




a) FALL growth period -November 1st- December 15th

b) SPRING growth period -March 1st - April 15th

2. At the end of a growth period, if an employee's beard/goatee is still not a minimum of¼"
in length, he will be required to be clean shaven until the next growth period (except for
approved mustaches). There is no growth period for plain clothes personnel, however,
should plain clothes personnel have to wear a uniform (special assignment, etc.), the
beard must be in compliance with policy at the time. If the beard is not in compliance, it
must be shaved.

3. A male employee who grows a beard while on extended leave must meet the growth
requirements and be subject to inspection his first day back to work. If he does not meet
the final growth requirements on his first day back to work, he will be ordered to shave in
accordance with the provisions of this policy.

4. Uniformed male employees working light duty assignments will be required to follow all
provisions of this policy including but not limited to growth periods.

E. Beard/Goatee Length and Color

1. It is important to note that the grooming standards will be strictly enforced, and
beards/goatees will NOT be allowed to be less than ¼" in length and not more than I"
inch in length. An employee will not be pe1mitted to simply have what is known as a
"five o'clock shadow." If an employee shaves his beard/goatee below the minimum ¼" in
length, he shall be required to completely shave all facial hair (except for approved
mustaches) and will not be permitted to grow a beard/goatee again until the next
authorized growth period. Supervisors will ensure compliance with this directive.

2. Beards should be maintained by the employee to not extend to any part of the neck.
Facial hair should cover below the jaw horizontally but end before the downward curve
of the neck at a clean shave line (Fig. 5 below).

F. Exemptions/Exceptions/Exclusions

1. If an employee is called to perform a task that requires a clean-shaven appearance
(SRRT, Honor Guard, Special Assignment, exigent circumstances, response to civil
unrest requiring the donning of a gas mask, etc.), he will be required to shave and will
have to wait until the next growth period in order to regrow a beard/goatee.

a. Cadets (facial hair other than an authorized mustache not permitted)

b. Honor Guard - these specialized units are known to work with other area honor
guard units for special events and services on the local, state, and national levels.
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Honor Guard members display the highest levels of professionalism and unity, 
while representing not only their local institution police departments, but all UT 
System Police. The institution Chiefs of Police shall have the authority to grant 
the wearing of beards by their Honor Guard members, understanding that if 
circumstances regarding a particular event or service would call for members to 
be clean shaven, then the Honor Guard member(s) will be expected to shave, 
and may regrow their beard during the next growth period. All Honor Guard 
members must acknowledge and agree to this provision prior to joining the 
Guard. 

c. Water Strike Team personnel (facial hair other than an authorized mustache not 
permitted)

d. SRRT personnel (facial hair other than an authorized mustache not permitted)

G. Supervisor's Responsibilities and Discretion

1. If at any time a supervisor determines that an employee's beard/goatee is not in compliance with
this policy, the supervisor will direct the affected employee to remove all facial hair (except for
approved mustaches) and he will not be pe1mitted to regrow his beard/goatee until the next
approved growth period.

2. Likewise, if an employee's be,ard/goatee is not in compliance and he is ordered by a supervisor to
shave, he will be required to shave before reporting to his next shift after the order is given.

3. Any requests for an exception to this policy must be submitted in written correspondence via the
chain of command to the employee's respective Chief of Police.

4. When worn, the UTSP's facial hair policy shall be strictly enforced. Supervisors, and ultimately
the institution Chiefs of Police shall ensure that employees conform to this policy.
Commanders/managers shall conduct regular inspections to ensure employees under their
command are following the UTSP's policies regarding facial hair.
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