent policy of t he System. 

2.4532 The patent policy of t he System is sxibject 
to, and thus amended and superseded by, 
the specific terms pertaining to patent 
rights included in Federal grants and con­
tracts, or grants and contracts with non­
profit foundations, to the extent of any con­
flict. 

2.4533 In those instances where it is possible to 
negotiate System-wide patent agreements 
with the Federal agencies or non-profit 
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foundations and thereby obtain more favor­
able treatment for the inventor and the Sys­
tem, every effort will be made to do so 
after consultation with the Institutional Pat­
ent Committees and the chief administra­
tive officer. 

2.454 Patentable ideas resulting from research supported 
by a grant or contract with commercial concerns 
and industry, (see 2.444) 
2.4541 The System recognizes the academic 

advantages which can come from close sci­
entific cooperation between the research 
staffs of th e System and the research staffs 
of industry. 

2.4542 The provisions of joint research arrange­
ments with industry shall take into account 
(a) the extent of the industrial participant's 
contribution of fu nds and other services, 
including unique knowledge; (b) the import 
of th e joint effort to the research and edu­
cational program of th e System; (c) the 
protection of th e personal achievements of 
the System participant or participants; and 
(d) m ost importantly, the interests of the 
^ate and its citizens who provide basic 
fiscal support. 

2.4543 Balancing the equities between these dif­
ferent interests may require the joint 
arrangement to contain provisions for 
(a) non-exclusive licensing; (b) g ranting 
exclusive information prior to publication 
or patent application; (c) royalty free non­
exclusive license; (d) exclusive license for 
some limited period of t ime; (e) exclusive 
license for the life of t he patent; or (f) s uch 
other provisions as will properly equate 
the equities involved, including the right 
of t he System to terminate an exclusive 
license upon failure of th e industrial par­
ticipant to develop or exploit the invention 
in a manner which will enhance the inter­
ests of t he public. 

2.4544 All such arrangements or contracts with 
industrial participants shall be approved 
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in advance by the Institutional Patent Com­
mittee and recommended and approved by 
the chief administrative officer, the Presi­
dent of th e System, and the Board. 

2.4545 Any agreement altering the basic patent 
policy of t he System as set out in the pre­
ceding sections shall have the advance 
approval of the Patent Committee, the 
chief administrative officer, the President 
of th e System and the Board. 

2.46 University Income from Patents. 
The portion of th e net income the System retains from royalty 
or other patent-related income shall be used first to defray 
the expenses of th e System Patent Office, if any, and thereaf­
ter, as approved by the Board, for research purposes at the 
component institutions where the invention originated. 

2.47 Implementation of Revised Patent Policy. 
A Patent Procedures Manual shall be developed to provide 
more detail as to procedures to be followed under the various 
provisions of t his policy. 

Sec. 3 Certain Provisions in Current ent Appropriation Act. —The Rules and Regulations 
and shall comply with the provisions appearing in the of th e Board are subject to 

current Appropriation Act, including the following pertaining to personnel: 

3.1 Use of A lcoholic Beverages. --"None of th e moneys appropriated under 
this Act shall be used for the payment of salaries to any employee who 
uses alcoholic beverages while on active duty. None of the funds appro 
priated under this Act for travel expenses may be expended for alco -
holic beverages." 

3.2 Advocating Overthrow of th e Government. —"None of th e funds appro­
priated to the agencies and institutions of higher education enumerated 
in this Act shall be expended in payment of salary or other compensa­
tion of any faculty member or employee who advocates the overthrow 
of th e Government of t he United States of A merica, or of any State, by 
force, violence or any other unlawful means." 

Sec. 4 Employee Training, Education, and Development. 

4.1 The Texas State Employees Training Act of 1 969, Chapter 283, Acts 
of the 61st Le^slature, Regular Session, 1969 (Article 6252-11a, Ver­
non's Texas Civil Statutes), recognizes that the State departments and 
other State institutions, including the System, must develop a more 
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comprehensive Training Program as an integral part of a successful 
personnel program. The System Personnel Director, as delegated by 
the President of t he System, is responsible for promulgating the nec­
essary policies and procedures for implementation of th e State Employ­
ees Training Act, consistent with the guidelines already approved by 
the Governor of the State of Texas and the Regents' rules. 

4.2 Through implementation of th e State Employees Training Act, the Sys­
tem will provide programs that will greatly benefit most employees. 
In addition, the use of v arious types of tr aining programs will also 
encourage the initiative of young, talented employees and stimulate and 
motivate less productive employees. Organized training programs will, 
moreover, help identify those employees who are willing to exercise 
their initiative and prove their performance and also find the areas 
where employees are resisting change and improved procedures and 
programs. 

4.3 The following general objectives of th e overall training effort will lead 
to the System's gaining more efficiency and economy in its overall 
personnel program: 
4.31 Developing well trained staffs, both professional and support­

ive; 
4.32 Assisting all employees toward achieving their highest poten­

tial usefulness; 
4.33 Motivating employees and stimulating a sense of participation 

and involvement; 
4.34 Insuring that the System receives a fair return on its invest­

ment in training and education. 

4.4 The program elements for this general training program are: 
4.41 Identifying staff members who need staff development in order 

to determine the exact kind and scope of program needed; 
4.42 Training individuals for current assignments and developing 

them for future assignments, as a means of i mproving the 
quality and quantity of wo rk done; 

4.43 Developing all supervisors to enable them to assume and dis­
charge their primary responsibility for the maximum utiliza­
tion of personnel, the training of t heir staff members, and 
the maintenance of sound employee relations; 

4.44 Advising and assisting employees with respect to continuing 
education, and means by which they can improve their useful­
ness; 

4.45 Evaluating all training and education activities to determine 
whether they have effectively met the needs of the System. 
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4.5 With these objectives and general program elements as a background, 
four specific training programs are established. The administration 
and implementation of t he following training programs at each compo­
nent is to be primarily the task and responsibility of th e institutional 
personnel officer, with approval of th e chief administrative officer. 
The System Personnel Director shall have the responsibility of coordi­
nating all training programs through review and approval of t raining 
policies promulgated by the component institution. 

4. 6 College or University Degree Program. 
4.61 Definition: This program will provide graduate or undergrad­

uate level training leading to a degree. Basically, it provides 
for fuUtime student enrollment and is to be for selected, quali-| 
fied employees of th e System. This program will be provided 
by the System on the basis of n eed of t he System and to the 
extent funds are available. 

4. 62 Objectives: To provide a college or university education for 
qualified System employees specifically required in their area 
of e mployment. 

4. 63 Program Elements: This training is essentially of only one 
type: to provide full-time student enrollment in a graduate 
or undergraduate program leading to a degree. 

4. 64 Administration: Eligibility Requirements 
4. 641 Selected employees must have necessary academic 

qualifications to meet all entrance requirements of 
the college or university where training is provided 

4. 642 Degree training must be directly related to an exist 
ing job or job series used by the System. 

4.643 Selected employees must be scheduled for appoint­
ment to a job requiring the degree training on com­
pletion of schooling. 

4. 644 Selected employees must have been successfully 
evaluated as to competence and aptitude for train­
ing granted and recommended through the chief 
administrative officer and approved by the System 
Personnel Director. 

4.645 Selected employees on educational stipend shall be 
considered as employees on official leave of ab sence 
while in student status. Vacation, sick leave, group 
insurances, and other benefits will be governed 
under appropriate rules regarding such official 
leaves of a bsence. 

4.65 Administration: Obligations. Employees who receive finan­
cial assistance under this program from the System, in com­
pletion of e ither undergraduate or advanced degrees, will be 
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obligated to fulfill the following terms and conditions: 
4.651 An a greement to be bound by the rules and regula­

tions contained herein and such other policies, 
rules, and procedures as may be promulgated by 
the System Personnel Director applicable to the col­
lege degree training program. 

4. 652 An ag reement to return to the System as an 
employee upon g raduation and attainment of th e 
degree and to remain in the employment of th e Sys­
tem for a period of t ime subsequent to his gradua­
tion that is proportionate either to the period of t ime 
the employee has received financial assistance to 
attend college or university or to the amount of 
financial assistance he has received. 

4. 653 An agreement to execute, as required by the System 
Personnel Director, a formal obligatory document 
between the System and the recipient of a ssistance 
under this program, to repay in a lump sum or such 
alternate arrangement as the System Personnel 
Director may prescribe, the amount of money 
expended by the System for the cost of such college 
education if the individual for any reason, except 
circumstances beyond his control, fails to complete 
the training or otherwise defaults in any provision 
of th e agreement between the System and himself. 

4.7 In-Service Training and Education Program. 
4.71 Definition: This training and education is job-oriented train­

ing that is provided essentially within the System. It may 
include on-the-job training, training in preparation for job 
assignment, and continuing training programs that are basi­
cally job oriented. This program is for selected individual 
staff members and will be provided on the basis of ne ed and 
to the extent funds are available. 

4.72 Objectives: To equip an individual to perform a particular 
tai^ within a particular situation and/or to equip the employee 
to deal with new technological and legal developments, to 
develop additional work capabilities, or increase his level of 
competence. 

4.73 Program Elements: In-service training and education pro­
grams are divided into the following three principal categories: 
4.731 Orientation serves the purpose of acquainting the 

employee to a new job situation. It does not include 
the development of s kills for that particular job 
situation. 
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4.732 Basic Training for a Specific Task includes preem-
ployment and recruit type training involving job 
knowledge and/or the development of s kills required 
for a specific task. It also includes training in 
supervisory and managerial skills. 

4.733 Advanced In-Service Training includes the develop­
ment of a higher level of s kill, an increase in job 
knowledge, and instruction in new concepts and 
changing aspects of job responsibility. 

4.74 Administration: Eligibility Requirements. It is a basic 
responsibility of t he System to provide training as the individ­
ual situation may require. It is recognized that the need for 
some of th ese programs will vary according to skills required 
and the availability of pre-employment training. Manpower 
needs and the availability of skilled applicants may also be a 
determining factor. With this general background as refer­
ence, employees will be identified, selected, trained, and 
evaluated according to the needs of th e System. 

4.75 Administration: Obligations. The employee has an obligation 
to successfully complete the training program and should rec­
ognize that the System will use this type of t raining as a con­
tinuation of t he selection process. 

4. 8 Out-of Agency Staff Development Program. 
4. 81 Definition: This program is to provide training through work­

shops, seminars, institutes, training sessions, extension 
courses, college or university courses (with or without aca­
demic credit), and other special programs or activities offerr 
either within or outside the State. Such programs must be of 
concentrated, precise content and designed to improve the indi-
viduaTs professional or technical knowledge in the performance| 
of h is present or prospective duties and responsibilities. This 
program is for selected individual staff members and will be 
provided on the basis of n eed of th e System and to the extent 
funds are available. 

4.82 Objectives: To improve and enhance the individual's profes­
sional and technical knowledge and ability in the performance 
of his present or prospective duties and responsibilities. 

4. 83 Program Elements: This program is generally the type that 
meets the following criteria: relatively short term; specific 
in content; and presented outside the employing agency. 

4. 84 Administration: Eligibility Requirements. 
4. 841 Out-of-Agency Staff Development education and 

training authorized by the System will be conducted 
primarily for the benefit of th e System. 
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4. 842 The training and education must be related to the 
employee's current or prospective duty assignment 
during the period of his participation. 

4. 843 Such training and education must be approved by the 
chief administrative officer or someone delegated byl 
him on recommendation of the head of t he employing] 
department or unit. 

4.85 Administration: Obligations. Employees receiving Out-of 
Agency Staff Development authorized by the System will be 
obligated to fulfill such terms and conditions as the chief 
administrative officer may prescribe, compatible with the 
nature and extent of th e training or education. 

4.9 Internship Training Program. 
4.91 Definition: hiternship training is intended to provide the type 

of learning experience that can be obtained only through actual 
work experience. Internship programs will normally be of a 
longer duration than training mentioned under the headings of 
Out-of-Agency Staff Development and In-Service Training and 
Education. This training will be provided to those individuals 
selected under the standards listed below in 4. 95, Eligibility 
Requirements. This training will be provided on the basis of 
need of th e System and to the extent funds are available. 

4.92 Objectives: This type of t raining and education has a broader 
objective than other types of t raining in that it serves not only 
the System but also the State of T exas in the following ways: 
4.921 It allows the System and/or the State of Texas to 

screen potential employees while simultaneously 
enjoying an advantageous recruiting position. 

4.922 It facilitates the infusion of new people and new 
ideas into the information interchange which is con­
tinually taking place between State government and 
the System. 

4.923 It will allow the System and/or the State to gain 
trained personnel who can carry a heavier work 
load in a relatively short period of t ime. 

4.924 Internship programs produce a work product, 
although this is not the justification for any intern­
ship program. 

4.93 Program Elements: Type I Internships are those that are 
within the System for Non-Employees of the State. 
4.931 Type I Internships are held with the System by per­

sons who are not employed by the State or the Sys­
tem. 
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4.932 Such internships relate to the educational program 
of th e person serving the internship, which suggests 
that there will be a constant interchange and evalu­
ation between both the System and the sponsor of 
the person's educational program. 

4.933 These internships should be initiated only to the 
extent that the System can provide a meaningful 
working role and learning experience. 

4.934 Type I Internships are not designed primarily to 
produce a work product. (Example: The employee 
of a private data processing equipment firm observ­
ing and being trained in the Data Processing Depart­
ment of a component institution which serves as the 
training ground.) 

4.94 Program Elements: Type II Internship Programs are for the 
State of T exas and/or System employees. 
4.941 Tjnpe II (a) internships provide for the State of 

Texas to be the trainee represented by a person in 
the employ of a State agency other than the System. 
[Example: An employee of another state agency 
(State Auditor's Office) serving as an intern trainee 
with the System. ] 

4.942 Type II (b) internships provide for the State of 
Texas to be the trainee represented by a person in 
the employ of th e System. A T3q)e 11 (b) i nternship 
may be served either within the System or with 
another State agency. Employees on Type 11 (b) 
internship status should be considered as employees 
of t he System as they would if they were physically 
present on the job. (Example: An employee of a 
System component serving as an intern trainee at 
another System component or with another State 
agency, i.e., an accountant from a component busi­
ness office serving as a trainee in the business 
office of another component or in the State Auditor's 
Office.) 

4.943 The primary objective sought by bot h of the Type n 
Internship programs is for the trainee to gain skills 
from the training agency and to promote the ability 
of p ersons to work with broader situations and more 
competently in the multi-levels of administration of 
the State or the System. 

4.944 A "No Proselyting" agreement should be secured in 
both of th e Type 11 Internship programs. 
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4.95 Administration: Eligibility Requirements. 
4.951 Internship education and training authorized by th e 

System will be conducted primarily for the benefit 
of th e System. 

4.952 Internship training and education must be approved 
by the chief administrative officer or someone dele­
gated by him on recommendation of the head of the 
employing department or unit. 

4.96 Administration: Obligations. 
4.961 Type I - No obligatory arrangement is required. 
4.962 Type II - The following standards should be 

observed: 
4.9621 The need for these programs will vary 

according to skills required and the avail­
ability of pre-employment training within 
the State of Texas and/or the System. 

4.9622 The employee has an obligation to success­
fully complete the training program and 
should recognize that the State of Texas 
and the System will use this type of t rain­
ing as a continuation of the selection pro­
cess. 

4.9623 Employees receiving internship training 
authorized by the System will be obligated 
to fulfill such terms and conditions as the 
System Personnel Director may prescribe, 
compatible with the nature and extent of 
the training or education. 

Sec. 5 Other Regulations Concerning Personnel are Reported in the Rules and Regu­
lations of th e Board, Part One, as follows: 

Physical Examination - Chapter III, Sec. 1.7 

Employment of A liens - Chapter III, Sec. 3 

Indebtedness to the System or the State - Chapter III, Sec. 28 

Appointment of Relative (Nepotism Rule) - Chapter III, Sec. 5 

Holidays - Chapter in. Sec. 14 

Vacation - Chapter HI, Sec. 15 

Sick Leave - Chapter HI, Sec. 19 
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Leave for Jury Duty - Chapter III, Sec. 20 

Absence from Usual and Regular Duties - Chapter 111, Sec. 21 

Leaves of Absence Without Pay - Chapter 111, Sec. 16 

Office Hours - Chapter HI, Sec. 12 

Outside Employment - Chapter 111, Sec. 13 

Acceptance of Money from Students - Chapter m. Sec. 26 

Textbooks and Other Materials Prescribed for the Use of Stu dents - Chapter 111, 
Sec. 24 

Institutional Employees as Students - Chapter 111, Sec. 30 

Power to Authorize Expenditures out of th e System Funds - Chapter 111, Sec. 27 

Division of Salaries for Staff Engaged in Teaching and Non-teaching Activities -
Chapter HI, Sec. 18 

Compensation for Correspondence and Extension Teaching of F ull-time Staff 
Members - Chapter 111, Sec. 23 

Classified Personnel Systems - Chapter m, Sec. 2 

Code of Ethics - Chapter HI, Sec. 4 

Tenure, Promotion, and Termination of Employment - Chapter 111, Sec. 6 

Retirement and Modified Service - Chapter HI, Sec. 31 

Faculty Development Leaves - Chapter 111, Sec. 17 
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CHAPTER VI 

STAFF BENEFITS 

(Staff benefits may be subject to change by State and Federal Laws. 
Application in specific instances should be verified.) 

Sec. 1. Teacher Retirement System. 

1.1 Effective September 1, 1977, there is only one class of m embership 
in the Teacher Retirement System. The single class of m embership 
includes those previously defined as "teacher" and "auxiliary" mem­
bers. 

1.2 Effective September 1, 1974, any employee of th e System employed at 
least one-half time, whether paid on a monthly or hourly basis, and 
provided his employment will continue for a period of f our and one-half 
(4-1/2) months cumulative within one (1) fiscal year, is eligible for and 
required by law to participate in the Teacher Retirement System, which 
became effective for teacher members September 1, 1937, and for 
auxiliary members September 1, 1949, except: 
1.21 persons eligible at those times who executed waivers within 

the period allowed by law and have not revoked such waiver 
if later permitted; 

1.22 members of th e Employees Retirement System, about which 
information is given later; and 

1.23 participants under the Optional Retirement Program, about 
which information is given later. 

1.24 a person who may be for the first time employed at 60 years 
of age or older. 

1.25 a person who is solely employed by a public institution of 
higher education which requires as a condition of employment 
that the person be enrolled as a student in that institution. 

1.3 An employee may purchase withdrawn service credit for any year in 
which he was employed for four and one-half (4-1/2) cumulative months 
by rendering service for two (2) su bsequent consecutive creditable 
years or a period of co ntinuous service equal to the length of absence 
and depositing an amount equal to the deposits and dues he would have 
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paid for each year of prior service credit, plus a reinstatement fee of 
five percent (5%) per annum up to redeposit or reinstatement, or both. 

1.4 Annual membership dues in the Teacher Retirement System are $5, 
which amount is deducted from the first salary payment in a fiscal year.| 
Members contribute 6. 65 percent of their salary up to and including 
$25,000 per year, with the maximum contribution of $ 1, 662.50 per year| 
which amount is deducted from the monthly salary payment. The con­
tributions are sent monthly by the business offices to the Teacher 
Retirement System. Each year members receive a statement from the 
Teacher Retirement System, through the business offices, of t heir total 
contributions, plus accumulated interest through August 31 of th e pre­
ceding year. The State contributes 7.5 percent of each member's 
salary, up to and including $25,000 per year, with the maximum contri-| 
bution of $ 1,875 per year. 

1.5 The annuity payable at retirement is based on the salary earned by the 
member. Annuity payments are based upon the average salary earned 
in the five highest years of c reditable service, not to exceed $25,000 
of salary for any one year beginning September 1, 1969. Years of 
service for the period September 1, 1957, through August 31, 1969, 
have a maximum limit of $ 8,400. 

1.6 When a member leaves the employment that requires membership in 
the Teacher Retirement System, he or she may withdraw the amount 
of t heir contribution, plus accumulated interest, upon application, or 
he or she may leave the funds at interest for not more than five out 
of six consecutive years during which period he or she pays the annual 
membership dues. The performance of a period of active military 
duty by a member shall not be construed as absence from service; 
nor shall absence from service terminate membership if the member 
does not withdraw their accumulated contributions and has ten (10) 
or more years of c reditable service, regardless of a ge, at or before 
the time he or she ceases employment that requires membership in 
the Teacher Retirement System. 

1.7 If a member dies before retirement, his or her beneficiary, depending 
upon the relationship to the member, will be entitled to death benefit 
payments or survivor benefit payments, whichever renders the greater 
advantage to the beneficiary. If there is no beneficiary with an insur­
able interest, payment will be limited to the accumulated contributions 
plus interest standing to the account of th e member with the Teacher 
Retirement System. 
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1.8 Eligibility for retirement benefits is as follows: 
1.81 With ten years creditable service upon reaching age 65, mem­

ber is entitled to retire with full benefits based on service 
rendered and salary earned. Members are entitled to mini­
mum benefits of $75 per month. 

1.82 With ten years creditable service upon reaching age 55, mem­
ber is entitled to retire at reduced actuarial equivalent of 
benefit payable at age 65. 

1.83 With twenty years creditable service upon reaching age 60, 
member is entitled to retire with full benefits based on ser­
vice rendered and salary earned. Members are entitled to 
minimum benefits of $130 per month. 

1.84 With twenty years creditable service upon reaching age 55 
or with thirty years creditable service at any age, member is 
entitled to retire with a percentage of the standard annuity 
designated by Teacher Retirement System tables. 

1.9 Creditable service consists of p rior service, former membership ser­
vice, and current membership service. "Prior service" means 
service by such person as a teacher or auxiliary employee prior to 
(A) September 1, 1937, as relates to any person who became a mem­
ber or who at any time on or before August 31, 1949, was eligible for 
membership in the Teacher Retirement System, or (B) Septem­
ber 1, 1949, as relates to any person who for the first time became 
eligible for membership in the Teacher Retirement System on or after 
September 1, 1949. 

1. (10) Information pertaining to options under which retirement benefits may 
be drawn and to reciprocal service between the Teacher and Employees 
Retirement Systems, as well as other information, may be secured 
from the component institution business or personnel office, the Sys­
tem Personnel Office, or the Teacher Retirement System in Austin. 

1. (11) Few employees of Th e University of Texas System are members of the 
Employees Retirement System because they are no longer eligible for 
initial membership in this system. Only those who were eligible 
between September 1, 1947, and August 31, 1949, and who did not 
waive membership as of September 1, 1947, are now members. 
Beginning September 1, 1949, new employees who would previously 
have been eligible for tiiis plan became eligible for membership in the 
Teacher Retirement System. Contributions, membership fees, and 
benefits shall be in accordance with Article 6228a, V.C.S. 
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Sec. 2. Optiorial Retirement Program. 

2.1 Pursuant to Chapter 729, Acts of th e 60th Legislature, Regular Session, 
1967 (Article 2922-li, Vernon's Texas Civil Statutes), as amended, 
the Board of the System has authorized: 
2.11 The establishment of an Optional Retirement Program in lieu 

of a ctive membership in Teacher Retirement System of T exas 
to become effective September 1, 1968. 

2.12 Any insurance or annuity company qualified and admitted to do 
business in this State to offer an Optional Retirement Plan to 
eligible employees of th e System. 

2.13 The ceiling on both the employee's contribution and the State's 
matching contribution to the Optional Retirement Plan to be 
the same as is in effect for contributions to the Teacher 
Retirement System. 

2.14 Compliance with the terms and provisions of the Act, and 
further compliance with prescribed rules and regulations of 
the State Board of In surance and the System. 

2.2 Eligibility - The following types of employees are eligible to participate 
in the Optional Retirement Program: 
2.21 All full-time faculty members appointed at least 4-1/2 months. 
2.22 All full-time administrative, research or professional person­

nel appointed for at least 4-1/2 months, excluding any person 
employed in a position which is in the classified personnel 
pay plan of a component institution of the University. 

2.23 A full-time person who enters the program and later reduces 
to part-time status will remain eligible for the Program. 

2.24 Any employee who becomes ineligible for the Optional Retire­
ment Program, but is nevertheless eligible for Teacher Retire 
ment, must rejoin Teacher Retirement [A.G.Op. No. M-647 
(1970)]. 

2.3 Effective Date of Participation 
2.31 Eligible employees in the System employed as of S eptem­

ber 1, 1968, shall elect to participate in the Optional Retire­
ment Program no later than the first day of Augu st 1969. An 
eligible employee not exercising the option to participate in 
the Optional Retirement Program by August 1, 1969, is 
deemed to have chosen to continue membership in the Teacher 
Retirement System. 

2.32 Eligible employees of t he System employed September 2, 1968, 
or later, shall within ninety days following date of em ploy­
ment, elect to participate or not to participate in the Optional 
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Retirement Plan. A person is automatically considered a 
member of the Teacher Retirement System Program unless 
he elects to participate in the Optional Retirement Program 
during the first ninety days of employment. 

2.4 Contributions to Retirement Plan shall be as follows: 
2.41 The Optional Retirement Act authorizes a salary ceiling for 

contributions equivalent to the Teacher Retirement System. 
This ceiling, effective September 1, 1977, is 6.65 percent of 
the salary ceiling of $2 5,000 per year for employee contri­
butions. This ceiling, effective September 1, 1977, is 7.5 
percent of the salary ceiling of $ 25,000 for employer contri­
butions. 

2.5 The Office of th e President of th e System will approve the companies 
authorized to offer to eligible employees an Optional Retirement Pro­
gram in accordance with the Conditions and Procedures To Be Met 
By Insurance Carrier To Be Authorized To Write Annuity Contracts 
Under The Optional Retirement Program For The University of Texas 
System. The Conditions and Procedures will be issued by the Director, 
System Personnel Office, with the concurrence of th e Office of Gen­
eral Counsel in accordance with Sections 51.351 through 51.358, Texas 
Education Code, Attorney General's Opinions, Internal Revenue Ser­
vice Rulings, and other applicable federal and State laws and agency 
regulations. 

2.6 The eligible member electing to participate in the Optional Retirement 
Plan shall elect the company he chooses if that company has been 
approved by the System. 

2.7 There can only be one change in Optional Retirement Program carriers 
per year, and such change may be made on the first day of any month. 

2. 8 Application blanks of a uthorized insurance carriers will not be fur­
nished by the component institutions because of th e possible large num­
ber of i nsurance carriers that may be authorized under the program. 
It is the responsibility of e ach individual interested in participating in 
the Optional Retirement Program to contact the authorized insurance 
carrier of his choice for an application blank. 

2.9 Optional Retirement programs provide for vesting of b enefit rights 
after one year of participation in the program by the employee. Vesting 
is to be effective on the first day of em ployment after one year's partic-| 
ipation in the program under the System. Participation may be with 
more than one approved carrier [A. G. Op. M-420 (1969)]. 
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Sec. 3 Tax Deferred Annuities. 

3.1 Under a plan approved by the Board, employees of th e System may pur-| 
chase 403 (b) Tax Sheltered Annuities from Texas-licensed insurance 
companies. 

3.2 An employee desiring to participate in this program may enter into an 
agreement with his component institution and designate a portion of h is 
monthly gross compensation to be used by the component institution to 
purchase an annuity for the employee from the company selected by the 
employee. There can be only one change of T ax Sheltered Annuity 
Program carriers per year, and such change may be made on the first 
day of a ny month. 

3.3 The chief business officer, or his delegate, of each component insti­
tution in the System is authorized to sign applications for annuities 
with the company requested by the employee. The payroll reduction 
method will be employed for the annuity payments and the amounts con­
tracted for by the employees will be forwarded to each insurance com­
pany after the payroll reductions therefor. 

3.4 The Office of th e President of th e System will approve the companies 
authorized to offer to eligible employees a Tax Sheltered Annuity Pro­
gram in accordance with the Conditions and Procedures to be Met by 
Insurance Carrier to be Authorized to Write Tax Sheltered Annuities 
for The University of Texas System. The Conditions and Procedures 
will be issued by the Office of t he President of the System with the COIJ 
currence of th e Office of General Counsel in accordance with Article 
6228a-5, Vernon's Texas Civil Statutes, Attorney General's Opinions, 
Internal Revenue Service Rulings, other applicable federal and State 
laws and agency regulations. 

Sec. 4 Group Hospitalization and Medical Benefit Plan. 

4.1 A System-wide contract is in effect to provide group hospitalization 
and medical insurance coverage on an optional basis for employees of 
all component institutions of t he System subject to approval of th e 
President of the System and the Board. 

4.2 Any employee employed at least one-half time or more is eligible for 
coverage. An insured employee's spouse and unmarried children 
betweera the ages of 19 and 25 may also be covered. 

4.3 Employees may enroll within 60 days after they become eligible for 
coverage. Employees who do not enroll within 60 days may then do so 
only during the annual enrollment period. 
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4.4 The anniversary date of the contract is September 1 of each year. 
The annual enrollment period will fall during the month of September. 

4.5 The contract offers three benefit schedules that provide each employee 
with options to determine the most suitable plan consistent with his 
income. The premium rates for coverage depend on the plan selected 
by the employee and the number of p ersons in the family to be covered. 

4.6 Under the In-Patient and Out-of-Hospital portions of the contract, 
specified percentages of costs are provided for under the three plans. 

4.7 An insurance continuation provision is available for employees who 
leave the employment of t he System or who retire. 

Sec. 5 Group Term Life Insurance. 

5.1 The System carries a master group term life insurance policy, appli­
cable to all component institutions, with the Aetna Life Insurance 
Company for a "One Year Term Plan." Premiums are payable monthly 
by payroll deduction and increase with each year of age. The program 
is optional and is available to any employee employed at least one-half 
time or more; new employees are notified of t heir eligibility by the 
personnel office at the time of e mployment. 

5.2 The amount of insurance available is based on a schedule that may not 
exceed two times annual earnings with a maximum of $1 00,000 or 200% 
of a nnual compensation, whichever is the lesser amount. The amount 
of insurance for any employee who does not elect to change to the new 
schedule will continue to conform to the Insurance Table in effect prior 
to September 1, 1975. Annual earnings for academic personnel shall 
be the nine-month or twelve-month academic rate as applicable. Annual 
earnings for nonteaching personnel shall be the twelve-month rate. 
When an employee classification changes, due to increase or decrease 
in earnings, including Modified Service, the amount of insurance will 
be adjusted on the annual renewal date (January 1) following the date 
of th e change provided the employee is available for work. 

5.3 No medical examination is required if application is made for insurance 
within 60 days from date of em ployment. After the 60-day period, an 
"Evidence of I nsurability" form, prepared by the company and available 
through the personnel office, is required. No medical examination is 
required if this form is accepted by the company after review, but, if 
it is not accepted, the applicant must have a medical examination at 
his expense. 
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5.4 Beneficiaries are designated by the policyholders on the application 
forms and may be changed during the life of th e policy upon application 
to the business office or personnel offices. Each policyholder receives 
a certificate issued by the company and transmitted through the busi­
ness office or personnel office. 

5.5 A policyholder who is less than 60 years of ag e and who becomes per­
manently and totally disabled may receive benefits not to exceed 50% 
of the maximum amount in the two times earnings schedule of b enefits. 
Insurance coverage in excess of t he aforementioned amount may be 
retained for estate purposes with automatic premium waiver. There 
are no disability benefits after age 60. 

5.6 Benefits at death are payable according to one of several options. 
Upon notification of t he death of a policyholder, the personnel office 
assists in the preparation of th e required records to be sent to the 
company. 

5.7 Participation in the Group Life Insurance Program automatically 
terminates when employment terminates unless (1) the policyholder 
retires under the provisions of t he Teacher Retirement System, the 
Optional Retirement Program, or the Employees Retirement System 
with at least 10 years of c overage under the insurance; (2) the policy­
holder has attained 62 y ears of age with at least 10 years of coverage 
under the insurance; or (3) the policyholder converts the group policy 
into one for regular individual life insurance. When an employee 
retires, the amount of insurance will be reduced to $5,000 or the 
amount in force immediately prior to retirement, whichever is less, 
provided the employee has been insured continuously during the 10 
years prior to retirement. 

5. 8 The life insurance will cease at the end of the last policy month for 
which a contribution was made except that if death should occur within 
thirty-one days thereafter, the death benefits will be payable. Within 
this thirty-one day period, by making application and paying the first 
premium to the Aetna Life Insurance Company, one may convert his 
Group Life Insurance to an individual life insurance policy on any 
regular Whole Life or Endowment Plan. This individual policy will 
be issued without medical examination at the Insurance Company's 
regular rates. 

Sec. 6 Supplemental Cash Value Paid-Up at Age 65 Life Insurance Plan. 

6.1 Supplemental Group Cash Value Paid-Up at Age 65 Life Insurance was 
made available to employees of the System by a rider to the group term 
life insurance master policy with the Aetna Life Insurance Company. 
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Premiums remain level and are based on the age of t he insured at the 
time he enrolls or, if he increases coverage, his age at the time he 
changes the amount of insurance. The program is optional and is 
available to any employee insured imder the maximum (two times 
annual earnings) group term life insurance who has not attained age 
65. In order to be eligible for group term life insurance, an individ­
ual must be employed at least one-half time or more. New employees 
are notified of their eligibility at the time of e mployment. The plan 
became effective initially April 1, 1972. 

6.2 The amount of insurance available is based on a schedule of annual 
earnings and is in units of $5 ,000, $10,000, or $15,000. Annual earn­
ings for academic personnel shall be the nine month or twelve month 
rate, as applicable. Annual earnings for nonacademic personnel shall 
be the twelve month rate. For personnel paid on an hourly basis, the 
annual earnings shall be the hourly rate times 2,080 hours. When an 
employee becomes eligible for a greater amount of i nsurance, a new 
request form must be completed, and coverage will become effective 
on the annual renewal date, April 1, of th is plan. 

6.3 No medical examination is required if application is made for insur­
ance within sixty (60) days from date of employment. After sixty (60) 
days the insurance company will require that the employee furnish 
evidence of insurability at his own expense before he can obtain the 
insurance. 

6.4 If an employee elects a lesser amount of insurance than annual earn­
ings permit, or does not take an insurance increase that he is eligible 
for, he will be unable to elect an additional amount of insurance, 
regardless of th e circumstances, without evidence of i nsurability. No 
medical examination is required if e vidence of i nsurability is accepted 
by the company after review, but if it is not accepted, the applicant 
must have a medical examination at his own expense. 

6.5 Beneficiaries are designated by the insured on the application forms 
and may be changed during the life of t he policy upon application to the 
business or personnel offices. Each insured receives a certificate 
issued by the company and transmitted through the business office or 
personnel office. 

6. 6 The Plan provides employees with the option, upon r etirement at age 
65, to elect either the cash value of the policy or life insurance protec­
tion after age 65 that is paid-up, and requires no further premium pay­
ments. If an employee leaves the System prior to retirement, he has 
the option of e lecting the cash value of t he policy or taking his paid-up 
insurance with him. 

VI - 9 



6.7 

6.8 

6.9 

6.(10) 

6.(11) 

A waiver of premium is provided for an insured who becomes totally 
and permanently disabled before age sixty (60). Provided disability 
has lasted nine months and proofs of d isability are accepted, contri­
butions will cease and no further contributions will be required as long 
as the employee remains disabled. 

Benefits at death are payable to the beneficiary in lump sums or in 
regular installments. Upon no tification of d eath of an insured, the 
personnel officer assists in the preparation of t he required records 
to be sent to the insurance company. 

Participation in this plan terminates when the employee terminates 
unless the insured retires under bona-fide retirement provisions of 
the Teacher Retirement System, the Employee's Retirement System, 
or the Optional Retirement Program. A person may continue to keep 
the coverage, however, during a period of temporary lay-off or offi­
cial leave of a bsence by paying a sufficient amount in advance through 
the business office of th e appropriate component institution to cover 
contributions that will become due during the period of leave. 

1^1 The life insurance under this plan will cease at the^end of the last 
policy month for which a contribution was made, except, that if death 
should occur within 31 days thereafter, the death benefits will be pay­
able. Within this 31-day period, by making application and paying the 
first premium to the Aetna Life Insurance Company, one may convert 
a part of h is cash value insurance to an individual life insurance policy 
or any regular whole life or endowment plan. The part that is convert­
ible is the difference between the amount of insurance in force and the 
amount of paid-up insurance available in accordance with the non-for­
feiture provision of th e plan. The premiums will be based on the age 
of th e insured at the time of conversion. 

When an employee terminates and he does not wish to convert to 
another insurance plan, he may elect to withdraw the cash value or 
keep the amount of paid-up insurance he is entitled to without making 
another premium payment. Cash value is available only upon termi­
nation of e mployment. 

The insured employee may not borrow against the cash value of his 
policy. 

6.(12) 

Sec. 7 Group Long Term Disability Income Insurance. 

7.1 The System carries a master group long term disability income insur­
ance policy, covering all component institutions, with the Aetna Life 
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Insurance Company. Premiums are payable monthly by payroll deduc­
tion, and the rate applies to the monthly rate of basic earnings of ea ch 
covered employee regardless of a ge. The program is optional and is 
available to any employee employed at least one-half time or more. 
New employees are notified of t heir eligibility by the personnel office 
at the time of employment. The plan became effective initially on 
October 1, 1965. 

7.2 Monthly rate of b asic earnings is the rate in effect on the March 1 
before the start of an individual's disability. Furthermore, monthly 
rate of b asic ealrnings is defined as 1/9 of t he base rate for academic 
personnel paid on a nine-month basis and 1/12 of the base annual rate 
for non-teaching employees or any other person paid on a twelve­
month basis. In no case shall monthly rate of basic earnings exceed 
$4,166.66 per month. All premiums and benefits are payable 12 
months per year. 

7.3 The plan guarantees benefits of 65% of the monthly rate of pay up to 
maximum monthly benefits of $2,708. 33 per month, and any extra 
compensation is excluded. The plan will pay all of t he 65% gua rantee 
if the insured is not eligible for "other income benefits." If he is 
eligible for "other income benefits," the plan will add to the total of 
"other income benefits" to make up this 65% guarantee. In general, 
the plan counts as "other income benefits" any wages, salary, or other 
remuneration a person might receive from his component institution, 
or from any other employer, while he is eligible for income benefits 
from the plan. Also counted are any disability benefits payable under 
any law or under any plan sponsored by the System. 

7.4 Covered employees will be eligible for the first income payment from 
the plan after having been "totally disabled" throughout a qualifying 
period of 90 days. Payments will be made as of the end of e ach cal­
endar month. Benefits continue to be paid as long as a person is 
"totally disabled"; however, all income payments will stop when a per­
son recovers, dies, or reaches age 65, whichever happens first. 

7.5 No medical examination is required if application is made for insur­
ance within 60 days from date of e mployment. After the 60-day period, 
an "Evidence of Insurability" form prepared by the company and avail­
able through the personnel office is required. No medical examination 
is required if this form is accepted by the company after review, but, 
if it is not so accepted, the applicant must have a medical examination 
at his expense. 
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7.6 Each policyholder receives a certificate issued by the company which 
is prepared and transmitted through the business office or personnel 
office. 

7.7 

7.8 

The insurance of any employee under this policy shall terminate at the 
earliest time specified below: 
7.71 Upon discontinuance of th e policy. 
7.72 At the end of a policy month during which the employee's 

employment with the System in the classes eligible for the 
insurance terminates. 

7.73 On the date the employee attains the age of 65 years. 

A person may continue to keep the coverage during periods of o fficial 
Leave of Ab sence upon the direct payment of premiums through the 
business office of th e appropriate component institution. 

Sec. 8 Group Accident Insurance. 

8.1 Group Accident Insurance was made available to employees of th e Sys­
tem by a rider to the Long Term Disability Insurance Master Policy 
with the Aetna Life Insurance Company. The Group Accident Plan 
became effective February 1, 1968, and is available to any employee 
under age 70 employed at least one-half time or more. Eligible 
employees can join the plan either during the first 60 days of their 
employment or during an annual enrollment period in December of 
each year for coverage effective February 1. 

8.2 Coverage under the Group Accident Plan is provided to insure against 
accidental death (in such areas as travel by automobile and travel on 
an aircraft being used solely for the transportation of p assengers, and 
the coverage is extended to travel outside of t he United States). The 
death benefit is also provided if an individual becomes totally disabled 
while insured before age 60 as a result of an accident of th e type cov­
ered by the plan. Scheduled dismemberment benefits are also pro­
vided for specified losses. 

8.3 The amoimt of c overage that may be selected ranges in multiples of 
$10,000 from the minimum of $2 0,000 to the maximum of $200,000; 
however, no eligible employee may select an amount of c overage that 
exceeds 10 times his annual salary (for academic personnel the 12-
month equivalent of their 9-month contract salary is used in comput­
ing the maximum amount of c overage allowable). Employees who 
select coverage for themselves may also take coverage for their 
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spouses in an amount between $10,000 up to a maximum of 50 percent 
of th e amount actually taken for themselves. Unmarried children under| 
age 19 are automatically covered for $1,000 from the spouse's cover­
age, unless waived by the employee. Also, unmarried children 19 
years of a ge and over who are regularly attending school and depend 
solely upon the employee for support are eligible as dependents until 
their 23rd birthday. 

Sec. 9 Workers' Compensation Insurance. 

9.1 The Workers' Compensation Insurance Program is on a System-wide, 
self-insuring basis, financed by setting aside not more than 2 percent 
of t he annual payroll of covered employees, and provides certain bene­
fits for injuries sustained on the job. These benefits include payments 
for reasonable medical aid, hospitalization, etc.; total or partial inca­
pacity; specific losses; and death. 

9.2 The System Personnel Director, with the cooperation and assistance 
of other appropriate officials of t he System or its component institu­
tions, investigates accidents and injuries, and endeavors to develop, 
publish, and enforce safety rules and regulations. His office keeps a 
complete record of a ll injuries on the job and is responsible for report-j 
ing them to the Industrial Accident Board. His office is responsible 
for the System-wide coordination of o ccupational safety and health 
activities, and for administration and enforcement of s tate and national 
laws and standards applicable to occupational safety and health. 

9.3 All employees whose names appear on the payrolls are eligible. 

9.4 Eligible employees who do not wish coverage may waive all rights to 
the benefits at the time of a ppointment. However, the waiver may be 
revoked at any time during continuous employment. 

9.5 The institution shall give notice to all workers that such insurance has 
been provided. 

9. 6 The percentage of a nnual payroll, within the 2 percent mentioned in 
Subsection 9.1 above, is approved by the Board, and the amount is 
set aside from available appropriation other than itemized salary 
appropriations. Institutional chief business officers shall prepare and 
send to the System Personnel Director a monthly report of covered 
employees showing the source of t heir salaries and a check and/or 
state warrent for the amount due. These checks will be deposited in 
a depository bank and the State Comptroller will be requested to trans­
fer the amounts due on payrolls paid from State funds to the Workers' 
Compensation Insurance Fund. 
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9.7 The System shall furnish such medical aid, hospital services, and 
medicines as may reasonably be required at the time of t he injury, 
and at any time thereafter to cure and relieve the injured employee 
from the effects naturally resulting from the injury. 
9.71 Each employee shall have the right to select or choose the 

persons or facilities to furnish medical aid, chiropractic, 
osteopathic, pediatric, hospital and nursing services. 

9.72 Excessive charges or unreasonable expenses for services 
can be appealed to the Industrial Accident Board by the Sys­
tem. 

9.73 Although the employee has the right to select or choose the 
person or facilities to furnish reasonable treatment, each 
component institution may provide guidance in that choice, if 
the employee desires, by referring the injured employee to 
reputable specialists or general practitioners, depending on 
the nature of t he injury. 

9.8 The supervisor of a covered employee who is injured during the course 
of employment must file a complete report with the supervisor of th e 
Workers' Compensation Insurance Office whether or not time is lost 
from work. If t ime is lost, a supplemental report is filed when the 
employee returns to work. When the time lost is over 60 days, this 
report is filed at the end of each 60-day period. The same form is 
used if the employee is disabled later due to the original injury. In 
the event of d eath of t he injured employee, the form is filed immedi­
ately. 

9.9 The employees' supervisors are also responsible for keeping in close 
touch with injured employees and their attending physicians and inves­
tigating medical attention to see that unnecessary aid and visits are 
avoided. They approve the statement from the physician as to services 
rendered although not actual charges for treatment. 

9. (10) A covered employee disabled from work due to an on-the-job injury 
may remain on the payroll until his earned vacation and sick leave are 
exhausted or may request use of any reasonable portion thereof, dur­
ing which time full medical benefits will remain available. Should an 
employee continue to remain disabled from work after earned vacation 
and sick leave are exhausted, provided such accrued leave totals seven 
days or more, there will be no waiting period before weekly compensa­
tion benefits accrue. Employees who have no sick leave or vacation 
accrued will be subject to a 7-day waiting period, for which they will 
be compensated in the event disability lasts 28 days or more. Vacation 
and sick leave used due to an on-the-job injury, are not charged 
against holidays, weekends, or other authorized days off. 
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9.(11) The weekly compensation benefit for a covered employee injured in 
the course of h is work is equal to 66 2/3 percent of th e average weekly 
earnings for the 12 months immediately preceding injury, though not 
more nor less than the amount set forth in Article 8306, Section 29, 
Vernon's Texas Civil Statutes. Compensation to an employee on less 
than a full work day basis is not more than 66 2/3 percent of his aver­
age weekly earnings, with the same maximum as the amount set forth 
in Article 8306, Section 29, Vernon's Texas Civil Statutes. Benefits 
may be paid for no longer than 401 weeks from date of removal from 
payroll for total incapacity and no longer than 300 weeks for partial 
incapacity for work. For specific injuries, the supervisor has infor­
mation available on request concerning benefits for specific injuries 
such as the loss of a hand or eye. In case of d eath, benefits shall be 
the same as those provided in Article 8306, Section 8, Vernon's Texas 
Civil Statutes. 

9. (12) Payment for medical aid, hospitalization and compensation is throu^ 
the System Personnel Office. 

9.(13) The System Personnel Office shall issue an annual report through 
proper channels to the President of th e System and to the Secretary 
to the Board for the information of t he members of the Board which 
shall include at least the following information for each component 
institution; the total claims and number of d ays lost, total compensa­
tion and medical benefits paid, receipts, and total expenditures includ­
ing allocation of o verhead. The report shall also include the balance 
in the fund at the beginning of t he fiscal year, total receipts including 
interest, total disbursements, and balance in the fund at the end of th e 
fiscal year. 

Sec. 10 Unemployment Compensation Program. 

10.1 The System Unemployment Compensation Program, effective Janu­
ary 1, 1972, and thereafter, is administered on a System-wide basis. 
Under the program, certain weekly benefits are payable to former 
employees who were separated from employment with the System under 
conditions specified in the Texas Unemployment Compensation Act and 
are unable to find suitable employment. Two methods of funding t he 
cost of approved claims for such former employees will be in effect, 
as follows: 
10.11 For former employees whose salaries were paid from State 

General Revenue F\inds, the cost of approved claims charge­
backs are paid by the State Comptroller as provided in the 
current State General Appropriation Act. Initially, the Texas 
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10.12 

Employment Commission (TEC) pays approved claims and, 
quarterly, notifies the State Comptroller's Office and the 
appropriate System component institution of th e claims 
amounts paid by individual. TEC bills the State Comptrol­
ler's Office, which makes payments to TEC from State Gen­
eral Revenue Funds appropriated for this purpose. Admin­
istration of c laims, periodic reporting of salaries paid, and 
other aspects of administering the program for employees 
whose salaries are paid out of State General Revenue are the 
same as for those whose salaries are not paid out of State 
General Revenue, except that the assessments provided in 
Subsection 10.4 are not applied to salaries paid from State 
General Revenue Funds, or such other exceptions as are 
deemed by the System Personnel Director to be necessary for 
effective administration. 
For former employees whose salaries were paid from funds 
other than State General Revenue, the cost of approved claims 
chargebacks is paid initially by the State Comptroller as speci­
fied under 10.11 above. Quarterly, or periodically as other­
wise required by the State Comptroller, the System, by check 
made payable to the State Comptroller, reimburses the State 
General Revenue Fund from the System Unemployment Com­
pensation Insurance Fund, a self-insurance fund described in 
Subsection 10.4. 

10.2 The System Personnel Director, working in close cooperation with the 
System Comptroller and other appropriate officials of th e System and 
its component institutions, is responsible for: 
10.21 Administering the Unemployment Compensation Program for 

all employees of t he System, with the assistance of appropri­
ate institutional officials. 

10.22 Determining the System's official position regarding claims 
protests in questionable cases, and assisting component offi­
cials in protest hearings. 

10.23 Representing the institutions in all cases where claims are 
appealed to Appeals Tribunal or Commission Review and 
assisting the State Attorney General as required in represent­
ing the System with institutional participation in all cases in 
court actions provided for in the law. 

10.24 Establishing and maintaining such additional policies and pro­
cedures as are necessary for the effective administration of 
the program as provided under existing statutes and these 
Rules and Regulations, including requirements for employee 
separation and claims administration, informing affected per­
sonnel about the Unemployment Compensation Program, and 
analyzing statistical data as needed. 
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10.25 Administering the Unemployment Compensation Insurance 
Fund and all policies and procedures necessary to bring about 
effective fund management and loss control for the Unemploy­
ment Compensation Program. 

10.26 Maintaining records of all claims filed and paid, all charge­
backs, and other records necessary to separate approved 
claims information applicable to student employment and 
extending such record-keeping to any additional group(s) of 
employees for which such analysis may be deemed by the Sys­
tem Personnel Director to be necessary for effective adminis­
tration, including records necessary to determine individual 
"benefit ratios" under Subsection 10.61 for each of the follow­
ing categories of fund sources: 
10.261 State General Revenue 
10.262 Other than State General Revenue 

(a) Organized Research (including contract 
research and services) 

(b) Educational Service Agreements (including 
training grants) 

(c) Organized Activities Related to Educational 
Departments (including hospitals and c linics) 

(d) Auxiliary Enterprises 
(e) Another 

10.3 All services performed in the employ of th e System are deemed to 
constitute employment and are provided for under the Unemployment 
Compensation Program. However, benefits based on service in an 
instructional, research, or principal administrative capacity are not 
payable between two contractual periods of service, as specified in the 
Texas Unemployment Compensation Act. 

10.4 The System-wide Unemployment Compensation Insurance Fund is 
established January 1, 1972, to accumulate necessary funds to pay 
reimbursements to the State Comptroller for claims of fo rmer employ­
ees whose salaries were paid out of St ate General Revenue Funds. 
Sources of a ll salaries other than State General Revenue are charged 
an assessment beginning on the effective date and each month or pay­
roll period thereafter. Checks covering these charges will be for­
warded monthly to the System Personnel Director for deposit in the 
Unemployment Compensation Insurance Fund. Following the close of 
each calendar quarter, or such other reporting period as may be 
deemed by the System Personnel Director to be necessary for effective 
administration, institutional chief business officers will prepare and 
send to the System Personnel Office reports itemizing by employees 
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the salaries reported to the TEC and the amounts of such salaries sub­
ject to assessment. The reported assessable salaries will be recon­
ciled to the checks submitted monthly in payment of the assessments. 
The reports will also contain such other information as may be 
required for effective reporting. In instances in which amounts may 
be due the Unemployment Compensation Insurance Fund from the State 
Comptroller for adjustments on claims paid, assessments, or as oth­
erwise deemed necessary by the institutional chief business officers 
for effective and commensurate allocation of assessments or approved 
claims chargebacks, the State Comptroller is requested to issue a 
State warrant for the amount due. 

10.5 Separate and apart from all other System monies or funds, an Unem­
ployment Compensation Fund, administered under the same custodian­
ship as other monies administered by the System, is established and 
maintained in one or more regular depositories of t he System, secured 
by collateral in accordance with state statutory requirements. The 
fund consists of a ll assessments collected, all interest earned on 
deposits of any monies in the fund, and all other monies received for 
the fund from any other source. This fund is designated as a "revolv­
ing fund" under the "University of Texas Central Services Account" 
provision of th e current General Appropriation Act. Expenditures 
from the Unemployment Compensation Insurance Fund are restricted 
to direct costs: payments and chargebacks of approved Unemployment 
Compensation claims, and System administrative costs not to exceed 
five percent per year of th e balance in the fxmd a t the beginning of 
each preceding year. Investments or time deposits of such funds are 
in accordance with regular System policies. 

10.6 The System Unemployment Compensation Insurance Fund operates 
under principles and methods generally consistent with those estab­
lished by the Texas Unemployment Compensation Act for operation of 
the State Unemployment Compensation Fund. 
10.61 After an initial development period (as provided in Subdivision 

10. 62) assessment rates will be computed based upon princi­
ples and methods consistent with provisions in the Texas 
Unemployment Compensation Act for determination of "C on­
tribution" rates. In applying these principles, "benefit ratios"] 
will be developed for determination of basic rates which will 
be adjusted (decreased or increased, respectively) by one-
tenth of on e percent for each $25,000 or fraction thereof by 
which the amount in the Unemployment Compensation Insur­
ance Fund exceeds $1,755,000 or is less than $1,215,000. 
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Such computation will be made at the beginning of each calen­
dar year, and the assessment rate(s) so calculated, but in no 
event less than one-tenth of one percent, will be applicable 
to the fiscal year beginning within that calendar year. 

10.62 Compensation experience and fund balances will be developed 
during the period January 1, 1972 through August 31, 1976. 
Assessment rates during this initial development period are 
as follows; 
10.621 January 1, 1972 through August 31, 1973, the 

assessment rate is 2.7 percent applied to salaries 
and wages up to $4,200 per employee per calendar 
year. 

10.622 September 1, 1973 through August 31, 1976, the 
assessment rates are subject to approval of the 
Board based upon determinations by System Admin­
istration after review of a ll available data on loss 
experience and levels of fund balances. 

10.63 A s ingle assessment rate is charged to all affected fund 
sources on a nondiscriminatory basis throughout the System, 
unless differential rates are found to be desirable as between 
categories of fund ing sources and such differential rates are 
approved by the Board. 

10.7 In the event that the amount in the Unemployment Compensation Insur­
ance Fund is fully depleted and further reimbursement payments cre­
ate a deficit in the fund, at the end of any month, such deficit will be 
recovered by additional emergency assessments which the component 
institutions will fund by distribution of t he costs to all accounts based 
upon the covered wages which had been charged to the accounts during 
the month and paid from funds other than State General Revenue. 

10.8 The System Personnel Office will issue an annual report to include 
separate reporting of income and disbursements by iastitution, fund 
categories, and such other information as may be deemed necessary 
for effective administration. 

Sec. 11 Social Security (Old Age and Survivors Insurance). 

11.1 As an employer, the System complies with the relevant provisions of 
the Social Security Act. All employees are required to participate in 
the Federal Social Security Program as a condition of employment. 

Sec. 12 Deferred Compensation Plan. 

12.1 As an employer, the System complies with the relevant provisions of 
Senate Bill 872, 63rd Legislature, Regular Session, which authorized 
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12.2 

the Deferred Compensation Plan for public employees (Article 6252-3b, 
Vernon's Texas Civil Statutes). 

The State Comptroller is the administrator of the program. The Sys­
tem Administration has been authorized by the Board to develop admin­
istrative and fiscal procedures for operation of t he program. 

Sec. 13 Premium Sharing. 

13.1 The System provides each full-time employee with the full amount of 
Premium Sharing specified in the current Appropriations Bill, for pay­
ment of certain group insurance premiums. Employees appointed half-
time or more, but less than full-time, are provided an amount of Pre­
mium Sharing which is proportionate to the percentage of ti me employed] 

13.2 Each employee employed half-time or more will automatically be cov­
ered under a basic plan of insurance effective September 1, 1977, or 
on the first date of em ployment following that date. Each such employee] 
may elect optional coverages within 60 days of th e automatic coverage 
date, or waive at any time subsequent to the automatic coverage date. 
Only those employees who do not elect optional coverages shall be pro­
vided automatic coverages. The total premium for the basic coverages 
provided under the automatic coverage plan shall not exceed the amount 
of the employer contributions to which the employee is entitled. 

Sec. 14 U.S. Savings Bonds. 

14.1 The System provides each employee with the opportunity to participate 
in the purchase of U.S. Savings Bonds by payroll deduction. 
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CHAPTER VII 

PHYSICAL PROPERTIES 

Sec. 1 Except as otherwise specifically authorized, property of th e System shall be 
used only for official business. Only library books and other items of s imilar 
nature of w ell-established use may be used for the personal benefit or pleasure 
of e mployees. The chief administrative officer of e ach component institution 
shall designate a property manager. 

Sec. 2 Inventories. 

2.1 An actual physical inventory of p roperty of t he System shaU be made 
each fiscal year in accordance with the State Property Act, as amended 
(Article 6252-6, Vernon's Texas Civil Statutes), and in compliance 
with appropriate regulations issued thereunder. The chief business 
officer of ea ch component institution shall issue the necessary imple­
menting instructions. 

2.2 Department heads are responsible for all System property in their 
care and for the taking of th e inventory on the prescribed record forms 

2.3 Inventories as of A ugust 31 include all equipment on hand as defined by 
the State Board of Control under the State Property Act. Items that 
are worn out or discarded shall be deleted in accordance with the regu­
lations of the State Board of Control. 

Sec. 3 Motor Vehicles. 

3.1 Any m otor vehicles permitted under State law to be owned and operated 
by the System shall be used only on o fficial business. Each vehicle 
shall carry an inscription on both sides as prescribed by law. 

3.2 As required by s tatutes, a daily report shall be prepared by the per­
son using the vehicle on the forms approved by the State Auditor and 
shall be filed within ten days in a central location designated by the 
chief business officer. 
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3.3 The operators of Sys tem-owned vehicles must hold, at their expense, 
an appropriate operator's license for the type of vehicle operated. 

3.4 System-owned vehicles are subject to the compulsory inspection 
required by law. 

3.5 It shall be the obligation of th e chief business officer of ea ch of the 
component institutions to see that all employees who are required to 
drive System-owned vehicles are fully informed of t heir personal 
responsibility and liability for their negligent operation. 

3.6 Each component institution shall be cognizant of and render reports on 
operation of motor vehicles as required by the current appropriations 
biU. 

Sec. 4 Insurance on Property of th e System. 

4.1 The following types of insurance coverage shall be maintained on a 
System-wide basis: 

Fire and Extended Coverage Insurance 
Boiler and Machinery Insurance 
Blanket Position (Fidelity) Bond i j,e one policy 
Money and Securities Insurance 
Motor Vehicle Liability Insurance on State Owned Vehicles 

4.2 The terms of th e policies covering the risks indicated above are nego­
tiated by the Vice President for Operations in accordance with proce­
dures approved by the President of th e System and the Board. 

4.3 When it is necessary or advisable to insure risks on a basis other than 
System-wide, insurance policies covering such risks shall be approved 
by the Vice President for Operations on an individual basis upon rec­
ommendation by the chief business officer of th e component institution 
affected. 

4.4 At the time a loss occurs applicable to either System-wide or individ­
ual insurance policies, the Vice President for Operations shall be noti­
fied by the chief business officer, and shall approve all loss claims 
and settlements. Any settlement over $2,000 and under $10,000 shall 
be reported to the Board for ratification. Settlements in the amount of 
$10,000 or more must have the approval of the Board. 

Sec. 5 Safe and Vault Combinations. —The combinations to all vaults and safes used by 
component institutions shall be filed under seal with the chief business officer. 
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Sec. 6 Police and Security Officers. 

6.1 Police and other security officers are employed at the component 
institutions to protect and safeguard the property of th e institution. 

6.2 Employees shall cooperate in the security program by exercising cau­
tion to safeguard the equipment and supplies in their offices. 

Sec. 7 Telephones. --The director of physical plant, or the chief business officer, 
shall be responsible for the installation of t elephones and the administration of 
all telephone facilities. Personal toll calls shall not be charged to institutional 
telephones. Charges for telephones and toll calls shall be under the supervision 
of th e persons named above. 

Sec. 8 Disposal of Property of th e System. 

8.1 Whenever any item of eq uipment becomes obsolete or useless for the 
needs and purposes of th e department concerned, a written report of 
such fact shall be made to the chief business officer. Upon r eceipt of 
such report, it shall be the responsibility of t he chief business officer 
to determine whether or not such item of eq uipment is needed by any 
other department and, if so, to transfer and assign the equipment to 
such department. 

8.2 If th e chief business officer shall determine that the equipment is not 
needed for any department and that it is not practicable to store the 
equipment for possible future use, he shall proceed to sell the item 
concerned. 

8.3 For items of little value or limited use where sale on competitive bids 
is not practicable, the chief business officer shall have the authority 
to dispose of t he property on the basis of n egotiated bids in amounts 
under $2,000. 

8.4 Sale of property estimated to bring $2,000 or more shall be made on a 
basis of c ompetitive bids. 

8.5 Sales in amount of $1 0,000 or more shall be approved in advance by 
the President of th e System and ratified by the Board through the insti­
tutional docket. 

8. 6 Sales to U. T. Employees. —Sales of s urplus equipment may be made to 
employees of th e System or of any of its component institutions only 
after authorization by the chief administrative officer and approval of 
the President of t he System. Such sales shall be reported in the insti­
tutional docket. 
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Sec. 9 Transfer of Property. --Property may be transferred from one State agency to 
another when it becomes surplus. Such transfers from one component institu­
tion to another, or from a component institution to another State agency shall 
have the advance approval of the chief business officer concerned and shall be 
reported to the chief administrative officer. The chief business officer or his 
delegate shall advise departments and administrative offices as to the procedure 
to be followed in disposing of or acquiring property by this means. 
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CHAPTER VIII 

PHYSICAL PLANT IMPROVEMENTS 

Sec. 1 New B uilding Construction Exceeding the Amount of $5 ,000 per Project. 

1.1 After the Board approves the construction of new buildings, the proce­
dures shall be as follows: 
1.11 The Institutional Building Advisory Committee shall hold nec­

essary hearings and make proper investigations to translate 
the approved academic program into priorities for new con­
struction, with suggestions as to total project area and func­
tion, and make such recommendations to the chief administra­
tive officer. 

1.12 The Institutional Building Advisory Committee shall be 
relieved of fu rther direct responsibility whenever a building 
contract is awarded, but shall be available for consultation 
as the building progresses, as requested by the chief adminis­
trative officer, the President of t he System, or his delegate, 
and the project architect. 

1.13 New p rojects shall be submitted to the Board for approval, 
including proposed funding, upon r ecommendation of th e chief 
administrative officer, the President of the System, or his 
delegate. 

1.2 Project Development. 
1.21 The Board will employ a project architect for each new major 

building project at all component institutions. 

1.22 The chief administrative officer may appoint according to the 
Institutional Handbook of Operating Procedure an Ad Hoc Proj­
ect Building Committee composed of but not limited to repre­
sentatives of th e departments or divisions that will occupy the 
building. The committee shall work with the Office of Facili­
ties Planning and Construction to prepare a detailed program 
of t he needs for each project. 
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1.23 The chairman of the Institutional Building Advisory Committee,] 
or his delegate, shall be an ex officio member of each Ad Hoc 
Project Building Committee. 

1.24 The project architect shall be given the detailed program and 
will work in conjunction with the Office of Facilities Planning 
and Construction to prepare preliminary plans, exterior 
design, outline specifications, cost estimates, etc., which 
shall be submitted to the Board for approval upon the recom­
mendation of th e institutional head, the President of th e Sys­
tem, or his delegate. 

1.25 After approval of th e preliminary plans, the Board shall 
authorize the preparation of the working drawings and speci­
fications. In the preparation of t he final plans and specifica­
tions, the project architect shall work with the Ad Hoc Project 
Building Committee and the Office of Facilities Planning and 
Construction. 

1.26 The final working drawings and specifications shall be sub­
mitted to the Board for approval upon the recommendation of 
the institutional head, the President of the System, or his 
delegate. 

1.3 Bidding and Construction Phase of Project. 
1.31 After the Board approves the final plans and specifications, 

the Board shall authorize the Office of Facilities Planning and 
Construction to advertise for bids. Advertisements for bids 
for buildings shall be in accordance with State law and shaU 
be published for four consecutive weeks unless the urgency, 
limited scope of w ork, or economy, as determined by the 
President of the System, shall justify a lesser period of ti me. 

1.32 The President of th e System, or his delegate, shall receive 
and open bids, with the project architect and others, tabulate 
and study such bids, and make recommendations to the Board. 

1. 33 The Board will award the contracts for all work in excess of 
the amounts of $5 ,000 for new construction and $50,000 for 
major remodeling/repair projects. The contract will be 
signed by the contractor(s) involved and the Chairman of th e 
Board and approved by the Board in accordance with law. 
1.33(1) In the event the lowest bidder is found to be not 

responsible, or other facts and circumstances nec­
essitate award of contract to other than the lowest 
bidder, the bidder(s) submitting proposal(s) lower 
than the bidder to whom award is proposed shall be 
notified of t he Board's proposed decision for award. 
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1.34 

1.35 

1.33(2) If the lowest bidder fails to timely state his protest 
of such award and requests to present evidence, the 
Board's proposed award will be final. 

1. 33(3) If th e lowest bidder timely files notice of protest, 
the Board will hear the protest or will delegate to 
the President of th e System the authority to appoint 
a Hearing Officer who shall promptly convene and 
conduct a hearing and subsequently prepare and sub­
mit a report of h is findings through the President of 
the System to the Board. The Board shall make a 
final decision based upon the records of th e hearing 
before the Hearing Officer. 

1.33(4) The contract documents wiU be prepared by the 
Project Architect and approved by the President of 
the System, or his delegate, and the General Coun­
sel for the System, or his delegate, before submis­
sion to the Chairman of t he Board. 

1.33(5) At the time contracts are awarded, additional 
appropriations will be made if required. 

The President of the System, or his delegate, shall approve 
contractor's estimates, sign change orders, and provide gen­
eral supervision of all new construction. He s hall advise the 
Board if developments during construction require additional 
funds or other decisions of t he Board. 
The President of the System, or his delegate, shaU inspect 
the completed building and recommend final acceptance and 
final payment. 

Sec. 2 New Bu ilding Construction Involving Less than $5,000 per Project.—New con-
struction that involves a total expenditure of $5 ,000 or less per project may be 
handled at the component institution. Necessary fimds must have been approved 
through the proper procedure. In each case, the project must have been 
approved by the director of physical plant, the chief business officer, and the 
chief administrative officer of th e institution involved. 

Sec. 3 Minor Repairs and Remodeling and Improvements other than Buildings.--Minor 
repairs and remodeling of t he physical plant and construction of improvements 
other than buildings involving proposed expenditures of less than $50,000 per 
project shall be made under the supervision of t he director of p hysical plant and 
the chief business officer at the component institutions, with the approval of the 
chief administrative officer, provided that necessary funds have been approved 
through proper procedure. 
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Sec. 4 Major Repairs and Remodeling and Improvements other than Buildings. 

4.1 Any r epair or remodeling project of th e Physical Plant and construc­
tion of improvements other than buildings involving an estimated expen­
diture of $5 0,000 or more shall be deemed a construction project. 

4.2 Unless otherwise approved by the Board, the procedures and regula­
tions pertaining to new building construction shall apply to major 
repairs and remodeling projects. 

Sec. 5 Professional Services.—Each component institution is authorized to make use 
of architects, engineers, and other professional services up to a maximum cost 
of $ 3,000 with the approval of the President of th e System on recommendation 
of the chief business officer. 

Sec. 6 Constitutional and Legislative Restrictions. 

6.1 Section 18, Article VII, of the Texas Constitution requires approval 
by the Legislature, or an agency designated by the Legislature, prior 
to the construction of p hysical improvements financed by bonds autho­
rized under this section at the component institutions other than The 
University of Texas at Austin and at El Paso. 

6.2 Under the provisions of th e current Appropriation Bill, prior to the 
allocation, expenditure or encumbrance of any funds provided under 
the authority of A rticle VII, Sections 17 and 18, of t he Texas Consti­
tution, for individual building construction projects costing in excess 
of T wenty-five Thousand Dollars ($25,000), other than classroom, 
library and laboratory building projects. Notice of intent shall be filed 
with the Legislative Budget Board and the Governor's Budget Office. 

6.3 New construction projects not otherwise authorized by law, in excess 
of $10 0,000 and all major repair and rehabilitation projects in excess 
of $100,000, must be approved by the Coordinating Board, Texas Col­
lege and University System, as to purpose and gross dimensions. For­
mat for submission will be as prescribed by the Coordinating Board. 
Submission will be prepared by the component institution, in consulta­
tion with and assisted by the Office of Facilities Planning and Construc­
tion, if necessary, and forwarded to System Administration for review, 
approval and handling of s ubmission. It is the objective to submit the 
necessary documents to the Coordinating Board when the project scope 
and estimated cost are sufficiently defined to meet the Coordinating 
Board's requirements for approval. Normally, submission will be 
made when the Board approves preliminary plans and specifications 
and the related cost estimate. 
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Sec. 7 Modification of Bids. 

7.1 No bid shall be changed, amended, or modified by telegram or other­
wise after it has been submitted or filed in response to an advertise­
ment for bids in connection with the construction or erection of perma­
nent improvements at any of th e component institutions of the System 
under Article 2593, Revised Civil Statutes of Texas, 1925. 

7.2 The substance of t his requirement shall be stated in the advertisement 
for such bids; provided, however, that this requirement shall not be 
construed to prohibit the submission of f iling of more than one separate 
and independent bid by any bidder. 

Sec. 8 Institutional Building Advisory Committees. 

8.1 At each of t he component institutions there shall be an institutional 
building advisory committee. 

8.2 The committee shall be appointed by the chief administrative officer 
in the same manner as other institution-wide committees are appointed. 

8.3 The composition of th e institutional building advisory committee shall 
be set forth in the Institutional Handbook of Operating Procedure of 
each component institution. 

8.4 The President of th e System, or his delegate, and the chief business 
officer of th e institution shall be ex officio members of such commit­
tees. 
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CHAPTER IX 

MATTERS RELATING TO THE OFFICE OF INVESTMENTS, 
TRUSTS AND LANDS 

Sec. 1 Authorizations re Sales, Assignments, Conveyances, Receipt of Property and 
Proxies. 

1.1 Authority to Purchase, Exchange, and Sell Securities for and on 
Behalf of th e Permanent University Fund of T he University of Texas 
(hereinafter sometimes referred to as "PUF") and the Board.—The 
President of th e System or his delegate, or the Executive Director for 
Investments, Trusts and Lands, or the investment officer, are each 
authorized to purchase, exchange and sell any and all securities for 
and on behalf of th e PUF or the Board, and to execute any and all doc­
uments necessary to the consummation of any purchases or exchanges. 

1.2 Authority to Assign and Transfer Securities Held by the PUF and the 
Board of th e System. --The President of th e System, the Executive 
Director for Investments, Trusts and Lands or any trust officer may 
assign and transfer any and all securities of any description, whatever, 
and execute any and all documents necessary to the consummation of 
any sale, assignment or transfer of any securities registered in the 
name of t he PUF or the Board, or in any other form of registration of 
such securities held for the account of th e PUF or the Board in what­
ever manner, including all fiduciary capacities, and including those 
registered in the names of t rusts or foundations managed and controlled 
by said Board. 

1.3 Authority to Execute Instruments Relating to Land and Mineral 
Interests. --The Chairman of th e Board, the Vice-Chairman, the Pres­
ident of th e System, and the Executive Director for Investments, Trusts, 
and Lands are each authorized to execute conveyances, deeds, surface 
and/or mineral leases, easements, rights of wa y, oil and gas division 
orders, and transfer orders, geophysical and material source permits, 
water contracts, pooling and unitization agreements and any other 
instruments as may be necessary or appropriate from time to time. 
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relating to the handling, management, control, and disposition of any 
real estate or mineral interests held or controlled by the Board as a 
part of the PUF or as a part of any trust or special fund. 

1.4 Authority to Receive and Collect Money and/or Property. --The Presi­
dent of the System, the Executive Director for Investments, Trusts 
and Lands, or any trust officer are each authorized and empowered to 
ask, demand, collect, recover, and receive any and all sums of money, 
debts, dues, rights, property, effects, or demands, whatever, due, 
payable, or belonging, or that may become due, payable, or belonging 
to any of th e above funds, from any person or persons, whatever, and 
to execute any and all necessary or proper receipts, releases, and 
discharges therefor. 

1.5 Authority to Execute Proxies. - -The President of t he System or the 
Executive Director for Investments, Trusts and Lands, or any trust 
officer, or the director of s tock research are each authorized to exe­
cute proxies within the approved investment policies. 

Sec. 2 Investment Policy for PUF. 

2.1 hi vestments Authorized for Purchase. 
2.11 Bonds of t he United States, the State of Texas or counties of 

said State, or in school bonds of municipalities, or in bonds 
of an y city of said State, or in bonds issued under and by vir­
tue of th e Federal Farm Loan Act approved by the President 
of th e United States, July 17, 1916, and amendments, thereto. 

2.12 Bonds or other obligations issued, insured, or guaranteed in 
any manner by the United States Government or any of i ts 
agencies. 

2.13 Bonds, debentures, or obligations, and preferred and common 
stocks issued by corporations, associations, or other institu­
tions. 

2.14 Convertible securities, of a ll kinds, issued by corporations 
on the approved list. 

2.2 Standards as to Quality. 
2.21 Corporate Stocks: 

2.211 Stocks eligible for purchase shall be restricted to 
stocks of companies incorporated within the United 
States which have paid dividends for five (5) consec­
utive years or longer immediately prior to the date 
of purchase. 
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2.212 Except for bank and insurance shares, stock must 
be listed upon an exchange registered with the 
Securities and Exchange Commission or its succes­
sors. 

2.213 Common stocks and convertible securities are 
eligible for purchase if they are issued by corpora­
tions which have been approved by the Board. 

2.22 Corporate Obligations and Preferred Stocks: Corporate Bonds 
and Preferred Stocks must be rated "A" or better by Moody's 
Investors Service, Inc., or by Standard and Poor's Corpora­
tion. Bonds or preferred stocks offered by private placement 
and not rated may be purchased if in the opinion of t he Univer­
sity's Investment Counsel they are of " A" quality or better. 
Commercial Paper must be rated in the two highest quality 
classes by Moody's Investors Service, Inc., or Standard and 
Poor's Corporation to be eligible for purchase. 

2.23 FHA Mo rtgage Loans: 
2.231 Loan Standards: 

2.2311 The security for the loans shall be single 
family, owner occupied residences (includ­
ing Row or Town Houses) of good design 
and construction, in good condition, and 
comparable in value to other homes in the 
neighborhood. 

2.2312 Borrower must have a good credit rating 
and have adequate income to support the 
loan. 

2.2313 Loans shall be for $10,000 or more and 
shall be fully insured by the FHA to the 
maximum extent permitted xmder the law. 

2.2314 Title and hazard insurance policies, writ­
ten by companies acceptable to the Board, 
shall be furnished with respect to each loan 
purchased. Hazard insurance policies 
must be written by companies having a 
Best's rating of A -BBB or better. 

2.2315 No loan shall be purchased from any Seller-| 
servicer until a formal contract has been 
entered into with such Seller-servicer on 
a form approved by the Board. 

2.232 Minimum standards for SeUer-servicers from which| 
FHA loans are purchased: 
2.2321 The Seller-servicer must be an approved 

FHA Mortgagee, and must have satisfac­
tory credit rating, and an unimpaired cap­
ital and surplus of at least $250,000. 
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2.2322 It must have been actively engaged for at 
least five years in the mortgage loan busi­
ness, and except for commercial banks, 
the mortgage loan business must be its 
principal business, and must have a capa­
ble and experienced organization, together 
with the necessary equipment to furnish 
timely accountings on a block basis. 

2.2323 It must be servicing at least $25,000,000 
of l oans, and its clients (other than 
Federal National Mortgage Association) 
must include at least three institutional 
investors, and must have a capability of 
producing not less than $1,000,000 per 
year in FHA lo ans, 

2.2324 It must carry a Mortgage Bankers Blan­
ket Bond in an amount not less than 
$250,000. 

2.233 Implementation of FHA Mortgage Loan Purchase 
program: The President of th e System, the Execu­
tive Director for Investments, Trusts and Lands 
or any trust officer, are each authorized 
2.2331 To recommend the Seller-servicers with 

which Purchase and Servicing Agreements 
should be made, and after approval by the 
Board, to execute the Purchase and Ser­
vicing Agreements on the approved forms. 

2.2332 To perform such acts and execute such 
documents as may be necessary from time 
to time in carrying out the provisions of 
any such Purchase and Servicing Agree­
ment, including authority to accept or 
reject loans tendered under such agree­
ments, to execute releases of th e liens 
securing any loan or loans when paid in 
full, and to execute assignments of any 
notes and liens when appropriate to do so. 

2.2333 To take any and all steps as may be con­
sidered necessary or advisable to protect 
the interest of th e PUF in event of de fault 
occurring with respect to any FHA Insured 
First Mortgage note held by such Fund. 
Not by way of limitation, but by way of 
illustration only, such authority shall 
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2.3 

include power to acquire title on behalf of 
the Board to the property securing any 
such note, by Trustees sale, foreclosure, 
or otherwise; to execute on behalf of th e 
Board the necessary deed conveying the 
properties so acquired to the Federal 
Housing Administration; to handle any 
properties so acquired pending conveyance 
to the Federal Housing Administration; and 
to incur and pay such reasonable expenses 
as may be necessary in the acquisition and 
care of any such properties. 

Diversification. 
2.31 Not more than 5% of the voting stock of any one (1) corporation 

shall be owned at any given time by the PUF. 
2.32 Not more than 1% of th e book va lue of th e PUF shall be 

invested at any given time in securities issued by any one (1) 
corporation. 

2.4 Standard of Care. 
2.41 Prudent Man Rule: In making or retaining each and all invest­

ments for the PUF, and in management, purchase, and sale 
of such investments from time to time, there shall be exer­
cised the judgment and care under the circumstances then pre­
vailing that men of ordinary prudence, discretion, and intelli­
gence exercise in the management of t heir own affairs, not in 
regard to speculation, but in regard to the permanent disposi­
tion of t heir funds, considering the probable income therefrom 
as well as the probable safety of t heir capital. 

2.5 Policies with Respect to Stock Rights, Fractional Shares, and Proxies. 
2.51 As a general rule, stock rights received are to be exercised. 

In each instance, exercise or sale of th e rights is to be made 
at the discretion of th e President of th e System or the Execu­
tive Director for Investments, Trusts and Lands. 

2.52 As a general rule, fractional shares received from stock divi­
dends, etc., are to be sold. In each instance, the decision to 
round out fractional shares or to sell will be made by the 
President of t he System or the Executive Director for Invest­
ments, Trusts and Lands. 

2.53 As a general rule voting stocks held are to be voted by return­
ing proxies to present management. When the Executive 
Director for Investments, Trusts and Lands determines that 
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a vote with management would not be in the shareholder's 
best financial interest, or when a proposal under considera­
tion is of a social nature, the matter will be referred to the 
President of th e System or, in his absence, to the Chairman 
of t he Land and Investment Committee. 

2. 6 Implementation of Policies. 
2. 61 Approved List. A l ist of c ompanies whose stocks are consid­

ered suitable for purchase or retention shall, after consulta­
tion with the Staff Investment Committee, the Investment 
Counsel, and the Investment Advisory Committee, be submit­
ted by the President of t he System, or the Executive Director 
for Investments, Trusts and Lands for approval by the Board 
through the Regents' Land and Investment Committee. This 
list will be reviewed annually. 

2. 62 Authority regarding purchase and sale of securities. Within 
the limitations of t hese Rules and Regulations, the President 
of th e System or the Executive Director for Investments, 
Trusts and Lands is authorized to buy, sell or exchange, 
from time to time, securities issued by the companies within 
the approved list, provided that sales in any one calendar 
month of stocks owned shall not exceed 2 1/2% of th e book 
value of the PUF. With the approval of the Chairman of th e 
Land and Investment Committee, or the Chairman of th e 
Board, the President of t he System or the Executive Direc­
tor for Investments, Trusts and Lands may sell stocks in 
excess of 2 1/2%, but not in excess of 5%, of t he value of th e 
PUF. Sales of stocks in any one month in excess of 5% o f the 
value of th e PUF require prior approval of the Board. 

2. 63 Exchange of B onds. The President of t he System or the Execu­
tive Director for Investments, Trusts and Lands is authorized 
to exchange bonds owned from time to time, on a par for par 
basis (with such cash adjustments as may be required) for 
other eligible bonds or obligations. In any such exchange the 
cost of th e bonds exchanged out (plus or minus the cash adjust­
ment involved) shall be carried forward as the cost of th e 
bonds or obligations acquired, even though the sale and pur­
chase may be effected through different brokers. 

2. 64 Advice of Investment Advisory Committee. --The President 
of th e System or the Executive Director for Investments, 
Trusts and Lands shall seek the advice and counsel of the 
Investment Advisory Committee at its regular quarterly meet­
ings on all of th e major matters involving the PUF. 
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2.65 Reports of p urchases, sales, and exchanges of Investments.--
All purchases, sales, and exchanges of investments shall be 
reported for ratification by the Board through the Regents' 
Land and Investment Committee at each meeting of th e Board. 

Sec. 3 Investment Policy for Trust and Special Funds. 

3.1 Investments authorized for purchase: 
3.11 Unless otherwise limited by the terms of th e instrument by 

which the fund was created, trust and special funds under the 
control of the Board shall be invested and reinvested in such 
securities and investments as are permitted by the Texas 
Trust Act as legal investments for funds held by trustees. 

3.12 Except as broadened by the foregoing Section 3.11, the gen­
eral statement of p olicies outlined in Section 2 with respect 
to the PUF shall likewise apply to the investment and manage­
ment of an y trust or special funds under the control of th e 
Board. 

3.2 Implementation of Policies. - -The provisions of Sec tion 2. 6 with 
respect to the implementation of policies for the investment and 
management of th e PUF shall likewise apply to trust and special funds, 
provided that approval of th e Board shall be required before any stock 
is purchased which is not on the approved list. 

Sec. 4 Investment Policy for Common Trust Fund. --The policies for the investment 
and management of fimd s for the System Common Trust Fund shall be the same 
as those outlined in Section 3 with respect to trust and special funds. 

Sec. 5 Staff Investment Committee. 

5.1 Membership. - -The Staff Investment Committee shall consist of th e 
President of th e System, the Executive Director for Investments, 
Trusts and Lands, the investment officer, and such other members 
as may be designated from time to time by the President of t he System 
or the Executive Director for Investments, Trusts and Lands. 

5.2 Duties. —The Staff Investment Committee shall cooperate and advise 
with the President of the System or the Executive Director for Invest­
ments, Trusts and Lands on matters relating to the management of 
investments for which he is responsible. 

Sec. 6 Investment Advisory Committee. —To assist and advise with the President of 
the System or the Executive Director for Investments, Trusts and Lands on 
matters relating to the management of investments for which he is responsible. 
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the Investment Advisory Committee, heretofore established, shall be continued. 
The following rules shall apply to such Committee: 

6.1 Membership. --Five members of th e Committee shall be selected 
because of t heir particular qualifications and experience in the field 
of investments, including experience in bond and corporate stock 
investments. 

6.2 Selection Procedure. --Appointments to such Committee shall be made 
by the Board after recommendation by the President of th e System or 
the Executive Director for Investments, Trusts and Lands. 

6.3 Term of O ffice. --Each member shall serve a five year term on a 
rotating basis, with the term of one member expiring each August 31. 

6.4 Meetings. - -Meetings shall be held quarterly and at such other dates 
as may be considered advisable by the President of the System or the 
Executive Director for Investments, Trusts and Lands. 

Sec. 7 Investment Transactions: Sales, purchases and exchanges shall be effected 
through investment dealers or brokers in accordance with normal investment 
practices, if, in the judgment of t he President of t he System or the Executive 
Director for Investments, Trusts and Lands, these services will produce the 
maximum benefit to the System. 
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CHAPTER X 

AUXILIARY ENTERPRISES 

Sec. 1 Auxiliary Enterprises are those operated primarily for service to students and 
staff. Such enterprises are expected to be self-supporting. Examples of such 
enterprises are residence halls, dining halls, student hospitals, student unions, 
bookstores, and any activities supported from fees collected as Student Activi­
ties Fees, whether such fees are optional or mandatory. 

Sec. 2 Annual budgets for these activities shall be prepared and submitted through reg­
ular administrative channels, and expenditures shall be within budgets approved 
by administrative officials and the Board. Income of A uxiliary Enterprises is 
not deposited with the State Treasurer, however, and any balances or deficits 
at the end of a fiscal year may be re appropriated for the succeeding year. 

Sec. 3 With the exception of intercollegiate athletic departments, to which the general 
and special provisions of th e Appropriation Bill do not apply, the same regula­
tions and applicable laws shall govern as apply to the budgeting and expenditure 
of general funds unless otherwise specifically authorized. The Board, upon 
recommendation of appropriate administrative officials, approves the regula­
tions for the management and operation of a thletic departments. 

Sec. 4 Rentals and related policies and rates for dormitories and housing facilities 
shall be approved in advance by the chief administrative officer, the President 
of the System, and the Board. 

Sec. 5 Rules and regulations for the administration of dormitories, other housing 
facilities, dining halls, and other eating facilities, shall be promulgated by 
administrative officials and the chief administrative officer at the institution 
concerned. 

Sec. 6 The money values of meals, lodging, and other services the employees are 
authorized to receive in lieu of a dditional wages or salary, are recommended 
to the chief administrative officer by the chief business ofhcer and approved by 
the President of the System and the Board. 
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Sec. 7 Statutory Provisions Currently in Effect. --Auxiliary Budgets shall comply with 
statutory provisions and rider provisions of c urrent Appropriation Bill. 

Sec. 8 Student Publications (The University of Texas at Austin). 

8.1 All assets of the former Texas Student Publications, Inc., now vested 
in the Board of th e System shall be delivered tci, and recorded in the 
accounting records of, The University of T exas at Austin, to be used 
for the maintenance and support of student publications as an auxiliary 
enterprise of T he University of Texas at Austin. The recording, bud­
geting and expenditure of t hese assets will be in accordance with the 
Rules and Regulations for the management of t his type of fund s and 
account. 

8.2 The day-to-day operations of s tudent publications on the campus of 
The University of T exas at Austin are under the control and jurisdic­
tion of a Publishing Board, constituted as hereinafter set out. The 
Publishing Board shall transact all business connected with student 
publications on the campus of T he University of T exas at Austin, pur­
suant to these Rules and Regulations. 

8.3 The Publishing Board is responsible for the issuance, publication, and 
distribution of th e student publications on the campus of The University 
of Texas at Austin. Such publications presently consist of T he Daily 
Texan, The Summer Texan, The Texas Ranger Magazine, Cactus, 
Peregrinus, Texas Engineering and Science Magazine, and Riata. The 
Publishing Board may authorize other publications. 

8.4 The Publishing Board shall consist of e leven voting members, com­
posed as follows: 
(1) Four undergraduate students out of th e Journalism Department 

of The University of Texas at Austin elected (two to be elected 
in even-numbered years and two to be elected in odd-numbered 
years after the initial election; at the initial election under 
these rules all four shall be elected with provision for stag­
gered terms as hereinafter set out) by those students certi­
fied by the chairman of such department as being journalism 
majors. Said election is to be held at least three weeks 
before the spring government election each year pursuant to 
the rules established by the Publishing Board. No student 
shall be eligible to be a candidate for a position on the Pub­
lishing Board unless he has completed or will have completed 
by the end of t he spring semester in which the election is held 
twelve hours of journalism courses; is in good standing (not on 
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scholastic probation); and has completed at least one semes­
ter in residence in the long term at The University of T exas 
at Austin. The eligibility of a candidate must be certified to 
by the Chairman of t he Department of Journalism prior to the 
time of said election. 

(2) Two undergraduate students elected at large from the student 
body of The University of Texas at Austin (one to be elected 
in even-numbered years and one to be elected in odd-num­
bered years after the initial election; at the first election 
under these rules both shall be elected with provision for 
staggered terms as hereinafter set out) at the same time as 
the editor of T he Daily Texan pursuant to Subsection 8.(10) of 
this section. If th e President of the Students' Association is 
not one of t he students elected at the election, then the Presi­
dent of th e Students' Association shall serve as an ex officio 
member of t he Publishing Board without vote. 

(3) Two members of the faculty out of t he voting faculty of the 
Department of J ournalism and one member of th e faculty out 
of t he voting faculty of t he College of Business Administration:,! 
all three to be appointed directly by the chief administrative 
officer of The University of Texas at Austin. 

(4) Two professional newspapermen appointed by the chief admin­
istrative officer of The University of Texas at Austin. 

8.5 Voting members of t he Publishing Board shall serve a term of two 
years beginning June 1 of e ach calendar year. However, in order to 
provide staggered terms, the following procedure shall be used con­
cerning the first Publishing Board selected under this section, to take 
office June 1, 1972. 
(1) The four journalism students elected from the Department of 

Journalism shall draw lots in the presence of a quorum of th e 
Publishing Board to determine which two shall serve initial 
terms of one year and which two shall serve initial terms of 
two years. 

(2) The two undergraduate students elected at large from the stu­
dent body of The University of T exas at Austin shall draw lots 
in the presence of a quorum of th e Publishing Board to deter­
mine which one shall serve an initial term of on e year and 
which one shall serve on initial term of two years. 

(3) The chief administrative officer of The University of Texas at 
Austin shall appoint one of t he faculty out of t he Department of 
Journalism for an initial term of one year, and he shall 
appoint the other journalism faculty member for an initial 
term of two years. The chief administrative officer of The 
University of Texas at Austin shall appoint the remaining 
faculty member for an initial term of two years. 
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(4) The chief administrative officer of The University of T exas at 
Austin shall appoint one of t he professional newspapermen for 
an initial term of one year, and shall appoint the other profes­
sional newspaperman for an initial term of two years. 

8.6 Should any voting member or members of t he Publishing Board resign, 
become ineligible, or for any other reason fail to serve, the chief 
administrative officer of The University of T exas at Austin shall, after 
consultation with the Publishing Board, select a successor or succes­
sors to fill the unexpired term. 

8.7 In addition to the aforementioned voting members of t he Publishing 
Board, the following persons shall serve as ex officio, nonvoting 
members: the Dean of Students or his representative; the Editorial 
Manager of The Daily Texan; the General Manager of th e publications; 
the Editor and Managing Editor of T he Daily Texan; and the student 
editors of all other publications published by the Publishing Board. 

8. 8 The number and method of selection of the Publishing Board may be 
changed only by amendment to these rules. 

8.9 The officers of th e Publishing Board shall be a President, a Vice Presi­
dent, and a Secretary and such other officers as the Publishing Board 
may from time to time find necessary to carry on the business of th e 
publications. Officers shall be elected from among the voting mem­
bers of th e Publishing Board at the first meeting after June 1 of ea ch 
year. Officers' terms shall be for one year, but a person is eligible 
to serve one additional one-year term. 

8. (10) At least three weeks prior to the spring student government elections 
there shall be a student publications election on the campus of The 
University of Texas at Austin. At such election there shall be elected 
the Editor of The Daily Texan by the students of T he University of 
Texas at Austin, but voting members of th e Board shall appoint the 
Editor of The Daily Texan in the case of a vacancy. The eligibility of 
a candidate for Editor of The Daily Texan must be certified to by the 
Publishing Board on s tandards set out in their Handbook prior to the 
time of said election. The Publishing Board shall set out in its Hand­
book the conditions under which said elections may be held, including 
length of th e campaign. The Editor of T he Daily Texan shall serve for 
a term of one year beginning June 1. There shall also be elected at 
this election the two student members of th e Publishing Board (one 
student to be elected each year after the first spring election) as pro­
vided In Subsection 8.4(2). 
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8. (11) In the performance of all of its duties and in the exercise of all of its 
powers the Publishing Board shall be subject to the direction of the 
Regents' Rules and Regulations. The Publishing Board shall conduct 
its meetings in strict adherence to Roberts' Rules of O rder. 

8.(12) There shall be an Executive Committee of the Publishing Board to be 
composed of t hree faculty members and two journalism students to be 
elected by the Publishing Board from its membership. 

8. (13) The Executive Committee shall appoint a General Manager who shall 
be selected annually during the month of May for the fiscal year begin­
ning September 1. The Executive Committee shall determine the com­
pensation of the General Manager. The duties of the General Manager 
shall be prescribed by the Executive Committee, subject to basic poli­
cies set forth by the Publishing Board. The Editorial Manager(s) will 
be appointed by the Executive Committee, subject to basic policies set 
forth by the Publishing Board. The Executive Committee shall deter­
mine compensation of the Editorial Manager(s). The Editorial Manager] 
of The Daily Texan shall be authorized to coordinate the activities 
between The Daily Texan and the Department of J ournalism so as to 
secure the most effective use of th e journalism laboratories and 
classes in the preparation of material for The Daily Texan. The 
Executive Committee shall fix the compensation of a ll editorial work­
ers on student publications, subject to the final approval of the Pub­
lishing Board. The Executive Committee shall appoint and fill all 
vacancies for Editor and Managing Editor of e very publication, except 
The Daily Texan, and shall fix their compensation subject to final 
approval of the Publishing Board at its next regular meeting. 

8.(14) The Executive Committee is authorized to implement, and is respon­
sible for implementation of, the policies of t he Publishing Board 
between meetings of the Publishing Board. 

8. (15) A de finitive relationship between the Department of J ournalism of T he 
University of T exas at Austin and The Daily Texan published by the 
Publishing Board must exist. Accordingly, the chief administrative 
officer of The University of T exas at Austin shall promulgate an oper­
ating procedure to establish this relationship. The operating proce­
dure may be amended from time to time by mutual agreement between 
the Department of Journalism, through its chairman, and the Publish­
ing Board, with the concurrence of th e chief administrative officer of 
The University of T exas at Austin. In the event the Chairman of th e 
Department and the Board of Directors are unable to agree on amend­
ments, the chief administrative officer of Th e University of T exas at 
Austin shall make the final decision. 
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8. (16) There shall be established within the Publishing Board a Review Com­
mittee which shall be composed of one member of th e journalism fac­
ulty, one journalism student, and one professional newspaperman. 
Such members are to be elected by the Publishing Board out of i ts 

, membership. All appeals on material withheld from publication by the 
Editorial Manager, or respective publications supervisors, shall be 
considered by the Review Committee within 24 hours of the action. A 
decision of th e Review Committee may be appealed to the Publishing 
Board, but seven affirmative votes of th e Publishing Board are 
required to overrule said decision of the Review Committee. In a ll 
such matters, the actions of t he Publishing Board shall be final and 
complete without review outside the Publishing Board. 

8. (17) It shall be the duty of th e Publishing Board to furnish on request to 
the chief administrative officer of The University of Texas at Austin, 
the President of t he System, and the Board of th e System, within two 
weeks of such request, any special reports requested by such officials. 

8. (18) At least eighteen copies of t he minutes of a ll meetings of the Publishing 
Board shall be delivered promptly to the chief administrative officer of 
The University of Texas at Austin for distribution to the President of 
the System, the Vice President for Academic Affairs, the members 
of t he Board, the Secretary to the Board, and such members of Th e 
University of T exas at Austin administration as the chief administra­
tive officer of T he University of Texas at Austin may direct. No action 
of t he Publishing Board shall have any force or effect unless included 
in the minutes and until it has been approved by the chief administra­
tive officer of The University of T exas at Austin, except actions of th e 
Publishing Board pertaining to decisions of the Review Committee, 
and except as to actions of th e Publishing Board with respect to the 
appointment, discipline, or removal of e ditors, which actions need 
only be reported in the minutes for information, but are not review­
able outside the Publishing Board. 

8. (19) No budget or budget amendment adopted by the Publishing Board shall 
have any force or effect until such budget or budget amendment has 
been approved by the Board. 

8. (20) No expenditure shall be made by the Publishing Board unless it is 
made in accordance with and pursuant to a budget item that has been 
previously adopted by the Publishing Board and approved by the Board. 

8.(21) Within 90 days following the close of each fiscal year, the chief admin­
istrative officer of Th e University of T exas at Austin shall be furnished 
for distribution to the President of th e System and to the members of 
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the Board, the Secretary to the Board, and to such members of T he 
University of Texas at Austin administration as the chief administra­
tive officer of T he University of T exas at Austin may direct, at least 
fifteen copies of a complete audit of the fiscal year. 

8.(22) All employees, editors, editorial workers, and staff members 
employed to work on s tudent publications imder the control and juris­
diction of th e Publishing Board, including all employees of th e former 
corporation known as Texas Student Publications, Inc., holding office 
or employed as of t he effective date of t his section of t hese rules and 
regulations shall continue in office or employment (unless disciplined 
or removed from office in accordance with this section) at the same 
wage rates and under the same terms of t heir current office or employ­
ment (unless changed by the Publishing Board in accordance with this 
section). 

8.(23) Subject to Subsection 8.22 of t his section, the Publishing Board shall 
have the authority: (1) to appoint the Managing Editor of T he Daily 
Texan, from among qualified students; (2) to take disciplinary action 
against the employees, editors, editorial workers, and staff members 
of student publications, including the removal from office after due 
notice, for a violation of the policies of th e Publishing Board or for 
nonperformance of duties; such removal shall require a majority vote 
(action of th e Publishing Board in the matter of the appointment disci­
pline, and removal of e ditors shall be final and complete); provided, 
however, that no action taken by the Publishing Board with respect to 
the employment, dismissal, salary, or duties and responsibilities of 
either the General Manager or the Editorial Manager(s) shall have any 
force or effect until it has been approved by the Board; and (3) to deter­
mine the character and policies of a ll student publications. 

8. (24) Since all funds utilized in the operations of student publications are 
under the direct control of an agency of th e university. The Publishing 
Board, the Vice President for Business Affairs of The University of 
Texas at Austin, and the director of T he University of T exas at Austin 
Personnel Office shall immediately make arrangements for assuring 
that all appropriate personnel are placed under the budgetary and per­
sonnel regulations applicable to other University of Texas at Austin 
employees. 

8.(25) The Publishing Board shall promulgate and implement a handbook 
which shall contain the operating policies of t he Publishing Board. 
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8.(26) As an interim measure, to assure the uninterrupted operation of s tu­
dent publications on the campus of The University of Texas at Austin, 
the chief administrative officer of The University of Texas at Austin 
shall appoint two journalism faculty members, one college of business 
administration faculty member, two professional newspapermen, and 
six students, who shall serve only until June 1, 1972, when a Publish­
ing Board selected under procedures set out in this section will take 
office. This interim board will arrange for the election of th e Editor 
of The Daily Texan and Publishing Board members as required under 
Subsections 8.4 and 8. (10) for the new y ear of offices beginning 
June 1, 1972. 

Sec. 9 The Texas Union (The University of Texas at Austin). 

9.1 Subject to all relevant provisions of th e Rules and Regulations of the 
Board of Regents and the rules and regulations of T he University of 
Texas at Austin, the Board of Directors of t he Texas Union shall rec­
ommend to the chief administrative officer of The University of Texas 
at Austin rules, regulations, and procedures regarding the operation 
and use of the Texas Union, shall review the Texas Union B udget, shall 
advise the chief administrative officer in the appointment of th e Union 
Director and shall be involved in the future development of th e Texas 
Union. The Texas Union is designed to provide facilities, services 
and programs for the students, faculty and staff of T he University of 
Texas at Austin, including the coordination of b eneficial co-curricular 
activities of s tudents and faculty members, programs for intellectual, 
social, cultural and recreactional development, for the promotion of 
genuine democracy, for the cultivation of a more intelligent interest in 
and deeper affection for The University of Texas at Austin. 

9.2 The Board of Directors of th e Texas Union shall consist of ni ne voting 
members: Six students and three faculty members. The Dean of S tu­
dents, or his/her delegate, the Secretary of th e Board of Directors, 
and the Union Director shall be ex officio members without vote. 
9.21 The faculty members shall be appointed by the chief adminis­

trative officer for three-year overlapping terms, one to be 
appointed each year. New faculty member appointments shall 
become effective on May first of e ach year. 

9.22 The six student members of th e Board shall be as follows: 
the President of the Students' Association, the Coordinator 
of the Texas Union Program Council, and four other students 
to be appointed for two-year overlapping terms. The four 
non-ex officio student members shall be registered for at 
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least six semester hours during each long session semester 
of s ervice and shall be selected as follows: A pub lic announce­
ment of Union Bo ard vacancies shall be published in The Daily 
Texan and an interview process shall be conducted by the 
Executive Officers of t he Students' Association, or by the 
appropriate committee of th e Students' Association. Appoint­
ments shall be ratified by a 2/3 vote of the Student Senate. 
New student appointments shall become effective on May 
first of each year. 

9.3 The officers of th e Board of Directors of th e Texas Union shall be as 
follows: Chairman; Vice-Chairman; Secretary; and Union Director. 
The Chairman shall be elected each year from the student member­
ship of th e Board of Directors by the voting members of t he Board. 
In order to qualify for election as Chairman, a student shall have at 
least one year's experience on either the Texas Union Program Council 
or the Board of Directors. The Vice-Chairman shall be the President 
of th e Students' Association, and the Secretary and the Union D irector 
shall be elected by the voting members of t he Board of D irectors. The 
officers of the Board of D irectors shall perform the usual duties of 
their respective offices. 
9.31 The Chairman shall be elected each year to serve a term to 

extend from the first official Board meeting of t he Fall 
Semester until May 15 th. 

9.32 An Interim Chairman shall be elected each year to serve a 
term from May 15th until the first official Board meeting of 
the following Fall Semester. The Interim Chairman shall 
have the same qualifications as the Chairman. 

9.4 The Board of Directors may, at its discretion, authorize any three 
voting members of t he Board to serve as an executive committee act­
ing for the Board of Directors between meetings, but only during the 
period from May 15th until the first day of registration for the fall 
semester, or during official UT semester break or holiday periods. 
All actions taken by the Executive Committee are subject to later rati­
fication by the Board of D irectors. 

9.5 At least two copies of th e minutes of a ll meetings of t he Board of 
Directors and the Executive Committee shall be delivered promptly 
to the chief administrative officer of T he University of Texas at Austin. 
No budget or budget amendment adopted by the Board of D irectors of 
the Texas Union, or of an y committee or subcommittee of such Board, 
shall have any force or effect until such budget or budget amendment 
has been approved by the Board of Regents. 
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9.6 No expenditure shall be made by the Board of Directors of t he Texas 
Union, unless it is made in accordance with and pursuant to a budget 
item which has previously been adopted by the Board of Directors of 
the Texas Union and approved by the Board of Regents. 

9.7 Within ninety days following the close of e ach fiscal year of th e Texas 
Union, there shall be furnished to the chief administrative officer of 
The University of T exas at Austin for distribution to the President of 
the System, to the members of the Board of Regents, to the Secretary 
to the Board of Regents, and to such other members of the administra­
tion as the chief administrative officer of T he University of T exas at 
Austin may direct, at least 15 copies of a complete audit of the fiscal 
affairs of th e Texas Union during the preceding fiscal year. 

9. 8 The Board of Directors of t he Texas Union shall meet at least once a 
month during each Long Session, setting its own date for meetings, 
formulating its own rules of procedure, setting up and appointing such 
committees as it may deem necessary and desirable for the proper use 
of th e facilities of th e Union Building, and exercising all powers not 
specifically assigned herein. 

9.9 The Union Director shall serve as chief executive official in the Union 
Building. The Board of Directors of the Texas Union shall recommend 
annually on June 1 through the chief administrative officer of The Uni­
versity of T exas at Austin to the President of the System and the Board 
of Regents the appointment of th e Union D irector. His term of s ervice 
shall extend from September 1 through the following August 31. The 
Union Director shall have the responsibility for the day-to-day opera­
tion of th e Union B uilding and its programs or activities. He shall be 
charged with coordinating the various functions of th e Building and the 
interests of th e various groups served by the Building. The Union 
Director shall consult with the Texas Union Board of Directors regard­
ing the appointment of a ppropriate staff members. He shall employ, 
supervise, and direct the work of a ll subordinate employees. The 
Union Director shall be a member of a ll committees without vote. On 
May 1 annually he shall make a complete report to the Board of Direc­
tors of th e Texas Union covering the activities in the Union Building. 
The report shall be transmitted through the chief administrative offi­
cer of Th e University of T exas at Austin to the President of the Sys­
tem, to the Board of Regents, to the Secretary to the Board of Regents, 
and to such other members of t he administration as the chief adminis­
trative officer of The University of Texas at Austin may direct. The 
Union D irector shall perform such additional services as may be 
required by the Board of Directors and approved by the Board of 
Regents. 
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9.(10) While various parts and facilities of th e Union B uilding are reserved 
primarily for the general use of students and faculty, provision is 
made by extending the use of portions of t he Building to special groups 
for their exclusive use when this can be done in such manner as not to 
interfere with the regular program of th e Union, and in such cases a 
rental price may be charged. However, when persons, groups, or 
organizations officially designated by the chief administrative officer 
of The University of Texas at Austin, by the President of the System, 
or by the Board of Regents as guests of t he University desire to use 
the facilities of the Union, such privilege shall be granted and shall 
be granted without cost to the guest group. It is understood, of course, 
that all requests for the use of th e facilities of th e Union shall be sub­
ject to the principle that prior reservations will be respected, and for 
that reason requests for the use of th e Building or any part of i t should 
be made as early as possible. 

9.(11) Notwithstanding any other provision of t his section, every action of the 
Board of Directors of th e Texas Union, and every action of any com­
mittee or subcommittee of s uch board, shall be reviewed by the chief 
administrative officer of The University of Texas at Austin and the 
chief administrative officer of The University of Texas at Austiu may 
approve, reverse, or modify each such action. After reviewing the 
minutes of th e Board of D irectors, the chief administrative officer of 
The University of T exas at Austin shall deliver i:o the President of the 
System two copies of s uch minutes and a copy of the action, if any, 
taken by the chief administrative officer with regard to the approval, 
modification, or reversal of any action of th e Board of Directors. 
Nothing in this section shall be deemed to limit or restrict the author­
ity of t he Board of Regents. 

Sec. 10 Athletics Council (The University of T exas at Austin). 

10.1 At least two copies of th e minutes of a ll meetings of t he Athletics Coun­
cil at The University of T exas at Austin shall be delivered promptly to 
the chief administrative officer of T he University of T exas at Austin. 
No budget or budget amendment adopted by the Athletics Council, or of 
any committee or subcommittee of such Council, shall have any force 
or effect until such budget or budget amendment has been approved by 
the Board. 

10.2 The chief administrative officer of T he University of T exas at Austin 
shall review the minutes of a ll meetings of the Athletics Council and 
may subsequently approve, reverse, or modify any action therein. 
After reviewing the minutes of a meeting of the Athletics Council, the 
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chief administrative officer of T he University of Texas at Austin shall 
deliver to the President of t he System two copies of such minutes and 
a copy of the action, if any, taken by the chief administrative officer 
with regard to the approv^, modification, or reversal of any action 
of the Athletics Council. Nothing in this section shall be deemed to 
limit or restrict the authority of th e Board. 

Sec. 11 Employment of a Students' Attorney. 

11.1 If an attorney is retained in any manner by a component institution or 
by a Students* Association or other agency of student government at 
any component institution of t he System to serve as a students' attor­
ney, said attorney shall not act as counsel of record nor represent 
any student, faculty member, or staff member, or any group of c om­
bination of students, faculty members, or staff members, or System 
Administration or any component institution of the System: 
11.11 In any matter that required an administrative decision to be 

made by any officer, committee, board, or agency of a com­
ponent institution of th e System, the System, or the Board. 

11.12 At any stage of any criminal proceeding in any federal, state, 
county, or local court. 

11.13 At any stage of any civil proceeding in any federal, state, 
county, or local court where such proceeding is directly or 
indirectly against or antagonistic to the interest of t he System 
or any component institution thereof, or against or antagonis 
tic to the interests of an y person who is sued in his official 
capacity as an officer of the System or any component insti­
tution thereof. 

11.2 Any contract or agreement for legal services entered into by a Stu­
dents' Association or other agency of student government or other 
agency of a component institution with an attorney whose remuneration 
will be paid from funds under the control and management of t he Board,] 
including funds from student fees whether mandatory or optional, is 
expressly subject to the applicable provisions of t he Regents' Rides 
and Regulations, including, but not limited to, the foregoing provisions 
of this Section 11 and the following: 

Section 8. 8 of Chapter I of Part One; 
Section 1.1 of Chapter III of Part One; 
Section 1.3 of Chapter III of Part One; 
Section 11 of Chapter III of Part One; 
Section 5.15 of Chapter VI of Part One; and 
Section 5.21 of Chapter VI of Part One. 
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CHAPTER XI 

CONTRACTS AND GR ANTS FOR RESEARCH, TRAINING, AND 
EDUCATIONAL SERVICES, INCLUDING 

INSTITUTIONAL SUPPORT GRANTS 

Sec. 1 Contracts, grants, and agreements from or with outside agencies for research, 
training, and educational services, including institutional support grants, 
(except as provided in Subsection 1.1 below) shall be approved by the chief 
administrative officer and ratified by the Board via the institutional dockets. 

1.1 Contracts or agreements with foreign governments, agencies thereof, 
and with institutions, enterprises or individuals subject to the jurisdic­
tion of fo reign governments, shall be submitted to System Administra­
tion for prior review sufficiently in advance of ef fective date for prior 
approval of the Board, if such prior approval is deemed appropriate 
by the Office of General Counsel and the President of t he System. 

1.2 The Office of th e President of the System will issue special instruc­
tions for those contracts and grants requiring special approvals other 
than as provided in this section. 

1.3 Fxmds shall not be encumbered or expended under any contract or 
grant prior to the approval of th e contract or grant as indicated above. 

1.4 Institutional support grants include NSF Institutional Grants for Sci­
ence, NIH G eneral Research Support Grants, Health Professions Edu­
cation Improvement and/or Capitation Grant Programs, and other such 
grants awarded on a formula basis rather than a budgeted project 
basis. 

Sec. 2 Proposals for such contracts, grants and agreements, whether with govern­
ment agencies, industry, foundations, or other private granting agencies, shall 
be initiated by the faculty member (or other appropriate official who will direct 
the work) and shall be approved by designated administrative officials, includ­
ing the chief administrative officer. These proposals will receive such System 
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Sec. 3 

Administration review and approval as directed by the President of th e System. 
Proposals to private foundations for support should be forwarded via the Office 
of the System Comptroller to the Chancellor for further approval. The chief 
business officer at each component institution is responsible for the business 
aspects of th e proposals. 

Copies of c ontracts, grants, and agreements specified in Section 1 of t his chap­
ter shall be filed with the Secretary to the Board, together with a copy of th e 
proposal or application, if any, that resulted in the contract, grant, or agree­
ment. 

Sec. 4 Detailed budgets are generally included in the proposals that result in a con­
tract or grant for a specific research, training, or educational project, and 
expenditures should conform to such budgets, unless amended by authorized 
procedures. For those institutional or "formula" type grants identified in Sub­
section 1.3 of Section 1 of t his chapter, a proposed budget must be submitted 
to the Office of th e President of th e System for review, approval, and submis­
sion to the Board. 

Sec. 5 Proposals as to overhead rates and specialized rates for fringe benefits, com­
puters, and other facilities chargeable to cost-reimbursement contracts and 
other government contracts and grants shall be worked out in preliminary form 
by the chief business officer concerned and shall be reviewed and approved by 
the System Comptroller before being submitted. Subject to approval of the 
President of the System, the System Comptroller shall negotiate all such rate.-, 
for the component institutions of th e System. 

Sec. 6 Information as to overhead and specialized rates applicable to the type of c on­
tract, grant or agreement to be entered into shall be secured from the System 
Comptroller via the business officers and/or the appropriate research adminis­
tration officer. 

Sec. 7 To the extent that indirect cost recoveries from the application of o verhead 
rates are derived from use charges for buildings, other improvements, or 
equipment, the funds so derived shall be designated for renewals and replace­
ments of p lant fund assets or for other purposes specified and approved in the 
budgetary processes as related to the indirect cost recoveries. 
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